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The Evolution of Senior and Chief Master Sergeants

On May 20, 1958, President Dwight D. Eisenhower set in motion the wheels that enhanced the
prestige of the enlisted force. He signed legisiation revising the basic pay structure of the Armed
Forces. The legislation, submitted by Representative Paul J. Kilday of Texas, contained subsections
allowing the services to create additional enlisted grades. However, two years before hand, Mr. Ralph J.
Cordiner, president of the General Electric Company, chaired a committee that introduced the concept of
increasing the enlisted grade structure, which forged these wheels. Consequently, their vision led the
Air Force in establishing its two highest enlisted grades: Senior Master Sergeant and Chief Master
Sergeant. It stands to reason: Air Force enlisted personnel are the heirs of these "Super Grades",
therefore, this study uncovers the roots of these grades to provide an understanding of how these grades
evolved and bestowed prestige to their descendants. The study tracks the origins of the Defense
Advisory Committee on Professional and Technical Compensation (commonly known as the Cordiner
Committee) and the committee's recommendations to provide incentives for career personnel. Next, it
covers the trail of the Cordiner Committee's proposals from bill to public law. Finally, it outlines the
emergence of the first Senior and Chief Master Sergeants. While Representative Kilday played a key
role, the foundation set by the Cordiner Committee is equally important.

On March 23, 1958, Reuben B. Robertson, Jr., Deputy Secretary of Defense, sent a letter to Mr.
Cordiner {on behalf of Secretary of Defense, Charles E. Wilson) which outlined the Cordiner
Committee's charter and brought the nation’s military problems to the forefront. It's important to note
that this letter addressed a shared problem among all the military services and an underlining lack of
incentives for career personnel. Furthermore, the letter provides an insight into the nation's and the
military’s atmosphere in the aftermath of the Korean conflict. [t read in part:

The Commission on Organization of the Executive Branch of the Government has

pointed out that compensation for military and civilian personnel in the upper grades

is inadequate to attract and retain the competent management required by our

defense activities. Present remuneration is not commensurate with the grave



responsibilities such officials must assume and places the Department of Defense
at a competitive disadvantage with private industry ... Consideration must be given to
the existing system for recompensing officer and enlisted technicians. The present
practice‘of rewarding technical ability with rank in order to provide adequate pay,
depreciates military authority and responsibility. Our most recent efforts to improve
the compensation of those in the medical profession are indicative of a piecemeal
approach to the problem, dictated by demand and without orientation to our over-all
manpower requirements. - If feasible, a more suitable solution is desirable and
indicated ... | have appointed this committee to advise me in the above matters. |
request you consider the present compensation authorized both civilian and military
managers and submit recommendations as to what adjustments are required in the
upper grades.... (3:xv-xvi)

Although the Cordiner Committee's charter was broad, the main issue here is the rational that led to

recommending an increase in the enlisted grade structure.

in studying the retention problem among the services, changing technology was one of the
Cordiner Committee's main concerns, which shifted the services' focus from quantity to quality of
personnel. The committee pointed out that "technological change means a change of weapons in the
combat units, change in the techniques in weapons maintenance and use, and change in the level of
skill and judgment of the user. The day has passed when large portions of the military work-force
performed relatively unskilled tasks and major measure of their competence was based upon discipline
and physical fitness only." (3:43) While the need for quality personnel was increasing, the retention
rates weighed equally as important.

The Cordiner Committee went on to state the time and effort required to train personnel were
increasing with a relatively low rate of retention. Since compulsion drove most Individuals to serve, few
made career commitments, especially in the electronic fields that required a greater investment by the
services. The Cordiner Committee concluded that "an acceptable degree of retention of quality

manpower in peacetime military service can be secured in a free society only by according those



concerned a reasonable measure of the prestige and benefits they could otherwise achieve in civil
pursuits in the mainstream of the economy.” The figures showed "approximately 76% of the over-ali first
term group at the end of initial service periods” returned to civilian life (3:44-45), and "in fiscal year 1959
only 765,000 out of 2,300,000 enlisted men will be serving beyond their first enlistment or inducted
service." (16:2466) Keeping individuals in sewice proved difficult, especially when one considers the
wages involved.

Among other factors, the minimum wage added to the dilemma. The committee engaged the
services of the McKinsey Company, a management consultant firm. The firm presented three significant
facts: "The serviceman concluding this first term of service can normally expect higher pay in a starting
civilian job than he is receiving in the military, promotional opportunities in civilian life are greater than
those afforded the career enlisted man, and fringe benefits no longer favor the enlisted man over his
~ civilian counterpart except for the 20-year retirement option.” (3:59) The following passage explains how
the Cordiner Committee examined the consultant firm's findings and suggests why highly skilled '
personnel left the service:

Under the minimum wage law, the least a man leaving service can expect to earn in

covered employment (under the law) is $1,824 per year after taxes. Computations

of average conditions for the first termer indicate his income at from $1,328 to

$1,560 after taxes. Minimum wage law jobs offer the first termer nearly $500 more

net cash income than that received by the E-3 and over $250 more than the E-4,

{the) average first term grades.

Actual experience shows the average first termer leaving the service receives much

better than the minimum wage. In the recent Air Force study of 3,000 airmen

leaving the service, the average man started in civilian life at approximately $2,700‘

per year after taxes. A year later he was earning $3,200 after taxes.

More important than initial advantages are the long-term economic opportunities

available in civilian life in contrast to the flat, compressed wage progression pattern

in the military service. (3:60)



Complicating matters were the concerns of service personnel of their inability to obtain adequate
housing for their families. It stood to reason that income, quarters allowance and on base quarters were
not enough for service personnel to secure an acceptable quality of life for their dependents. The
following description represents a portion of the Cordiner Committee's findings concerning the quality of
living conditions endured by service personnel:

The remainder of this report couid be filled with an accounting of the often

deplorable conditions under which military people are forced to live by reason of

their occupation. Converted barracks b'uildings make a poor substitutt_e for a home.

In and around aimost every military base can be found sprawling trailer camps and

families jammed into “splinter cities” which are five year mobilization barracks

stretched years beyond their original life expectancy. Divided families with inevitable

inroads into the very heart of the moral fiber of the people involved; injury to the

pride, dignity and personal standards of the individual; these are the elements of this

tragedy. There is simply not enough on-post housing to go around, and off-post

housing is too often too distant or too expensive for service personnel to afford.

(3:123)

One can infer from a staternent in Mr. Robertson's letter and from the consuiltant firm's findings
that the services were compensating for the lack of monetary wards by promoting personnel early in
their careers, which in effect created two problems: promotion stagnation of E-7s and pay inversion
between supervisory and subordinate personnel. The average person progressed up the rank structure
to E-7 by the 12th year of service, leaving 8 to 18 years of service without further advancement in the
enlisted grades. Therefore, many E-7s were subordinate to other E-7s, lessening the prestige
associated with the rank. Furthermore, the pay system at the time allowed personnel with a lesser

grade to earn higher pay based on years of service. The Cordiner Committee concluded that this pay



inversion was not conducive to a military rank structure because it would not reward perhaps the more

aggressive, productive individual who had greater responsibility. (3:60-62)

The Cordiner Committee painted a grim picture of the personnel management system and the
pay scales of the mid S0s. Although the preceding paragraphs are excerpts of a bigger picture, they do
set the stage for the enlisted grade increase. The paragraphs infer a desirable pictorial where enlisted
personnel bécame highly skilled, saw and commit to a long term progréssion in the career force,
received commendable pay, earned prestige and responsibility in their profession, and could provide a
comfortaBle quality of life for their families. Consequently, Cordiner Committee drew the following
conclusions, primarily in response to the E-7 stagnation:

- Any significant reduction in the number of persons in the present top grade (E-7)

would act as a profound and enduring depressant to career attractiveness.

- Increasing to meaningful amounts the pay of the present top grade and adjusting

other grades correspondingly would involve prohibitive cost.

- The unique rank/grade correlation of the military is such tha‘t any expansion in the ’

number of grades should be the_ minimum which Qould provide a solution to existing

problems.

- Two additional grades, E-9 and E-8, represent the optimum desirable increase in

enlisted pay grades.

- The number of persons acceding to the newly created grades should be kept

small, roughly 1/2% of the total enlisted strength in grades E-9, 1-1/2% in grade E-8,

in order to protect the prestige value of the grades. (Representative Kilday adjusted

these figures to 1% and 2% and to 10 and 8 years time in service, respectively.

(11:5292))

- The number promoted to the new grades should be taken from existing top grade

allocations, in order to prevent across the board up-grading in the lower ranks.



- The pay of the new top grades should represent a monetary reward of significant

proportions so that it may act as a career incentive for personnel in lower grades.

(3:65-66)

Although the Cordiner Committee justified their recommendations, the nation's other concerns
were more pressing until a dramatic event occurred. On May 8, 1957, the Cordiner Committee
submitted their report to the Secretary of Defense, Charles E. Wiison. Almost immediately,
Representative James E. Van Zandt of Pennsylvania introduced legislation to implement the Cordiner
Committee's proposals, followed by legislation in the Senate. However, the political atmosphere
prevented any prompted action. The tide turned in October 1957 when a Soviet Union's "Sputnik"
rocketed into space, which underscored that the Soviet Union possessed the means to launch
intercontinental ballistic missiles at the US. (7:37-41) Representative Van Zandt would later make the
following statement on March 25, 1958, representing the shift in thought toward the Armed Forces:

On May 15, 1957, | introduced a bill which would have implemented the

recommendations of the so-called Cordiner Committee. Last year we were

concerned about economy, but on October 4, 1957, sputnik rose into the skies, and

we again became conscious of national security. Every once in a while some

dramatic incident comes along to save us from a withering away of our Armed

Forces. (11:5281)

In January 1958, President Eisenhower presented his legislation plan to the Congress
containing the Cordiner Committee's recommendations, which re-ignited the drive to provide incentives
for a career force, and expressed his concern in his budget message to the US Congress stating:

With the development of new weapons systems, the technical proficiency

demanded of military personnel has increased tremendously. Personnel trained at

great expense in the operation and maintenance of these modern weapons must



have greater incentives to remain in service. For present and long-range efficiency

and for greater equity, the military pay system must be recast. (4:Fact Sheet No. 1)

With this as a background on February 18, 1958, Representative Paul J. Kilday of Texas, with 20
years experience in writing complicated laws and chairman of the House Armed Services
Subcommittee, opened hearings on the President's legislation. Taking 514 pages of testimony from
civilian and military leaders, the subcommitiee introduced its own legislation on March 18, 1958, which
kept the heart of the Cordiner Committee's recommendations. This legisiative bill became House of
Representative (H.R.) 11470, and on March 25, 1958, with overwhelming support, the bill passed with
366 yeas, 22 nays, and 41 not voting. (6:4691,5268,5273,5280,5296)

The Senate fared equally well. Filling 894 pages of testimony in 20 days, on April 29, 1958, the
Senate passed its version of H.R. 11470 with 87 yeas, O nays, and 8 not voting. (12:7625) The debate
was equally supportive, following the same theme as in the House of Representatives. lllustrating the
support of the proposed legislation and implying that our strategic bombers could not get off the ground
in response to a missile attack, Senator Leverett Saltonstall of Massachusetts made the following
statement during senatorial debate:

The Senator from Mississippi ... has aiready stated that six and one-half wings of the

Strategic Air Command are always grounded because of fack of trained personnel.

To put it briefly, the problem of the Strategic Air Command is twofold. In experience

and age, aimost three-fourths of SAC's enlisted men are in their first enlistment;

most of them are stil being trained ... The problem can also be illustrated by the

case of trained electronic specialists. This was one of the most significant matters

presented to us. About 82 percent of the radar bomber system maintenance experts

leave the service after 4 years. Their training has cost the Government and the

taxpayer an average total of ahout $25,000 each. Yet in that 4-year period the

maintenance expert has spent much of his time in school, he has been fully

productive, it is estimated, only 37 percent of the time. (12:7619)



Congressional support reflected the nation's renewed interest in the military. With the urgency
involved, the House and the Senate accepted each of their conference committee's submissions on May
12, 1958. On May 20, 1958, President Eisenhdwér signed H.R. 11470, creating Public Law 85-422 and
in effect, allowing for the new enlisted grades. (15:148) With the framework laid, the services proceeded
to make their E-8 and E-9 selections.

The Air Force programmed two promotion periods for each new grade. During the fiscal year
(FY) 1959 (the FY began in July), the Air Force planned to promote 5,000 to Senior Master Sergeant
(SMSgt). In anticipation of the first cycle, during May and June 1958, approximately 45,000 Master
Sergeants (MSgt) tested using the Supervisory Examination normally administered to warrant officers.
Subsequently, command boards screened approximately 30,000 MSgts of which 2,000 of them became
SMSgt on September 1, 1958, and the reminding 3,000 selectees progressed to SMSgt on March 1,
1959. (5:-; 6:~; 1:1,14) The first Chief Master Sergeant (CMSgt) promotions were in FY 1960. Téking
from the pool of the first SMSgts, December 1, 1959 saw the first wave of 650 CMSgts, with the
remaining wave producing 1,070 additional CMSgts on June 1, 1860. (8:49; 2:1,18) The next step
involved incorporating them into the personnel management system ‘

Conceptually sighted, Air Force leaders decided to shift the personnel structure up one level
instead of creating a new level of management. As a result of the new grades and their intended use at
the superintendent level, the Vice Chief of Staff initiated a review of the warrant officer program in late
19858. An Ad Hoc Committee studied the warrant officer program and recommended to discontinue the
procurement of warrant officers (6:122) and to utilize and classify current warrant officers as company
grade commission officers. The Vice Chief of Staff approved their request in July 1859. "This change in
concept removed warrant officers entirely from the airman career structure and necessitated their future '
careering in the officer area." (7:44) Individuals in the new grades stepped into their new positions,
anchoring their roots in the personnel management system at the superintendent level. Consequently,
the new SMSgts and CMSgts achieved the Cordiner Committee's vision as they gained increase

responsibilities performing duties previously held by warrant officers.
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As Air Force enlisted personnel are beneficiaries of what these early professionals left behind,
studying the roots of these "Super Grades" provides an insight as to how SMSgts and CMSgts evolved
and how they extended their prestige from the onset. Tracking the origins of the Cordiner Committee
revealed its recommendations to provide incentives for career personnel, adding E-8s and E-9s to the
enlisted grade structure. Next, covering the Cordiner Committee's proposals from bill to public law
depicted the military’s and the nation's atmosphere in the years following the Korean conflict. Finally,
outlining the path to the first Senior and Chief Master Sergeants unveiled how these early professionals
embraced the reins of leadership as superintendents. Solidifying the need for a strong force cherished
by the nation they serve, Senator Lyndon B. Johnson of Texas made the following statement during
debate in the Senate for the passage of H.R. 11470: "The goal we seek is a strong, alert, and
completely combat competent armed force, to protect this country and its worldwide obligations ... (and)
it is hoped that it (the bill) will provide somewhat the reward so well deserved by our men and women in

uniform..." (12:7624)
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BACKGROUND PAPER
on

ESTABLISHMENT OF RANKS E-8 AND E-9 VS WARRANT OFFICER

This background paper is designed to familiarize you, the reader,
with the events and rationale that led to the establishment of the
E-8 and E-9 ranks in the United States Air Force and the subsequent
2liminatioft of the warrant officer program. It first discusses tﬁe
enlisted rank structure immediately following the establishment of
the Air Force as a separate service; second it looks at the changes
to the enlisted rank structure to¢ meet the needs of the new service;
third it discusses the establishment of the E-8 and E-9 ranks and
‘fourth and finally it covers the impact the establishment of these
new ranks had on the elimination of the warrant officer program.

The United States Air Force was born from the funeral fires of
the Arm& Air Corps in 1947. As a fledgling organization the A;r
Force was merely & mirror image of its former self. With no history

. .
or heritage to call its own it would be years before it established

itself as a separate entity.

* P .

During’its,infancy the Air Force enlisted rank structure
remafﬁed unchanged from its Army days. These ranks were private,.
priyata first cléss,.corporalg sergeant, staff‘sergeant, technical
sergeant, and master sergeént. 0f these original seven faéks, . f
corporal through master sergeant were noncommissioned officer ranks.

With the retention of these rank designations and the similarities

SMSgt'Johnstdn/USAFSNCOA/&ZBA/rej/10 Oct 92



in uniforms it was difficult to determine where the Army ended and
the Air Force began. This situation was destined to continue for
nearly five years.

As part of an effort to establish a distinct and separate
identity, Air Force leaders directed a change in the terms of
address used to identify its enlisted personnel. In 1952, private
became "basic airmen,'" private first class became "airman third
class," corporal became "airman second class,'" and sergeant became
"airman first class.” This change of address was significant also in
the fact it moved the rank of sergeant from the noncommissioned
officer ranks to the airman ranks, a demotion in the eyes of many
enlisted personnel. (1:4)

In addition to the changes in the way enlisted personnel were
addressed, other changes were made that visibly distinguished Air
Force members from those of other services. The color of the
uniform was changed from green to blue and a distinct chevron design
was adopted. No more would there be a possibility of mistaking
members of the Air Force with those of another branch of service.
Six years would pass before any significant change in the enlisted
férce structure would again take place.

By 1958 the Air Force was firmly established and recognized as a
viable member of America's defense team. However, growing
dissatisfaction in the enlisted ranks over promotion opportunity led
to falling retention rates. The primary problem was promotion
stagnation which was brought about by individuals being promoted to

the grade of master sergeant at their ten to twelve year career

8]



point. Because promotions were made to fill vacancies and vacancies
were created by retirements and separations, stagnation was felt at
all levels. To remedy fhis situation, the Air Force Requested and
was granted permission by Congress to establish two new enlisted
grades, E-8 and E-9.(5:--) On 3 July 1958 a memorandum containing
revised promotion policy was forwarded to the Director of Personnel.
(2:128)

The first promotions to E-8, senior master sergeant, took place
on 1 September 1958. O0Of the 320,000 eligible master sergeants, 2,000
were selected for promotion. E-9, chief master sergeant, promotions
took place the following year on 1 December 1959. These promotion
selections proved not only to be the answer to the promotion
stagnation problem, but also contributed to the decision to
eliminate the warrant officer program.

According to AFR 36-72, QOfficer Perscnnel, 2 June 1952, warrant

officer grades were utilized to fill superintendent Air Force
Specialty Codes (AFSC) and positions which require qualifioations
beyond those of master sergeants, but were too narrowly specialized
to provide for the most effective officer development. However, when
wérrant officer were not available to fill these superintendent
positions, master sergeants were assigned the duties. In fact,
master sergeants had been filling positions designated for warrant
officers even before congressional action authorized the creation of
the warrant officer program on 29 May 1954. (4:--) The creation of
the E-8 and E-9 ranks led to their assuming these positions, in lieu

of master sergeants.



Another factor which influenced the decision to eliminate the
warrant officer program was ecconomics. Using E-8 and E-9s to fill
superintendent positions was sgignificantly less expensive than
utilizing warrant cfficers to perform similar duties.

In February 1959, the Air Force officially announced its
decision t¢ discontinue the warrant officer program. The reason
given for this decision was that warrant officers amounted to an
added layer of supervision between officers and noncommissiconed
officers and was therefore unnecessary to mission
accomplishment.(3:1) This was, in a sense, acknowledgment of the
professional capabilities of the enlisted force and their ability to
function in positions of increased responsibility.

This paper has looked at the events and rationale leading to the
creation of the E-8 and E-9 ranks and the subsequent elimination of
the Air Force warrant officer program. It discussed the rank
structure immediately after the creation of the Air Force as a
separate service and then the‘changes to the enlisted ranks’prior to
the creation of the E-8 and E-9 ranks. Finally it covered the
establishment of the E-8 and E-9 ranks and the effect their creation
héd on the decision to eliminate the warrant officer program. This
was all accomplished in an effort to familiarize the reader with the
events and ratiocnale that led to these actions taking place.

Creation of the E-8 and E-9 ranks not only sclved the career
stagnation problem within the enlisted ranks, it also provided the
Air Force a means of filling superintendent positions with personnel

in these grades at a significant cost savings. All this was

I~



accomplished without sacrificing mission effectiveness. The
elimination of the warrant cofficer program removed an unnecessary
layer of supervision between the enlisted and commissioned officer
ranks and provided senior noncommissioned officers increased
responsibility and opportunity for advancement.

Time and history has proven the soundness of the decision to
create the E-8 and E-9 ranks. Today E-8s and E-9s fill positions
once held by warrant officers and commissioned officers. The fact
the performance of those filling these positions far exceed
expectations is a tribute to the professionalism of the senior

noncommissioned officer corps.
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ESTABLISHMENT OF RANKS E-8 AND E-9 AND AFFECT
ON THE USAF WARRANT OFFICER PROGRAM

During the 1950s, the armed services were becoming more
dependent on complex equipment and systems to project
forces/power throughout the world. The dawn of the nuclear .
missile and space programs re-—-emphasized the need to train and
retain a skilled work force. Unfortunately, skilled, service-
trained personnel were leaving the service to take higher paying
jobs with private industry. To counter this problem, strong
action from the Department of Defense and our national leadership
was needed to improve compensation and career opportunities so
that high quality personnel could be retained in military
service. This paper concentrates on one of these sets of actions
- the formation of the Cordiner committee, the eventual public
law modeled after its recommendations with special focus on the
creation of the top two enlisted pay grades, and the affect these

two new grades had on the USAF Warrant Officer Program.

In May 1956, then Secretary of Defense, Charles E. Wilson,
appointed a Defense Advisory Committee of Professional and
Technical Compensation to recommend to the Defense Department
ways and means for the services to acquire combat potential for
less money and with the use of fewer people. The committee was
composed of eight civilians including the Secretaries of the

Armed Forces, and four general grade officers. It later became



known as the Cordiner committee, named for its chairman, Ralph J.
Cordiner, President of the General Electric Company. (1:1)

The Cordiner proposals were based on the conclusion that if
maximum retention of skilled technicians were achieved, not only
would the services benefit by added combat potential, but the
taxpayer would save billions of dollars annually through more
efficient operation. A brief synopsis of the Cordiner plan had
the following enlisted personnel initiatives:

a. Creation of pay grades E-8 and E-9.

b. Proficiency pay for pay grades E-4 and above in certain

technical career fields.

c. Limitations on longevity pay to prevent pay “inversions”

where some subordinates were getting more money than their

superiors.

d. Qualitative controls would be placed on “soft” skill

jobs with cross—training to a more technical career field

required for retention in the service.
General Curtis LeMay declared the Cordiner plan as representing
“the best solution to the technician problem to date.” He went
on to say that the Cordiner report “suggests a plan by which ...
highly trained specialists would receive additional pay, thus
making a service career profitable for them and inducing them to
stay in the Air Force.” The Cordiner proposals projected a

savings of up to $5 billion annually at a cost of only $650



million for the first year with funding coming from the existing
budgets within the services. (1:8) The report lay dormant for
almost a year until Congress decided to act in the spring of
1958.

On 20 May 1958, Public Law 85-422, Military Pay Act, was
approved by the 85th Congress, 2d session. This law incorporated
the majority of the Cordiner committee recommendations, and while
not all of the plan was adopted in law, the majority of the
retention and incentive plans remained intact. This legislation
created the pay grades of E-8 and E-9 for all the services and
authorized that no more than 2 percent of the enlisted members of
that uniformed service population could be E-8, and no more than
1 percent could be an E-~9. These numbers are based on the number
of active duty personnel in the respective services (other than
for training) on the 1st of January each year. (7:151)

In the legislative history of Public Law 85-422, it states
- that the purpose of establishing the two new enlisted pay grades
of E-8 and E-9 was to provide for a better delineation of
responsibilities in the enlisted structure. There were instances
where E-7s supervised E-7s who supervised E-7s. Establishment of
the E-8 and E-9 pay grades made it possible to distinguish
properly between the different levels of responsibility and at
the same time provide the necessary monetary recognition for the

jobs being performed by those who hold the higher grades.



(8:2468) An example of this supervisory problem was found in the
Maintenance Technical Orders of\a fighter squadron where four
flight chiefs, two inspectors, and the line chief all held the
same pay dgrade of Master Sergeant. (4:33) The speed by which it
was necessary to implement the legislation didn’t permit HQ USAF,
DCS for Personnel a complete review of the enlisted structure.
They therefore determined that the titles and insignia should
blend into the system with the least possible changes. The Major
Commands were solicited and the title of Senior Master Sergeant
for E-8s and Chief Master Sergeant for E-9s were the most
popular. They were considered to be the best in clearly
indicating ascending grade and to have the advantage of not
reflecting unfavorably on those long-term Master Sergeants who
would not be selected for the new grades. (4:33)

The first round of promotions to E-8 was conducted on 1
December 1958 (FY59) with 2,000 Master Sergeants being promoted
. and plans for an additional 3,000 slated for 1 March 1959. No
promotions to the grade of E-9 were made in FY59 due to the time
in grade requirement of one year for E-8s to be eligible. The
majority of these promotions were directed toward the more
critical and technical career fields. (4:80)

During this same period, the Classification Standards Branch
at HQ USAF, DCS Personnel, Directorate of Personnel Planning,

created the 8 skill level and four new superintendent



specialties. (4:105) These were used to reflect changes to unit
manning documents and provide authorizations for the new pay
grades. These were not new manpower authorizations, but instead
came directly out of existing Master Sergeant authorizations.
While this relieved the “compression” in the grade of Master
Sergeant, no improvement in promotion opportunity resulted to the
overall enlisted structure.

The introduction of E-8 and E-9s into the classification
structure of the superintendent level necessitated a review of
the Air Force Warrant Officer program. In addition to other
changes, it was believed this review would establish new guide
lines for procurement, classification, and utilization of warrant
officers. In the fall of 1958, HQ USAF, DCS for Personnel formed
an Ad Hoc Committee to study the warrant officer program and make
recommendations. (4:13) 1In the Spring of 1959, no final
determination was made except that the procurement of warrant
- officers was to be discontinued indefinitély. (5:15) By the
summer of 1959, a final decision was made to discontinue further
procurement of warrant officers.

The establishment of the two top grades of E-8 and E-9
created a problem of duplication of status with respect to the
types of positions for which these grades were created and those
occupied by warrant officers. Prior to this period, the Warrant

Officer had been considered, essentially, a technical specialist



acting in a supervisory capacity over a technical activity. 1In
the process of developing the top new grades, this type of
supervisory duty was allocated to the E-8 and E-9 positions.
Accordingly, the Air Force was faced with a determination as to
the future of the Warrant Officer group. (6:59)

On 17 July 1959, ALMAJCOM message 971/59 sent instructions
that beginning on 29 February 1960, all warrant officers were to
be reclassified in company grade officer AFSC authorizations.
(2:9) On 1 April 1960, the Warrant Officer and Superintendent
Manning Section was redesignated the Airman Assignment Divisién
and responsibility for allocation, assignment, and reassignment
of Warrant Officers was transferred to the Officer Assignment
Division. (3:I) This marked the end of separate personnel
actions for the warrant officer program at HQ USAF, DCS
Personnel. The assigned warrant officer strength had fallen from
4,700 in December 1958 to just over 4,000 by 30 June 1960 with
- projections out to 1965 showing the warrant officer strength at
below 2, 500.

The Cordiner report and its eventual adoption into Public
Law 85-422, represented an important step forward in efforts of
the Armed Services to attract and retain highly qualified
personnel. Establishing the E-8 and E-9 pay grades enhanced the
prestige of the enlisted force as a career option by providing

the necessary monetary incentives and leadership opportunities.



the necessary monetary incentives and leadership opportunities.
Also, this new recognition had the effect of eliminating a whole
class of expensive management, the USAF Warrant Officer. We can
be proud of our past Air Force leadership for recognizing the
abilities and potential of the enlisted force. A lesson our
present leadership should keep in mind when shaping the force of

the future.

SMSgt Madden/SNCOA/Seminar #2/5159/ccm/6 Dec 94.
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Creation of

Enlisted Pay Grades
QE 8 and €~9

The purpose of establishing the two new enlisted pay grades €-8 and €-9 is to pro-
pide for a better delineation of rvesponsibilitics in the enlisted structure. Todap for
practical purposes the first two enlisted pap grades merelp mark a transition period for
an enlisted man in his first term of serbice. This leabes onlp fibe pap grades
to probide for delineation of some 275 bdifferent skills and shill levels in the enlisted
work force.

The result is that a situation exists wherein €~ 7's superbise €-7's who  super-
pise other €-7's. The establishment of the pap grades €-8 and €-9 will
make it possible to Ddistinguish properip bettween the Ddifferent lewels of  responst-
bilitp and at the same time probide the necessary monctary recognition  for.  the
jobs  being performed by those who Hold tht grades. In recognition of
superbisory ability the Zouse  bill probided that not more than one pereent
of the total cenlisted members map fHold the grade of €-9 and not more than
two percent could hold the grade of € - 8. Further, the Bouse bull
prom’brb' that in order to be adbanced to the militarp rank and pap of an
€-8 or €-9 [excludbing proficienty pap advancement), an  enlisted member
must  have completed eight pears of cumulative serbice to  be advanced
to €-8 and ten pears to be advanced to € - 9.

(Public Law 422, 72 Stat 122]
19 ﬁﬂap 1958
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MILITARY PAY ACT

- eral purchase of the tribe's rights in the ceded lands within the Hunt-
ley project, and for the disposal of the lands under the reclamation
laws. This will convert the present executive withdrawal into a stat-
utory withdrawal, and the lands could never be restored under H.R.
9617. Of course if H.R. 9617 should not be enacted, the lands would

be subject to H.R. 8544, :
The committee recommends the enactment of H.R. 8544, as amended.

" UNIFORMED SERVICES—BASIC PAY
For text of Act see p. 148

Senate Report No. 1472, Apr. 25, 1958 [To accompany H.R. 11470]
House Rebort No. 1538, Mar. 20, 1958 [To accompany H.R. 11470]
Conference Report No. 1701, May 8, 1958 [To accompany H.R. 11470]
The Senate Report and the Confeienpe Report are set out.

Senate Report No. 1472

GHE Committee on Armed Services, to whom was referred the act (H.R.
11470) to adjust the method of _computing basic pay for officers and en-
listed members of the uniformed services, to provide proficiency pay for
enlisted members thereof, and for other purposes, having considered the

" same, report favorably thereon with an amendment and recommend that

the act, as amended, do pass.
NEED FOR THE LEGISLATION

The basic need for the legislation is to establish a career force for the
military services. This can be accomplished only by providing a com-,
pensation system which will assist in reducing the tremendous personnel
turnover and thereby provide for attracting and retaining highly qualified
personnel for careers of proper duration, _

If the Armed Forces are manned with personnel with minimum of mar-
ginal capabilities they cannot cffectively operate the complex weapons sys-
tems which are now becoming a basic part of our Armed Forces.

With respect to the nced for this legislation a recent paper from the
Joint Chiefs of Staff stated:

The Joint Chiefs of Staff believe there is a vital need to increase
the overall attractiveness of the professional military career in rela-
tion to its civilian counterparts in private industry. It is believed that
a program of long-range incentives designed to this end is a matter
of highest priority in order to obtain the requisite high professional
level in our military force. - g :

EXTENT OF TURNOVER |

Enlisted men L \
Only one-third of the total enlisted personnel in the Department of De-

fense are in a career status with the result that the remaining two-thirds

U.S.Cong. & Adm.News '58—155 2465
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LEGISLATIVE HISTORY

1. Legislation has been recommended to the Congress aimed at a bet-
ter system of quality control of commissioned officers. Specifically, the
legislation would provide (1) a solution’ for the Navy “hump” problem;
(2) screening boards for all services to eliminate officers whose services
are no longer required; and (3) a more competitive promotion system, to-
gether with a provision for accelerated permanent promotions for out-
standing officers.

-2 The Department of Defense has indicated that the number of offi-
cers in the grade of O-6, colonel and eaptain, will, on the average, be re-
duced by 10 percent by the end of calendar year 1960.

. 3. A reexamination is now underway of existing promotion laws with
‘the view toward the possibility of permitting greater opportunity for pro-
.motion for outstanding officers with a corresponding deemphasis on sen-
iority. ’ - ’

4. Improved personnel management procedures, generally, throughout
the departments. -

o

At e 1oy i . ol

- SIGNIFICANT FEATURES OF THE BILL
ONLY BASIC PAY AFFECTED

.. Except for the special provision authorizing a separate system of pro-
ficiency pay (which would be in addition to basic pay) the various provi-
‘'sions of the bill affect only basic military pay. The other pays which make
‘up the total elements of military compensation remain unaffected, includ-
ing special and incentive pay, hazardous duty pay, overseas pay for en-
listed members, and the allowances for quarters, subsistence, and personal
money.

CREATION OF TWO NEW GRADES FOR OFFICERS
._ ) . AND ENLISTED PERSONNEL
- The bill creates two new pay grades for officers, 09 and 0-10, and two
new grades for enlisted men, E-8 and E-9, : .
Officer grade 0-9 and 0-10 :

The purpose of establishing pay grades 0-9 and O-10 is to recognize
for all purposes the 3- and 4-star ranks. These ranks have been authorized
by statute for a considerable period of time. Officers holding those grades,
however, are paid the basic pay of the 2-star officer with an additional
increment of $100 per month for 3-star officers and $200 per month for’
4-star officers. Upon retirement 3- and 4-star officers have their retired
pay computed on the pay of an O-8. The establishment of pay grades O-9
and O-10 will provide rates of basic pay for those grades and for the
first time will enable the retired pay of such officers to be computed on such
rates. The bill increases the basic pay of O-9 and O-10 grades by 28
and 33 percent, respectively, and, in terms of total compensation, 23 and : £
25 percent over present rates. ' : o

New enlisted pay grades E-8 and E-9 ! : : :

The purpose of establishing the two new enlisted pay grades E-8 and
E-9 is to provide for a better delineation of responsibilities in the enlisted
structure. Today for practical purposes the first two enlisted pay grades
merely mark a transition period for an enlisted man in his first term of

12468
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- MILITARY PAY ACT

aemce. “This leaves only five pay grades to provide for delineation of
some 275 different skills and skill levels in the enlisted work force.

" The result is that a situation exists wherein E-7's supervise E-7’'s who
supervise other E-7’s. The establishment of the pay grades E-8 and E-9
will make it possible to distinguish properly between the different levels
of responsibility and at the same time provide the necessary monetary
‘recognition for the jobs being performed by those who hold the grades.
In recogmtxon of supervisory ability the House bill provided that not more
than 1 percent of the total enlisted members may hold the grade of E-9
and not more than 2 percent could hold the grade of E-8. Further, the
House bill provided that in order to be advanced to the military rank and
pay of an E-8 or E-9 (excluding proficiency pay advancement), an en-
listed member must have completed 8 years of cumulative service to be
advanced to E-8 and 10 years to be advanced to E-9.

. MODIFICATION OF PRESENT LONGEVITY PAY SYSTEM

What is considered to be one of the evils of the longevity pay system
is the fact that officers and enlisted men continue to accrue pay increases
for excessive periods of service beyond normal promotion points and while
continuing in the same grade This has the effect, among other things,
of permitting individuals in lower ranks to receive more pay than their
superiors who have been selected for promotion but who have lesser total
service,

‘In lieu of the step-in-grade system of pay recommended by the Depart-
ment of Defense, H.R. 11470 retains the present system of pay but makes
2 number of important changes therein. In effect, these changes provide
significant pay amounts earlier in the individual's career and eliminate
longevity pay increments after normal promotion points. The table be-
low sets forth the years of service in the various grades under which
members continue to accrue longevity increments under present law and
under the bill.

Grade : Present law ] H. R. 11470
- Years Years
0-6, colomel....... reevseraes eeresereaserannene eereeesecennns vevenen veres 30 2
08, lieutenant coloBel.....cocensenenns bessesetscsnasressrisaveniranes 26 2
O~4, Mmajor.eeeencases sevessee Geeestutstaonriesonaretasrensetentessrtone 22 18
0-3, captain...c.e. veeves @ssenreresrenersensantssranres tereevesesnnranss 2 14
0-2, 1st lieutenant......... tetcetecsrtneitsoteisarnactieraeronssanas 14 [}
O-1, 2d 11eUtenaADt . cveuveeetrotsieconsiaarcrtassressocrscacnesnnssanenns 1 3

In the enlisted grades longevity increases have been drastically cut back.
For example, under present law an E-2 continues to receive longevity in-
creases until he completes over 10 years of service. The bill provides for
no further increases after hé completes over 2 years of service. In the
E—4 grade, under present law, longevity increases continue to accrue until
over 18 years is completed. The bill rescinds any further increases after

‘more than 10 years of service.

Inversions
Under the bill, it will still be possible in the future for inversions to
exist although to a far lesser extent than is possible under present law.
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PL. 85-421 LAWS OF 85TH CONG.—2ND SESS. May 19

4-816(a)),!? relating to longevity increases of officers and members

- of the Fire Department of the District of Columbia, is amended by

inserting immediately following the first sentence thereof the follow-

ing new sentence: “In computing service for the purpose of deter-

mining longevity increases under this section, service in the grade of

inspector or assistant marine engineer, and service in the grade of
private, shall be deemed to be service in the same grade.”

(b) Subsection (f) of such section 202 (D. C. Code, sec. 4-816
(£)) 1? is amended by striking out the last sentence thereof.

Sec. 2. (a) The amendments made by this Act shall take effect
as of the first day of the first pay period of the Fire Department of
the District of Columbia which began after July 24, 1956.

(b) No compensation shall be payable, by reason of the enact-
ment of this Act, for any period prior to such effective date.

Approved May 19, 1958, -

C _'UNIF ORMED SERVICES—BASIC PAY : ,'
. ..... See Legislative History, p. 2465 - B

- PUBLIC LAW 422; 72 STAT. 122 :
L. mRawmy _
An Act to adjust the method of computing basic pay for officers and enlisted e
members of the uniformed services, to provide proficiency pay for en- .
- - listed members thereof, and for other purposes. . '
Be it enacted by the Senate and House of Representatives of the United ’
States of America in Congress assembled, That:
The Career Compensation Act of 1949, as amended, is amended as
follows: a B : ‘
(1) Section 201(a), as amended (37 U.S.C. 232(a)),?° is amended o
by striking out the tables therein and inserting the following tables oo
in place thereof: . - B

“COMMISSIONED OFFICERS
“YEARS OF SERVICE

0 Under2 Over 3 Over3 Overd Over s Over3 Over 10 .
Pay grade years years years years years years years -
T,
0-10% 000iaeae $1,200.00 { $1,250.00 | $1,250.00 | $1.250.00 | $1,250.00 | $1,300.00 | $1,300.00 * - :
[+ 2 TP 1,063.30 1,100.00 1,122.00 1,122.00 1,122.00 1,150.00 1,150.00 o
O-8ivecerccanne 963.30 1,000.00 1,022.00 | - 1,022.00 1,022.00 1,100.00 1,100.00 SR
O-T.cieeen cers 800.28 880.00 830.00 880.00 900.00 900.00 950.00
0-8..ccccveene 592.80 628.00 670.00 670.00 670.00 670.00 670.00
O-8.00cetennes 4.2 503.00 540.00 $40.00 840.00 840.00 580,00
O4.ceesseceee 400.14 424.00 435.00 455.00 46500 {  485.00 $20.00
O-3%.cee0enss 326.04 348.00 3200} 415.00 440.00 460.00 480.00
0-22,.0000e vee 25938 291.00 360.00 370.00 § - 380.00 3%0.00 380.00
e L 222.30 251.00 31600 N0 314,00 314.00 314.00

\

8. 1953 U.S.Code Cong. & Adm.News 19. 1954 U.S.Code Cong. & Adm.News
b g‘ 86; 1985 U.S.Code Cong. & Adm. . 1177; 19.'56 U.S.Cods Cong. & Adm.
¢

. 584, News p. 724,
s P 20. 31 U5.CA. § 232(a).
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May 20 - .  MILITARY PAY ACT P.L. 85-422

“Pay grade

Over 12 | Over 1¢ | Over 18 | Over 18 | Over 20 | Over 22 | Over 2 Over 30
years years years yoars years years years years

1,200.00 | 1,200.00 § 1,300.00 | 3,300.00 | 1,400.00 [ 1,400.00 | 3.500.00
1,150.00 | 1,130.00 | 1,200.00 | 1,250.00 | 1,300.00 | 1,380.00 | 1.350.00
$50.00 | 1,000.00 | 1,100.00 § 1,175.00 | 1,195.00 | 1,175.00 | 1.175.00
670.00 | 600.00 | 800.00 | 80.00 ) 85000 01000 o500
500.00 | 630.00 | 680007 72000 ] 745.00] 77500 [ 77500
850.00 | 57000 | 610.00, 630.00 | 630.00| 63000 e30.00
51000 | 525.00 | &28.00 | 52500 | s2s.00 [ s2s.00 | s23.00
3%0.00 | 350.00 ! 280.00 | 3%0.00 ] 230.00 | 280.00 ] 280.00
3400 | 314.00 | 314.00 | 314.00 { 31400 | 314.00 | 31400

$1.400.00 {3$1,400.00 | $1,500.00 | $1,500.c0 | $1,600.00 | $1,800.00 §1,700.00 | $1,700.00 -
1,300.00

1,350.00
1,175.00
$85.00
775.00
830.00
$25.00
380.00
314.00

! While serving as Chairman of Joint Chiefs of Staft, Chief of Staft of the Army, Chief

of Naval Operations, Chief of Staff of the Alr Force, or Commandant of the Marine
basic pay for this grade ! $1,875.00 regardless of cumulative years of service.

“3 Does -not apply to commissioned officers who have been credited with over ¢
active service as an enlisted member.

"CO'MMISSIONED OFFICER‘S WHO HAVE BEEN CREDITED WITH OVER ¢
YEARS’ ACTIVE SERVICE AS AN ENLISTED MEMBER

Corps,

years'

‘“YRARS OF SERVICE
“Pay Over{ Over Over| Over| Over| Over| Over| Over| Over| Over Over| Over
grade 4 [} 8 0] 13 " 16 18 2 22 26 30
) Years) years] years| years Years| years| years| years| years| years| years| years
0-3....] $415.00] $440.00] $180.00] 430.00 $510.00] $533.00 8535.00 $538.00] $535.00] $538.00] $335.00{ $535.00
0-2....] 3r0.00] 380.00] 298.00] 415. 435.00] 450.00f £50.00| 450.00] 450.00] 450.00] 450.00 450.00
0-1....| 3u. 335.00] 350.00] 385.00 400.00

380.00{ $00.00{ 400.00] 400.00] 400.00] ¢00. €00.00

e e “WARRANT OFFICERS
“YEARS OF SERVICE

“Pay grade

Under2 | Over2 | Over3 | Overd | Overs | Overs Over 10 | Over12
years Years years years years years years years

Wedooooiiiaaaens]| 833200 | $376.00 | $378.00 { $353.00 [ $399.00 $416.00 | 3435.00
302.6¢ 343.00 343.00 348.00 353.00 380.00 398.00
264.82 298.00 298.00 207.00 328.00 342.00 358.¢0
219.42 268.00 266.00 233.00 299.00 313.00 334.00

-l

$H85.00

412.00
359.00
3438.00

Over 14 | Over 18 [Over18 [Over20 |Over22 | Over2s Over 30

"

Pay grade Years Years Jears Years Years Years years
Wedorineneiennniionnne| $488.00 | 3304.00 | $518.00 | $52800 | $343.00 | ss7s.00 | gses.co
W-3.... 2700 | 44100 | 5800 [ 47000 | 45700 | soe00 | seeco
W-2...... 38100 | 383.00 |- 408.00 | 417.00 | 440.00 | 41000 [ 440,00
Welioosoonniinninenieiind 38400 | 36400 [ 37S.00 | 20000 [ 30000 | 3%00] 3900

149
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P.L. 85422 LAWS OF 85TH CONG.—2ND SESS. May 20
e e ' “ENLISTED MEMBERS
- R “YEZARs Oor SERVICE =
- . Under3 | Over3 | Overs | Overd | Overd Over 8 | Over10 |Overi2
’ P_" grade . yeoars Yoars years Years YeArs Years years years
E-G.coencreavacescfosesscncas]s s veeseseas]resecases] $380.00 | $390.00
b X T i eeeslrneeeeeeeceninafee e eeens ] $310.00 ), 320,00 | 330.00
$200.99 | $236.00 | $230.00 | $25000 | $280.00 | 270.00 | 385.00 ) 300.00

175.81 200.00 200.00 228.00 35.00
148.2¢ 180.00 180.00 205.00 210.00

. 8. 105.00 103.00 105.00 108.00
E-1 (under 4 mo.) 22 107 TEUTUTINRN PRI SPTSPPRTTY NSTTTRLID

12230-| 15000 | 16000 170.00| 18000 10000} 1%0.00} 1%.0 e
9097 | 12000 12000 14100 | 14200 | 14100 | 141.00 | 24100 s
gso0 | 10800 10800 1om00| 10800 | 10800 | 10800} 3103.00

105.00 | 108.00 | 105.00 -

245.00 255.00 | 205.00
220.00 240.00 | 240.00

ecsssssrssfoessnscceclicnsrecee

- Over 14 [Over 18 |Over 18 |Over20 Over 22 {Over2s |Over30
Pay grade ) years | years | years years years | years years
E-feereevossasessonnasenses $400.00 1 $410.00 $420.00 | $430.00 | $440.00 | $440.00 $440.00 -
340.00 350.00 360.00 | ° 370.00 330.00 330.00 | . 380.00 PR
310.00 328.00 340.00 350.00 | _330.00 350.00 | 35000
275.00 280.00 290.00 290.00 1290.00 290.00 290.00 RO
240.00 240.00 240.00 240.00 240.00 240.00 240.00 L

19000 | 100.00 | 100.00 | 190.00
1100 | “uroo | 14100 | 141.00
108.00 | “108.00 | 10800 | ~108.00
Erleiiieeeersesssnceesnneens] 108,00 | . 105.00 | 305.00 | 105.00

1190.00 |} 190.00 | 190.00
14100 | 14100 | 141.00

- 108.00 108.00 | 108.00
105.00 | 105.00 | 105.00"

"(2) Section®201(b) (37 U.S.C."232(b)),2* i8"

amended "by striking nah

out the table therein and inserting the following table in place there-

of:

“pay |Army, Alr Force, and {Navy, Coast Guard, and Coast

grade Marine Corps _ and Geodetic Survey Publlc Health Service
0-10.......] General.cevivsccccnss AdmIral..ccoceesccoscacesesnced .‘
0-9.. .] Lieutenant general..| Vice admliral..cccercascersncees

Major general...c..s

Rear admiral (upper half)....

Surgeon General.

Deputy Surgeon General.

Assistant Surgeon General
bhaving rank of major

general, .
O-T.veeeee.] Brigadier general... Rear admiral (lower half) and| Assistant Surgeon General S
e . commodore. having rank of brigadier . —3E
i . general. . Tim
0-8..000eee| Colomeliciaicrecccans Captall.eseecese . | Director grade, B Lo
0-5.. Lieutenant colonel..] Commander...ccaaececccccsscsed Senlor grade, eyt
0-.. .| Major.cecssssesesess| Lieutenant commander....... | Full grade. CoHMe
0-3..0:0.0.4 Captain..... .| Lioutenante.ceeccracsesresssesd Senlor assistant grade. ey
0+2.0c0000] 13t lieutenant. "1 Lisutenant (Junior grade).....| Assistant grade.
O-l....... | 2d lcutenant........ EsigR.cciticiciccentsccaccanes Jualor assistant grade” A
(3) Section 201(c), as amended (37 U.S.C. 232(¢c)),** is amend- %m
ed by adding the following at the end thereof: “However, except as gy,
provided in section 209 of this title, an enlisted member may not be ot

placed in pay grade E-8 or E-9 until he has completed at least eight
1

21, 37 U.S.C.A. § 232(b).
22, 37 U.S.C.A. § 232(c).
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. {years or ten years, respectively, of cumulative years of enlisted serv- R
CE ice creditable in the computation of his basic pay. Except as provid- P
SN ed in section 209 of this title, the authorized daily average number of KRR
r1 _enlisted members on active duty (other than for training) in any S
s uniformed service in pay grades E-8 and E-9 may not be more than O
o 2 per centum and 1 per centum, respectively, of the number of en- :
00 listed members of that itniformed service who are on active duty
00 ' (other than for training) on January 1 of each year.” _
;83 (4) Section 201(d) 23 is amended by striking out the last sentence
00" and inserting the following in place thereof: “Any payments ac-
8: ) cruing under any law to any member of a uniformed service incident
% - to his release from active duty or active duty for training or for his

return home incident to release from that duty, may be paid to that

member before his departure from his last duty station, whether or

not he actually performs the travel involved. If a member receives

2 payment under this subsection but dies before that payment would

. but for this subsection have been made, no part of that payment is re-

’ coverable by the United States.”

(5) Sectxon 201(f) (37 US. .C. 232(f))“ is repealed

(6) (A) That part of the table in section 204(b) (37 US. C 235

(b)) 2 relatmg to commxssxoned ofﬁcers is amended to read as fol-

lows. RS L : .. ) :

i

o T " " *“COMMISSIONED OFFICERS

. Years of service

s T topay grade - - - -
Under2 | Over2 | Over3 [ Overd | Overs | Over8 |Over10

$165.00 | $165.00 | $185.00 | $165.00 | $165.00 | $185.00 $1€5.00
165.00 165.00 165.00 165.00 165.00 | 185.00 165.00
155.00 185.00 165.00 165,00 165.00 165.00 165.00
150.00 180.00 | " 160.00 160,00 160.00 |  160.00 160.00
200.00 200.00 215.00 218.00 213.00 215.00 215.00
190.00 190.00 205.00 205.00 203.00 203.00 208.00
170.00 170.00 185.00 185.00 185.00 195.00 -210.00
- 145.00 145.00 155.00 165,00 180.00 185.00 190.00
115.00 125.00 150.00 150.00 160.00 165.00 170.00
100.00 105.00 135.00 135.0 140.00 145.00 155,00

L

AT s -

Years of service

Over 12 |Over 14 { Over 16 ) Over 18 | Over 22 | Over 28 | Over 30 .

$165.00 | s1es.00 | s18s.00 | s165.00 | s1e8.00 | s165.00 | piss.00 Hil
3185.00 | 168.00 | 188.00 | 16300 18800 | 16500 | 1es.00 4isE
105.00 | 16500 { 165.00 | 185.00 | 185.00 | 165.00 | 3e3.00 i
160.00 | 100.00 | 160.00 | 160.00 | 180.00 | 160.00] 160.00 [
21500 | 21500 | 22000 | 24500 | 324500 | 24500 24500 '

210.00 | 22500 § 23000 ) 24500 24500 | 24800 20500
215.00 | 22000 | 23000 § 200.00 | 240.00 | 240.00 | 240.00
20000 | 205.00 | 20500 | 205.00 205.00] 205.00] 205.00
150.00 | 18800 | 18500 ) 18s.00 | 18s.00 | 1s5.00 | 1ss.00
10000 | 17000 { 17000 | 170.00 | 170.00 | 170.00 ] 170,00

‘U.S.C.A. § 232(d). " 25, 37 U.S.C.A. § 235(b).
24, 37 US.CAL § 232(1).

M A et e

el .
‘dt&&lu—us'_ B PR R



Li

3 13i24!

g . .r
i {018
B & %
R B 15
) 5 i
' A
7‘ Y 3 %

! i
3; 1 H

T D R A= PO P ot e E

¥

,,..
Ty

Y.
1.
EETAS TSI

._.."r'i.-

,
# oy o
1 x ) ' :
0 o stas et 3 AL A B XIPOAA ALY Wi s A S s Ot aiera e
] % S NG =¥
K '."v r S s = P - " EY " Ty 9

Ee L et

T

RN 7 S OISR JeR

¢P.L. 85-422 ° LAWS OF 85TH CONG.—2ND SESS.

May 20-

- (B) That part of the table in section 204(b) (87 U.S.C. 235(b))

'

“ENLISTED PERSONNEL

-relating to enlisted members is amended to read as follows:

Years of service
*Pay grade ' =

Under3 | Over2 | Over3 | Over4 | Over8 | Over8 | Over 10

$103.00 | $105.00 | $105.00 | A $103.00 | $105.00 | $105.00 [ $105.00

105.00 108.00 105.00 108.00 105.00 108.00 103.00

30.00 83.00 83.00 83.00 $0.00 $5.00 100.00

70.00 73.00 75.00 80.00 83.00 $0.00 $5.00

60.00 7000 | - 7000 |  80.00 20.00 85.00 90.00

85.00 | . 63.00 63.00 70.00 75.00 80.00 80.00

83.00 | . 60.00 £60.00 60.00 60,00 60.00 60.00

50.00 60.00 €0.00 60.00 60,00 60.00 60.00

E-leiciiessoncnancesscsnenss] . 50.00 85,00 58.00 85.00 | - 85.00 85.00 83,00
E-1 (under 4 months)...... 30.60 Loscenrencfiooncasearfiacccssscotiencaccscefiencaccancfocncanan
Aviation cadeta............ 50.00 L.coeeaqectacsracencls vecesnas

B Years of service
“Pay grade

Over12 | Over 34 [Over 16 | Over 18 | Over 23 { Over 28 { Over 30

T E-9iecrecscoccccscanacesions ] $105.00 | "$105.00 | $108.00 | $105.00 | $105.00 | $105.00 | $108.00
10500 | 105,00 | 108.00 [ 10500 | 10500 | 10800 | 10500

105.00 105.00 105.00 105.00 105.00 108.00 | 105.00

95.00 100.00 100.00 100.00 100.00 100.00 100.00

95.00 95.00 $5.00 $3.00 $5.00 $5.00 $5.00

80.00 - 80.00 80.00 | = 80.00 80.00 80.00 80.00

60.00 60.00 60.00 60.00 60.00 80.00 60.00

7 60.00 60.00 |° ‘e0.00| 000 | " 0.00 | €0.00 | 6000
© 85,00 58.00 85,00 ss.oo 85.00 58.00 $5.00"

(7) The table in sectxon 206 (37 U.S.C. 237)2‘ is amended to read

as follows:

P Monthly
' Pay grades rates
E-8...... 2.50
E-T..... . 22.%
E-S...... 20.00
E-S...... 16.00
E-...... 13.00
B = N 9.00
E-2...... 8.00

(8) The following new sections are added after section 208:
“PROFICIENCY PAY

“Sec. 209.

(a) Aix enlisted member of a uniformed servicé en-

titled to basic pay and designated as possessing special proﬁmency iu

a military skill of the service concerned may—
-#(1) -be advanced to any enlisted pay grade prescribed in sectxon

201(a) of this Act that i is hxgl;er than his pay grade at the time of

26. 37 U.S.C.A. § 237,
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-designation and receive the pay, allowances, and special or incentive
pays of the higher pay grade in accordance with his cumulative
.years of service for pay purposes; or <
“(2) in addition to any pay, allowances, specxal or incentive pays
‘to which he is entitled under this Act, be paid proficiency pay at a
monthly rate not to exceed the maximum rate prescribed in the fol-
Jowing table for the proficiency rating to which he is assigned:

" *Proficiency Rating " Maximum Monthly Rates
: P-1 B
e - < g oo . e 100
’ P-3 150

" “(b) An enlisted member who has less than eight or ten, as the
-case may be, of cumulative years of enlisted service for basic pay
purposes and who is advanced under subsection (a) (1) to pay grade
.E-8 or E-9, respectively, is entitled to the minimum amount of basic
‘pay, allowances, and special or incentive pays prescribed for that
-pay grade until such time as his cumulative years of servxce for pay
purposes entitles him to a higher rate of such pays.

"““(c) The Secretary concerned shall determine whether enlisted
:members of any uniformed service under his jurisdiction are to be
paid proficiency pay either under subsection (a) (1) or (a) (2).
However, he may elect only one of these methods of paying profi-
-ciency pay for each uniformed service under his jurisdiction. If he
-elects to have proficiency pay paid under subsection (a) (1), en-

- listed members in a military rank assigned to pay grades E-8 and

'E-9 may be paid proficiency pay at a monthly rate not to exceed the
‘maximum rate presceribed in subsection (a) (2). If he elects to have
proficiency pay paid under subsection (a) (2), he shall prescribe,

‘within the limitations set forth in subsection (a) (2), the amount of
.such pay for each proficiency rating prescribed therein. He shall

.also designate, from time to time, those skills within each uni-

‘formed service under his jurisdiction in which proficiency pay is
-authorized, and shall prescribe the criteria under which members
-of that uniformed service are eligible for a proficiency rating in
-each such skill. He may, whenever he deems it necessary, increase,
-decrease, or abolish proficiency pay for any such skill.

“(d) This section shall be administered under regulations pre-

-scribed by the Secretary of Defense for the uniformed services un-

-der his jurisdiction, and by the Secretary of the Treasury for the
‘Coast Guard when the Coast Guard is not operating as a senlce in
:the Navy. .

e YT 5 TN WO NSNS
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.

" «SPECIAL PAY—CERTAIN DESIGNATED OFFICERS

“Sec. 210. (a) The Secretary concerned may designate positions
of unusual responsibility which are of a critical nature to the service
concerned, and is authorized to pay special pay, in addition to any
other pay prescribed by law, to any officer of an armed force who is ;

entitled to the basic pay grade 0-3, 0-4, 0-5, or 0-6 and is perform- '
ing the dutie_s of such a position, at a monthly rate as follows: i
o . o

“ ‘Pay grade Monthiy :

0Burreveeernns ereeeessneeesaneases reveneaeerene versseeseessneserertssnnassesnnees $50.00 :
Ot eeveeesessesssssasessessstrassssssmnsassaterasessssasestanssssanarnss 50.00 aed
0S5.cunueeen eurevnsrenressans eneuneesesesassesasereneenenensatrraataresnasariretast 100.00 -
e TR : 150.00° g

The Secretary shall prescribe the criteria and circumstances under
which officers of the armed forces under his jurisdiction are eligible
for pay under this section and may, whenever he considers it nec-
essary, abolish such special pay. . .. ... e e
~ “(b) Not more than & percent of the number of officers on active
duty in any armed force in pay grade O-3, and not more than 10 per-
cent of the number of officers on active duty in any armed force in
any of pay grades 0-4, 0-5, or 0-6, may receive special pay under
this section.: . N . IO T
“(¢) This section shall be administered under regulations to be
prescribed by the Secretary of Defense for the armed forces under
his jurisdiction, and by the Secretary of the Treasury for the Coast
Guard when the Coast Guard is not operating as a service in the
Navy. . . . - .
% «(d) This section does not apply to any person who'is entitled to
special pay under section 203 of this Act. o
“(e) The Secretary of Defense shall report to Congress by March
1 of each year on the administration of this section within each mili-
tary department during the preceding calendar year. The Secre-
tary of the Treasury shall make a similar report for the Coast Guard
when the Coast Guard is not operating as a service in the Navy.” '
- (9) The table in section 302(f) (37 U.S.C. 252(f))37 is amended to
read as follows: - _ ‘

27. 37 U.S.C.A. § 252(0).
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\

‘3 Service authorized to be credited in computation ot basic pay pursuant to sec. 202 of
this Act

"’Cons!dered at ux umes as wlthout dependents pursuant to :ubsect(on (a) of th!s sec-
tion” ™ *

K]

(10) Section 302(h) (87 U.S.C. 252(h)) 2* is amended by striking
- out the words “E-6 and E-7" and msertmg the words “E-G E-17,
E-8, and E-9” in place thereof.

(11) Section 304(c) (37 U.S.C. 254(c)) * is amended by adding
the following new sentence at the end thereof: “An officer entitled to
receive basic pay shall, while serving as Surgeon General of the
Public Health Service, in lieu of any other personal money allowance
authorized by this section but in addition to any other pay or allow-
/ ance authorized by this Act, be entitled to receive a personal money

allowance of $1,200 per annum.” -
Sec. 2. The tables in section 1(c) of the Act of May 19, 1932
chapter 310 (66 Stat. 79),3° are amended to read as follows:

Ly

“Pay grade .- Not over2 Over2

SR dep s |depeadents

Eoduuieriecesuecsnsertnassesreissrsonsssnresnssncnsssanssoncssrnennensen]  $T0.10 $96.90

AN B )

[ s

LTI i eee0

< 0L\ - se00
- . R B A

R

= 252(h). 30. 37 U.S.C.A. § 252,
254(c). . DR

155

XA AR R

- - With Without -
Pay grade dependents | dependents
L $171.00 $136.%0
. 171.00 136.830
171.00 138.80
171.00 130.80
138.50 118.70
136.80 102.60
119.70 $1.20
102.60 85.50
94.20 .10
85.50 63.40
119.70 .20
102.60° 85.50
. 94.20 .10
vedl 85.50 68.40
67.50 45.00
- 87.50 ' 45.00
67.50 T 45.00
67.50 45.00
D 2 T . 67.50 s 45.00
E~4 (7 or more years’ service) i..... ¥ 6780 | - T 48.00
- E~4 (less than 7 years® gervice) 33,, oy 45.00 .- 45,00
g R TITE TSR T TR . . 48,00 45.00
E-2 ’.. o ot 4500 T 45.00
BB 2 B N [STTTTI . * 45.00 45.00
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e Over2

. “Pay grade 1 dependent 12 dependenta| o " \Jonts
$51.30 $77.10 $%6.90
51.30 77.10 90.90
81.30 J 710 98.90"

- Sec. 3. (a) Notwithstanding any other provision of law, except
sections 4 and 7 of this Act and subsection (b) of this section, the
changes in rates of basic Pay made by this Act do not increase the
amount of retired pay, retirement pay, retainer pay, or equivalent
pay to which any person is entitled on the day before the effective
date of this Act. }

(b) Notwithstanding any other provision of law, except section
6483(c) of title 10, United States Code,** a member of a uniformed
service who became entitled to retired, retirement, or retainer pay be-
fore the effective date of this Act, and who performed a period of
-continuous active duty of at least one year after becoming entitled
to that pay, is entitled, upon release from that active duty on or after
the effective date of this Act, to recompute that pay based on the
rates of pay set forth in the Career Compensation Act of 1949, as
amended by this Act. - - - -

(¢) Notwithstanding any other provision of law, except subsec-
tion (b) of this section, a member of a uniformed service who became
entitled to retired or retainer pay before the effective date of this
Act, and who on or after that date is advanced on the retired list to,
or is transferred to a retired list in, a grade higher than the grade
he held on the date when he became entitled to that retired or re-
tainer pay, shall have his retired pay computed on the basis of the
basic pay set forth in the Career Compensation Act of 1949 on the
day before the effective date of this Act, plus 6 per centum of that.
pay.

Sec. 4. (a) Except for members covered by section 7 of this Act.
and persons with two or less years of service for basic pay purposes
who were retired for physical disability or placed on the temporary

-disability retired list, members and former members of the uniformed
services who are entitled to retired pay, retirement pay, retainer

pay, or equivalent pay, on the day before the effective date of -

this Act, shall be entitled to an increase of § per centum of that pay
to which they were entitled on that date.

(b) Notwithstanding any other provision of law, a member of a
uniformed service retired under any provision of law, or transferred
to the Fleet Reserve or Fleet Marine Corps Reserve, on the effective
date of this Act shall have his retired pay or retainer pay computed
on the basis of the rates of basic pay set forth in the Career Compen--
sation Act of 1949, as amended by this Act, or on the rates of basjc
pay set forth in the Career Compensation Act of 1949 on the day be--
fore the effective date of this Act, plus 6 per centum of that pay,.
whichever is greater, o -

31. 10 U.S.C.A. (New) § 6483(c).
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(c) Section 5 of the Career Incentive Act of 1955 (69 Stat. 22)3:

-does not apply to any person who is retired, or to whom retired pay;.

retirement pay, retainer pay, or equivalent pay (including temporary
disability retired pay) is granted, on or after the effective date of
this Act, . : . SV .

Sec. 5. Section 4(a) (1) of the Armed Forces Leave Act of 1946
(37 U.S.C. 33) *3 is amended by striking out the word “three” and
.inserting in place thereof .the word “five”, . .
- ~Sec. 6. Title 10, United States Code, is amended as follows:

(1) Footnote 1 of section 3991 3¢ is amended to read as follows:

"1 For the purposes of this section, determine member's retired grade as if sec-
tion 3962(d) did not apply and, for an ofticer who has served as Chief of Staff, com-
bute at the highest rates of basic pay applicable to him while be served in that
(2) Section 5083 3% is amended by striking out the words “and
with retired pay based on that grade” and adding the following new
sentence at the end thereof: “The retired pay of such an officer shall
be computed at the highest rates of basic pay applicable to Ahizh
while he served in-that office.”. e S .
(3) Section 5201(c) 3¢ is amended by striking out the words “and
with retired pay based on that grade” and adding the following new
sentence at the end thereof: “The retired pay of such an officer shall
.be computed at the highest rates of basic pay applicable to him while

he served in that office.”. ’ ‘ L
- (4) Section 5233 %7 is amended by inserting before the period at

. the end of the first sentence the words “and with retired pay based

on that grade”, and by striking out the last sentence thereof. -

(5) Section 6483 3% is amended by adding the following new sub-
section: o S . )

“(e) If recalled to active duty in the grade he holds on the retired
list under section 6150 of this title, or under any other law which
authorized advancement on the retired list by reason of a special
commendation for the performance of duty in actual combat, he may,
upon release from active duty on or after the effective date of this
sentence, have his retired pay recomputed on the basis of the then
monthly basic pay of the grade he holds on the retired list only if he
has served on that duty for a continuous period of at least two
years.” '

(6) Footnote 1 of section 8991 39 is amended to read as follows:

‘1 For the purposes of this section, determine member's retired grade as if sec-
tion 8962(c) did not apply and, for an officer who has served as Chief of Staf?f, com.

p&llte at the highest rates of basic pay applicable to him while he served in that
e."’ . .

olllc
(7) Chapter 71 is amended as follows: .
(A) Column 1 of formula 1 and column 1 of formula 2 of section
1401 4° are each amended to read as follows: S

“Monthly basic pay I of grade to which member I3 entitled under section 1372 or
to which he was entitled on day befors retirement or placement on temporary dis.

. abllity retired list, whichever is higher, increased, for members credited with two

or less years of service for basic pay purposes, by 6%

32, 3T uUs.C 3 37. 10 U.S.C.A.

i opheEL iR B piek Al
. 9. LA, ew - . LA

35. 10 U.S.C.A. (New) § 5083. 40. 10 U.S.C.A. (New; 1401

36. 10 U.S.C.A. (New) § 5201(c).
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:- (B) By adding the following footnote at the end of section 1401:

- ©4 For an officer who served as Chairman of the Joint Chlefs of Staff, Chlef of
-Staft of the Army, Chief of Naval Operationa, Chief of Staft of the Air Force, or
Commandant of the Marine Corps, compute at the highest rates of basic pay ap-
plicable to x'\lm while he served In that office.”

(8) Column 1 of formulas C and D of sections 3991 and 89914
{'are gach, :espectively, amended to read as follows:
"‘-“'Mont.hl;; b'ulc p'a.y $ to which member was e.nuued on day before he reltlred.""

(9) Section 6326(c) (2) 4 is amended by striking out the words
..“grade' in which retired” and inserting the words “pay grade in
which he was serving on the day before retirement” in place thereof.
. *The amendments made by clauses (1)-(3), (6), (1), (8), and (9) of
this section do not apply to any person who is retired, or to whom
retired pay (including temporary disability retired pay) is granted,
before the effective date of this Act. ™ s
Sec. 7. (a) Notwithstanding any other provision of law, each of-
ficer entitled to pay and allowances under any of the following pro-
.visions of law shall continue to receive the pay and allowances to
which he was entitled on the day before ‘the effective date of this
Act: R T P L . .
*(1) The Act of March 28, 1946 (60 Stat. 59).43
. +7(2) "The Act of June 26, 1948 (62 Stat. 1052).4 - - = :
" (8) The Act of September 18, 1950 (Private Law 957, Eighty-first
Congress). L o S e - -
" (b) Notwithstanding any other provision of law except subsection
(a) of this section and sections 3(b) and 6(5) of this Act, the re-
_ tired pay of any officer entitled to retired pay on the day before the
" effective date of this Act who served on active duty béfore that date
in the grade of general or admiral for a period of at least 180 days,
shall unless he is entitled t6 a higher amount under some other pro-
vision of law, be recomputed on the basis of the monthly basic pay
‘of pay grade O-8 for the cumulative years of service creditable to
him on the day before the effective date of this Act, plus $200, multi-
plied by the number of years of service creditable to him for use as
-a multiplier in computing his retired pay, multiplied by 214 per
‘centum, but not to exceed a total of 75 per centum of such monthly
basic pay as increased by $200, plus 6 per centum of the product
thereof. ; . :
(¢) Notwithstanding any other provision of law except subsec-
tion (a) of this section and sections 3(b) and 6(5) of this Act, the
retired pay of any officer entitled to retired pay on the day before the
effective date of this Act who served on active duty before that date
in the grade of lieutenant general or vice admiral for a period of at
Jeast 180 days, shall, unless he is entitled to a higher amount under
some other provision of law, be recomputed on -the basis of the
monthly basic pay of pay grade O-8 for the cumulative years of
.service creditable to him on the day before the effective date of
this Act, plus $100, multiplied by the number of years of service

S.CA (New) §§.3991, 8991, 44 § U.S.C.A. § 626c note: 10 U.S.C.
Ssg.t' (Newg : §326(¢) (2). § 606a note; 34 U.S.C.A. !Ulsxsnt

Appendix, §§ 1691, 1692,
£
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2 10 U.S.C.
43, S0 U. .
1713, 1721 note
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creditable to him for use as a multiplier in computing his retired
pay, multiplied by 2} per centum, but not to exceed a total of 75 per
centum of such monthly basic pay as increased by $100, plus 6 per
centum of the product thereof.
. Sec. 8.  Section 110 of the Federal Executive Pay Act of 1956 (70
Stat. 740)4¢ is repealed. o
-Sec. 9. This Act becomes effective on the first day of the month
following the month in which it is enacted. : :
Sec. 10. ‘The enactment of this Act shall not operate to reduce—
(1) -the basic pay or retired pay to which a member or former
member of a uniformed service was entitled on the day before
the effective date of this Act; or
. (2) the rate of dependency and indemnity compensation under
_ gection 202 of the Servicemen’s and Veterans’ Survivor Benefits
* . .Act ‘¢ which any person was receiving on the day before the
effective date of this Act or which thereafter becomes payable
for that day by reason of 2 subsequent determination.
Sec. 11. (a) Title 10, Unitgd' States Code, is amended as follows:
(1) Chapter 71 is amended— g g :
(A) by adding the following new gection 47 at the end there-
of: : - - .
“§ 1205. Years of service ' , o S
“For the purposes of section 1401 (formula 4), 3888(1), 8927(b)
(1), 3991 (formula B), 6151(b), 6325(a) (2) and (b) (2), 6381(a)
(2), 6383(c) (2), 6390(b) (2), 6394(g) (2), 6396(c) (2), 6398(b)-(2),
6399(c) (2), 6400(b) (2), 8888(1), 8927(b) (1), or 8991 (formula
B) of this title, the years of service of a member of the armed forces
are computed by adding— : : o )
“(1) his years of active service; i
“(2) the years of service credited to him under section 233
(a) (7) of title 37; : . ot
“(3) the years of service, not included in clause (1) or (2)
with which he was entitled to be credited, on the day before the
effective date of this section, in computing his basic pay; and
.4(4) the years of service, not included in' clause (1), (2), or
(3), with which he would be entitled to be credited under section
1333 of this title, if he were entitled to retired pay under section
1331 of this title. . Lt
For the purpose of this section, a part of a year that is six months or
more is counted as a whole year, and a part of a year that is less
than six months is disregarded.”; and o
(B) by adding the following new item at the end of the
analysis: 43 e
«1405. Years of service,”
(2) Formula 4 of section 1401 is amended by striking out the words
“in computing basic. pay” ard inserting the words “under section,
1405 of this title” in place thereof. . Sk

45. 5 U.S.C.A, § 2208. . . 10 US.CA. (New) § M0S. . -
45. 38 U.S.C.A, § 1112, - . 48; 10 U.S.C.A. (New) prec. § 1401, . °
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" (8) Section 3888 (1)*? is amended by striking out the words “cred-
ited to him in computing his basic pay” and inserting the words “that
may be credited to him under section 1405 of this title” in place
thereof.

. (4) Section 3927(b) (1) % is amended by striking out the words
“credited to him in computing his basic pay” and inserting the words
“that may be credited to him under section 1405 of this txtle in
place thereof.

..(5) Formula B of section 89915t is amended by stnkmg out the
words “credited to him in determining basic pay” and inserting the
words “credited to him under section 1405 of this txtle” in place
thereof. .

- (6) The following sections are amended by str:kmg out the words
“creditable for basic pay” wherever they appear therein and insert-
ing the words “that may be credlted to him under section 1405 of
this title” in place thereof:

(A) 6151(b).5z .. St

(B) 6325(a) (2) and (b) (2).8

(C) 6381(a) (2).5¢ )

(D) 6383(c) (2).5s

(E) 6390(b) (2).5¢ .
(F) 6394(g) (2).57 . .
(G) 6396(c) (2).58% . :

(H) 6398(b) (2).5y
(1) 6399(c) (2).%0°

(J) 6400(b) (2) 1 _ :

(7) Section 8888(1) 62 i3 amended by strkag out the words "cred-
jted to him in computing his basic pay” and inserting the words
“that may be credxted to hxm under section 1405 of this txtle in place

- thereof.

(8) Section 8927(b) (1) € js amended by strlkmg out the words
“credited to him in computing his basic pay” and inserting the words
“that may be credited to him under section 1405 of this title”
place thereof. ’

(9) Formula B of section 8991 & is amended by stnkxng out the
words “credited to him in determining basic pay” and inserting the
words “credited to him under section 1405 of this title” in place
thereof

(b) Sectxon 423 of title 14, United States Code.‘s is amended by
striking out the words “for which he was entitled to credit in the
computation of his pay when last on active duty” and inserting the
words “that may be credited to hlm under section 1405 of title 10”
in place thereof.

49, 10 U.S.C.A. (New l 3888 57. 10 U.S.C.A. (New) § 6394 2).
50. 10 U.S.C.A. {N ;) [ ] 39"1(&) (1). 58. 10 U.S.C.A. éx‘{ew) 6396$§) 52).
51. 10 U.S.C.A. 59. 10 U.S.C.A. (New 6398(b) (2).
52, 10 U.S.C.A. (New) § 5) .60, 10 U.S.C.A. (New 639%(c) (2).
83, 10 U.S.C.A. (New) !§ 832 (a) (2), "61. 10 U.8.C.A. (New 6400(b) (2).
£325(b) éﬁé 62. 10 U.S.C.A. (New) § 8338(1),
wEUSEr am il ae @ B BEEEE ARG o
ew . q-092%. 0
10 U.S%.A. (New) § 6390(b) (. 65 14 USCA. S 423, '
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May 22 D. C.—ALCOHOLIC BEVERAGES ' P.L. 85423

(€) Section 16(=) of the ‘Act of June 3, 1948, chapter 890 (33
"U.S.C. 8530°'(a)),s¢ is amended by striking out the words “for which

entitled to credit in the computation of his pay while on active duty”
and inserting the words “that may be credited to him under section
1405 of title 10, United States’ Code, as if his service were service
as’a member of the armed forces” in place thereof.

"Approygd May 20, 1958.~ ’

SISTRICT GF COLUMB!Z  [COHOLIC-BEVERAGE—
CONTROL ACT—AMENDMENT

PUBLIC LAW 85-423; 72 STAT. 132

{H. R. 7300)

An Act to 3 'e;\d section 15 of the District of Columbia Alcoholic B verage
Control Act.
Be it enacted b the Senate and House of Representatives gf the United

States of Americe in Congress assembled, That:
Section 15 of the District of Columbia Alcoholic Peverage Control
Act, as amended (sec. 25116, District of Columbia Code, 1951 edi-
tion), is amended b inserting “(a)” immediately after “Sec. 15.";

by inserting “(b)” im -diately before the secopd paragraph; and by

adding thereto the following new subsectionst

#(e) The provisions © subsection (a) - g thi§ s;ct'i;)h shall not'

apply in any case where ab application is/made for the jssuance or
transfer of a retailer’s licensg for a place/of business conducted in 2
residential-use district as defined in fhe zoning regulations and
shown in the official atlases of he Zoying Commission if the zoning
of such place of business was changéd from a less restricted use to
such residential use during a perioy/when a license of the same class
for which application is made was effect at such place of business:
Provided, That a license of the pame lass at such place of business
is in effect on the date the apjp ication Xor the new license, or trans-
fer, is filed. "~ ~ B L

“(d) The provisions of s psection (b) © this section shall not ap-
ply in any case where 2aJ application is Made for the issuance or
transfer of a wholesaley's or manufacturer'y license for a place of
business conducted in 2 residential- or first hommercial-use district
as defined in the zonifg regulations and shown\in the official atlases
of the Zoning Commjssion if the zoning of such pace of business was
changed from a legs restricted use to such residkntial- or first com-
mercial-use during a period when a license of the same class for
which applicatig is made was in effect at such phace of business:
Provided, Thay/a license of the same class at such place of business
is in effect of the date the application for the new license, or trans-
fer, is filed

«(e) Néthing contained in this section ghall be cons rued as en-
titling A licensee to any preferential treatment or be construed as

makip® inapplicable any provision in any other gection of this Act,

6/ 33 U.S.C.A. § 8530(8).
U.S.Cong. & Adm.News '53—11 161
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Geperal
This Branch had four major projects under dsvelopment during the

pericd 1 Jenuary through 30 June 1953, The Proficiency Pay Plan, origi;
sated initially in 1955, wes nearing finalization at the cloas of the
pericd. 2Public Law 35-422 established two new airman pay grades, I-d
and -9, Promotiornal procedures to implement the program were also
nearing completion a® the close of the pariod. During the perioed of .
this report this Branch assumed the functional responsibility for airman
training from the Directorate of Peracnnel Procurement and Training. Re-
training policies pursuant to the retraining of surplus alrmen wers for-
varded to the Director of Military Parsonmel. A ahort range program
designed to incresse the prestige and quality of noncommisaioﬁéd officers
was given permenent status when those polio;ea consldered pernanent in'
nature were incorporated in AFR 39-30 (Administrative Demotion of Airmen),
In Jenuary 1958 this office was awaiting final instructions from
U3D for implementing proficiency pay as authorized by the Department of

sofense Directive No, 1240.2, dated 3 October 1957. This wes the direc-

: “ive which pernitted the advancement of airmen in pay grades -3 and

j above, to two pay grades above the military grade which they held except

; 4-0's could be advanced only one grade and 2-7's could not be advanced -
at all. Implementing procedures, phasing, and determinaticn as to which

- @iraen would receive such proficiency advances had all been completed

- for the Air Force, howaever, final authority for eat;bliahing the program

was not forthcoming from OSD.




Gn 18 darch 1958, ir. #ilday, Chairmsn or the Armed Services ia-
troduced Fe Re 11470 into the House of Hoprosontatives. This b%ll
contained an entirely new approach to proficiency pay in that it pro-
vided for a 3-step proficiency rating system to which alrmen wogld ve
assizned, In addition, the bill contained a verslon ol the originasl

L4
05D nrofiziency proposal which peraitied an airagn to be advanced Jor
proficisncy to any highor grode rogardless of his actual m;litar' grods.
Grades E~3 and E-9 were provided for by allowing them to be paid under
the P-rating systen. Subsequently, on 20 May 1958, U. R. 11470 was
enacted as PL 35-422 without major change to the two proiiciency systenms
contained therein.

A dotailed study wes made of the two plans contained in H, R. 11470,
and it vas decided that the profleiency rating system (P-1, 2, and 3) was
ths most advantagoous to the Air Porce. Roeulis of tha study were docu-

nented and it was rscomnended to the Secrotary of the Air Force that the

. proficiency rating system bo adopted 1n the Air Force. The Secretary of

the Alr Force approved this plen for the Air Force in April 1358. At

a neeting held in the Office of the ssasistant Seoretary of Defonse (HP&R),
this saze proficiency aystem was approved lor all the Services by OSD on
16 ey 1553, PL £5-422, aentioned above, uss approved an 20 Yay 1958. un
10 June 1954 the DJoputy Assiotant Secrstary of Defense forwarded to the
Assistant Secretary of the Air Force (MP&F) draft copies of proposed
dirsetives covering proiiclency pay policies lor enlistad pargoancl. “These

directives were roviewed apd appropriante recomsendatlons were meds con-

sigtont with approved ,ir Forcs policies on proflclency pay. Subsequently,




b
i
s

a changed draft of the proposed directive was receivoed from the Deputy
Assistant Secrotary of Doferse (({PZR). This drat't directive was in
accord with the recommendations previously made by the Alr Porce, and
05D was informed that it could be implemented axpeditiously upon re-
caipt of {inal instructiona rrom CSD. fs of 30 Juns 1758, these had

not been forthcoming. y

Adraan Premotion

) The airman promotion program was revised to compule conmand vacan-

e

cies by the carser field subdivision of ths Control AFSC instead of the
L Jf-;uo Pripary AFSC, Promotion quotas are allocated to commands in consider-
PR ation of thoir vacancies and eligidles, which means that hereafter com-
aands would roeceive quotaa baéed on the vacancies and eligibles they
SooLaa report by Control AFSC. )
sy raesnonid Pursuant to the provisions of Public Law 35-422, planaxwero
Rt | developed for the pramption of airaen to gfades E-3 and E;é. Bﬁck-up
x_;:w .»1q data was provided for Air Force representatives attending legislative
Wi hearings on the bill, 3Briefings were prepared and given to the Secre-

ol tary and issistant Jecretary of the Air Force, the Departnment of Defenss,

vhe Tice Chiaf of 3tarf, various Air 3talf agencies, and major air com-
{ ° wmands, Raviaed promotion policy covering pramotion to grades I-3 and
-+ Z=9 was forwarded to the Director of Military Persorrel by memorandum,
i aubject: QRevised Promotion Policy - E-3 and -9, dated 3 July 1923,

w5 (Tab M )e
R ; 2etraining of Surplus Alrnen

S Ascent action by AFCHMO in reducing suthorizationa to 555 in the




3. The ASE in the Selective Recruit .

The lelsctive Recrulting Progran laplemsnted by ATTTR was designed
to test the aptitudes of potentisl Air Force enlistees prior to enliat-
mente In this xanner, the Alr Force could recruii enlistees by quofa
with knewn aptitudes to £411 requirewents. This program reprogunted a
large stop forward ovar tie past procedure of iesbting agtitude after
onlisiment and making do wilh what woes availeble. The pzl:;yam was ~
liplemented on 1 April 1953, with the Adrman Juallfying Sxamination (AQ3)
being used as the aptitude test. The tegt uas given at sach Recruiting
-laln station to all applicants who scorsd 21 or higher on ihe Armed
forces Quaii.ﬁring Taat. Implemantation of this testing 'pro.gram enfolved
tue e@stanlliahment and amaintenance of close coaperation with the Depart-
aont of Army who had executive control over the uec"u.iting Iain stations,.
In addition, a sysiem of continuous evaluation vas set up to assess the
effectiveness of the progran;: o '
4e Zhe Supervisory 2 _.g.__'zg,__tion

During the months of May amd J.me 1958, approxinately 45,000 master

sergeants from all comzands werc tested with the Supervisory Bxamination
as a first siep in the final selection of 2000 for eventual promotion to
Z-t, DJue to tho speed wilh which the Air Force desired to pro_mote to
-3 as a result of congressional action, an accelerated testiné pfogram
involving local scoring (not the usual centralized scoring) was

implemented with the asaista.nce of the rersonnel Lavoratory. The teste

ing rrogram was carried out elfectively wiih a :nin,..mn: of coafuslone.




The Supervisory test hnd screcned out_; approxinately 15,000 applicants,
pormitiing épproxtmtely 30,000 to be further screened by command
boards from which 2000 would be selected initially., ;

5. Iransfer of the Alrmen Proficiency Test Branch.

A3 of 13 June 1958, the 2200th Test Squadron (rensmed the Airman
rroficlency Test Zranch and consolldated with the Persqnnel Laboratory)
was translorred from liltchel Air Force Base to Leckland Adr force Dase
to Join the Parsoanal Lavoratory. The Test 2ranch, which develops”
and scores all Alrman Proflclency Tests and develops Air Force Job
Xnowledge Tests, was transforred without interference to the normal
scoring of arpreximately 25,000 answer sheots a month, a fsat which
required the moast detailed planning. With the arrival of the Alrman
Proficiency Test 3ranch, tho development, revision, scoring where
applicable, and rosearch in support of all Air Force Personnel
Evaluation Frograms was to be accomplished at the Personnal Laboratory,
Lackland Alr Force Base, Texas,.

6. The IBM Angwer Card ard the 570 Tlectropic 3raii.

A glant step in the mass odministration and 3coring of personnel

testa has been rloncered by the Alr Force, Heretofors, the
aprroxinately 250,000 exatinees per year in the Airman Proficiency
Testing Prozraa used a traditional IZY ansver sheet which was scored
at the rats of several hundred an hour in a ascoring machine. Results

¥“ors recorded in longhand which requirad transfer to rosters and

senieutonatis convorslons to standard scores. Thia system was the
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PROGRAM

Keepmg the Air Force manned with people
wh possess essential quahﬁcatxons and produce
ffectively is an overall Air Force concern.
ighly qua.hﬁed personnelare needed for the
ommand-management-operation function an d
‘maintenance of vital and extremely costly
Air Force Weapon systems. These systems im-
ipose far greater requirements for highly qual-
jed personnel than we have ever before
xperienced.

We have told Congress that an adequate
ompensation system would improve retention
trained people, provide them with incentive
progress, and permit better management of
rsonnel resources. Congress has taken
'the compensation system. The inter-

st of Congress and the Air Force is centered
fon rea.hzmg maximum return for defense dollars
s . How adequate the returns are depends
r tly on the degree of interest and effort of
nders and supervisors to achieve practx-)
objectives ina quality control program in the

onnel fxeld

‘e.do not a's sume. that the improved pay

ill solve all of our personnel problems,

will be ‘a big factor in attracting and re-

ing more of the people who meet our qual-
ication requirements. Modern weapons should
ve us proportionately increased defense with
same number of men, but the men must be
tter than ever. Twenty-four-hour deferise re-
rements and complex equipment demand

ater numbers of these more highly skilled
.- Stringent selection for enlistment,
aining, reenlistment, and retraining will be
quired, While the vast majority of our people
‘e trainable, willing, effective producers,

Ay v
. ‘n%ﬁ’argmnals..
Considering the gr wmg scarc1ty of a.1rmanpro-
motion vacancies, com%nandersﬁebk\l‘ld realize
that if ‘they retain an ineffecti ueﬁ'orw’unquahﬁed
airman, they are being unfair’ 16 the more de-
serving. The incompetents must be weeded out
and current standards maintained or raised. To
do this, administrative screening is necessary.

ADMINISTRATIVE SCREENING OF AIRMEN

The objective of the Air Force a.dmm1stra-
tive screening program is to sepa.ra.te, during
their term of enlistment, those who indicate by
performance that theyare non-producers, mept,rr- ;
unsuxtable. or untramable.
‘as. the screeqmg -out of the inept is “the needed
effort to insure that skill and performance com-

.parable to’ gra.de level are maintained by all, It

is in the best interest of ‘the Air Force that the
vast majority of our airmen whoare now meeting
the desired standards be given the maximum op-
portunities for proper. utilization and advance-
ment. Administrative screening and other qual-- .
ity control progr'a.ms'willucontfivbute to this end o

Inherent m the admnnstratwe screenmg-
program is the necess1ty of assurmg that com-
manders and supervisors have exercised rea-
sonable and Justzﬁable Judgment in the applica-
tion of screening procedures while carrying out
an aggressive program. Policies and instruc-
tions tocover the judgment areas involved in the
administrative screemng pProgram of airmen:
include: ’

® AFR 39- 62 A1rman Performance Re-

port, estabhshmg the prog ram for
evaluauon of the ‘performance of a.n'-
men,

Fully as important . -



Loy

AFR 39-30, Administrative Demotion

 of Airmen, authorizing the nonpunitive
demotion of anyairman to agrade com-
mensurate with his demonstrated skills
and abilities.

AFR 39-16, Discharge for Inaptitude or
‘Unsuitability, relating  to conditions,
procedures, and authority for discharg-
ing enlisted personnel for inaptitude or
unsuitability, Supplements to this AFR,
issued in ALMAJCOM letter and mes-
sage, simplify the discharge processing
of airmen with less than eight years'
service and in grades beiow airman
second class, who indicate a lack of
general fitness, want of readiness or
gkill, unhandiness, or inability to-
learn,

AFR 39-117, Discharge for Unfitness,
outlining the conditions, proéedures,
and authority for discharge of enlisted
personnel for unfitness by Undesirable
Discharge action,

Vigorous and discriminating use of the ad-
ministrative screening program by each comi-
mand should effectively reduce the number of
.persons who have failed to contribute to the Air

Force as much in the way of effort and skill as »

the Air Force has both the right and the respon-
sibility t6 require. These marginal groups in-
clude: o ’

Untrainables accumulated in the past
largely as a result of Tequirements t¢
enlist persons froma broad
mental tests alone, without addition
Pre-enlistment screening. - (The ne
program of ‘pre-enlistment, aptitudegs:
testing discussed elsewhere in this is
sue will operate to reduce substantial]

_ the future intake of untrainables.)

Airmenwho have received several "Un
satisfactory" Airman Performance Re
ports., ("Fair"or "Unsatisfactory" fo
reports prior to October 1957.)

‘Noncommissioned officers who evi
dence indifference to duty assignmen
“or failure to accept responsibilities

vested in their status,

Noncommissiqned officers who are nof
qualified in an Air Force s pecialty
commensurate with their rank.

Measures to improve the level of airman
proficiency, such as the enlarged retraini;
program and the training programs to salvagdis
marginal airmen instituted by several comf
mands, are discussed in other articles in thi
issue. However, it must be recognized thal
these measures will not always succeed., It i
at this point that command responsibility
requires application of the adminis trative
sCreening program to accomplish a ''weeding®
out" of the force, ' :

SELECTION FOR E-8 AND E-9

procedures area is being firmed up insofar. aj
'possible. A briefing group will leave this head.h
quarters-'late in May or early June to visit i
number of the major commands and brief ther f
on details of the program as finally determined,

‘ Commands have been .notified to start
testing master sergeants to establish their eli-
gibility for consideration for the new E-8 and
“E-9 grades. All E-7's who will meet the serv-
ice requirements of 10 years active service and
2years service ingrade E-7as of 1 March 1959,
and who possess a 7:level control AFSC, will
‘be given the USAF Supervisory Examination,
‘PRT'28.  All who attain a satisfactory score in

"‘this examination will be eligible for consider-

ation for promotion to E-8 under additional se-
lection criteria. For promotion to E-9, service
minimums will be set at 11 years active service
and 1 year service in grade E-8.

Specific implementation procedures may be

further limited by 0OSD guidance. In the.

meantime Air Force planning in the policy and

2

In establishing these new grades, considei:

ation was based on: T '

® Correlation of rank and pay with re
sponsibility, i

Relieving compression in the compen.
sation structure.

Improving airman career goals.

Providing incentive to excel.




The number we can promote is governed by
everal factors. The legislation limits E-8's to
< percent of the authorized enlisted force, and
-9's to 1 percent of the authorized enlisted
rce. This would limit us to around 14, 000
E-8's and 7, 000 E-9's under our present force
tructure. The identification and distribution of
the new grades based on the skill ratio guides of
AFM 26-1, and the availability of funds may fur-
er limit numbers and distribution. Allocation
he E-8 and .E-9 grades to the various skill
Categories is 2 major problem, with career
flields in the “highly technical' category pre-
nting the heaviest demand for decompression
their current grade ceiling.

ral "Un
ance Re
tory" fo

)

, ¢ ‘ . :
;EE:E::L . Overall policy on promotions is highlighted

by these principles:

Promote only to fill requirements.
: @ Promote on "best qualified" basis.
® Air Force vacancy must exist for a
promotion.,
® All eligibles must receive consider-
. o ation.
ized thath
d. It dsf g Delegate authority as far as possible.
nsibilityk:

trativ
weedingf

Topromote on the '"best qualified" basis re-
res consideration of the candidates against
ve another, rather than against a fixed
~ltandard,

_ In the delegation of promotion authority, it
anticipated that, where feasible, promotion to
-9's would be delegated to major commands
ith no redelegation allowed, and E-8 pro-
e otions would be delegated to major commands
o Visit 4 some redelegation would be allowed. Fea-
ief ?he Jibility. of delegation in either grade is affected
ermmed  availability of workable quotas. It appears
0 that some career field quotas will be so
1l that procedure for nomination from com- -

ds to a Headquarters USAF selection board
Il be necessary,

onside

' with re

Selection prerequisites now being deter-
ed to assure uniformity in the consideration
all eligibles will provide for:

c or?;pe} '

le i .
® Demonstrated leadership and super-
- visory ability,

[ ] Supervisor's evaluation and recommen-
dation. -

® Commander's indorsement,

° Promotion board evaluation and recom-
mendation (at wing or gimilar level),

[ "Best .qualified selection,

J

PROMOTION CYCLES

Promotion.of airmen is currently on a quar-
terly cycle. Planning is aimed at establishing
an annual cycle of promotions for the

three top
grades (E-7, E-8, and E-9).

The annual cycle

would:
® Relate to the»ofﬁcer and warrant officer
cycles., o ’ o
[ Be more e‘conomical.
° Provﬁ.de longer e\}aluation period.
° Permit bétter phasing of new skiils.
® Provide cronsideration of

pPersonnel in
pipeline status, :

From the standpoint of economy and good
management less frequent cycles in the higher
gradesare amust, While anyperiod longer than
the quarterly cycle could be adopted to do the
job, it seems that the annual cycle would provide
the best control. To phase in the annual cycle,
promotions toE-7 will g0 ona semiannual cycle
as of 1 September 1958 and 1 March 1959, to
coincide with the first E-8 cycle, Subsequently
1 December 1959 will be the first annual cycle
with promotions to E-7, E-8, and E-9,

RESPONSIBILITY OF COMMANDERS

The E-8 and E-9 program has been estab-
lished to do a specific job. The program must
receive the careful attention of commanders and
their staffs, and of all personnel associated with
the selection procedure, so that we get the right
men in these key positions. Thoughtful, objec-
tive review and evaluation of all candidates is
the cornerstone of the selection process, On:
this will depend whether we achieve the objec-
tives listed above and for which the new Légis-
lative authority was granted.




USAF ENLISTED HERITAGE HALL -
; TER_ AFB ‘ AL (3_51;'{ 415,/1956

Ordered for Air cfeé; Members

WASHINGTON.—Flying clothing and equlpment vnll be issued to all ﬂxers individu-~

&1 | ally in the future, the Air Force said this week and the ¢rews will carry their own' gear. so

CREATIVE WELDING a job and hobby with M/Sgt. Arthur

Purkeypyle of the, 3520th Field

Maintenance Sq. ot McConnell

AFB, Kans., is put to work here showing .orie .of the squadrons

'.tml cone, was made of welding

tively: for 13 years.

routine jobs. The miniature mdn: here, welding a B-47 engine .

rod-beads. NCOIC of the weld-

ing shop, Sergeant Purkeypyle lms used hls weldmg torch crea-

‘WASIIINGTON—-The Air I‘orce
htlcce]entmg its ‘drive to induce
asler. sergeants to vie for Regu-
lar warrant officer appointments
when the’ appheatxon chance re-
pens Oct, -1,
A career “fact sheet”- outhnmg
Iha warrant officer program and
its benefits is nearly ready for dis-
patch ' to- the field, - Commanders
will use it-in ‘urging ‘outstanding
masters {o apply tor Rexnhr war-
yant; o
Within’ commands, SAC has -just
announced that it has 246 WO va-
cancies. This ‘represents approxi:
mately one-quarter of the 1000 WO
vacancies. AF-wide, officials here
lta(ed

L * L
.ONLY 400 vacancies will be
lilled via the Regular appointment
route during the current fiscal year,
lowever. . Appointments by skill
ave not been announced by USAF,
though SAC has broken out its
46 vacancies by skill fields as
ollows:

Personnel (previously frozen),
§1; supply, 41; ‘communications
center operuuons. 24; ground ra-
dar, 10; armament systems, 13;
Inside wire mmtenance, 14; en-
gime, 20; motorized and nnscel-
laneous cqulpment maintenance,
9; firelighting, 21; food service,
15 peiroleum . supply, 7; admin-
lxtrative, 15; and air pohce, 3

”L/ W ,rygcdl
- A MUTUAL FUND
PLAN for ...

0 CAPITAL Arnzcm'non
5

. RETIREMENT
{7]- EDUCATIONAL FUNDS -
[} REDUCING "ESTATE TAXES
[l REDUCING INCOME ‘TAXES
P MONTHLY INVESTMENT, ' -
M send this -dverllmnmt with. yew .
seme -ond oddress for o sugge: 5 .
" o lnnnml peogram In line mtb
toquirement
' Whitney & I:nmpany, Inc.
235  Shoreham Bldg,
- Washingten, D, C.
) Ec 3-0923
A‘ in_oll mvestmg, lheu u no
of

A pxcvxously reported 'in these|-

-Drlve Urgmg Masters
To Seek Warrant Sped

pages, the warrant officer corps
ceiling is scheduled to rise from
about 4000 now:to 6000 in mid-1958,
Intake routes: include (1) master
to Regular WO, (2):call up of mas-
ters holding Reservo warrant ap-
pomtments and (3). masters and
‘techs in the AC&W. field to active
duty Reserve WO. Other. opemngs
could be added. :

The reopening of apphcanons_
next month is-under AFR 3527, is
for' Regular ‘appointments only,
with applications - remaining - valid
for two full years. There is talk of
broademng this route to allow ac-
tive duty Reserve appointments for

high caliber persons not selecled
for Regular

In any "event, USAF wants a
large number of applications to
guarantee appointment of only well

ment<to all air erewmen,

. ferally considered” au‘craft equxp-

message last. month- (AFMSS
1240/56). While:it carried an im-
mediate -effective date; - officials
said this week it may be some tlme
before all bases are in a position
to issue the clothing and equip-

General rules apply to all air.
crewnmen on duty status, TDY,
PCS or PCA. They will be issued
their ofn equipment and either’
carry it or have it shipped by the"
losing - command durm; nny
move,

- Types of equxpmcnt involved are
not .spelled ;out in detail by the
wire. It says only. that items of
" |clothing and- equipment for com-
mon ruse ' will - be issued perma-
nently.” That used only _on - desig-
nated” aircraft types: will’ be’ kept
hy the individual only as long as
he flies that type of plane.

Items which " will . probably be
involved are flying coveralls, light
jackets, sunglasses, helmets,  oxy-
gen masks, etc., officials said this
week. Crews -of planes which re-
quire  “G" suits and-other special
gear will probably. get it only for
the period of such duty. Life pre-
-server, normally - carried on - all
planes that fiy over water, are gen-

ment and- will probably not. be is-
sued individually, .

.The. question of parachutes has
not "yet: been - settled, ‘officials- say.
There is still some ‘doubt whether
these should be 1ssued or supplied | ¢
for each flight. .

L * *

THE FLIGHT gear pohcxes have |-
changed a number of times in Air
Force history. During War II, most
crews were issued - vxrtually -all

long as they stay on flying status. The policy, which ‘ends the old- ﬁystem of drawing
8 | flight’ gear from supply for each
8 | flight,. was passed to the field by

“pool” system was adopted and
fliers checked out coveralls; chutes,
oxygen masks, etc. from ‘supply
rooms on the line,

Earlier this year the Air Force
changed the rules again to allow
individual -issue of certain “hy-
genic” items like masks and some
clothing.*

It Wwill' be some months before
all of the 1tems requu'ed by .the .
new policy can’be supplied, every
axrc)ewman, ‘ headquarters . says.
AMS is now workmg up-procure-
ment plans and will furnish com-
mands full instructions for -ban-
dling and packmg the’ gear a8 lt
is issued.

Take command
of your future

FI.Y AS A CO PILOT w:m‘:r WA

Your future. is” yours to command wl-en
you fly as a TWA co-pilot. - You'll ‘be:
flying the ‘world’s ‘finest cquipment wnlh -
the world’s finest. airline, . ©

JUST LOOK AT THESE ADVANTAGES F
= starting salary of $400 from first

day of training; beginning. with the: :
third year, co-pilots receive monthly ’
base pay and guarantee of 60 hours of.
ﬂxgh! pay; annual sick-leave; paid
vacation; kiberal: free xransponxuon {for
you and your family each year;
retivement plan; group insnrance

and many more.

QUALIFICATIONS: Aged 22 10 30;
between 58" and 6°2”; can pass .
TWA physical. Must lave: 400 hours
total ‘pilot timé; CAA Commercial*
Certificate and' sulficient instrument
time to qualify. for Instrument Rating.
Two years of college or equivalent;: -~ ..
Radio Telephone Permn ’llnrd Class -

There’sa wonder{ul Tutare waiting for you
with TWA. Get your letter off today to: .
Mr R. Paul Dey, Employment Manuer.‘

TRANS WORLD AIRLINES

MUNICIPAL AIRPORT
KANSAS CIrY,. Mo,

equipment. . More recently, the

qualified persons.

from standard rates because you
the cost of maintaining the cus-

membership fees,

SERVICE You are _protecxed by
the Standard Automobile Policy.
You also enjoy immediate claim
_.service from over. G50 profes-
'sional claim representatives lo.

the U, S, nnd its possessions.

SECURITY Year after year, 08

of every 100 pohcyholders ire-
" new their suto insurance with

ance Company.

xperience has
groven to over 350,000

policy-

insurance at any price, -

Lo he,

—n&.

!

&

S

Officers and .
Senior N.C.O.s.

{*10p 3 grades, married
and al least 25 years old)

SAVINGS You save up to 30%
eliminate: from your premium -

tomary sgency system and all -

.cated in every sizeable city in .

Governrhent Employees: Insus- -
olders that there is no finer .

ENT EMPLO
Govsmpunst Burtowesr
. t-rid Stock co-;;:‘r'. :t:;‘:':ll,'m: -‘ll'h V. 3. Gosernment

this €O

GOVERNMENTY EMPLOYEES INSURANCE COMPANY
|‘ GOVERNMENT EMPLOYEES INSURANCK BLDG., WASHINGTON §, D. C.

UPON can SAVE YOU

_ YOU SPEND ON
UTO INSURANCI
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l Name.
[} a qull ] Mmted (No.. ‘of chitdran.... )

l.u

Address...
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Rank or Grade.
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Model(Dlx., |0:.)!C1l1lody sm.'cm Putchase. Date [ New

. Additienal operators undar age 25 in houtehold af present timas. - .,
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Age’ i

% _of Use

Relation Marital Status No. of Children

¢

GU;"»

k avto driven o wol
Ny oe:upeﬁyn of bu
. dmnq next ynt?

a} Days por

Ona way distance is.
hur (2

elud"mq to and from wor Y DYelD No

P fai TOD\Y FOR RATES
Mo Obhoahon * No Agent Will Call




By ED

‘nhcadv been -shaped. .

be’ Aroncd ‘out, current: USAF think-
coing s that it -would ‘offer the con-
"“tracls -to_-all_ or most of m non-
chulars

. Reteition ofthe younger ofhcer
" whe has reccived expensive tram-
*.ing,.is the main objective. Con-
tracts could.be offered for as little
as one year, but AF is more in-
“terested in long-term ‘contracts. A
serics of contracts would be au-
thorized.

~All contract pay would be in
. addition to basic and other pays.
Contract . -pay would be two
months’  base for each year of
active commissioned service under
‘@ntract, Rate would be figured
at grade at time of release from
service. Limit on contract pay
would be 24 months base :

THE PEVTAGON staH study og

of a captain leaving scrvice after
12 years -who would, under com-

(See SLRV!CLS Page 43)

Alter More
EM Fields

.. WASHINGTON.—The trend to-
ward: more: specialization contm-
ued this-week as the Air Force
_revamped several more enlisted ca-
“‘reer fields. The. changes, enroute
to the printers, will bring. the .total
- number -of. Sklll “shr d—outs" to

D345 B
E The career. changes are included
in Change “D” to the ‘classification
‘manual. These, plus earlier *“C”
changes, will ‘take" effect in June,
Another batch of minor changes
may also take effect on that date
“and another major revision is al-
ready in.the works for next De-
cember. Again, the trend is to-
ward more: shreds,

The " shred-outs—more = narrow
. ‘speciallies within the same AFSC

.—tag the airmen by both skill and

the type ‘ol equipment on which
they are trained.” -
"The number of: shreds has
climbed rapidly in recent months,
In December, there were about
275. By June, if any mozxe changes
are added, it may reach 350.

.The trend follows the AF’s in.
creasmg tendency to speed train-
ing of. technicians, particularly
during theic early years, by school-
‘-Ing them on a limited amount of
equipment. . This “first. job con-
.cept” is designed to get the air-

- (See NEW Page 10)

: WASHINGTON — The services are supporting a bold
- *mew active duty contract:plan that pays large cash bonuses
. —perhaps §1000 a year—to each non-Regular officer signing
‘up.” It’s” another Cordmer offering. Draft legxslatxon has

GATES

‘While. many wrinkles remain to|

the proposilion -cited the -example |

the plan to end the longevxty sys

man into.-a job where he will}

lde,nﬂfymg Lids

fm;
Wurtsmith AFB, Mich., airmen
and officers identify each per-
son’s outfit. Wearing their new

NEW BASEBALL

caps

.squadron - toppers are (top)
$/Sgt. Jack E. Skillman, 445th
" Fighter-Interceptor Sq, ‘and
A/1C Bill .Church, of the 31st
Fl squadron. The 445th has

{choice ‘as the one

| the cheice is not too high..

|turn from overseas.

. | choice.

Iy
il
. l"hn

[1
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HELP ON WAY

Many ‘Many Fail
To Receive

Base Pick-

WASHINGTON- —  Rela-
tively few airmen are getting
their bases of choice under the
AF’'s various “carcer incehtives”
plans, Headquarters revealed this
week. But, many want it and their
chances” 'of scoring in the. future
look-brighter.

The base choice program scores
high among wanted improvement
among airmen, On the AF’s latost
survey, more than 13 percent of
all airmen listed a better- base
improvement
which would do most to increase
the value of an AF career {or them.
Only one other item—increased pay
—scored higher..

The - batting average for gelting
There
are two main routes to a base of.
choice—by re-enlistment or on re-

On the same survey, nearly 25
percent of the airmen said they
had not heard of the re-up base
choice deal or didn’t remember
hearing about it. Of those who
‘re-enlisted within the past year
after full tours, about 37 percent
said they did get their bases of

About the same number did not
apply, two percent got the state
of their choice and four percent
the area.. Eighteen percent said
they were eligible but did not get
even-the area.

Of those who did not get the
base they wanted, 35 percent said
they did not know why, . Another
26 percent said the base had . no
requirement and 13 percent ‘said

F-89Hs. -Thei31st has F-102As. *

By: BRUCE

ing commands to “report” wh
ages. The order applies only
ficials said more will be spot-
lighted weekly.

Mail messages to comniands with
the: biggest overages in the 56
(marine) field asked them to “take
action immediately” to retrain air-
men from the field by’either OJT
or ‘tech school training. Similar
letters *will focus on overages. in
one or two other fields each week,
officials say.

The machinery for retraining
has been expanding for some
 months.. ‘Main routes are (1)
"through on-the-job training (un-
der AFR 50-38) and (2) through_
the new tech school volunteer
program (message . AFPMP-11
172536, Jan, 17), -

The OJT program is limited to
res¢hooling  between - neighboring
skills where the training can be
done in the field. The tech school

AF Demcm“,s
Faster Action
On Retraini mg

WASHINGTON—The Air Force put teeth in its fast.
growing retraining program. for airmen this: week ‘by. order- -

CALL ANDER

at they are doing-fo trim over. ..
to one field (the 59) but: of. .

programis more drashc. Under lt, e
some 300 surplus seven level air-
men in more “ than - 40 overage
skills will be allowed to- yolunteer
for formal schooling .in. one of
more than 40 hard cox‘e courses.
=Surplus.airmen,: from all reports,
are anxious'to snap up one or.the -
other retraining opportumtles.
Most have been frozen -from pro:
motion in their present. fields for"
months, even years, They get-a
generally poorer break. on such
deals as base of choice and re-en-
listment benefits. And they are
fast learning that conditions are
not likely to get belter in the over- -
age skills for some time. If the
Cordiner pay proposals are
adopted, most realize, their future

" (See FIELD Page 12)°

- By BILL McDOVALD

WASHINGTON —An expansion
of the mobxhzatxon assignment pro-
gram is’underway within.the Air
Force, designed ‘to -end training

(See MANY Page 12) .

for -training’s sake and fit individ-|

Cordiner Rates Hold Special Raise
For NCOs Moving to Officer Rank

WASHINGTON — Tech and mas-
ter sergeants moving to officer
rank will receive pay raises, not
cuts, under the Cordiner proposals,
Pentagon -officials emphasized this
week, Raises will range up to $85
a month,

Authorities moved. to spike pro-
tests pouring in from enlisted men
that the proposals would not pro-
vide -incentive to'move up.' Other
complaints — from both officers
‘Jand enlisted men— centered on

tem.

Officers here also dlsclosed that
the: final pay proposals, soon to ap-
pear, will recommend the following
heretofore undisclosed - features:
- ® Additional 0-3 pay steps for
‘nurses. .

L] lexted duty officer pay .t

. number one problem in moving the

1 islation for Congress.

the warrant officer pay rales,(in
case the -Air Force and Army
should adept an LDO system).

® No change in current overseas
pay and ne immediate change in
quarters allowances.. But Cordiner
will ask for. an increase in quarters
money to take effect after the pay
system (which officials say requires
first attention). has been revised.

Finding enough money to pay
for the proposals continues as the

Cordiner package through the gov-
ernment agencies.

It .now appears that several
weeks will pass before the services,
Defense, and. the' Administration’s
Budget Bureau can process the leg-

- Cordiner pay scales (Feb., . 2

second lieutenant pay of $222 (ap-

Air Force TIMES) put top enlisted
pay at $440 (basic), compared with

proxxmately same as now). Since
then -airmen: have .been . asking,

“How is this a reward for advanc- .

ing?”

Officials have now disclosed a
special formula that would apply
to certain.persons. moving through
the ranks to ‘officer- status, There
is no -problem for E-5s and ‘below,
as ‘they would get more money as
second lieutenants under the regu-
lar. Cordiner scales..

‘The proposed E-6-and E-'l basie::
pay rates range from $250 to
$330. So that.they will not take
2 loss on going to second lieuten-
‘ant the final Cordiner report will
advance E-6s to the entry pay of

Reserve to Expcmd
Assignee Program

| affected direetly by. the new policy,

.| way:

ual Reservxst; mto actual 'M:-Day
needs of.the active duly force, -
Known as. “match-merge,” - the

program calls: for’ filling. skill and
grade. requirements : of the major
'commands with Reserve' -assignees’ -
tabbed for definite jobs “if the bell '

rings.”. Unit’ training will not be

Instructions-sent -to the field:
show, match-merge -working ' this

Major commands defermine
the. .number of Reservists they
will need to hecef up for their
assigned role in the mid-range
(1959) war plan, .
Mobilization assignees already
training with the command are
deducted from the total require- -

(See RESERVE Pa"e 14)

lnsn‘de?" .

169 Get OCS Bid
ANG Pilot Recalls
Interservice “Piiljs'f
Retirement- Series .

Retirements Incrcase
Stake Your Claim'..,....., :
Teachers Sought Overseas Page 41 -

.- (See' CORDINER Page 10)

$30,000 Contest ...............Back Page . |
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~a_first lieutenant, which is $335.
- Thus for an E-6 in the “over two.
year pay step” ($260), the raise-
would be $75.
R E-7s, E8s, and 13 9s appomtcd
A 051 would receive pay at the “over
CE four-year pay step” for first licu-
R . tenants—$375. Thus an E-7 in the
over six-year pay step ($330) would
increase 345 most E-8s appomted

'Commlttee staff+ members journey-
.. ed to Offutt”AFB, Nebr., this week
y. to brief.SAC’s Gen.: Curtis’ 'E. Le:
may on'the Pentagons new pay<
/i proposals.”
‘ The bneﬁnx of SAC is. consxd-
eréd significant. because, “that com-

< drive’ to" push- through pay. inno-
.| vations,- Lemay’s indorsement of
¢ the Cordiner “Téquests could -en’
- hance, chances of passage in Con-
. gress, it is held.

SAC" mformatlon oﬁicxals told

a command posmon on’ the plo'

! posals: soon,

SAC’s ‘idens on: ‘pay,

plained in the Oct. 27, .

Force Timcs, eallcd f

_technician “pay - rangi
ith

“as . ex-
1956, -Air -
enlisted

b
- persomnel . would receive. lesser
amounts;of :technician pay.
' For -officers,” SAC called for
4 huge increases in the-¢olonel ang
general . officer. grades, so as tg

SAC pla and ;the Cordmer pro-
ar apart

pay. scale: both plans indicates
that the:Cordiner figures the moie
generous,.-and "~ apparently would
be. less difficult to.administer.
‘SAC proposals.to.improve bene-
fits; and  hence ~personnel reten-
on, . also . place. he mph
on_ housing, .oversea 3
ters: allowances; etc. ;
So: have the ‘Cordiner studlcs,
but ‘the. group is not ‘expected-to
recommend - immediate. action on
some of these jtems because the
pay revisions themselves will be
extremely . costly. -It's . a  matter
ot first’ things first, officials say.

" mand has been.'a ‘leader -in" the'l

Air Force Times they hope to have |.

sccond lleutcnant also would lm-
prove pay-wise.

E-9s, the top. super-grade under
Cordiner would not get a.similar
raise, because the $375 they would
draw as second lieutenants would
not equal the $400- $440 asked for
E-9s. But thinking is that men in
E-9 would be truly “career” enlist-
ed men not intcrested in officér
bars, or_they would be beyond the
age limit for commissioning.

In time of war or mobilization,
when such individuals could expect
to be commissioned, plan is that

| they :would receive a. higher grade L

than ‘that of second lieutenant, -
How long would -non-coms mov:

“|ing to $econd lieutenant rank- draw

the spe¢ial rates’ cited above?: Take'
the. 'E-6 going ‘to- 0-2:entry: pay of

' 1$335. He _stays- at” that figure until

he has been promoted to. first-lieu~

" tenant (18" months) ‘and “then -com-
.| pletes ohe year in that grade. Then

he  would advance a :step ‘to. the’

$345 first . licutenant rate in the
'.normal manner,

- In short, the $222: ‘basie pay entry
rate ‘for~ second . lieutenants s for

-AFROTC :and ‘Academy graduates, .

direct “appointees and other:, per-

-sons: who ‘before, commissioning re-

cexvcd less than that amount
* o .
CORDINER wxll not recommend
that the ‘Air Force adopt:a limited
duty officer program, ofilcxals -gaid.
But” the final report will point out

the desivability of keepmg advance—

ment, chances .‘open. .

LDO pay- rates, if AF dopts t.he 3
system; will bé the saime as those|:

for warrant ‘officers: O-4, W-4; 0-3,
W-3; 02, W-2; and 0-1; WA

¥n- Cordiner: dollars these ' are °
(éntry. level): '$530,- $462, . $396,
and, $350° respectwely.- Healtlly

vided: : "y
‘Becatse ‘nurses- and medical spe-

cialists. in 0-3normially wait extra-:
.ordmauly vlong periods™for..promo-

ion; Cordmcr will: ask .three addi-
tional ‘in, grade step ralses as fol-
Tows:

- Over exght years . in grade, $350
over 10" years, - $562' and -over, 12
years,"; $596. |

| medical-dental R
pay, to decline with promotion; in- |’

-grade - step lncreaseu are pro- !:

Cordmer Rates Hold Pay Raises
For NCOs Advanicing to O-1 Rank

a: whoppmg sum, which officials
say must be attacked first.

Accordingly, the final report will
pomt out that:

1, Defense should get the hous-
ing program on.the road.

2. After thie main Cordiner pro-

posals are adopted, quarters allow-|-
ances should be increased so that| §

service families can cope with to-
.day’s high rents and utilities.

| Aviation cadet and Academy pay
remain virtually unchanged under|

the proposals—50 percent of entry
pay of a second heutenant
L

OTHER KEY features of the
Cordiner Package as spelled out in
previous . articles, include: active

'duty pay supplemental of $50-$300

for O-5s and above; step-in-grade

 inereases instead of the .longevity |-|.
raises. each. two years: enlisted pro- |

ficiency ‘pay, built into thé new en-
listed pay structure; recogntion .of
lieutenant general and full general
rank at the pay. table; .adjusted
officer

auguration of - special’ veterinary
pay; adjustment of flying pay -to
correspond - with ~basic in-grade
steps, although rates would remain
about the same as now; option of

{'choosing retired pay undcr present

or proposed systems; and “saved
‘pay”. provisions which prevent. any-
one from an lmmedxate pay reduc-
tion.
The latter applies to persons
with Iong years pay credit. End-
.ing longevity is eliciling gripes
from “old timers” who, were it
not. for - the .'saved-pay. feature,
: would take -a cut. Their big com:
plaint. is that the periodic lon-
gevity increases they have been

- receiving- will stop under Cor-

diner, -

Take an E-5 with 16 years service
for’ pay. He’s now .drawing $234
basic,” ‘Top - Cordiner E-5 rate is
$230. Assuming the person recéives

‘no, promotion,  he would (under [

present scales) advance. to $241.80
after 18: years service. Under Cor-
,diner, ‘the “saved-pay” proviso
Feeps him at his present $234, but
doesn’t. advance him.

- The. same pattern follows for‘

Overseas pay: for enlisted Per']long-servxce officers. The periodic
sons would remain unchanged from .longevity raises would cease.

today’s rates.”. Such pay for the;
super E-8 and E-9-grades will be
the same as now prescnbed for E-7
($22.50 per mont'h) PR

’ P o

THE SAME APPLIES. to quar-
ters ' allowances ‘and basic "allow-
ance for quarters—no change from
the present E-8s and E-gs would re-
tgive..the;same as E-7s; 0-8s and

would be the same’as ‘for O-8.

. This does not mean the Cordiner [’
Committee -and - ranking officials
here feel that.quarters allowances
and- housing -are adequate. Far
from it, Trouble is that-thé pay as-
peets of the Cordiner package may
cost $750 mlllnon the  first year,

F Biggs B-47 Logs .
& 1 20,000th Hour
i . BIGGS AFE; Tex.—A BT of the

97th ;Bombardment " Wg. - touched
idowni- at  Biggs:, recently to set -a

g thei20,000-hour:mark- here was
‘Murphy,™ alrclaft

|| Budget 'Sound’

Quarles Calls

WASHINGTON. -~ The: $17.7-
billion. AF.  budget President
i + requested: -is;
“soiind”, - AF Secretary Donal
A Quarles told a: natwna TV

I‘acmg newsmen
Press”, the: secretary said the
: $900'mxllionjtacked onto the fi

resented a “substantial increase”’
| when -asked -about the need for:
more funds. . <

M

0-10s; the new super officer grades, |

This philosophy — reward for

those . who advance but . nothing|.

more for those who. “Just put in
their time"=~is the: backbone of the
Cordmer system, officials hcte say

incentive | .

AAFSE-Chief
SIL 2k 1)
( OMMANDER OF THE -

ALLED AR FORCE,

, SOUTHERN EUROPE, %
” . A e .

THE BLASTED BOMB

1S A HOLE-DIGGER, SIR,
BUT wWE'D BETTER |

" WORK OUT AN EASIER

- HE commanpep 'ms/lm

_ PROVING GROUND COMMAND
| TROM 1952.70°55 ... THIS GANS
TESTS AND EVALUATES

CJWAIEN HE WAS CHIGF OF STAFF

FOR BRINSH AR CHIEF MARSHAL TEDDER ]

§ SENIOR

3 dfusm OF THE FAMILY —
EDWARD V. . 2 SYAR USAF

EDWARD W. 3STAR (Amry-RET)

New ‘Shreds’

Accelerate”

EM Spec:ahzatlon Trend

(Continued from Page 1)

begin: produclng" as- early as pos-
sxble after training,.

* Along with the narrowér train. -
“ing and AFSCs, the -AF iz now ‘|;
beginning also to. test In more
limited specialties.. = Shred-out
airman proficiency tests (APTs)
have .already heen’ developed for

some skills -in the armament
systems ‘maintenance “field (32).
Headquartefs is now working on"
"shred-tests for other ladders in
this field and ‘in the {43171
AFSC — aircraft maintenance
technician. Object is to.give air- -
imen’ a chance to climb.to higher .
slnll levcls without necessarily
ing-to the. ‘full - AFSC; .

l.eglon Names

Post for Norton -
- NORTON' AFB, Calif.—The new-

. y forraed Leland F. Norton Post

506 of the American, Legion held
its first meeting here recently.
The ‘post is named after Capt.
Leland F. Norton, flight officer. of
this ‘base who was killed in: action
during War I, and for whom the
base -is named. - '
Al Sechrist* was electcd Com-
mander of the post. Others clected
included Dean McCall, 'Sr.- Vicel
Commander;  James Woolverton,
Jr. Vice Commander; Henry Hou-
dek, .3d Viee: Commander; Mitchell
\'a Buyak- Adjutant and Chaplain;
George. ’ ‘Rosandxch Sergeant- at
‘Arms;.' M/Sgt. M. - McGinn, Asst.
Sergeant -at" Arms; John Mullen,
Finance;. Merton Grindahl, histo-
rian; Eugene ¥. Sommers, Service
officer; Andy Condrack, Judge Ad-
vocate; Andy Paulcick, M/Sgt. M.

,Mchn and Jay Hodgcs, executive

‘committee. - . ,

vSufe-Drlvmg Clqss '
. RAMEY AFB, PR.—Puerto

Rican safety representaﬂvos were

hand -at Ramey . to.observe Di.
T. Sawyer, an expert in: driver
sale-dnvmg

I the new - .Cordiner. pay. pro-
posals are -adopted; this trend to-
ward . narrower specialties,-could
he important money-wise for many
airmen. - The -plan. calls iox Apro-
ficiency: ‘pay”_for -certsin - ‘eritical
specialists. But earmng ity will
still - depend on winning. :higher
skill levels. The narrower speclal-
ization may give the critical airmen
an ecven better ‘edge . over those
in “soft core” skills in terms of
the fast cllmb to higher rank andy
pay. L K

*t & 2

THE CHANGES going into
printing for: June 1mplementatlon
al‘rcct the, Iollowmg flelds

. Guided | missiles - (31)—severa1 :
“interim® AFSCs announced earlier'
dow" become permanent. ; These
thelude: ' the '31470/50/30 - 'and
31451731 covering -missile systems:
analysis. - The new ladders are how
separate (314X0 and 314X1) at the
three.and five' level, - splitting ‘to
guidance systems analyst and-con-

‘t'tronic weapons

.;fusing systems.
interim shred-outs whlch afe " now 7
‘permanent,

are added in the changes The line-
up, including the new'shreds, is -

-now as follows: In the 311 ladder—

B, C, E, H,J, K. and L shreds,
in the 312 ladder—B,.C; M and
J shreds, in the 314 ladders—B, C,
G, J, X and N shreds and in the

315 ladder—B, C, G, J L M and
N 'shreds.

The shreds identify lhe follow- -
ing' missil nd :
SMI62; C—GAM 63; E—GAR, G-—
TM-GIB' H—TM- GIC J—drones'

1 K-—GAM' 63 director ,aircr,aft; L—
.SM-62 ' (optical mechanic' in "311

and control -in 315); M—SM-62
guidance and N—automatic SM-64, "

“}.85, 68, 73, GAM—172 and 67 and

IM-99,
: Alrcraft and engine mam_tenance

«(43)—interim AFSCs 43272/52/32
.and 43175/55/35 become. perma-
nent. The 432X2 ladder covers

ialists

and sp

-and.: the 431X5- laddcr covers .aire |
The'new. -
"changes spell out in (letall the jobs

-of each, . .

craft fuel system repair. .

:Atomic weapons (33) pets new
A and B shreds for 33150 and 30.
The A shred covers weapons, elec.
fusing . systems
and the B shred electrical weapons
Both were earlier

- Utllitleg: (56)—the “567X0 1 and

and 567X1 ladders get A shreds . -

for- :100-600  kilowatt - equipment
and B shreds for. over 600 kilowatt
equipment. Earlier AFSCs’ are also
implemented for the 566 ladder.
The A shred covers “comfort” air
conditioning and refrigeratidn. The
B shred covers other types inveived

{rol systems’ analyst A mandat

with - equipment.such as

advanced course is needed- to g'o

to the single seuen level AFSC.
‘A- second new. ladder -is also}

added_.(31570/30) -It; covers - mis-|

sile test equipment and input.is|-

from . any related, career field
bhrough acmandatory course, S

& New lhredouts for:the -3 held: :

the SAGE»navigational gear... .
Preachmg Mission

'MALMSTROM . AFB; “Mont. ——A
Catholxc» Preaching . Mission * w:




'ecial leadershl 2y, for

{pay. woul;! be autho!

doesn'tvnkc\_tho proposaLon hit.ﬁ

‘all the cists being pro sed il
B ere is neverthéless a strong pos- ~
+| sibility: that Sen. Stennis will tack - -

an:amendment onto ‘the: biil .pro-. " .

i
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pxlot los

cons; a.
" non-stop »around-tlie-world flight "
of B:523”were named 'this week -
‘receiv major AISAF awards:

: ‘for 195

nically in*the rinning for ‘the n
E-8'pay grade: may. be tlkmz the
first . qualifying ” tesfs

Pentagon sources - indicated- this
week. - There -reErfg Kesent plans

widely used

‘to’ begin prelimihary screening’ of
the M/Sgts. for promotion &s enr]y
as June 1, -,

- Passing the exam will not mean
automatic - promotion” for ‘the mas-
ters, however, Rather, It. will be
one -of ‘the. first<screening’ devices

Hused to separate those definitely in

the supervisory- area from those
who are not. ) K

./ From there on,_ selectl
probably be on‘:‘rlx indwrdual basis.

There: is i |
“bility the field will ‘get- instructlons

ot 3
E-8 and E-9 grades with the present
seven-level - skills.: . Instead, - ‘the
 tests are supposed to decide whxch
of two master sergeants is actually

better quallﬂed to: boss the other

o slmtlae

The few masters still

than seven-level-skills wi

1y -be out.of the running if'they:
haven't . -already - lost- thelr -six
stripes.

How-many E-8s will be' mude and
how fast still depends on how much
money the AF gets to. pay. them.
Hangmg on this quextinn too is the

Ai -Force" h 'd
the PPay :ystém (P-1, P2 and P3
rates) rather than:the earhex
posal o _pay: the salary -of
bove + technic

WASHINGTON’ o Anu-poho

vaccination soon: will be required |.
of all personnel assigned 1o over- |-

seas insfallations, Headquarters
spokesmen said “thls week. A
threg-service . regulation (AFR
160-102) is being revised to mclude
the -new policy.

Army, Navy, 'and Air Force

doctors - have urged for sometime |.

that Salk vaccine shots’ be manda-
tory  for pérsons:-moving overseas, | i

for overseu du‘y, okesmen said.
.

PERSONS on in.spectlon trlps or
other’ short tours will not be nt-
fected - by the change, S

Servicemen and clvilians. loinx
to the Marshall Islands, primarily
for -Atomic Energy- Comnmsion

tests, already are requlred to have ’

Salk vaccme

thereiore ex.pomre; to:
more Jikely




-~ (Continued from Page 15)
-and supervisory ability for- “resp- |-
* plieation .in the - fiiture”. wn m(-

T have been a military’ imtmctor'

since, 1944, Recently-I completed;

‘over, two, ‘years-of- -college. 1 :feel
hat'I.-have: some’ ‘khowledge ..of
testing,.and. -evaluating test results.

In. thefall -of 1955 submitted

-applieation -for-W/0 and, took

“the required -exams.: One: exam ;of |,

. approximately .130. questions-on
‘Jeadership; management, etc. The

" .other 'consisted of: 300 questions,
5250 of which were mental mathe-
-+ matical gymnastics and 50 of which
~were: psychological self-evaluation.
- The second test: (300 questions) ap-
peared to be the more important

* of the two due to its length and |

~'the manner in whxch 1t was admin-
lstered .

* I.have’ two questlons for which
T would: like: an answer: from you
.or anyoﬂ R :F

-1 In‘what way 3

‘to .these, mathematical . questions
. tell” any: one’. how-.well". ‘qualified I
.am_'for:. an appomtment to the
W/Osgrade' <

" ‘with’ my“application what. areas of
- my ;ob should I study: and improve
~An:;0r er to get a. better score on

PUZZLED
‘Homesteading
SOUTHLAND. — Reference the

“- Jetter:of .the airman first.class who

likes *-Hoimesteading " in’ Alaska,
(April 8). T admirehis intérest in
.saving the good old AF dollar by

'taymz in his present:job. until hcv_

.retires<in’ six. more years, -

« It “appearsto. me that he* hu'

becomn .stagnant in - his job,. and
‘in_attitude toward the Air Force,
oy hlve -Seen”'too ‘many, 'Homestead-
- ers . become. comphcent and -con-
fused. X have -beenin the position
to recommend. disapproval on over

seds extensions; solebfon the basu'

~of attitude.
..Consider an: nrman who hag
_becn at the same job, same base for
five years. Normally. you would say
" that this man is well checked out
- on his job,.and still has the same
amount of drive that he had when
" he .was assigned. There is a ten-
.dency for a person placed in -this
position  to- “Look -straight down
the long-hallway,; and look neither
to the right or the'left,” thinking
. that because we did it that way
Iast-year -and thé year before, we
will coninue to do-it that'way this
year.. ..
. Remember the scene . in the
“movie “Sergeant York” when the
traveling salesman found his way
into an’isolated section of the Ten-
nessee hills. He asked a man stand-
- ing around the country store this
+ question, How did so many .of you
gel here? The old fellow replied;
“Well, Son, we were borned here.”

They-too were Homesteaders, they |

too were stagnant,
y - ,PERSONNEL OFFICER

Cup of Cheer .

- | WEST COAST.—In readxn‘z Let-
“ters to’the ‘Editor_ (April 10) and.

per- stripe -and-one doughnut for
each completed . hitch,
'I'lus swould .increase . morale an

| serve_officers of
{to look into the Dual Office Act of
1894 very meﬂculously inumuch

The frec douxhnuu would contr1b~
uto toward L) desire: to' reup,
“Af Mister sergéants; don't do any-
thlnz “aniyway,; the 'six’ cips of free
coffee would keép them out of the
way of the working Al Force, and
‘who " ever “heard:of :a -master . ser-
geant turning: down nything that
wag free, Instead’of ealling:them
airmen . or- NCOs," I: suggest. .they |
.be -called one:cupper; two' cupper,
etc : 2~STRIPE SPOOFER

D:schurges o

STATESIDE.—Is an officer elim-
inated under AFR 36-2 eligible for
employment under Civil Service
regulations? ~ OFFICER

(Character “of ‘discharges un-
der AFR 36-2 will be honorable,
“under honorable -conditions,”
or under other than  honorable

. conditions, Discharge under hon- .|

“.orable - conditions gives a: vefer-
-an - Civil- Service - preference;

| whereas a dischargé under other 30 exceedingly fine is the fact that

than honorable- conditlons does
not.—Ed) -

Service Medal

WEST COAST APO —1t amues
me that the Air Force is almost
10 years.old and’is still using. the
Army Good Conduct Medal. 'The

“|'Army, " Navy, Marine. Corps and

Coast "Guard- all:‘have their: own

. 1Good -Conduct Medals,

-1 further suggest that the medal
be called the “Air Force Service
Medal” rather than the “Air Force
Good Conduct. 'Medal.” Also that
the .requirements’ for presenting

the medal be suck that it will truly-

be awarded and -not merely pre-
ﬂted to l person for belng in the

I feel ﬂut the- urgeant who sug-

-gested NCOs. exchange their pres-.

ent ;stripes for: small “collar or
lapel grade: inxlgni: has an ‘excel-
lent sugxestlo M/SGT

House Has' Thls One

) /S‘I'EWART AFB, N.-Y. — Some
me- ago you had a piece ‘that
there was a_bill ‘to fqualize the
retiremexit pay of enhsted men
with ‘reserve time ~on “the same
basis as the Officers. with re.
serve time are now  getting by
eounting the time for pay purposes
for retirement pay which ‘the en-
listed man can not do under the
present. regulation.
~I" believe' this* &' vety "good bill
to. equalize thefdl.ﬁerence bebween

{{'What's" the status?: -

- M/SGT. GEORGE W FISCHER
" (The measure is H. R. 3512.,
On January 24 the House Armed:
Services Committee asked the
“Pent; for t—to . find
out how it feels about the bill,
‘Last. week the Pentagon said it
had not reached, a position. The
-Commitee (and Congress) could,
of course, sct oh. its own, We
. will xeport, any action—-Ed.)

it

'Dual Pay’ Agam

ticle regarding theDual Compen-
sation Act ‘and the:Dual Office Act
of 1894 was most: interesting; pai-
ticularly: in.view.of..the current

movement within the Air Force to] ]
3 - | REID, Michael T., A/1C, sepuatcd

rtime - vintage

as the acceptance of
issi

1 NOFTZ Cleo. "

uemed to oonﬂlct WI pr,eunt
F’om policiex.. Forexal lo*w‘hon
rence is: made

Jubiect matter s, nbmu]lyrd

to’ as*'pertaining to: 'both‘vm'nnt !

officers and aifmen.

T read your article hot. only with’

s0 anthugted ‘was, permxtted to re-
main on--the -books, Regret—for
having jumped..on the “Regular”
band wagon. I planned to retire on
May 31, 1957, after 24 years’ serv-
ice, predicated ‘on the 'availability
of a civil -service pogsition at a
level- whichi . would enable: me-to
stay within the $10,000 limit.’ :
. REGULAB cwWo
.

HICKAM AFB Hawaii—nefer-

"ence’ article on’ “Dual Pay Gripe”-

April 3 edition; Proof that the mill

the: Pay Aet of 1894 is still hold-
ing retired ' regulars out-. of Civil
Service opportunities. To " Rep.
Craig Hosmer of California for his
new bill H: R. 1943—gFacias senor.
- REGULAR. CAPTAIN
° (See: ‘last. ‘week's” Air | Force
TIMES for Delense- position o
“dual pay”: !wsa—Ed)

Advanccmenf af 30 o

" NORTH: CAROLINA —I _served
as & CWO in the Marine Corpl dur-
in War II. Will I be advanced:to
that grade upon completion of"30
years active and-retired list serv-
ice? If s0, to’ what present WO
grade?. . USAF TECH
.~ (Ne, not ulder )relent legal:

rulings. Howevey, . former “Ariny

‘persons who switched to:AF un-

der the 1947 law establishing AF:
as _a separate service' ARE en-:
titled to their. highest grade at
30" years. In the case of the “old:
CWOQ” -grade,  advancement
(when authorized) is to. W-2.—

Locafor

Please limit requests Ior Lo-
cator service {o one to a letter, !
HIGGINBOTHAM, Raymond,, Lt.

Col, or anyone knowing him or

.the - Jate Lt. Col. Charles *A.

- (Bunker). Hill between: Sept. 8,

1945 and July 31, 1847; please-

contact Mrs. Charles A. (Bunker)

Hill, 622 Daverside, Houston 22

Tex.

ISAAC, Xenneth Capt. and/or
CAPT. ALVIN T. M. GALLY,
both stationed with -~the:.-602d
AC&W Sq..in Germany in 1953,
pleasé contact Donald F. Qu!nn,
8168 Chinquapin Parkway, Bal-
timore, Md. . .

MATLOCK, J. D, M/Sgt. last
“known address 4424th Helicopter
. Flight, Langley AFB, \Va., please

- contact M/Sgt. ‘Harvey:P. Ham-
mer, 2585th ~ARFC, Miami In-
ternational Au'port Fla. -

- M/Sgt,, last
known - addres Hamxlton -AFB,
Calif., in 1950, please contlct
Capt. . Henry C Barnes, 13701
South 8th St., Grandvnew, Mo.

RICHARDS, John R.,-recently pro-
moted to Colonel, please contact
- M/Sgt." Aubrey erlding, 326th
MATRON, Paine AFB, Wash, '

Bolling AFB, D. C., in late 1955,
believed to-be in Chula Vista,
Calif., please contact Robert

Shenton (USAF-Ret), 73 l’elton :

" Ave., Staten. Island 10, N.. Y
'WHELESS, - Jack, M/Sxt.. .

known address. 1807th AACS Wj.
. Wiesbaden, Germany, please con-

~| panding wagrant - officer opportun-
ities as an incentive for noncoms.|

‘| though the  6000- is -only _ lllghtly

. |and all’ranks- below:-

nimeént. program

ly since Wu- l!. It seems not much;
wes ‘dorie to improve. the status of
gl or the incentives:for noncoms
At that time the Air Foree became
concerned with keeping career men
and started working on the situa-
tion. g

Your article -in August - 1956
“Target Now 6000 WOs”, stated
the following important points: (1)
More - support .is. -evident - for -ex-|

(2{ Numerous officials;feel a chan
'nel. from ‘WO 'to officer should 'be:

annual '400. man intake. into the
Regular Warrant Officer establish-
ment from M/Sgt. ranks seems firm
for several years. (4) Raising the
WO strength to, 6000 and allowing
for normal attrition would provide
-a_regular werrant: officer input. at
nearly & 300 man .annual clip.
You reported the OMeer-Warrant
te%eez' total in the budget sibmit-
‘Congress ‘Is 143,500’ includ-
ing 6000 spacés for WOs. And, al-

‘over-4 percént of. the total-Oficer-|
WO authorization, in’order io stay
within the authorized’ officer ceil/
ing -of '142,000-143,000, it appezrs’
the. extra 1200 WO billets wnll be
scratched. . .

Now,. it looks like tbe 6000 -]
ceiling has been changed Lo 4800,
and with the 200  appointments
this* Summer, that -ceiling will
“just_ about :be.-reached., Where |
does' that_leave the thon.nldl of
‘master sergeants lookinx for wo;v
appoinfments? - i

All this indicates to us.no one
‘is :seriously concerned wnh the
warrent pxcture -

become WOs' until sbout. 1954, '

WO mdc
airmen - meer ﬂelds,

quire.a channel for- W.0s to-be- pm-
.moted to officer status,

WOs and  M/Sgts. up mam
l‘elp,reﬁeve the tixht

vpened, " (3) “Continuztion of - fhe|no

based on a man’ being pro
each’ grade when _eligible. ¢
be noted.that-a Bzsie Airman’éin;
pissibly :be promoted to . M/Sgt
within 5: years..We.have indicated
on the chart that a.M/Sgt: shoiild
have 10 years service to be ellzibh
for . WO.. We: think-this is faitjas™:; -
the” average service .of  M/Sgty. at*
present is about 14% years.

Also, to be consistent: wi
caveer pattérn of each (ndmln
enlisted ' structure - requiring =
time in grade .for the nex Nne
grade, it seems a
have a minimum of 2 years ln nod
to be eligible for WO, Whether pro-
‘moted.to WO or appointed WO:a:
under . the.: present system;” . th

WO and preclude some junior
terti from bein( eligible for'uth

Under thu phn it-can-be: seen
‘M/Sgt .can make CWO.W3 5
to. 20 years service: dependlngg.on'
tempoury or. permanent:
tions. Thu ‘shotld, . we fee!

ood :i tive for

- Here are some:r endstions
to improve the situation for-WOs

(1) Many of our eareer -M/Sgts
would make good WOs and.would '
probably stay for 30 years instead
of 20 if they could be.appointed. |
Many of ourWOs.are capsble of
performing in- commissioned ofcer
jobs ‘and- have proved - this. Many

jobs, -especially. ‘those - requiring
specialization, should be converted
to WO slots.

' (2) With the conversion of pos-:
itions, the warrant eelling should’
be raiséd to about 10 per cent of:
the total officer strength or to'
zbout 14,350 warrant ofMeer posi-
tions. -If: the. present celling i
ofixed by law, let’s get thie law:
. changed..

more-of the. commissioned oficer |’

m(S) With the above action nnd .

B

for 30 years..
- For promotion to—Time' g

—Cumnlatwe aeuve service

- CWO w-s 4to o’
16 tozoyem !

CWO 'W.2, 2to4yem
12 to 14 years.

10 years requu'ed ;
"21/Sgt, ‘16 lnonth_;

' { years 11, months,

. 'T/Sgt, 14 -months
yegx‘s 7 months,

years 5 months. -
A/l(t:h 8 months

A/2C,.
morths;
A/3C,

ly fewer
officer spaces, the officer input must

months.
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Eastern Edmon :

By BIL McDONALD

| WASHINGTON-The House of Representatives.was ex-
pected to take the first step this-week toward reducing ‘free].
choxee of medical facilities for- dependents cutting $10 mﬂhon ;

from a Defense Department :medi-
care request. . If .the anticipated
action is uphtlag in the Senate, the
services will Have no choice but to
let fewer dependents use. civilian
medical facilities.

‘Defense. - Department oﬂicinls
said they probably will contest the
cut when the bill. gets to the Sen-
. ‘ate, ‘but they do not appear.to
. have much of a case. The House

Appropriations - Committee, which

put 2 $60 million eexling on- civil-

ian medicare -for sérvice iami.hes,
“sternly: rapped the services’ knuc-
kles for letting 11,000 hospital beds
stand ‘empty dlily while their de-

pendents went to cmlnn hospl-
-»tlls S

The* $60. mllhon lxmlt was ‘con:
' tained in the FY 1959 Defense 'De-
‘partment approprnhons bill:which
.cleared+ the House"appropriations
committce last: week. -The Armed
Forces had - estimated . medicare
costs for FY 1959 at $’70 mxlhon. .

e e

PENTAGON oﬁlcials generally
divided on- limiling free choice. in
medicare, agree to a man:that any
curb on’ "ehoice will ‘create” imme-
diate. -morale ‘and administrative
problems. It will be “taking some:
thing away,” which always has’ an
adverse effect on servu:e morale,
they. point. out.

~The prospects of admmuterinx
. s partial cut. in:free choice also

has set off Pentagon -head-scratch-
; ing. Defense_ probably will -try-to
‘toss this. back into’ Congress’ lap
‘- when “DOD -contests the $10 mil-
. lion reduction in -Senate. hesrings.

- Conceding that: there is little hope|
of ~winning . restoration - of :. the
funds, officiald say they . will ask
Congress in . effect, “how do-you
suggest we do -this thing?”’

The Air Force, which came in

Key Officer
Speﬂal Pay
Study Starts

NG

By ED GATES

WASHINGTON — USAI‘
this ‘week .began formal study
of officer “resnous;bxhty pay”’
to determine how it can be ap-
plied and ‘who_ gets .it in ‘case
the Defense Department nges the
green Nght.

A three.man officer team under
the office of Brig. Gen, Jack Mer-
rell, deputy personnel planning
chief in DCS/P has the task’ of
working up a “position.” The group
conducted . _two - brief - meetings
early this week, but ~because’ of
the subject’s complexity 1t is ex
pected to toil long weeks.

Delays: at Defenss- Deplrtment
level also’ continued to block
'hulchin: enlisted  proficiency

pay; ‘which like. 'officer responsi<
blmy pay-is “sutherized” under
the: ‘new . pay.: law. . Meantime,
‘there are a few .other “problem-
areas” in- the mew pay measure
. which Hq, USAF has-asked: com-,
.’mands‘to report (see below).

'Some commands have -told Hq
USAF they are enthusiastic_about
officer ' responsibility ' puy;  others
are unhappy with it. In short, Gen-
eral Merrell pointed out, there-is
a wide difference ol thought on

(See HOUSE, Page 35)

(See RESPONSIBILITY, Page. 14)

WASHINGTON—-A specnl team
of Hq. USAF officials i3 bnefmg
personnel. chiefs 'of all major com-
mands on AF plans for promoting
master. sergeants to the new super
grades, E-8' .and- ES. The''group
was half-way through its work this
week, and full details are sla
to be- disclosed , momentarily.

Testing for -the: first .round - of
- E-8 hikes—to be: awarded -Sept. 1]
“ wis slated to wind up: June: 20,
Mastors not tested by .then and

otherwise eligible can . take' losta|:
during a p period baginning

Briefing Team Outlines
Plan for Super Grades

ted | slated for some time, -

June 21, but they: wxll ‘not rnte pro-
motion-- consx,dention until “next
March.* Under the new scales, pro-
motion to Es& wul ‘add $20-$35

a month to"a. person’s basie’ B IVA
No.-USA¥F promotions to: E-9 are.

Rank titles  and ltripee ot in~
signia.- for ‘the new :super' grades
e not been: disclosed, but E-8s{the

‘probiablyi“be -
"u/s;e E8” foran |

“will receive next December when t
‘the plain *Commendation Medal,”

to win the new medal, are (from |

W:lham C, Robinson.

New AF-zMedal to 4 a AMC

"FOUR AMC stoffers at Wright-Pattersan AFB, Ohio, a
" photo of the new Air.Force Commendation Medal hardware they®.:

“the program to: identify -most medcls -AF :persons. receive with
- their. own service. The AMC recipients,”

M/Sgt. Max H. Tomey, Lt. Col. Rosolle R

. clvnllan

\

he device'is produced ‘Formerly ...
the -Air Force tag'is part of.

among: the_ first in ‘AF-
eft): T/Sgt.

WASHINGTON—:FH:M pay for
profidiency fliers, long .a popularl,
target: for Congremoml commit-
tees, was -under - fire.; again - this
week, - Unless-the services police.
their; own - flying: rulex. they -were:
told, Congress may la; resl.rietions
-on- tlge mm pay.funds. -

At fhe same fime the- House Ap-
propmuom committee - gave iis
most recent warnmg, Headquarters:
was itself gearing for some major
changes, in its rated assignment
policies: Coming, ‘say officials, is
a gradual shift in officer strength |
to put fliers in slots newly ear-
marked for rated officers. | .

The Con;ressmnal attack ‘on
the flight ‘money for proficiency
fliers appeared in the report ac-
companying the House commit-
- tee’s approval of the FY-1959 ap-
' propriations bill. The bill itself
carried no’ restrictions -on: - the
flight money: but the ‘committee
warned .that future bills might-
if “abuses” continue. :

“It is evident,".said’the report,
“that a great -deal of this- (pre-
ficiency) flying is continued for the
sole purpose of qualifying for con-
tinyed flight pay.” The pay, which]
the committee said was originally
designed as hazardous duty. pay,
has been continued for officers as-
eigned to. non-flying duty. “under
Bcieney

comm tee “said. it lud
pay for

.

of mammmnz pro-'

w)en they have a“real
proficiencys. requu‘ement.
‘With “the:~substantial- increase : in
payunder - the new. pay.: -law,-the
| committee --concluded,  “now ‘is ‘a
Zood .’ time :-to - make the adjust-
pecifically, " recom-
mended: dropping ﬂlers from the
flight pay..rolls. when they do’ not
qualify as combat - ready
The ‘Air, Force came in for some
slight praise” when' the committee
noted that it had already grounded4
some 1000 ‘fliers in its annual rated
review, The House group said this

TO
Force thls ‘week: told eom- .
mands:to fly at least &5 ‘per~ -
cent: of all’” overseaa-bound -

“Imembers, . civilian ~employees
‘| and dependents. Desn'ed is -

100 percent ‘air travel, * :
A strong.new. pohey “for use.
of air travel in"all possible cases
was ‘passed -to. commands with the -
¢lear. :declaration that they: should’

‘Air spacev‘ will ~be". used i says.

and
Qant

‘and“

31

unless: :
o There :is no mrhft avallabl« :

- at'the time or to the area involved,

®. The member ‘has’ approvnl to
travel to the. -overseas: base’ by -
privately. owned: conveyance (to.
Nev;foundhnd Alaska, Labrador,
ete
® The dependents reiuse to fly
and the member is, allowed to ac-
compnny them, -
L4 Axr travcl is prohlbxted or not _
d by :a medi ofﬁcer- :
for medical reasons, :
+.Short 'of~these- conditions, mem-
{bers:-and ' employees. will - be ex-
‘pected to.use the lift. In addition,

| civilian employees.returning to the: .-
"“TZL-on.re-employment leave:will- fiy

unless’there are. the same. reasons
0 prevent it

ters has told commands, is

- | at-least.” 85 percent. :of “all . pas- '

‘[Sengers.- ‘bound 7 for-all - overseas
areas.  Some, like the Azores, are
| already served- completely by air.
The” remammg 15: :percent. or less
will . go by’ surface: travel.. Com-
mands are “encouraged” to exceed

“Ithe. 85. percent . figure wherever
“|they can.

Reason . for the heavy’ emphws
on airlift, say: officials, is the uvmg'_
of- lravel money. . Savings,on fare
for a family flymg to -the - Far—
East run from $300 to asimuch as
$525, depending on:the grade.. Sav- -
ings for travel to Europe run from -
$250.-Biggest: saving is in the un-
productiv line. txme ‘of the‘
member. " ‘ :

Congress hns consnstently scored
USAF for excessive travel costs. -

.Problem-with reaching the:108 "
percent -airlift “point; has ‘long: ..
been .that . of : tfxe return® trips, " -
Aboiit 85 percent.of; all families
movmg concurrently agree.to go
hy air and almost all: deyendentl :

F

. (See CONGRESS, Page 37)

(See MORE, P-se 35)

' WASHINGTON-—USAF ind. the
President have approved 1352 Reg-
'or . permanent . lieutenant.

ulars’
colonel but: 92 ‘others ‘were"

over,i43: for: the- second time. For: | th
et modt or all]'}

and ‘thus
‘retained for 20 ‘years:to

tunately for‘the:lat
years

vice
comglote mimimum.retirement:

i g SR

“ The-
mhmm ‘W%

fant,

b Moo m they. complete that time.

_now being: made at the: 18 years
‘(promotion’ list service): point but*
hy LDSI wnll luve Been stretch
: nd"

lat
‘'Who' lnve eompleted -18°years serv-
‘ice will“‘agsumetheir new. .rank :-
July 1; others will be prnmeted dur-
ing-‘the first: half. of : FY 1959

dntim, vcter_iurhu )

Headquarters,” for all- accompamed e



’ pm..a ’Show—Stoppers

Army Supergrades Draw Fire el
|'Civilian Pay Raise, Chart . e
119 Upped to ROPA Colonel

26 masters now aboard, will zet
_the promotions September 1.
The first -promotions, to Eg
(1700 of them) will be: made in:
December” 1939, ‘And by 'FY-1963;
nearly one out of every two
M/Sgls. currently aboard will have
been promoted one or two grades,
This forecast for AF promo-
tions fo the new super. NCO
grades was being given this week
to major commands, . Unless the
plans -are changed by Defense,:
the AF intends to follow a tight:
- promotion timetable - to ‘get - its.
- first 2000.E-8 hikes.out by early:
- fall and’ 3000 ~more by next
-month.

Eligibility rules for thil and
later rounds require, that’ M/Sgts.
must meet” the: followinx cnter

o A swen-level AFSC, :

oA passing score of 90 or above
on the NCO supervisory ‘exam. :

® Minimum total active service
:ntena (10, years for E8 and 11
or E-

® Minimum time if ’ grade of 24}
months' as'a M/Sgt. (for E-8).and |
12 months.-as' an (for E-9).

WASH[NGTON — The servxces

thu week were preparmg their |

s and: testi “:for -the’

- “White...Charger”- lezhhﬂon in
anticipation of .early hearings -in

i, the Senate.. Air Force-officials said

- the'earlier estimate of 3385 officers
likely tobe retired or: separated
during the firgt six years Charger]
was in operatxon hu been wath-
drawn. .

“There .were no rev:sed eshmates
available early this week, But offi-|
cials indicated that the more than

100 AF Regulars: passed’ over. for
permanent colonel: some 10 "times
and ‘the . 1000 or-so passed .over

- ‘three or four.times would bo par-
ticularly vulnerable, .

Senate Armed Services Com-
mitiee sources say there is a -

tained ud"
“{separate. them. under. the- mly Te.

) WASHINGTON——The Ajr F
in the next 10 months, Headqua.

- | full colonel.

E ported either by the losing or gain-

| ficer bemx overlooked for consid-

: sub -par airmen and hold. those on

~'1to get rid of them,

By BRUCE CALLANDER

Five-year Hike Schedule Chart, Page 37

orce . will promote 5000 M/Sgts to the néw E-8 supergrade
rters said this week. The first 2000, about one out of every

By ED-

temporary promotion’,
hikes but-those to captzin on a

'Best Qualified’|
Governs in 59

GATES

WASHINGTON—USAF this week disclosed its-FY 1959
program: for officers and ‘placed. all

best:qualified basis. Th&cnt-

" ot Graham :AB,
: Avi

SPECIAL EVENTS among them the. opp\ortumty to watch. their
._sons.go through fhght training, were set-up for: dads:of.
la., over:the Egthe Dy

f.Cadets:

off .zones’ for consideration. follow
=~} the: same ‘pattern as; this past year;
that is, officers must:havé€ approx-
unately three years “in-grade ‘for
consldentmn ‘to captain, five for
major, and four’ each for LC and

- An important change in FY 1959
-makes identification * of " pipeline
emceu (except patlents) unneces-
-sary.

Every ehgnble omcer wxu be re-

ng command, under the new single
EDCSA. system “which-"went" Into
effect May 1. This streamlines ad-
mmutuhon of -the  program - and
essens- chances  of “an- eligible. of-

eratmn

S Procedures. for selectmg first
lxeutenants for captain -will be the
same as used in the FY 1959 pro-
[ gram,

- - . Ld

"UNDER THE -SWITCH: to best
quahﬁed for major and LC hopefuls
‘(full’ colonel choices.have been on
a “best” basis” right' along), the
prevxour EWQ-QBD assessment sys-
tem- which gave concession to seni-
ority . d length of service xs drop-
ped,:
This txea in thh renewed A.F
emphasns on “quality control” ‘and|
with the "Whlte Charger" legb

Pro Pay Ruises DueSep X
Cycles Scheduled Quqrterly* ;

WASHINGTON—The Air’ Force
hoped this week to grant its first

September 1, the same date on

are ‘slated to' be made “quarterly.

pay plan still hinges on a Defeme
directive . to all services ' which,
Pentagon sources said this week,
is expected about July 1. The
services would still ‘have o have
their. individual plans approved by
Defense and possib)y the Budget
Bureau.

Whether all this’ can. be ac.
"complished in time to pay. the '
first proficiency money by Sept.
1'is a question but some. pay-
ments | so0n after that date seem
assured. -

which it~ expects ‘to. promote 2000 -
M/Sgts to:E8. " Pro’ pay- advances‘f

Final“action on the proficiency [’

round:” of proficiency “pay allow: {3 = o
ances’ to-several - ‘thousand ‘airmen | ;

WASHINGTON —The House last
week passed the FY 1959 military
approprmtwns bill which carries a

| slash in dependent medicare funds,

and the Pentagon 1mmedntely pro-
tested the “cut. g
Defense Secretary Neil ‘McElroy | :

"The - “P ly" system, which
would - give . critical . specialists - a
fixed allowance, is officially favored

jor- commands ‘this week They

by the Air Force, officials told ma-

(See BEST QUALIFIED, Pn‘e 35)

Sub-Pars to
Not Sent to

WASHINGTON L— USAF ‘this
week told the field to separate

“probation”. at their present bases
until- their cases are settled. -Of-
ficials said too many marginal types
are being transferred rather- than
separated when their buel want

It 1s-up to commanders to ;glen-
"nnn-progremve, mar ;
‘substandard - airmen” ll.lh

prozmn on standing’dis

charge direétxves, ‘this weel’s mes
sage said.

ferred to.above are those who have
bu:n glven a . certain’ ' period..of

. ) R
+| proper” mndards or-be released, | ‘Servi

Be O .usted’
Other Sites

Meantime, & new series™ of :
early release orders reportedly!
calling for an increase in the
aumber of early releases planned
for FY 1959 'was being readied
at the Pentagon at ‘mid-week.
" AFTimes . plans to report details.
The " probationary airmen : re-

. which:: to- .come’ - up. to

asked " the'"Senate - Appropriations
Committee to restore the $10.2 ‘mil-
lion the House.cut. from the $70
million -request ' for .kin “care .in

that. the ,original request (all Serv:
ices)., probabb' would - ‘not " be
enough. and. that ‘the FY 1959 esti-
mate would be more, like $90 ' mil-

lion,

He said. his Defense medlcal
chiefs’ would soon outline plans the
services would take “to accomplish
the objective. of making full use
of existing. mﬂltary medical faclh-
ties and, personnel.”.

This is. expected to mean some
inroads-.on the. “free .choice” of
facilities that®dependents now en-
joy, regardless of whether the
funds “are’restored.. -

Air Force would like to invoke a
voluntaryfr or honor system where-
by more:. families “on"_ their own

| the funds before
_Congress :

tions as- follow

the elxmmahon ot free
facilities, . g

House leaders, before votuu “the
medicare “cut, ‘left’ the' door open -
to.a restoration to-at least ‘some of

. THE BIG MONEY bill'as'it went .
to the' Senate - arrledFappm,pm-

civilian: hospitals; He' said” further | e’

THE OFFICERS and T almel

behind " USAF’s -:mighty - re-
~search- . and - development pro-
gram - -~ 'their - training, - where
‘they work and what they do —
and “the weapons .and devices
they.are producing.are subjects
.of  AFTimes “t}lll“l; umluﬂe
issue,” to .appear s
‘New material prepared by, the
TIMES' ‘staff. wln4sp9dw
“R&D: ofcer- tour,”
ties - for :: civilians_"
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stressed are only temporary,
the “00” level (warrant officer
superintendent). . The title will be
the same as that for the superin-
‘tendent. i

:There will be an eightlevel
AFSC for every present superin-
tendent skill now on the books
according to message ALMAJCOM
845/58, dated June 3. (The full
Tist' of eight level skills follows
this - story.)

- The new codes will fake effect
August 31, which means the first
round of E-8s promoted Septem-

-ber- 1. will- step -into the mew
AFSCs-. immediately. The clas-
- sifieation manual (AFM 35-1y is
being  changed ‘to shaw the
" proper use, conirol and . classi-

fication procedures for alrmen -

in the -E-8 and -E-9 ‘grades.

How Jong the  “interim”- eight-
level AFSCs. will remain .in force
was not known this week.. It may
take as much as.2 yeir or more ‘of
:assigning- and ‘using the E8 and
E-9-airmen before:-the inal system
‘il developed omcxah ‘say.

FINAL PLAN may mclude some
system " of “assistant”  superinten-
dent slots for the new super NCOs.

This could mean that there would’

be more eight level AFSCs than
superintendent AFSCs. But there
would probably be fewer eights
than sevens. . In effect, this would
follow the present trend of chan-

" neling airmen inte fewer, but
broader skills as they climb
toward the warrant ranks... This

would put the super NCOs into a
leadership position somewhere be-
tween ‘the top masters and the
lower warrant grades. .

The fact that all of the career
fields get one or ‘more eight.
level AFSCs does not imply that
all will get some of the Septem:
ber promotions to the E-8 grade,
however. " There will he .some
slots . marked in each -field hut
the key word, as in -all NCO
promotions, will be- “vacancy.”
The new classification_instrue-

tions ‘merely put -the new skill
levels oh the books. Before they
are filled, ‘manning documents
must ‘be changed. to -create- the
actual positions.. This process was
~under-way this ‘week. (See other
story 'this-issue): ~The first ‘cycles
of promotions. will ~doubtless. be
limited'to fields where.the AF has
" the greatést’ need for the top level
talent.. -

The . creauon of the new ewht—
level AFSCs-may break loose some
of thé AF’s other. plans for more
advanced skill level training for
outstanding NCOs. -Given the top
level slots, 'the AF may eventual-
ly open exght level training with
or instead of the long-discussed
pre-warrant - training which has
been pushed for years as the chief
lack in the airman career pro-
gram,

. L] -

THE PBIGHT-LEVEL AFSCs

which take effect on August 31

AIR FORCE TIMES

Published every Saturday by Army Tlmu
Publishing: Company, 2020 M.St., NW.,
‘Waghington 8, D.C. Thess papers are
r'mt omem uubllc-hon- of thu WS Alr

.. Weoree,

Entered i uenndcl:u mat.ur. Oct,,
1940, Washington, C., under thn act
of - Mareh 3, ll’lt Addmtmll entries at
Ncw ka. N.
Leuis, Mo:

. wuk at . Frankfu rt.
. ‘Zel) :81, Frankfurt Al
The Pacific
week at Address: 605

. ... Amaht. Shlmbnn "Building. ° Mall addreux
- Centra-P. 0., Box. €84, Tokyo, Japan.

CHANGE\OF ADDRESS'

Plun use:form ab and’ et’ clatsifiad’ 1ec
In back  ef- paper. - 1¥. wilt uud vwr
hanye ref

Japan.

USAF ENLISTED HERITAGE. HALL
JUNE 19%{{[59 AFR A 28114

Eight-Level AFSC Avthorized
For NCOs in. Super Grades

WASHINGTON—The Air Force ‘hasset up a new “eight-level” AFSC to 1dentify‘ air:
men promoted to the new E-8 and E-9 grades.
fit'between-the»-present seven (top level for M/Sgts).-and

_The eight-

level skills,” which officials

wumlngton. Del. and {.

Maln, Germany,
tlon h vunmhed ueh

include - the followmg,
porarily to be called superinten-
dent AFSCs: cryptanalyhc (20180),
radio- traffic analysis (20280), lan-
guage (20380), 1nte1hgence opera-
tions (ZMSO), ‘photo  interpre-
tation “ (20680), . photomapping
(22080), weather observer (25280),
weather forecuter (25380), air
traffi¢ control (27280), aircraft
control and | warning - (27380),
‘communications center operations
(29180), radio- and ECM opera-
tions (29380), balloon launcher

Air electronics (30180), weather
equipment (30280), -ground radar
), . ground ~ radio mainte-
nance (30480), electronic com-
munications . and cryptographic
machine systems  (30680), guided
missile: systems.:.(31080), bomb-
navigation systems (32180), fire and

.| weapons control. systems’ (32280),

armament systems  test equlpment
(32480), atomic weapons (33180),
training  devices (34080), outside
wire maintenance: (36180), inside
wire maintenance (36280); intri-
cate t  maint
(40180), photographlc equlpment
maintenance (£0280).

Aircraft nccessories systems
(42180), instrument and mechani-
cal accessories (42280), aircraft
electrical (42380), aircraft mainte-
nance (43180), missile - mainte-
nance (43380), production control
(45180), munitions (46180), weap-
ons, maintenance (46280), nuclear

weapons maintenance (46380), mo-|

torized and miscellaneous equip-
ment maintenance (47080).

Metal working (53080}, con-
struction (55080), utilities (56080),

all  tem-

firefighting (57080), fabric leather
and rubber '(58080), marine
(59080), air transportation (60180},
surface transportation - (60280),
food “service . (62080), supply
(64180)," sales store (64280), fuel|
supply (64380), procurement
(63080), " accounting -and finance
(67180), audmnz (67380), statis-
tical” and analysxs (68180), dats
processing and programming
(68580).

Chaplain services (70180), ad-
ministrative (70280), printing
(71080), information services
(72080), personnel - (73080), man-

REGISTERING at.a hotel in Las Vegas, Nev., complnmenh of =
the ‘house as o result of being named - Airman of the Year ot
Indian Springs AFB, Nev., is A/1C and Mrs. Richard C. Callen-
tine.  Airman Collentine also received $15, a letter of commen- .
dahon from the base ‘commander, an inscribed plaqué and hec .
meals ‘and entertainment -while: in Los Vegas.

power management (73380),
ground safely (73480), special
services (74080), education and
training (75180), band (76080), air
police (77180), investigations
(82180), medical services (90080),

aircrew - protection (92080) and
dental: (98080), . .
ConstructionEnds |

On Sage Facility’

McCHORD AFB, Wash. — Com-
pletion of the construction phase
of the first SAGE facility on the
Pacific Coast was commemorxted
here recently.

SAGE is the abbreviated name
for Semi-Automatic Ground Envi-
ronment, an advanced system of air-
surveillance and air-defense wea-
‘pons control,

Brig. Gen. Charles R. Bond, Jr,
commander of the 25th Continental
Aijr Division, cut the ribbon mark-
ing official occupancy of the SAGE
buildings by the Air Force,

‘Don’t Block Class Q
Finance Tells Bases

WASHINGTON — Airmen are
not to be denied the right to apply
for Class Q. allotments' for de-
pendent ‘parents, the Air Force
said® this week, -even when -the
finance office” think# they do not
have a case. '

Too many finance offices are turn-
ing down the Class Q applications,
according to the latest AF Account-
ing and Finance ‘Digést. The re-
sult- has been a stream of letters
frorn congressmen, . parents and
welfare agencies:

Main offenses, according to the "
Digest, have been (1)-refusing to
accept the Class Q applications, :
(2) . refusing to help airmen fill
out their applications and (3) ad-
vising airmen their parents do

* not qualify as dependents.-

All three are taboo. All airmen
have & right to apply if they desire.
Al] of the applications go-to the
Determinations. Branch' of the Ac-
counting' and: Finance Center" in
Denver, Colo, for z reldlng on the
dependency status.:"

Credit for the quartefs money
will not.be allowed an airman until

"1 the Finance Center: makes the ap-

proval,’

While all airmén who tlunk they
have a case for the quarters pay-

-{ ments: to. their, dependent parents

may:. apply, they:-should : be -sure
the claim. is in “order. The Air
Fom m:kes regulat checks on the

ingly continues an allotmient ‘after

allotments to parents to n'lake sure
they are, in fact, dependents.
» * -

RULE OF THUMB in most cases
is that.the member must (1) -have
an-allotment in effect to the par-
ents and (2) be contributing at
least half of their support.

: The second criteria is usually
decided by the “family unit rule.”
This means that both parents are
considered as a single family unit.
Before either can be claimed as a
dependent, the member must be
supplying at least 50 percent of the
unit’s total living expenses. This
means that 2 mother cannot be’
claimed if her husband is making
enough to support himself but not
her. In this, case the airman may
make & Class E allotment (all his
own money) but. not expeet the
government to put up any qunrters
money. .

There are exceptions tolthe unit
rule, however. The finance manual
(AFM 173-20) says it may be
waived where it ‘would cause: an
ln]ustxce and the prmciple of
“equity and good conscience ap-
plied. .

Once a Class Q. is estnbllshed
for a dependent parent, and his
status changes, the airman should
also move quickly to- change .or
cancel his allotment. If he know-

his parents. become self-sustaining,
he may not only be docked for re-

‘payment of some. of the quart‘e)rs : :v B
e BRUSTEN R RTAGE HALL
' FUTTTARD AL S6114
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- 000; Air National.Guard, $2,235,000. |

* thought™ the government. “would
~.séttle" for ra bill costing .no mere

' . operation,-

" wilitary. ‘construction -p ro.j € cts:

‘. ingly, headquarters told the field

. going
transi

. savings were reflected in & request

- retary’ Williain | H." Franeis, .after

up until Oct: 31. Affected are ,of

" ment dates may be appropriate.
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Pay Raise
Cash Asked
Of Congress

WASHINGTON—Congress
has received a $590 million
supplemental  appropriation
request to finance the mili-
tary pay increase during the
year starting July 1. The pay law
recently passed was, in effect, an
“authorization” measure and must
be backed up with actual funds.

If the special appropriation is
not passed by July 1, the raises
will be paid anyway via a tempo-
rary extension procedure Congress
frequently employs.

In a supplemental budget mes.|
sage, the chief executive piit the

. figure at $590,023,000 andesaid the
raise will ‘provide increased effi-
ciency which will allow savings in
some categories, These expected

to decrease some items.

. T

The message gave this break- |
d;swn -of FY 1959 cost for the pay
bill: Lo -

- Retired

Timely Topic

DEFYING SUPERSTITION, this pair of brave Dover AFB (Del.)
cirmen climbed-under a lodder (on Friday the 13th yet) to inspect
‘the new vehicle sticker which turned out to be number 13. M/Sgt.
Alton Jones, left, NCO Club Manager, points to the day his leave
begins ‘while A/1C Henry Lombardozzi, 1607th Air Base Gp., .
points to sticker No. 13.. The -photographer was going to do
this with mirrors (sort ‘of @ double horror effect) but he tripped
over ¢ black'cat and smashed:the mirrors. Seven years from

now he’ll try again.

d pay, slI' services, $40[
million, : : L
Army personnel, : $179,561,000;
Army Reserve, $9,500,000; National
Guard, $12,374,000. R :
Navy personnel, -$122,152,000;
Navy' Reserve, $5,363,000;. Marine
Corps, $31,636,000; Marine Reserve,.
$760,000. - . T
Air. Force -persornel; - $190,873,: ||
000; - Air ‘Force . Reserve,~ $3,246;: |
.The supplemental als’ d
cuts.in' other ;spending areas total,
ing $7.7 m, - e RN e

SINCE THE NET anicunt as

* was -$580,023,000,. the Administra: P
“tion estimates ‘the actual cost: of
; the pay. raises themselves at: $507,-
700,000 in the year starting July 1,

E

This is over $100 million more
than the Adniinistration originally
planned on for military pay hikes.
However it ‘is -almost -exactly. .the'
_the::Adminjstration  indi-
would accept. . . . T
Assistant Defense See-

the “House . passed .the Kilday pay
version, told Air Force TIMES he

a
than $600 million th_e‘ ﬁx:st'yga}' of

The " ‘Administration = this ‘week
asked for still another supplementa):
appropriation; this -one to -finanée

There are also. funds.in’ the meas-
ure - for “pay:inéreases. for. certain:
civilians ‘employed by .the military.

stallations “in- the_ ‘Philippines, .
Japan, Korea, Okinawa. and Iwo
Jima; SAC bases, Guam; and visited
friendly air force headquarters in
Thailand, Viet Nam, Japan, Korea,
Hong Kong and Formosa. 3 -

the trip’ were his wife; PACAF
‘chief Gen. Laurence S. Kuter, Mrs.
‘Kuter; Les !
uty, secretary for_ military’ assist-

Robert S, Douglas, the: Secretary's
son,” and staff - offiders’
USAF and Picific ‘Air Forees,
dent Syngmin Rhee in:Korea: and| .
‘President .Chiang Kai-Shek: in
‘Formosa.  His "
‘Adulyadej " received
in Thiiland. '

Senators Hit
President's
Defense Bill, -

WASHINGTON: _ President Eis-
nh ’s ‘plan :for .wagering his

‘el
ie [Crucial Defense reorganization bat-
A e in the Senate has already drawn
st. During. the [fire ‘from three Democratic. sen:
inspécted Padific AX in-fators, - NN

Leading the attack was - Senate

aunt “he”

'_ . The manpower i;nslructions,s/hift
these percentages .to supply a

N

“Inow adds up to 11

BUIk of Supérgrades |
Go to Highly Technical

WASHINGTON-—The lion’s share of the AF's E-8 and
E-9 grades, like the bulk of its other NCO ranks,

the “highly technical” skills,

Hh )9-)5

will go to
Héadquarters has announced,

A total of 4.4 percent of the
airmen strength in the highly tech-
nical fields can be slotted to the
E-8 and E-9 grades according to
new manpower instructions. The
technical skills may have only 2.5
percent in' the two  supergrades.
And the semi-technical skills may
have only .9 percent.

These rules, which will have
strong impact on the number of
E8 and E-9 hikes given in
specific fields, fall within the pay
law’s overall limit on the top
grades. The law says no more
than two percent of the AF's
total enlisted strength may be in
grade E-8 and no more than one
percent in E.9,

higher percentage of top graders
to the more technical fields. While
it will be some years beforé the
AF actually promotes to fill ajl the |
allowable supergrade -slots (about
7000 E-9s and 14,000 E-8s are al-|
lowed), the early promotiens will
doubtless follow the same pattern.

Source of the E8 and E-§ spaces
will be the present M/Sgt. slots.
This means that in each #kill cate-
'gory, some of the spaces marked
for masters will be spread through
the higher grades. In the highly
technical skills, for example, the
present 11 percent for M/Sgts,
drops to 6.8 percent. The. total E-7,
E8 and E-9 strength authorized
Below M/Sgt., the present ratios
remain the same under the new
program, P -
The. revision ~ of “the. airman
strength - picture - also ‘includes -a
new: eight skill level which will be
held by the E-8s and E-0s(-see other
story ‘page 2). This level fits be-
tween the warrant and seven level
slots _and ‘may ‘eventually become
fo!netjhing'_ like an “assistant super:

Armed Servicés C Chair.

man, Richard Russell, (Ga.) Rus-
sell advised that Congress intends
to keep its constitutional authority
over the military. :

Other criticisms were levied by
Sens. Mike Mansfield, (Mont.) and
Henry Jackson, (Wish.) Jackson is
also a member of the Senate Armed
Serviees Committee which-takes up
the bill after House action. ..

The bill is expected to reach the
House floor within a few days, and
Indieations are that. it will pass
without change, although ‘several
rom.Hq.| Representatives have indicated that

i gey:ﬁwglé -splgmor am::dmentl’thlt
; " ith” Presi-| the. White- House is backing.

Douglas_;conferred - with' Presi-i’ The provisions Eisenhower wants

anged are those giving: -
Congress the final say over the

ansfer' or abolition - of the- func.

tions of an individual'service: :

Accompanying Mr. Dotglas on

.

is_Thompson, "AF, dep-

nce programs; Mrs. Thompson; Lt,

Majesty - Bhumibol
- t{he~’ Secretary

i

Nl

Some Reserve

Allowed Retirement Delay

“WASHINGTON-—Air. ‘Force ‘is
allowing certain Reserve officers
scheduled for retirement this sum.
mer o postpone their. retirement

ficers who have or soon will reach
“maximim. or- near maximum re.
tirement benefits,” i.e., attained 28
or 30 years pay service.

Several - requests- for * extension
have - been received which- were
based- on “hardship - circumstanices
or other cogent reasons.” .Accord:|.

that a- short- extension of retire-

Any_ officers :“currently’ under-
difficulties: in effecting- their

quest delay of retirement to be
effective no later than 31 Oe
tober,” the wire to the field says.
Requedts must “be forwarded
through channels to Hq. USAF with
recommendations
concerhed.

policy that bas no connection with
the recession. They said there.are
no other retirement policy- changes
in the wind. ' ;

well as-officers, recently withheld
their retirement applications to get
in undér the higher rates 6f the]
new- pay_law. Officials. ‘expect.an
upsurge of retirement requests thix|
supimer:as ‘a result ;

The individual service-secre-
{taries the administration of . their’
| respective departments. .
" - ® Service secretariés and. mem-
bers of the Joint Chiefs of Staff
the ‘right to' carry ‘their problems
and proposals directly to Congress
witheut ‘going through the.
tary. of Defense.. = - L
lier, Defense Secretary- Neil
H. McEIroy, backing administration
praposals, told the 1958 West Point
graduating clags. that, conflicts
among the armed forces should be
settled by the- Executive. .branch,
While'.stating ‘the bill,” as pre-
sented by the House' Armed. Serv-
ices Committee “goe
meeting the objectives” of the Pres-
ident's reorganization proposals, the
Defense chief added, \
“Improvements in the bill are
required ‘to. permit flexibility in|
meeting -unpredictable situations,.
to clarify the suthority-of the See-
retary of Defense and to eliminate
invitations :to "take. disagreements

Officers’

by commanders

Officials' $aid this is " - one-shot

Nuymerous . persons, .airmen. as

‘| Note that these are

" {tenance, munitions and -weapons

oes far- toward |

to.Congress instend of settling them |

. L »

THE RATIO of grades in the
various skill categories follows.
“authoriza-
tions,” not necessarily prémotion
lans (as reported in other 'stories
in this issue), The actual strength
ratios may vary considerably in
specific grades and the authoriza-
tions themselves may change with..
in specific AFSCs, but this break-
out gives a fair picture of the. rela.
tive weight given the fiedds: .-
Highly technical skills. are brok-
en out ta include 1.5 percent E:9;
2.9 percent E-8; 6.6 percent E-7;
18- percent - T/Sgt.; "20.3 percent
S/Sgt; 313 percent A/IC; 212
percent-A/2C and no A/3C.
The highly - technieal “fields- in-.
clude: 'intelligence; weather,  air
fraffic control and warning, com-
munications operations, . radio-
radar, guided  missiles; armament
'systems maintenance, atomie weap-.
ons, training devices, wire: main-
t: , intricate equi t main-
aircraft ies main-
tenance, -zircraft and engine main-

-

maintenance, and ‘educatign and
training. ..

Technical skills .are_broken, out
to authorize ..7 percent E9; 1.8
percent E-8; 8.7 percent E-7; 12.3
percent T/Sgt.; 19.8 percent S/Sgt;
298 percent A/1C; 27:8. percent
A/2C and 2.3 percent A/3C. =~
The_technical fields include pro-
ductiofi “control,
procurement, finance, statistieal,’
administrative, informatien: serv-
ices,  personnel -(including Srst|
sergeants), - special investigations,
medical, aircrew : protection. and
dental. - R
Semi-technieal skills are

‘standardized. « - .

-|include personnel planners Brig. °

structure rea also call for reduc

grade of 0-6.by 10 percent, fo be
‘sccomplished by the end of calen-

12 Celebrities
To Go O'seas

- | nation's-top celebrities have offered
to ~entertain - at military installa-,
tions 'in. Europe this summer, ac-
eording to Lt. Col. Lionel Layden,
chief of the Armed Forces Prefes-
-sional Entertainment Branch.

formance. were not available  at
presstime.
'of] to augment the standard 4
poliey: augm e standard °

USO. Shows oversess program with
w}luh_te_er -eelebrity - acts, ‘Layden

' Boys, and Johnny Pullee.

264 Tony Pastor for shows 1a N
. - or B New-
mm.mwmn'lm. Thernhill

28:9 percent A/1C; 334 percent
A/2C and 7.3 percent A/3C.

The semi-technical fields include
photomapping photographic, motor-
ized and miscellaneous equipment
maintenance, construction, utili-
ties, fire fighting, fabric leather and
rubber, marine, transportation,
food service, supply, printing, spe-
cial services, band and zir poljce.

Probe Nears -
On “Charger’
Legislation

(Continued from Page 1) l

-ulars earlier than it can under pres-
ent law. Army; an authority stated .
this ‘week, ‘will not employ Charg- .
er’s provisions ‘it they are enacted.
Air Foree this week adopted a :
“best qualified” system for tempor.
ary promotions (see other stery
this issue), a key feature of -
Charger.
* - L ] “

ALLIED TO the Charger prepar ]
-ations. at the Pentagon is zetivity .
of an interservice board headed
by the Navy’s R. Adm, D. C. Var
ian, who is Defense's. personnel
policy direetor. - ’

‘The Varian group is examining
the services’ various promotion .
policies and laws to see where they
can be: strengthened and: perhaps.

““ROPA, - Officer' Personnel Aet,
and temporary hike procedures all
are coming under scrutiny, an offi-
cial said. .’ . .
“~Air Force members on the board
Gen. Jack Merrell and Col. W. W.
Berg.

Pentagon plans in the grade

ing the number of officers,in the.

dar year' 1960. .

WASHINGTON.—Twelve of the

The stars will do the-camp shows

in between movie, night club and
radio engagements and vacations,

Dates and sites .for each pér-

f are part -
the Defense Department’s new

Scheduling of the acts’

The list of entertainers include

Larry ?torch. Irving Fields, Martha .

ohnny 'Ray, Tony Martin, -

Ray, :
de p Carmen.. Cavallero- and his -band, .
metal working, |Eddie Fi

Fisher,. Debbie Reynolds,
‘McKenzie, ' the Deep River

In-addition, the USA hassignéd -
sdors, Claude 'rborf-:fﬂ :

out’ te. include

within: the: Executiv

epnrtngent."- perter

Broken |is slated
B9

the. in early




.. viewed on oil
who died.in .on girplane crash

for whom' the :bose wos named.
Southern. Baptist ‘convention in Houston.-

3% : ’
SROUGHT TO Houston, Tex.; on her first flight in a plane,
.. Mrs. B. A. Hocutt, 76, Clayton, N.C, visited Ellington AFB and.

painting.of her brother, Lt. Eric Lamar Ellington,

in Son Diego, Calif. in 1913, and
" Mrs. Hocutt attended tlfe

[ forms, (3) the commander’s rec-

‘| fied” selection,

“|| call the .new Erades “M/Sgt.-8”

making. the Sept, 1 hikes,

‘Deadline “for, faking. the ‘'NCO
" s, June © 20,
M/Sgts. not tested: by then ‘may|
still -take the “test: but-cannot’ be
considered. until. the next (March |

- supervisory  exam

1) cyele. .

1 'The timetable for the rest of.
the: promotion actions, ag officials
sketched it for, major commands.

this week,. runs like this:

June 21 is the “pipeline. cutoff’

“date.” M/Sgts. assigned-to a com-

! mand before ‘this date will beé, con-

“Blue’ Bahy Saved|
By Pease Airmen:

PEASE'AFB, N.H.—Seven Pease

airmen: have-won -praise “for- their |’

efforts’ in siving. the life of a
.. “blue’ ‘baby. The -baby, ‘born’ to

_+.< ¢ivilian ‘parents at the:-near-by city

of Portsmouth Hospital, needed a
rare type blopd,
made’ to thel ba
.Assistance, .

se dispensary ,for
“Airmen donating biood, ‘thus sav.

" . ing the baby's life were: A/1C. John

'C."McGuirt; "A71C- Heriry L. Pho-
phett and A/1C Norman Sellers;

'+ Also A/2C James W. Green;-A/3C

Tvining, LeMay Honored

", Ronald A. Tanis, A/3C Qendell L.
-,-Lobr and S/Sgt. R. N, Trusere.

and ‘an appeal was

 Timetabl for E8 Quotas
. Sketched for Commands -

WASHINGTON — Almost ‘all of

" the 50,000 M/Sgts." originally in
the running for the first E-8 pro-
motions are “already riding the

- "tight timetable the AF has set for

sidered for promotion by that com-
mand.. Those: moving after that
date will - be - considered’ by the
gaining command.. 0
June 21 to-July 10 will be-used
‘{for determining the airmen eligi-
ble for promotion (checking test

ete.), - Do
< July 15, commands will ‘Teport
to: ‘Headquarters™ the ' number - of
M/Sgts. - eligible “within "each - su-
perintendent - (eight . level): spe-
cialty, .. - T

July 25, commands will get their
promotion ‘quotusfrom, Headquar-
-ters by specialty. At the same
time, commands will be told: to
'nominate airmen.for Headquarters
selection. where the quota -is? so
sinall that’ there would be fewer
than one’ promotion per command.
July 11-to August 31 ‘commands
and Headquarters will do their fi:
nal sélection "of- airmen, * . 1 -
- Septemiber 1; the. first round of
E8 promotions’ will take -effect.
While the testing. of ‘airmen has
been ‘running ‘on schedule, offi:
cials ;admitted thiy week: that the
timetable is." “highly “optimistic,”
‘meaning apparently that.fhe dates
could vary somewhat, -~ - -

uspAward I RS RE ‘
- BERGSTROM AFB, Tex—CWO
Ralph F. Webster ,was“awarded k)
Meritorious Service Award recently
by. the: Austin, Tex., USO. Webster

tin USO Board. M

", NEW YORK.—Gens. Nathan F,

. Twining and Curtis E. LeMay have
been riominated for the 1957 Win-
-cbe::gr Outdoorsman of the Year
Award,

*Twining, chairman. of the “Joint

Chiefs of Staff, and LeMay, USAF
vice chief of staff, are. being: nom-
inated for. their: roles in ‘pushing
"/ conServation'. and.-shooting as' a’
aport at AF- bases, S

APark Avenue, New York 22, N.Y.

Oth.er']iige' Qote-zettei‘é are Car-|.

men- Basilio, Ted Williams, Walt
Disney, -Biggie Munn and Ross L.
Lofiler, head of the U.S. Fish and
Wildlife Service, . L

The poll'is openéd fo USAFers,

according to Winchester officials.| -

Nominees should be ranked in. or-.

der of preference and replies sent|

to. Winchester News Bureau, 460

scores,. skill levels, _time“ln grade, || B
Con Tl |for promotion regardiess “of skill:

for. the new super  grades. with
| strict controls on the skills where

‘E-8and .E-9-slots will be passed

(Continued from Page 1)_

The time in grade will be
dropped to nine -months ‘for the
first round of E-9 promotions.

L * L]

‘SELECTION from among airmen
who meet the basic eligibility cri-
‘{teria will be based on recommen-
dations of “mandatory” promo-
tion boards at wing or similar
level. (Headquarters will select in
some skills). Plus the board study,
selection will hinge on (1) the air-
man’s  “demonstrated leadership
and supervisory ability,” (2) his
supervisor’s ‘evaluation on an air
man "proficiency report or other

‘ommendation and (4) “best quali-

This last rule means that all eli-
gible airmen will be considered

: Supergrades
Still Unnamed

- WASHINGTON. — The Air
| Force did not have new titles
or. insignia picked this week to
‘g0 along wtih its planned pro-
motions fo E-8 and E-9 grades
in September.

Tentatively, the AF plans to:

and. “M/SgL-9” until it. can ‘de:
- velop” something better. "Head.
quarters ‘is. considering a' num. |
bér .of siripes ideas, including’
a:one and {wo star arrangement
over -the present M/Sgt. in-
signia, but again, none has been
““hought.” . - :
Officials _insfsted, however,
that whatever system-of names |
and stripes’ AF adopts, ‘it wiil
take nothing away from. pres.
ent 'NCOs. ~ The other services,: |
-particularly. Army, have. -found .
strong opposition to their plans
tor; re-nami heir. enlisted
corps,” - . -

1t 'is-possible for some airmen :to
be .promoted in a specialty ‘where

( there is :ho ‘command - authoriza® [Command. A" has, 303 ¢ligi

tion. - This' could mean Feassign-
‘ment {0 2a°new base or even'a new
command after promotion.-

« . .

THE ODDS on being promoted,
despite the “best qualified” system
will favor airmen in the most tech. }
nical'skills. "(See story page 10 for
more- details, on the- specific-break
out of skills): “This is because the
commandswill get authorizations |:

they “'may- use them. -The -total

down on a bulk basis but. must be
spread among units within' certain
“grade-skill”: ratios, ~ .~

§12000 to Make E-8 Sept
First E-9 Hikes by D

‘||, ;of .the AF’s airmen are. assigned’

{0 commands_on the basix ‘of the
total number “of eligibles ‘AF-wide

{ bles in" commands. ;Say, for exam-
| Ple, that the "AF plans o promote|

tions, ‘every 22 ‘present M/Sgts: in
the highly - technical” fields ' will]
make E-9. . One. out of 44 in:the

N

_TIMES, 87

ember I:

ecember ‘59 |

 Supergrade Hike Schedule

31,065 (end)

. FY-1958 ~ ° FY-1960 FY-1961 FY-1962 FY-1863
Grade Sept. '58  Mar. '59'D¢c. '58 Dec. 60 Dec '61 Dec 62
EQ None 1700 1900 - . 1900 ~ 1677

o (1in 3) (1Lin4) (1in5) (1in'7)
Total None 1700 3600 5500 7177
Eg 2000 3000 4250 4250 4250 3781

(1in26) (1in16)(1 in 11) (1in10) (1in 9) (1 in 9)
Total ~ 2000 5000 7550 9900 12250 14,354
E7 1600 1500 — e e
Total 36,065 (begin) 46,815 42,565 38315 34,534

hikes to E-8 in- two cycles during FY.
1960. Reading from top down

is “purely tentative.” Note, however,
as the super NCO grodes ore phased

PLANNED PROMOTION. schedule for the next several years colis for 5000

in -each columh. shows (1) the number of
promotions to each grade. scheduled for the fiscal year, (2) the “selectivity
ratio”—number selected vs. number of eligibles and (3) the cumulotive tofal .
of girmen in thet grade each year. The chart does
fiom the grades and officials warn that anything beyond the end of FY.196¢

-1959 and first E-9 promotions in FY-

not oilow for any attritien

.|he plonned drop in M/Sgt. strengrh .
m,

tell commands to spol 73 percent
of their E-8 slots and 65 percent
of their E-8 slols 'in the “highly
technical’l career. fields. They are
to put no more.than 20 percent of
their E-8 slols and 23 -percent of
the E-8, slots- in the “technical”
fields. “And, they may not put more

-and:12- percent-of their E-8 'slots
in...the . - “semi-technical” ' . fields. |
:Command; vacancies’ will -be - based
on'’: the “authorizations,. within : the
various speciallies after these ra-
tios have been -applied. i
At present, "about 49 percent”

"to" the_highly, fechnieal- skills, - 19+
percent  to. the' technical~ an
about 32 percent: to - the- sem

technical fields. . - - 4
-.Promotion quotas will: be passed

asrelated, to the number. of ‘eligi-

a total.of 120 airmen to.E-8.in a
‘given specialty and there.are:3000
eligibles:in: this 'specialty AF—w'd'c;

the. ‘specialty. The ‘commal
10 percent of the ' eligibles;
get 107
E3 stri

ratio willsbe.the: key. to the
or ‘against;theit  getting promoted:;,
It the'September cycle, for exam:
ple, one ot of 21 M/Sgts. in' the

_One’out’ of ‘23 will make

in-the, teechnical skills. and one out
of 44 in the gemi-technical. ' -
“In the . first round’of E-9° promo--

than,’.seven:.percent of . their .E-9 ||

]I'ngn‘d'e' B
odds for]"

Hike Criteria

Grade Rank Skill TIG* Service
E- M/S-8

M/S.8
M/S

24.10 yra
24 10 yrs
16

 ppnusl
2nnual
annual,
. Wadrterly
uustierly
quatterly
-, quarterly
»

P L PrpeTes

new:. super.-NCO ' grades- and
| ‘athers are indicated ‘above.'Skill
levels miay . vary ‘in some tields,
“Airmen promoted. to ~E-8.- will
|; automatically " carry:~‘an:’ eight .
. level: but 'na .New: criteriathave |

been ‘set.for them, The itimé ;
“grade> (TIG*) -rules, .Ii
‘months, i
hi

e present? ve-
quiremenls. “AF:’ was "planning
-this, week ‘to ‘inerease the. wait-

;in"some of them, Annual cyeles
for. M/Sgtand higher ~ promo- )
| tions’ tike eﬂect__D’ec;e_rqnb_etjl%_B.

in:'the " semi-technical : are;
‘make. E-9 by that ti .

s . FX1963, € Air
Force: has: made' the ~allowable
" number - of . supergrade..; bikes

~(1177"-E:9s -and’ :14,354 .. E-§s),

;tlose. {0 half ‘the masters in.the:
more technical.skills' will - have

| been’ promoted.. Specifically, .in . -
the'highly technical‘area, ene-of - -

€very two'ajirmen currently wear-
ing: six ‘siripes will-be- E-8s or
- E:9... In ‘the technical:ares,. sne
out ‘of three will have ‘made it

“oneout’of five. . V. 1
" “Promotion, cyeles ‘will gradually -

. and in ‘the: semi-technical area

. .| change over the phase-in peried.

This" year .only, there: will he. two
E-8:cycles {Septémber.and March).
In’FY-1960 ‘and later “years, sll

" Specifically, - Headquartei-s . wiil

represented Bergstrom on the Aus-|’ )

- Di n‘iih’,g;

" KING OF BEERS

technical -atea ‘and one:opt ‘of ‘87

Tonight?

Budweiser.

kL ANHEUSER-BUSCH, ING. « $T. LOUIS > NewA

sl

RK < LOSANGELES.

Cycte »

promotions - to..M/Sgt. -and above . .-
will .be’.on .an: annual- basis; -

SRS T P




‘ceptable to" the‘bulk- of the reciplents. -~ -

" Emérgericy’ Fund.'Needed

u strong:
“on that $50: million to speed-by: a full year the pull-back of
- Pacific Air Force from Japan :
. 8 yea¥ in putting a later model fighter-interceptors into Thule

: Bue L

.: sbéak-j’st_rong]y for an-emergency fund:. U

. relatively small, -but extremely uséful, fund.

Personnel. Quality Control -

..:i

“in the officer ranks. Service chiefs s

‘
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Supergrade Designations
[ SAF IN announcing its E-8 and E-9 promotion pla_ns this
“week is withholding a decision on-titles and insignia. For

the present airmen promoted to a supergrade will continue to

”

e called_“master sergeant. R .

This is & delay we won't protest; if more time is needed
to select ‘appropriate nomenclature and identifying devices,
then take.it. The matter s sufficiently important to be
weighed from all'angles. ' S ‘ "

We don't presume . to have the specific answers, but it
is obvious that whatever titles and insignia are a_ipproved
ghould be based on the principle of “adding something,” not
a “take away” system as adopted last week by the Army.

The Army system (see story page 4) among other things
actually takes away & stripe for present master sergeants,
gergeants first class (equivalent of AF techs), and sgrgeants
(equal to.AF.staffs). Army men who have held their. ranks
and stripés for many years are justifiably indignant... .
.~ Afr Force, which ‘says it will' avold any “take away’
plan and shoot for: something acceptable to all airmen; Tnight
{ake its suggestions to the persons directly affected by what-
ever, action s taken—the en themselves. )

i Alr Force has'a powerfu} moral weapon in the new pay T
pesles and the supergrades. It would be'a shame to dull it; as|

the Aimy-had done, with a set of Insignia and titles not ac-

‘ CONGRESS has.shown 8 tendency In this session to allow

the services more freedom in :3pe‘ndin¥l their appropria-
tions. ‘The House Armed Services just this week, for ex-
ample,-loosened. the reins on .construction money f.or"USAF
missiles facilities, lumping ballistic, strategic, and air defense

_birds into one item.in the miltary constructon bill. -This al-

lows the Air Force to transfer money-from one area to an-
other to meet emergencies. - R,
The Houge Committee balked, however, at giving USAF

- 2.$50, millio: “emergency_ fund” from which it could draw

shootinto_trouble spots. The Air Force:last re-

sHnappropriation: in~fiscal; 71957 -and. thas,. 'we
ood use of it over the past ;
orce spoke A
-case’ for ithis :type appropriation. : Planners:dreéw

‘Hawaii.> They gainéd:riearly

AB,:Greenland:: ‘And they saved invaluable time replacing
runways:that _cracked up undqrthe weight of B-52s at a Z1

Theére were other: proj';.‘été: of 7f€oﬁrsceé' ‘but these: three

The

about.$3, million: remairing - of the' original $50 millio

. jtem . will .come- up when the bill reaches a Senate-House

conference..: Congress could do worse than to reinstate. this

B R R el v
‘CCOMPANYING "the’- pay - ralse is “increased: USAF
emphasis on’“quality -contiol” of f»ers(mnel‘, particéularly

; mply are saying that

with the.extra benefits and incentives built into the pay law,

-AF can and -should be more selective in whom it retains,

promotes and eliminates. L cO A
Policies have been tightened and regs rewritten to re:
flect. these .goals. 'Commands are being fold to screen their

officers more thoroughly. - : ] ;
Al this may strike considerable fear-and trembling fn

the office corps, but we don’t think it should. True; demotions
are being stepped-up, passovers are increasing slightly. But
the number being hit represents only a tiny percentage: of
the 130,000 officers on board. - o -
This s no-purge, In'a group of-this:size: it i3 Inevitable
that.a few non-effectives have escaped detectlon. Alr Force
imply putting
f.the forceé. wh

My, Rdifors Xd Gates |’

‘away”|

sten - cited three items alone that make’

AF now-hasonly |-

?;?&T%?nging Question, All kighf!’.'

. . .
Uniform Uniforms
" TEXAS—Why ean't we have a
“yniform” uniform? Not only do
commands differ’ among them-
selves, but bases within the same
command - have - different require:,

ments. . _
This results in a hardship, finan-
clal and otherwise, fof all of us.
One. command allows -fatigue
sleeves to be cut off at the elbows;
another - does: not, hence. a.new
‘Ainiform- must - be- purchased. : Two
bases; side by- side, have: different
upiform regulations. © - "
-./The 6nly way t6 alter these con-
ditions is for Hq. USAF to enforce
uniform regulations orto:“legal-
ize” ‘what varlous commands’ are
doing anyway. .o

Courage. ' & -
ALTUS AFB, .Okia = Re.
“Staff’s” letter:on extra pay for
Afr- Policemen.. © R

1. don’t know how much-time he

| bas' in service, I'm speaking from

12 yedrs experience in the ‘Ma-

“lrines Quring Wir II amd Korea

during which I kaw.frontline ac-

no combat pay for infantrymen.
Staff_says it takes & lot of cour-

age to carry a gun_on sentry duty.

If he means in the States, I say

on the line with only a knife some-
time. *There were times when. guns
‘were forbidden because they would
give away our position. .. -

_I'm’nio’more brave than the next
man but I've done it; I receéived
no extrs pay because it was part
of the job. I say it takes more
courage to cross -a street than to
carry a gum. Ll .

Staff: forgets this: When a base
{3 hit by surprise, everyone is go-

ing to ‘be in the same situation:

| THE BIG HANGAR{

‘NCo[
7+ " | test to name the B-70, North American mach 3 bomber now under devel-

tion. Much of this:time, there was|-
1 manual, All eurrent promotion rules and regs would be placed ynder- -

“Nuts.” " Let him try. séntry. duty|.

Y
7
&

AF’s PERSONNEL Council has named over 400 “distinguished”
AFROTC graduates (now graduiting)-for Regular commissions. List -
will move through Haq. USAF offices momentarily, thén go to the _
President. Look for names in these pages soon, List will be accompanied
by-about 600 other names of soon-to-be Regular officers, mostly persons
selected for FY 1058 augmentation who are just completing required
seivice for appointment in higher grades. - - . )

o L ) . . . -

+ LOOX FOR “quickie approval of 'a third rating for ndvigators: -
This has been on:again-off-again, as gﬂots ‘and- navigators' clashed on .
the name for the super-senior slots. Définitely “on again,” the project
this week’.was: headed for top-level:decision.. No prediction ‘whether
the star-gazers. would get-a-“command” rating like pilots, or some:
other nomenclature. ™ - - LT LI e T

.. 'THE OFFICE of persorinel ‘chief Lt.- Gen. Enimett O'Donnell has
‘somé firm words for airmen not-pulling their. weight: “Incompetents
must be weeded out.” Full details;appear in the May-June Personnel
Newsletter. T . e e e T oo

OVER 20,000 SACmen ‘submitted. enteles in the Command’s con-

ophient. The winner—after Hq., USAF names one—gets a $300 savings
‘bond and a trip to Hollywood. ‘ j’ e e ’ -
L . -

“MEDICARE SIDEBAR. Despite ommon bellef that all servicemen
and thelr kin can get complete medical and dental care, an authoritative
poll shows differently, Items: one of fivé AF master sergeints and one- .
of every four captains spends $100-$250 annually for medicare, Other
grades spend comparable amounts.: On, dental expenses, many AFmen
shell out amounts up_ to $250.annually, ie., one in'every four LCs
pays out,$100-$240. St ‘ vy ; ,
BEING DISCUSSED among promotion officials here is a promotion

one cover, make it easiér for personne] ofticers.and individuals alike to - fuy
tind answers to promotion queries, - W B : 5o
. . “e I R -
 NAMES IN.THE NEWS. William™R: Large, Jr, ballistic missile *
procurement executive, is now a BG; he's'rather Junior—#929 on the
pérmanent colonel’s list', .., CWO Robert. N. Graves, able—and very
much a veteran—administrator in the General Officers Branch at '3
DCS/P here, moves to California as adininistrative aide to Maj. Gen, -
John Mills at San Bernadino AMA ... John McCone AF Undersecre
tary during. the Trumsn Administration, :replaces Adm. Lewis L.- - '}
Strauss.on the Atomle Energy Commission .-, . Richard E. Keefe, 13th . §
in- his Naval Academy.class this year, is the highest ranked midshipman - ~
of the 184 joining the Air Force.: o : )
- ' B JRERE I :
. 'THE PENTAGON has asked Congress. to let it provide markers
for the. unmarked ﬁaves of Reservists, Guardsmen and members of
the ROTC who dle incident to. military service. This would give them
L*;;u consideration  accorded Regulars who die.in: service. The -

uld:;bei
1 would b:ﬁ%h:'ngedw the;Army,:which
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will get more frequent ratings,

For Mosr
By BRUCE CALLANDER

Inew early release program, de-

mated 70,000 airmen from
three to nearly 12 months be-
fore their normal discharge dates,
has been sent. to'the field.

a more precise write-up, and a
to:
¥

Ao
5
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The program, dispatched .in- all-
commands message AFPMP 132437,

w. OER form (AF-77) will be
sed “as soon as copies are avail
! able in "the field, probably early

ext njonth. e -
*"The revision ol the OER poli-:
eies, in: the mill for veral .’

usually a smoke-screen (o cover
uadequate: observation - or . un-
- realistic - evaluation,” ~ L
. -7 Besides ordering. concise, fac-
--tual language in the descriptions
of the officer, the reg makes the
following key-changes .in policy: -
.- ®:Officérs - will get ‘a personal
look - at- marginal - reports_written
on-them and on those “when’there
is “doubt as to ‘whether' they. are
derogatory.” . :

“The time “between re
particularly on junior officers, has

five years service will have:OERs
submitted ~every 'six’ months.
(Earlier the average was about
one - year).” Even . more . -frequent-
Teports are -allowed in some’cases.
@ The report form has -MOSt
of the rating instructions (now in
he:reg) and has more; space for
omments. But, raters ‘are encour-
ged ‘to. hold their comments with-
n.this_space. ... . . K
‘®: The form’s. “performance fac-
ors”. section puts more emphasis
execulive and managerial quali-

the,
last -

ies and promotion’ poten
the “marginal” category’
“to the .overall evaluation, e
- Frequency of reports, varies but
“officers will “usually get-an OER
- they have had.a 120:day period,
{ supervision' and ‘(1) ‘change re-|
orting - officials. (2)" change ; duty

" (See MANY, Page 335)

‘New

unde;

worn

worn
coat,
coat.
A "It

times
tions

: ?qy'l‘t‘vl‘hlings Due

1 Wo Applications Drop-... i‘;lo
Colonel Cuts by ‘62 ....._p.12
‘M.oy ‘ Retirements ... . ., ]
“Caps & Gowns Family Sec Hén
Track Results ... Sports Pages_

piece
missil

s

s v o sign of outhbri:ty

2 Badge OK'd
been cut. . Officers with -less than i a ge AW

. WASHINGTON. — All air'police.
men’
of their own, .one that ‘will. replace

study, the new device is for on-duty
wear.only. AP officers on “opera-
Itional duty” as well_as regular
airmen policemen ary “eligible to
wear it, officlals ‘said,”

tial. ‘And|. The accompanying picture of the

*{the ‘real article, .
the badges — officially it is called
the Air Police Shield '— will get

available in a few months. .
A refulation’ on proper wear. is | $2.15
expected in about two months. The
badge will be worn
on the center left breast pocket of
the -coat, jacket, or 'fatigues when

the -same relative position. when

Purpose- of ttie badge is to boost
s 10 prest.ig.e and enhance ‘appearance.
Providing  badges, which are per-
manent, instead of arm . bands,
which wear out and must be re-
placed, should also save AF money,
officials said.. .. . -

J{=. The AP device 1s the second new-

in recent . weeks.

cial insigni

(See Price L

WASHINGTON—Price ¢

Prices Change

ists, Page-35) -

o By BILL McDONALD " -

| cles and-: replaces;: them :with”
| five-point pla ri |

*1 Seraps most’ previous early-out:poli-

‘Briéfl;

"I'No officer “Oiits’ in 759 ..

ties to various groups. All except
helper level airmen must.have FY-
1959. normal discharge dates:

® ‘Three level airmen who have.
not climbed above A/3C will be dis-
‘| charged:- during July. iThose.- over-

>

layed mady’be: discharged
st 8L

" Aj265 and,

New prices on 18 items, h ver,
vary enough from the old to .war-
rant a check to determine whether
to buy now or wait. until the
changes become effective July 1, -
. WAT shopping for rep)
clothing, will find a different story.
Major price boosts in several major
garments and shoes resulted in a
total incrcase of $16.83 in the fe-
male ‘clothing . bag for the -com-
ing year.”. - L
The. basic and standard mainte-
nance “allowance of $4.20 and $6
are unchanged, as reportéd earlier,
Special . suppl tary . all €
for airmen’'and WAF in duties re-
quiring nunusual uniform wear also
| show no’.major-change. T
- Total cost of the airman clothing
bag:this "year”'will" be " $210.14 ‘a5
compared: with $209.40. The 'WAF
total, however, jumps from $226.60
to $243.43. A o
- In. addition to the $243.43 re-
quired to oytfit WAF recruits, each
girl-is given a special $42 cash al-
lowance. This is to buy mainly un-
der -garments which are not pro-
vided in the issue bag.
" Big price boosts for male  air-
men' are in the shade 505 cotton
jacket which goes from $13.80 .to
$15.30; utility “trousers, $15.15 to
$16.65; blue wool trousers, $8.35
to $8.55; and shade 505 cotton short
sleeve shirts, up 15 cents each at

ir Police

. will soon:be wearing:a badge

present arm ‘band; *Approved
week * after long " months of

device is the exact size” of
Procurement. of

rway soon and they should be

. WAF price boosts are more

for discharge Oct

- By:ED GATES . -
WASHINGTON. — The President
has thrown: cold water on’any early
action “to approve’ officer. responsi-
bility: pay'-and. says he-wanis ' to
check : personally - service. -direc-
tives on'both it and enlisted pro-
ficiency- pay: before any money is
passed out. N c
-Mr, Eisenhower stated-his views
on the two special pays in a letter
this month to Defense Secretary
Neil McElroy. Ike indicated he
wants the services to.be -certain
the proper persons are earmarked
for proficiency ' pay . before direc-
tives are finalized, * '

On responsibility pay, he called
for great care in any decisions re-
garding which officers might re-
ceive it. He made a special point
of the fact that promotions are a
means of rewarding the exception-
al person, * ' :

“below the flap

{See PRICES, Page 35)

(See SPECIAL, Page 10)

Regulations

-if they.do not intend to re-enlist. -
® Helper ‘level. airmen  (010s)
who complete two years active duty
in FY-1959 will"be discharged the
month after they ‘reach two years,
® “Airmen-in all grades who be-
come surplus by inactivation of the
unit or'change in manning require-
ments and who ‘cannot’:be used-at .
the .same: base, -will- be :separated
when they are declared ‘surplus, it
they.do not.intend to re-up. - PO
® - Airmen: in .all grades ‘whose
AFSCs are listed as surplus..(in
AFR 39-8, attachment’4) and who
are-surplus to unit: docuiments-and

lows this story. - -
» E L =
"INVOLUNTARY release is . or-
'dered” in all cases. . For-the three
- evel A73Cs and below. and helper
level “airmen with two years, this
is literally 'the case. They will be -
forced out and not eligible for re-
enlistment. ... . X
, For airmen in the ‘other three.
categories, however, discharge will-
not be ordered if they indicate they
intend to re-enlist. . But, if they do
accept the early out, none ‘may re-
up for at least 91:days. This means-
they will get no-bonus and; depend-
ing on the status of their AFSCs at
the time they re-up, they. may lose

as an; outer garment and .in

on the summer shirt, -over-
Atppcovat, flight jacket or rain-

must be displayed at all
when. on duty,” the .instruc-
will say, : :

WASHINGTON — The race. for
the first crop of E-8 promotions
narrowed this week as (1) the Air
Force reported-that about 65 per-
cent. of the M/Sgts being tested
were passing the E8 exam and
(2) -commands got manning docu-].
ment “spaces” for 9396 E-8 super-
intendents, B o
“The:reading on’ the percentage
of .M/Sgts passing the. E-8 test was|:
still intomplete but officials ‘said
it-was-running considerably below

of hardware AF has.okayed |
Just. recently

emen were granted.-a spe:|

000 M/Sgts. slated to.take the- test,|
& 35 percent rate of failures would
leave about 32,500 M/Sgts. in . the

‘hopes to give out September 1. .

Race for First E-8 Slots Narrows;
65% Passing Test

earlier predictions, With about 50,

running for the 2000 E-8 grades AF

-The. odds..on *an -Individual
magter sergeant making “it'also
came a bit. closer to focus thiy
week ag the Pentagon gave com-
mands_their first' quotes: of ‘E-8-
‘and E-9 authorizations. The full
list: by “superintendont ' (s

by “supe;

(See, EARLY, Page:14)

for Supergrade

level) AFSC’ follows thiy story.:
.:The list gives only a general in.

tiscal syear,

The 9396 E38. and.4328°Ed slots -
represent 635 -percent of ‘the total :
COs which -

number’ of supergrade

WASHINGTON — A big

signed to -separate an- esti.

the. following early-out opportuni-

- . Jo.i oo | seas  where' - transportation s 'de- .
hanges -in- the- airmen- clothing’

bag for FY 1959, announced this: week, were pretty: well
mixed, leaving a net increase in the total cost of ‘only 74 cents.

ke to Check

‘0. days. early,”

do.not intend to re-up will be sep- = -
arated as they:fall into such status, . .
le current surplus skil!s_lis_tjfol- R

.




K (Contmued from Pege 1)

take-at .Jeast four years {o- reach
this point, .

Some. clues to-the way the. super
grades: will be ‘allotted-.are .indi-
cated however: For one, the. AF
will make no more promotions in

- the:indicated AFSCs than there are
authorizations, -Nor is it ‘likely to
stray. too far from the general ratio
of specialties to_the AF-wide total
of authorizations, -

The list also supplies some ‘in-
dlcahon wlnch skills’ will..be ‘pro-|
. moted . céntrally by* Headquarters.

" The Air Force has already said it
will not supply command’ quotas
where therc is“less’ than' one pro-
‘ motion to be madé per command.
This is because it wants the “best
qualified”  M/Sgts, promoted in

. each AFSC, regardless of whether
he is in a command with a vacancy.

. Thus, if the- authorization in a|

given skill “is~ very - small, Head-
quarters. Will hold back the promo-

. tions, ask- commands for. recom-

. mendauons and promote ‘centrally.
. The plan for the” fu'st (Septem-

ber) cycle runs like. this
_'-#"The guotas of eizht levél au-
thonutxona will reach’ commands
shortly, Commands will ‘get a bulk
allocation ‘of slots in ‘each AFSC
and-may spot them on- their man-
ning documents where they most
need -them..

e Connmnds will report to. Head-|)
quarters by July 15 the number-of |
ehglulety .M/Sgts; they have m elcb

wnh the umts havmg vacancies,
Headquarters will pass down more
authorizations, - Officials. say. they
will probably. give commands up
to 95 percent of the allowable E-8
and E-9 slots this fiscal year. .

. Philosophy - behind the - assign-
ment of the super_grade authoriza-
tions follows the AF's general
policy of giving the more technical
career fields a higher percentage

breakout -works like this: .
Highly technical skills are allow-

ed 1.5 percent of their: airmen

strength in the E-9 grades, 2.9 per-

tions wxll bc passed to the field as
these are brought into manmng
tables.

rYpLa
Rldlo t.rnrlle

!nullllenee Ops.
Tech. intelligence
Photo interpretation
Photomapping

o"’ »

. .
' THE FULL "AUTHORIZATION | -
quota list follows with the first|®
column’ indicating: the: career field
subdivision, the next the eight-level | '§
supermtendent AFSC, .
quota of E-8 slots and the Jasi the
quota of E-9 slots

of the higher. airmen.grades. The {;""'

the next

JEY

lvite

cent in E-8 and 6.6 percent in E-7.’| Photographic
The fields include: intelligence, | ¥ouon picture s

weather| air’ traffic- control -and
warning, communications ' opera-

ar systems

atomic weapons, tramlng devxces
wire maintenance, intricate equip-
ment - mamtenance, aircraft acces-
sories maintenance, aircraft and
engine maintenance, munitions and
weapons maintenance, and educa-

Weatheér Obaserver
‘Weather Forecaster

Alr traffic control

tions, radio-radar, guided mlssxles, AC :

Communications C't'r

Radio and ECM

Balloon launcher

Alr electronics

round radar

round radio

ulded misstle sysiems

Armament systems 3

Lltomic weapons
Training devices

tion” and ‘training.”
Technical skills may"have 20 per-

Comm. and’ crypt-
‘lntrlenu wqulp

and

- EVERY APPLICATION from a Fifteenth Air Force officer seelung

augméntation was reviewed by Maj. Gen. Archie J. Oid, Jr., the
- 15th's commander. To speed the job, the general set.up a con-

1 .veyor system using supermurket carts. - Some ‘3459 applications " -

-have been received in. 1958, bringing. to 8300 the ‘total number
 of ougmentee candidates the 15th- AF: scanned ' ’

will:'be “at
At Jthe. same “time, . Heddquarters’
~ask: ds. ecommend
tar promotﬁm their :.éligible - air-
men. in- the-.skills. where " quotas
dre 100, 3mall to pass: ‘down.
- When the fiist tien cy-

. ment

.

cent in E-9 18 in E-8 and 5.7 in to equipment ly o o180 m 102, Medtcul 20480 VIII lu

E7 and include production contfol, %}2 ::':::" ; ,E.::‘:' .'3;7::;' ‘ ﬁ 5& :»1; Bental, Frctection.. e N i

metal - warking, prourement, - fie A/C maintenance . 1718 [ Accountingfinance 7180 . 113 . 45 };:S".x w“,.... BT S U

nance; statistical, ‘administrative, gln-:’lu“ -lnan-n:c . 13[Andid 67380 3 1 9396 4338

information - services; personnel | Funitions” contro B o e e+ S S e

(including first sergeants), 8p Weapons $7 | Shaviain services m:g a2

investigations, “medical, au'crew od equlp 28 . 71080 -7 1

protection ‘and dental . - M. | orking ] _-m . services 92060 - 23 . 10 s

Semi-technical skills may have }'I.!l i ‘l’.-l:::::r/mnuement 3?::'3 : J:Z N “} - .

2 percent in E-9, .7 percent in E-8 I o S, Tees ai 13 N dol o i “’"’m. o't ‘

. {and 3.6 percent in E-7-and include’|u o e oy fes investigetien. :No "d “”" .
ing -~ Photographic, mo- aad. 7000 10 -SEE PAGE 12
\ (torized ,and miscellaneous : oqulp— 82000, : 37 :

:maintenance, construction,
utilities, fire" imhtmg, fabric Jeath-
er and rubber, ‘marine,’ transporta-
tion, food” service, supply, printing,
specu\l servu:es,
police, ~ '~
Ofﬁcials heve warned ‘that these
t as the AF

cle, is ‘over, there ‘will- be some

E-88 it upits or ‘commands-which

have ne. slotl for them (beeaure
ters. and .

llave _promoted " the "best' quali-

‘fied). These will be reassigned’

tn units, thh vacancies.

¢ Later, ds the E8s are hned “up

br may
gets into new equipment and skills.
Some of the eight-level authoriza-
tions listed below do.rot match

career field changes which will]"

take effect later this year, Affected
specifically are some skills in the]
20, 30, 32, 36 and 75 fields. Sup-
plemental changes in the authoriza-|

Senate Space
‘Give Mthtary

WASHINGTON. < The Senate
has - spprovedits.own plan for a
United- States space agency, plac-
_ing, policy" confrol ‘under “a ‘seven-
man board and giving.the Defense
Department clenr-cut ‘responsibil-
ity for d of’

, These two provisions differ from

ploration and are bound to find op-|
Ad

a House blueprint -for space .ex-|

istration, |-

Proposals |
Bigger Role

of the policy board fn an. effort: to |
sell supporters of civilian control. [
The bill, - however, gives the mili-|
tary a consxderably stronger posi- |
tion than. that provided hy the}
House. I

. ',..-.'

1T SPECIFICALLY provides, for
‘that ‘the ' Def Depart-'

ment control ‘exploration ‘and " dé-|
p t “perculiar to. o . prim-

posxtlon in - the

arily - iated with the “dévelop-|

{ Eisenh had req
ed—and the House had given him
-—a " space ‘agency ‘with control .in’
the hands- of civilians ‘and -with
policy decisions resting 'with a 'dx-
rector reporting. dxrectly 10~ him.

Differences betweén, Senate and

‘tion will-have- to be settled {in’con-
tu;ence ; . %
The - eeven-mn, ,pelicy burd
; which would guide-the: National |
- Acronautics and ‘Space Agency
. under- the Senate. bill would con-
* gist of. the :Secretaries -of State
_and Defeme, the Direetor of the -
. Space Agency, the Chairman of-
the Atomic Exergy Commission, -
; and three as' yet undesignated
+ representatives of Federal-agen-
‘. cles lntemted ‘In ‘:lpaee develop--

would” come 'ron Defense, giv- .
ing. the. military tw ices on
the hoard. .
- In maneuvermg ‘the bill through

.called for. the Agency’s merely

‘House blueprints for'space explora- | -

1Air Force’s -newest

B " the Senate, Lyndon Johnson em-
5 ‘phasized this ciwlmn dominance

ment of weapons systems -or mili-{
tary operations.” The House  bill

cooperating with the Defense De-
‘partment in the military aspects of
space development :

The Senate 'bill flso allows the E

band -and- axr ) :

Secretary of Defense to appeal ac-].-

tions of the seven-man pohcy board:
directly -to the -President. .

Both bills would:set up a dlrec- o

tor of ‘the. agency at $22,000 per

year ‘and” give him' .a'free-hand in|’

hiring. up -to -260. super-grade eme
ployees at salaries ranging.te $21;-,

000. This .was a major ;portion of )
the Administration plan- for man- | -

ning the ~ageéncy. :

aids, TACAN, will
operation at Vance by, J'uly , Capt
Samuel L. Dean, 2011th AACS: Sq.
commander, has reported. i

. Vance to Use: TACAN v_:

§ FORASLITTLE

Braafhiaking center diamend 3¢t off by

.. 4" surrounding -dismonds fer a mmw
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ding ring add up 1o 16 dlamonds of
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Travel Discount

A travel discount ‘club has
been organized by the Army
Times Publishing Co. offering
ten percent discounts to mem-
bers  initially in some 1500
hotels, motels and restaurants
all over the nation. For full
| details on the plan, see Page 13,

this issue.
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Beef -Up Seen

By ED
WASHINGTON—As the

its in-service care -and Dbetter
acquaint personnel with available
services and facilities. )

AF’s . energetic approach s
beamed partly at easing the impact
of the upcoming restrictions in
“free choice” — whereby depend-|-
ents- choose. military . or civilian;
-hospitals’..as - they please..- AF’s
‘project also includes steps to beef
-up - out-patient service and  other
aspects of servxces at mxlxtary hos-
'»plhls

Two-hundred ‘more’. general prac-
huonerse“[amlly doctors”—are to
be placed in USAF hospitals, the
Surgeon’s office said.

There has been an angry howl
from numerous service -wives.
- ever_ since it became .clear: that
dependent care .in; civilian hos
pitals .would. b'e  restricted.

Charges of “breach of contract

and “removal of frmge benems”

are being hurled. .

-Air. Force is presentmg evxdence
‘ﬂllt these. squawks -may ‘nof be]!
ruly representative. . The: Sur-
geons omce states that more. and

back" to mxhtny hospltals on their
own volition.

And Air Force has just disclosed
recent service-wide sdrvey results
showmg that 29 percent of the of-
ficers - (and presumably their
wives) when asked if they pre-
: ferred military or civilian hospitals,
said they had no preference; An-
other 28 percent would choose mili-

(Ste IN-SERVICE, Page 41) 7
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Pcrachute Dury

_Qpen for All .. . 2
Ez8 Retests

Coming in Fall ............ P. 2
Term Retention _

Shelved for thce;s . P3

fAFSC Chomps :
. ‘10 More Named ........ ..
.Foreign Medal

. Delaoyed Awards .......... P9
Lebanon - .

On the: Spot Reports ...
i|.Freeze List: Expands
RE TougherCompehtuon 12
: f'l-'relght Carriers. !
. Approved Llst
Fomlly Fun

. At Randolph . Femcly Sechon il

Defense’s official order curtailing ‘“free choice” in dependent,
medicare, USAF announced a mulh-pomt program to improve

Care

GATES
services this week waited for

N compassiomte transfer rules, new.
"I blocks " agains{- repeated tours. at

'] - notice. The, schvol: and overseas

i sionate reassignment in some cases

{in its’ ruling -on’ conditions ‘under

Compas.sidn';
Assignment

Rule Eased

v qlf, Gold"

. WASHINGTON. — A series of | .o

major- changes in AF assignment
policies ‘was en route to the field
this week, .including more lenient

isolated sites and more restrictions
on. airmen. volunteermg for: over-

. SHRIMP IbATS of i‘ompo, Fla.

pour out their Guif gold. for Lt.*
~Col. J. N. Thomas, MocDill AFB:

veterinarian, .who looks -at 50

tons’ of ‘shrimp some weeks. for

. ‘Armed Forces contmctors.

Pays Off

WASHINGTON — Thousands oI

airmen. and’ ofilc_ers will' benefit-

from . new -Comptroller. rulings: on
“saved pay”.and other aspects of

| the new pay law. " For many, the
‘| effect. will‘be-an immediate “ret-

Toactive” salary increase.
Biggest impact will :probably be

from™ the decision that the saved| -

pay of enlisted men carries over

.from one enlistment to. another if

listment is “i diate”. - A
break in service of any length, |
however, will cost the difference
between the:old-and new pays;.

.- The. rulings are those- passed :
down -in-canswer to.- questions’
-asked by the ~Defense . Military-

'Pay uul Allowance Committee...

entitl t:to

seas. -

The packnge ot new, pohcles ls
included ina. complete ‘revision’of
the. assignment manual- (AFM 35
11). ‘'With it, the field is-getting. a
series of message changes, includ
mg two on officer assignment poli-.
cies, which *revise” the revislon.
More will follow shortly, officials
say, and. will - make - still - more
changes to the- airmen policies on
consecutive overseas tours and as-
signments of territorials.

Airmen rules on re-enlistment
for technical training and for
.direct assignment to an. overseas
area’ are included in .the revised
manual. However, both carry. the

- notation ‘that the policies will.
not be-iniplemented until further -

choice programs were suspended .
last year.

» Compassionate reasslgnment and|.
deferment rules have been eased
for both officers and airmen. One|:
major change is that mothers-in-
law and fathers-in-law are now in-
cluded with spouses, children and
natural parents in the list of “fam-
ily” . members. This ‘means . that
members may put in for compas-

when illness or hardship strikes
their~in-laws as well as their own
parents

Chlef of SOS

the
Squadron_ Officer School, Max-
well AFB, Ala., is Col. Robert
J. Loughry succeeding ~ Col.

Charles D. Chitty, Jr., who joins
Alasku Air Command

commandant  of

NEW

The reasons justifying- compas-
sionate . reassignment " are " also
broadened For the first.time, the
Air. Force lists ‘polio, tuberculosis
and. similar . diseases -.in a family
member as-the. basis for nskmg {or
a new station.

:The .manual is also’ ‘more lement

which-~~ compassionates - may -be
granted.-Earlier, “it. ‘had" said - that’
‘they would. be allowed.only if.the.
 conditions ‘or-situation . calling for
the move .can ‘be cured ‘within a

Tlmes Papers
- Now 25¢ .

WASHINGTON ~—Due to “Tis-

mg costs. in production and  dis-
tnbutlon the. single copy sales
price of Army Times, Air Force

-Times and. Navy Times has been

increased from 20 cents o 25
cents, effective ‘with this issue.
The: sub:eriptlon rate. of each

saved pxy . after & break in_serv-.
ice are: the. carry-over: of “saved .
Pay - to-Reserve status:and: 'the

ward mcreumg the. lny of conb
pany. grade tficers, J

s had previously—
hen: & question " of

pay at the lower rate untilt

‘| Comptroller" ruled. ' This . was to

prévent . need for posslble later

| First List

entitlement . existed . they wouldv

To Appear
By Sept. 1

By BRUCE CALLANDER

WASHINGTON - — Com-
mands were in the process
this week of selecting 1874
master sergeants for.the first

o |Tound of promotions‘to the,
new E-8 (senior master sergeant)

grade September 1,

Besides. this number: whom com-
mands-will pick and* promote di-
rectly, the field will norminafh ans
other 876 airmen for Headquarters
selection. From "this number, a
Pentagon board- will. select 128

number promoted -to 2002. .. <

The, full quota, broken “out by
AFSCs and command allocalmns
appears on.page 12.

Quota and nommatwns message:
were’ dispatched late: last. week to
all major commands: and to sepa-
‘rate’ units with - promoting authm-
ity. Included. were:

Quotas, -by skill,” for the com-
mand-level seleclion of masters.

Lists of the skills in which coni-

See Page 12 for rundown on. ad-
' ditional  freeze - of, Career - Fields
with specific fields clted where go-
ing for stripes will be tough.

| mands will .name: their best quali-
J fied:(or:two best gualified) ‘masters

for selection by Headquarters. PR
:«The’.skill“breakout ~should: give
alrmen their.:best prcture to:idate
of -their  chances - for: pro
To figure their exact *odds”. they
 wouldstill néed to: know how many
masters: are: eligible’.in ‘the same

| career:-ladders .in: their ‘commands.

But, thebreakout' showsSwhether -
'they will-be ;competing- for: a".com-
mand -quota,. one:or'two: nomina-
tion. glots- or; m rare’ cases, both.
For . masters nominated . to: the
headqunrters boards, -competition
will be on an Air Force wide basis
agginsl- alt - others ' in -their -skills.

recoupment. ..  Now, in a
of important cases, the. Comptroller
has okayed - added pay..and mem-

‘| bers _ atfected - will - draw ‘the ‘in-

Since - Hi ters: will pick 128
of the 876 nominces, roughly one

selected “for  promiotion.. Again,

| (See COMPTROLLER’S, Page. 43)

(See QUOTAS, Page 12)

WASHINGTON. — Headquarters
has :announced a FY 1959 augmen-
tation quota. of 3450 slots and says
that initial-selections may be dis-
‘closed by . mid-September. - The
quota—the total for all year groups
—is separate. from spaces reserved
for Academy. and “distinguished”
graduates, whu:h total about "1000.

dt fers ¢ told - nd
that in view: of limited vacancies
and large -number of applications
(43.195) this' year, year group.va-
cancies would.not. be released un:
til - completion- of - selection action.

The selectivity ratio; will - vary
from 1.to 6 in: certain’ year :groups
to "as: much’as 1 'to .20 -in others.
All will 'rate: some. appointments,
even though the _action : actunlly
‘will’ place ‘Some groups.in an “over
strength”. position. Biggest - chunk|
of the' vncan;lerure in:the 1.5 year

" (Ses' COMPASSION, Page 39)

“paper coatinues at.$7.50 a year, “grouw. officess are slied to re-

ISelections Begm Soon
|For 3450 Augmentees

ceive about- three fourths of the
appointments.
* # .

THE FIRST CENTRAL board,
for 0-, -1, and two-year: groups,
meets here Aug. 11. - Allowing five
weeks- for -Pentagon’:
would. bring public announcement
of that list about mid-September,.
officials indicated. . Other boards
convene . through Sept 29, .which
means: pubhc disclosure -around -
five -to six’ weeks :{ llowmg\each
board,: oo
: Ofﬁclals have
whethcr to make " recess appomb

more- masters to bring - the total

out of seven, nominated will be .

clearance -

ménts ‘(Congress will not'be in'ses-

sion) "+ or-merely - announce ~selec-
tions ; and- submit “names, to ~Con-’

gress when it convenes: next.: Jan«

uary.” The latter method . wu ‘em-
ployed forthe -FY :1958::augmen-
tation round.” Speml :White House

 (Sea AUGI!ENTEE, Page 39)
g
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u’w thin . the promotable‘
*_-skills ' has_ narrowed to a matfer
of -competition . among : airmen
in the same command v
iggest - shift” in ““the. control
policy over.the past year_has been
among the skills “wide .open” : to
promotion, In:the September 1957
cycle; a'total of 114 ladders were
+ ..open-.to prometion Jin all grades
_— without :

o re allowed.-and.-only
- two (31 and:315) where the rule‘
" applre to-all. gnde! :

he:

\ “the
he -new skills irf; Which
reclassrfred, hé - instruc-

the June dylee,’t]

| ing code 991 is added to

induties like recrurting. scien
aide..duties, -

the  left-and’ ~column;: followed

(left . to-right). by "the " codes for |

M/Sgt. (M), T/Sgt. (T
(8)..

are wide open:

out.” regard “vacancy
(W), frozen fo¥ promotion AF-wide

FSC. 32371 5

" | hibited toz! Sg :

where in‘t]

{tect roughly R

bl g
<one third'o the skill:ladders: Seven
full: fields- are; frozen  Air. Force:

. 82 field, hére:the freezes have ap.

plied. for -at’ leas
Th

: e ) there are’
_some small:shifts:in the skills be-
tween: the . reeze and ‘command .
€se-are Jargely

. the resi lt of achange In report-
i Ing “systéms ‘which: now. ‘credits
sirmen agiinst authorizations by"
their_control "AFSCs. rather than,
their ‘primarie: ese- changes
Ye. ‘only, ‘minor ;affect’ on - the .

 total list butimay make it easier. |

- for some airmen. to_get stripes.if’
their: problem: has been_the AF-
wide ban' rather than s command

. freeze,

3
The promohon quota, as reported 5

by Air Force TIMES last week, in-
cludes 500 hikes to M/Sgt, 700 to’
T/Sgt; 2800 to S/Sgt, 3500 10 A/1C

and 12,000 to- A/2C for a total - of | 353

19,500.
. Instructrons aceom panymg the

freeze-Jist riote: thaf it refléctsre- h
v1swm in the career fields which b

3 ,Mafhen. Officials.

'Choose Francrs

MATHER AFB, Calrf —Lt Co]
Roger R Francis: is the new. presi-
..:dent: of ‘the Mather Officers Club
. The-formervice president, he s
rceeds Lt. Col. Frederick R. Stowe
of  the'. Board of |«
Governors: :are:~Maj. Mrchael
Sullivan; ‘Maj:* 1. i

- | of “Microbiology."
for membership-in the American |
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honors .came recently to. Lt.

John'D. Fulton, chief of the School
i Medicine's Department

-He was chosen

Association. of - Immunologists and
elected :a Fellow. in. the,. American

- | Association _ for- the.

o%ience.

‘oo o-«mvg-q OMOHO MOmmY 'o.,‘..,'..,..,, 0%mO. w

|- manpower -officials; -

sity- (AU); Ce {CAirC), Contineé (Co
-Service (MATS); Pacific AF (PAC), Strufeglc (SAC
\Eqrope (USAFE) ‘dnd Security. Service (AFSS)
ing authority (Civil Air Patrof,. Inspector ‘General, Special Weap

nd:Devejo

“Tacticol (TAC

ther” includes spec

C). Hecd udters: (HqC)

nits with' their own’ promof

Tomls for bofh tas nd

mm ore shown ot boltom for eocll commond

, Tech Intelli e G_roups, etc.

(Continued from Page l)

however, the exact’ odds will de-
pend on the skill involved.

If. each’ command. and  unit is
allowed to nominate two" masters
in- 3 given' skill, for: EXample ‘the
odds for -a partlcular alrman
nominated ~would be.one in 24,

. - L *

* THE SKILLS in which ihe mes-
ters will compete are- those. leading

AFSC in their career fields. In the|.
'missiles field (31) for example, all {:
‘magters’ will. compete ‘against. the
quota for-the guided missiles super-
intendent_ AFSC (31080)... D
Like the freeze list elsewhere in
this* issue, the E-8 quotas will be
affected by the career field changes

skill involved is the:43280.-AF in-

seven level skill to- whlch con
verted. :

on-“a’ series. of calculatinns by:.
Headdquarters ‘persotinel .. and
Flrst" tep
\was' giving commands manmng-»
‘document quotas of “eight level”
.AFSCs. These were developed on:
the basis of how technical each
AFSC is considered- with :the
highly -fechnical skills drawing
-the biggest allocation,

tested -M/Sgis. . with, seven. lev
skills>and othe

to the same supermtendent level

which take effect August 31. Main'

stfuctions tell -commands to con- |1
sider M/Sgts. reported as eligible };
in'this AFSC for promotion in the| .

"* 'Quota development was based g

At the same time, comrrnands.

“Next, the masters who paued the |

test were' ‘reported” to " Hesdquar-|.

ters  as: eligible within: - specific
‘AFSCs. Final quotas were based .on
the number "of. -eligibles in- each
command'-by skill“in ratic to. the
AF-wide number of eligibles in
the same skill-

Strategic' Air_ Command for ‘ox-
ample, reported :bout -8000 elrgr-
bles. _AF-wide.there vere ‘estimated

to -bé  about 30,000 eligibles. The ||

SAC quot( of ‘556 E-8 promotions
is in‘about the same ratlo,

rantee , all qu:llﬁed ‘mast
crack -at:” thi promouon.s,

_quotas were ;.

qulrter s

Air Defense :Co ma}.d‘

parts) “and ANFE -(aireraft  not

‘l‘ully equrpped) r-te; By fo!lo_w-

‘can-eliminate many
potenunla,jmge us ‘accident fac-
ton in mrcraft. :

“atcident” predrctor has bee: il
;| developed by: Capt ‘Ray’ I Carter,
,'specml bro.lects officer: in the Di,
.| rectorate . of \Flight Safety, - Hi

*f quart
‘| of.- Aviation,

being studie
rivate “aviation™ i
dustry, and. testing” and’ engin

"ling concerns

At one point in-Captai
investigation, ‘he. proved the.
of his. indicator by analyzing mal
functions and excessive unsched
uled maintenance “histories .of mil3y




'58 Football
Panorama’

- WASHINGTON. — Almost all of the more than 6000
gular officers up for permanent major and - captain ‘con-
ideration late last month hurdled the passover and demotion
threat “and .were selected  for up-r— -

ding next calendar year. Hun.
:::ds of insignia changes, are’'in-

Retraining
\Expanded

olved, particularly among those
ving to. major.. - o

have 30 far put about one third the
 required. quotas of ‘airmen’ into; re:
|training from "five " highly. surplus;
skills' under™a “directed” . schools
program, - Headquarters- said  this
week. L S

The fast -growing retraining .pro-
gram got a number of routine
course and -input skill changes this
week-with still another “major ex-

viweek, | Air Force released:its re.
it -vised officer demotion’ regulation,
he changes - are' minor (see. be-

"I month,
C

a.

which were given
quotas for retraining :NCOs late-
“last. April, ‘got.a- reading thi
||~ week on’their progress in supply:;
doe e ing volunteers for retraining from
‘Potential Pifots 43IX1A, 630X0; 622X0, 641X0
i i]J'New ‘Aviation | 71772 and 771X0, s
.~ Cadets ..

quarters “had "made . obvious.
point-that it expected ‘commands. to]

Reserve: Drops 30,000 .. P. “encourage” training out with the

;Cash for Ideas
;" Servicemen Can Win .. P. 4
Attache-Type Duty

2

untary training for
toapply. T

Air University has produced the
greatest percentage of - volunteers

those who failed

.......................... 359 l;ercse,lnt of its quotﬁ). QMC pro-
. g uce -percent, ‘Headquarters
se of Choice Command, 52 percent, and Air
Open After Special Training - Command .. 33 percent.
i e P 7 1iOther commands have filed less

~ .

than half their quota.

The number of volunteers ls still
too low, however, Headquarters
notes. NCO overages in the five

was over 10,000 as of late

Slots
Few Openings Until ‘59 P. 10
‘The lvy League: Look -

- .-+ " Family Section
NAF TRAYEL CLUB'" |{cations had been

106 new listings in this Issue ||™e QUotas. There should have been

WASHINGTON . — Commands |’

pansion”" predicted - for ‘later - this |-

. Retrainees were to be' suppliéd o
from among_ volunteers- but ,Hetd- i
he

possible alternative -of later invol-f .

June. At that time, only 815 appli- =
received against|:

Vor. XIX—No. 5
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nuch as seven years in some cases
for::4

I ( :
rce TIMES will publish'a
nands in a later-issue. ..
» Classification’ of ‘the new senior
masters to- the eight level will be
automatic,.according to instructions

_‘ ‘passed down by all commands mes-

sage. In each case, the NCO will

s get the eight level of the spperin-

tendent AFSC in which he. was
promoted. Regardless of any.other
skills* He may hold, the . message
says, this-will be his primary, con-
trol and duty AFSC and will not
be ‘changed for at' least a year.

training, re-ups, etc. must be .in

_| the promotion skill. .

‘Main exception to the rule.is
where ‘an-'E-8 ' is retraining. from|
the promotion skill.to a technical’
or- highly technical AFSC. Then,:
his d is to ask Headquar
ters for special instructions. -
= L PR ’ .

" TITLES, abbreviations and terms.
of , address’ were also  made +“of-
ficial"" for - the - super grades “this
week.. New' AFR"39-36 notes ES8s
‘will be “senior, master sergeants”
and E:9s “chief, master sergeants.”
Official abbreviations are *“SMS”
and “CMS” = . }
.. The  AF: will have no “chiefs,”
however.  The super grade airmen,

WASHINGTON.—The 2000
{geant (SMC) grades will fall heir to eight level AFSCs, top billing: on 'base housing lists and
miscellaneous special benefits. - Most will have.to wait a ‘shor r ¥
.} longer for their official records to T -
| match their new grades and as :
senior.. sergeant |
e of ingst M/Sgts promoted | ..
heé: new ;grades are listed byl
nd 'AFSCs on’ page 16.[

1" names ‘suppliéd, by com- g

This ‘means that all assignments,|

| dependents. residing with - the

sons living. with. sponsors  who get

M/Sgts promoted this week

By BRUCE CALLANDER

“h

to the new senior master ser--

' WASHINGTON.—

pendent medicare.r

. medicare_restrictions
cast’a temporary: én

t time for their atripes, a littls; - -

W2l e

—The Pentagon has Spelled out:its-de-

effective Oct.’ 1 and ‘has:fore-

unless ‘more-money (s’ madq’ avail-
able. One -official “indicated a shut-
down of ‘the:entire kin care pro-
.gram by .January, while others felt
it could .be continued until April
—on the’ basis of money already
earmarked for such care, .. . °
. - Regardless.of what happens next
year, severe cuts are definitely go-
ing into:effect.Oct.
fense directive to.contracto ¢
“Changes’to the Dependents' Medi-
‘cal_Care Program” makes-clear.
.- A.key feature of the change s
a-“permit” system, under ‘which

servicemen will use service facili-
 ties -unless they receive ' ‘“per-.
mit”; thatsuch :facilities -ave: not -
‘availsble.. They would :then pre- -
> gent. the: permit- to' the. civilian
hospital “and -physician and re-
ceive, authorized services. -

. Authorized ‘services in -civilian
facilities -are.: ‘belng sharply cur-
tailed, however, both. for -(1) . per-

(See FIRST, Page 14)

The New Elite

CONGRATULATIONS are in
left, and M/Sgt. Paul Skrepty
Command, Bofling AFB, on 0
-Edwin B Miller, commander at
- 'the arm

i (See RETRAINING, Pags 41)

‘
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order for M/Sgt. James K. Gaiser,
h:AB W,

olljng, pins o _moas ‘st
of Sergeant Gaiser. For of&*m

(See MEDICARE, Page 10)

(g., Hcadquaneu“ ;

end to the entire program’early next year . -

Kin Housing

Delay O'seas

WASHINGTON: — Membere
headed -to ‘almost“any area of the

world without: their dependents cen
expect waits of ‘up to .a-year:or

| more for-government: housing; -the

(Air ‘Force predicted this week.

= The ‘waif “for - 'private - rentals, . -

where they are available, is’ gen-.
erally shorter, according to the

latest- official delay forecast (AFM
34.9:1), Bul, the quarters: are oftem

scarce, ‘usually -expensive ‘and - fre-

‘quently below U.S: standards.::

The: complete “forecast "for - all
areas for both government and. pri-.
vate housing follows this story,

While all of the.27 foreign areas:
where dependents are allowed now.

permit- some form’.of concurrent.
travel, ‘most' allow. it; automatically

only’ for -Lolonels- and .general offi-
cers.” Other members - must make
advance application. Approval often
depends on the availability of hous-
ing.. Thus the accompanying - list
should. provide a key to both the
wait for " unaccompanied” families
and the chances of approval of con-
current applications.: = .

As in most recent months, there
is little improvement in the out-
look for government quarters. Main
trend seems. to be in the gradually.

| decreasing - delay ‘for top-ranking

NCOs, often shorter than that for

company grade ofticers and some-

times .equal that for field grades.
M/Sgts.,, and .in one case (Ice-

‘land),. T/Sgts. are also included

with officers among those . who
may_ apply for -‘concurrent: travel.
Iceland, Labrador, Panama, Puerto
. §Jaudi-Arabia make_ this -
£ e ""4‘,” PR
hortest . waits, ge
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ty as- guest of the 303d A:r Reserve_kescue Sq
g its two-week active .duty:
rd L: Markley: helps the TV.
Ford was' un ¢

C ommands Reserve P:ck

Top A:rmen for AFA Meet

"WASHINGTON " — Outstandmg
mrmen representmg 13 commands
and the :Reserve forces, have been
named {6 aitend the Air Force As:

socxahon conventxon at Dallas; Tex.,.

“Sept. 25! 28. For the first time, the
airmen’s wives also will.be honored
xuesfs ‘of .AFA; -as_ the Interna-
- tional Business Machine Corp pays
their -expenses.-

The ‘outstanding airmen wn]l lake
part in all- .convention actlvmes,

such’as the first publie. unveiling of |

the ATLAS@ICBM. ‘the aifpower
ral space symposlum.

space age luncheon, weslern wmg~
ding part)' ete.

y will Hieet US AF Secretary

James ‘Douglas, C/S. Gen.. Thomas.

D. White, and Vlce C/s Gen ‘Curtis
LeMay, .

-Some of the major events at the
‘conclave include: .

® Reserve Forces Seminar and
Workshop. Assistant Secretary
David- -S." Smith, ' Rep. Overton

- Brooks (D.; La.); Col. B. P. Blas-

ingame;: heid of the new :Depart-
ment-of Astronatics for' the AF
Gener:l Lesz will

L] Space Symposrum. Speakexs

ATC—M/Sgt Charles E Shane,
line- chief," Mather AFB, Calif.

. AU=M/Sgt, ' Samuel - G. Karat,
aeromedlcal technician the ‘School
of ‘Aviition Medicine,

H ters C d "/Sgt
James K. Gaiser, base operations
NCOIC, Bolling AFB, D. C.

TAC—M/Sgt. James A, Glenis-
ter, line chief Ardmore AFB, Okla.

USAF - Security Service—M/Sgt.
Fred Barrett, Special . Communica-
tions Center, San Antonio, Tex. -

MATS—M/Sgt. 'Edward L. Col-
lins, NCO Academy. mstructor, Or
lando AFB, Fla.. . -

SAC—M/Sgt. Howard R. Womel-
dorph Offutt AFB, Nebr,

Alaska—M/Sgt. Douglas P. East-

‘erly, Elmendorf AFB.

ConAC—T/Sgt. Jamés D. Whittle,
Pittsburgh Airport,” Pa.

“~Others include M/Sgt. Harry Kﬂ-
patrick, from Hancock Field, N.Y.,
representing the Air Guard; M/Sgt
Lewis J. Rasmussen of San Fran-
cisco, - Calif.,, representing" the Air
Reserve; and M/Sgt. Edward T.
Badder, of the 3306th . Recruiting
Group, serving “in Tucson, : Ariz.,
repres ting- the Recrmtmg Wing.

include SAC chief Gen. Thomas |- }

Power; Dr. Hugh Dryden of NASA, |

and Lt. Col. Rufus R, Hessburg. of

the AF "Missile Development Cen-

ter, Holloman AFB, N. Mex.

- @ Space “Age Luncheon. : Gen,

White will be the prmclpal speaker
L]

THE OUTSTANDIVG airmeén
selécted  to "represeént their com-
mands are:

Air Force' Aendemy—M/Sgt Ros-
coe R. Staley. He's a first sergeant.

ADC—M7Sgt, Lee H. Rodgers,
base . sergeant major, Paine AFB,
Wash,

AMC—M/Sgt. LedleyB Symmes,
base sergeant mzjor Robms AFB,

(Conthned from Page 1)

classed with. E-5s and above will be
NCOs and, like the ‘lower-ranking
noncoms, will be addressed srmply
as “sergeant.”

The reég  says that personnel
records and orders issued before

:{Sept..1 will not be:changed just to

reflect the new grades. Changes
will be made when revisions for
other reasons are necessary.

L » .

SPECIAL PRIVILEGES for the

-|new SMSs were already becoming

apparent, however. In the housing
area, new AFR 30-6 tells base com-
manders to-consider the member's
“lineal seniority” in .assigning
quarters (see other story this is-
sue). While senior sergeants are
not- specifically mentioned, this
rule would put them at the top of
the waiting list for quariers ear-
marked for airmen at many bases,

Priority for overseas movement
of dependents~ probably: alse will
go to the SMSs in many areas. Since
availability ‘of ‘housing is usually
the key to the travel delay -and

many areas .make. a distinction |
.| among.NCO gr:de;, officials’ expect

delays will be shoriter for many.
The wait lists, already broken out

‘| by grades, date of rank and “key

personnel” (see other story this
issue) 'will doubtless indicate spe-
cial waits for SMSs in the luture.

PAY RAISES by no menns the
least-of the E-8 incentives, will be
substantial. The $30 to $35 per
month boost, following close]y on
the heels of the July 1 pay raise al-
ready amounts to & fair increase.
For some E-8s, another increase is
probably in the cards this Fall as

the AF lays on its proficiency pay

program. As it stands ‘now, eight
level as well as lower AFSCs would
be mcluded‘m the pro pay list.

B ) % .

FURTHER PROMOTION lnvd
still more pay also will be added
for about one third of. the SMSs

promoted thls month and mext
March. Current AF plans call for
promotion of 1700 seniors to. E-§,
CMS, grades December 1959, - Al-
lhough future selections will re-
quire a year in E-8 before promo-
tion, AF will relax the rules to al-
low the 3000 masters promoted to

Total Service.
Reguirements

USAF Policy’

To Tem-  Perina-
Grade Law porary nent
ES9 CMS 9yrsliyrs 20yrs
E8SMS 8 10 17
E7 M/Sgt *  4&11/12 14
E6 T/Sgt * 3&7/12 11
E5 S/Sgt ¢ 2&5/12 8
* Not specified

-doubtless earn their money

E-8 in March to compete with this
month’s 2 Thus a total of 5000
SMSs will be in the running for the,
1700 CMS stripes. The one in three
ratio is probably the best in AF
history. . . <
. . . . R

PERMANENT GRADES. for the
super sergeants will be slower in
many. cases. The AF opened com-
petition for- the first round of E-8s:
to masters with 10 or more years of
service. But, it will require a total
of 17 years service to make the
grade permanent and 20 years to
earn a permanent CMS “warrant.”
Thus, a_M/Sgt. who: eafned . his

seventh stripes at the minimum of || -

10 -years must wait ag much. as

seven to gain.permanent title. Most |.

will probably be closer and those
with over 17 years service already
will get their permanent grades
quickly. See- accompanymg chart’
for the total service requirements |
for promotion under law and USAF
policy for the various grades.
Insignia changes will take a
while for the first SMSs. The AF

has predicted it probably will be
late this month before the new

Many Good E-8 Prospects

“WASHINGTON — The ]3 senior
colonels who' composed the first
E-8 promotion board here . jast
month termed the project success-
ful in every way,- although they
regretted -that queta ceilings pre-
vented their picking more nomx-
nees, °

.Many excellent men were not;

chosen, a spokesman for the board
said. But' he noted that 3000 more
'E-8s will be made next March. and

that many not selected here—and |;

in . 'the’ field—should, rate another
chance.

“The board ‘here ‘considered ‘fec-
‘ords of 734 E-7s nominated by com-
mands, in career fields too small to
give every. command .at Jeast one
advancement. * The " board here
selected ' 125, three short . of .its
quota, Officials said.the three slots
were not filled because it was felt
the persons nommated were not

2| qualified, -

When the riext selections are

Clark Unit WII‘IS
Safety Plaque

TACHIKAWA -‘AFB, Japain—The
MATS: 1503d ; Air” Transport.
Tachikawa, has announced”that ‘its).
1506th Suppert Sq., Clark
P- 1, has won a-MATS “Five-Year
Accident-Free™ plaque,

The": -award was - made to se en

Lost Out to Tight Quotas

made in March, the board here ex-
pecls to handle about the same
ti in small
career fields—it did this' time, -
A .possible  change “hext 'March’
could. find' commands: getting au-
thority fo delegate thexr selections
to lower echelons. This first go-
round .found field boards at com-
mand level only
* ‘ ‘. N
THE ALL»COLONEL panel here
last .month contained 'representa-
tives "from all ZI commands. The
spokesman said they were"

the men’s records, although in some
cases’ they felt records could h:ve
been more complete,

‘But all ‘were adequate .to' 1the
extent that it was unnecessary to
rely on semonty as a key selection |,
factor’ in any single .case. Some
panel members, before they dug
into the records, felt they mlght
have “to rely on seniority.”

Airmen performance re port 1
were called the major aid in mak-
ing the selections. Where there

‘| were several reporfs on a persom, |,ooe
a_fuller picture Wwas . pruented i

im- | tton -
pressed with the talent reflected in i

Flrst Super Sergeahts Selected .
\Job Brings New Title, Benef:ts

-uven-stnpe inngma are available.

‘FURTHER DISTINC'HONS will -
doubtiess be added as the AF
moves to give the super grades the
prestige -to attract outstanding
‘masters, At:the same time, those
who. earn the new ranks  will
in
terms. of added responsibilities and -
duties,

- Small ndded privileges bases or
commands’ may add could paralle}
those- already adopted for NCOs— =
less red tape in cashing checks,.
exemption from details and unit
duties, preferred space or rooms in
barracks, - broader pass privileges,
ete. .

Added duties may include added :
responsibilities - for . supervision,
more squadron leadership chores,
more duties -on special boards,
more -assignments to “airmen
adjutant” type jobs where author-"
ity falls' just short of that of o}'
ficers or warrants, ete. -

Not likely are formation of
“Super Sergeant Associations” o
similar elite grade. groups (AF :
policy - discourages ‘them), Senio
Sgt. Clubs or Messes (there will be
too few to -support them), distine-
tive uniforms (AF has apparently .4
dropped ‘any plans in this area) or
salutes, .“sirs”. or similar officer:
‘type distinctions accorded warrants
(all will remain “airmen,” pay and
privileges nothlhstnndmg)

"New Regs

AER 0.1, Av' — ﬂuld tﬂ Indexes
(' Departmental * Puhlkluont. -

“AFR 8.3A, Aug. 20. — Numer(cll Tndex
of Publications. Adclllun to 1 Aug.- 1958
Teg. .

‘AFR - BA, © Aug,

.. ubject
Nnmbeﬂn. System, cmnu u ! Jan.
l

ER. 64, Avs. 19, — nalumuh
other Markings, Defines therw, fella
they are precured and dlstributed.
. AFR 30-6, 'Aus. 35. — Asslgnment and
of Publle nul Icnl-l
Housing. Sets up a uniform plen for cemv:
manders to. use In dehrmlnlnl clllllllm
of psrsennel.
AFR 35-13, Aus: 18, — Millisry B
tion Program.. Anncunces _centesi,: See:
-tor;‘ this issu

—_— A'Iﬁlnl-ln( to
Coast Guard, ",

. M C
Ry
te 17 June 1957 re.

Scheo)

ea) actienly;  Tramsd
ralpopulblmv {13 Uu seheel, frem ATC

plents- under Muluai

lllllhry szln. set forth

. AER ‘7-!, Avg. 18, - Rewards

jces,
FR 837, Avy. 18,
erhli Furnished the Ni
Committes for Aeronsutics. .
eut interdeparimentsl l.mmnt et
USAF and the NACAregarding #
or transfer of AF nlnnn te NACA,
AFR- 'l-7A, Avg. 23 Titling, Jden
and of USAF: A

 AER 18214, Aug. 28, — 'l'del!
Serviee,

luh-nl

- ‘HEIA, Acceptance of. Checki'

oum Nuolhlh Jnstrumen(s. Change

u r». reg. Tells hew ecom
mu‘ omem wm process:

M-md
A'l |CNA. AU‘.
os for . Meals, - Chan

770, Aus; 5. — Gemnl P
to 26 Abrll )!S'I

{ tare.
Arn Iu-|m “Ave. .

o lllm (:hmn Io 21 J-lv 1968
ARR 160116, A 7. — Histepsihe
ters. r.-utium- themi  ai

Where reports were few or sk
|the.board’s job was more dIMcult.
In all cases, however, the board

. caréfully examined the files and

went to -great lengths to ‘pick the
quahty " the §poki i

pare * lnd submit .
a I, Aug, 15, — ort
ted Categaries ul USAF “I!
and - Dependedt -’ Fersennel *
Fereign, Countries, Tell
and ‘submit Form 377,
[AFR 1735,




-SUPER. GRADES : kept Sylvla‘
- Lyon from .catching up with her
: husband in - grade.
- AirDiv pair ore now SM/S Mose
'S, Lyon nnd (Mrs.) M/Sgt Syl-.
" Both  were promoted
Sept. 1 Stuhoned ‘at 'Dobbins
hey may be: the ouly ]

In Quotas

-By BRUCE CALLANDDR

WASHINGTON. — The Alr
Force - this, ‘week .gave . com-

. By ED GATES

' Force is graduall

aster: sergeants hom unJust ~Joss | |

i d

Currg ﬂymg regulatmns d ot |
for putting”8-level .airmen ;

{ ckly, some .o nll
he flight mdney could’ b ost. 1

,‘W types - of flight pay lre‘

;i,rmen whose duties call for flights
-a"brief ‘period.’ ‘These a
re plnc*d on:noncrew 'me,

: mxmmum servxce ‘officials:
. |:said. Vi
‘A_n"organized o

bwi
report;i definite .

" mands. quotas for- retraining
of* another..9000-plus  NCOs -
< from 21 overage skills into 30
[ more- t,echmcal and senously short
"1 AFSCs. -

“The’ quota actlon plus still an.
: othex expansion ' of /the whole re-
training effort” (expectcd later this
month), -will. add.-another 15,000
volunteers ‘to 'the tech:school pro-
gram_between’ now and next June, '
This is in addition: to any’ surplus
airmen ‘cross- trained..on:: the job
linto related ‘skiils.

" This week's  addition 'to the re-
tmnmg program was passed to the

WASHINGTO N A,
solving the| -

~Ami ated, |-
1' and- developmenl “types |-

only five "‘percent’ of the .youthfui |
officersiare rem-mmg beyond Lhmr

“retention |
program’: has- been underway - for
d.“one-half years.; qfﬂcxals‘

“ratcd :aréa,” The. same. u 'rue in| -
Jl g )

officers .who. re-enlisted - ‘may. have
re-up:honus money;-coming;: - The

folted to Formosa ...

Gturols dmg besl:

e’edles to Noodvles B

:':i
‘nl —t o ot
SEES

o

listed. time.: for bonus.. purposcs

"ing“B-136765). .
*~The . man; became & cadet in

[ commission *in 1942, served
officer unfil November 1057 and

bonus ‘is payable if_an officer. had
EM time 1mmedutay before:. be-

o Hing commissioned and - re-upped|:

thhm 90 days of release- as an .of-
ficer. -1t is'silent on whether cadei
time ‘counts as EM time for re- up
bonus purposes,

It was' not known here whether
-any field finance officers have heen
recognizing cadet time for bonuses
in: such- cases. If they have not,
many persons should be in line' {o
claim the fat “first re-enlistment”
bonus. A good many RIFed officers
with cadet time behind them- have
signed on as airmen. E
i The fact that an officer swntched\
from~Army-to AF ‘when the latter

service was. created does . not- af-|

 WASHINGTON. . Somes. rated

*|,Comptroller " General has"ruled >
that”aviation: cadet time counts. st .

‘His, ruling; came- in; the “case. ol. ali
former officer now an A/IC (l‘ul

field by .all-Zl-commands message
AFPMP- 11, dated’ ‘Sept. 8 from Maj. .
Gen. -R::J. Reeves . AF - director - of
mxlltnry personnel It mcludes

- '@ A'list of -20. AFSCs:in whlch

k he mr Force, ‘hag. ‘projected ’

(See*RETRAIN G, Page>35)

week ‘from the: assign
twm“g the*

dded;.
officers::to "those skills -until " they
‘are’less ‘erif cal nly-nine AFSCs,

35‘11 “and ;was- changed by all- -
“commands -message  (AFPMP- .
1-B-I 3"933, dated: Sept, 2). Offi- .
rs whose, AFSCs are listed are. -
generally not: . reassigned . to-
.| “duties’in any other field. In some
“..cases, ‘they may. be allowed to
“train. into: equally’ critical - skills
| ot to. -take' flight. training. But
1 usually they'are: frozen’ unm the
- list'drops -their : AFSCs.5.:
"Added :by’ the new: message .
the :following - limited:* resourccs-
skills: electromc W

11041,% - was:"discharged - to"'take " a} =

a few days’ Jater enlisted.. AF'si::. . ..
vay manual says only that a re-up | W'

zmpro\'e, ‘its

fect the bomu mﬂtlemenL

6){ : weapon.s c'ontroller:- {major.
only— 744) “supply’ officer: (cap-: -
ly-==6424),-and fuel. lupply .
(¢aptain-only—6454).: ;

: over:! from:

and still frozen are:. gulded ‘missile
operatwns “staff"« oHicer -(18186),
guided - missile_operations officer

'WASHINGTON. — USAF list ‘in”all the quarters acqmted and [ {1824), advanced. weather - officer
week acquired, 4000 more Wherr;i.
housing "units, giving "it contro a
.| acquired. later... The -total Wherry | maintenarce’:. officer. (3124), . nu. -
:werh?;O 7,?6t”,f‘e’§flthejn§“,‘;,fh§,:‘,’: inventory for AF persons h over clear weapons -officer’ (3275), Pro- -
hc,eﬁx fhe,?, all u yth,s fiscal yea:, 137,000 - units, . curement " staff officer (lieutenant
I's’ AF's ho ux,’ spend $2500 to| Unless. Defense approves. more colonel : and -major: - only—6636),
$3000 on e,c:eumg it acquires—on |funds this fiscal year, and; there is | auditor (all gradcl “except 2d-lieu-
repairs, additional rooms, etc, .. {no:indication it will, many .of the tgr;ant—wu) and’ udltor':'s‘tdt
Defense has just authorized $45 acquired .quarters will not be fixed | (6796) apoly. .
million for AF -to 3 < th de ‘spreads et for . -
Wherriés. Together, with $11.3 mil- gﬁtf;g@m‘;é“g:g ’;‘ﬁ fcers I tb: e firedy pet for .
.{lion 'in -carry-over mon:y tr;vn]: FY rig 4 :
-1938, - the " total FY ' 1959 e o 2 B rry o
nnprovement fund is '$56.3 million. OAA‘:‘:"M Tong A
This is approxingatcly .half the ol
!“PW

(2546), guided ‘missile.maintenance

the. remammg ‘ones which may be staft officer (3116), guidéd missile

up - for. some | time.  This.-makes |, The specialt ly to-of-.

them m cla mntion. manial | -

htiunbappy, -

st-tying the - LR




AN AWARD from ‘the U.S. Treasury Department fo

: the sale of U.S. Sovings Bonds

was presented recently to Maj.

. J. J. " McCormick, (USAF-Ret.} right, by B. B. McGimsey,
President. of Kelly-Field (Tex.) National Bank. General McCor-

“ mick is'Vice President of the bank ond Mifitory. Chairman for the .°
: Progrum. Kelly Field National .Bank serves

yroll Deduction

bas»s

ir.Force and civjl service. personnel on"a._world- wlde

from Page -

= i ng “that Whernes

poor “shape. and’ falling

apart: fast. Taking them over and
repairing them into adequate quar-
as’ held’ urgent but road:

quarters
me. instances ls
fi

RIOJECTS AQQUIRED Sept 1
and number of upits in each, are:

ot Shw’,AFB, S.Car.’ (project
"#2)—490; Walker. AFB, NMex.
—800; Warren AFB, Wyo,—SW,

and’ Williatns AFB,.Arle-SOO. s

This makes 30,736 vnits acquired
to- dote, and 6376 yet to be laken
overiby USAF. AlL of the latter
i ot.be acquired, officials: said. ]

Projects ‘at” Chanute AFB, Ili,

"AFB, Fla,, and Eglin AFB
“are ' th fnrthest nlong im-
pmvementrwue -

USAF Ufﬂcmls heu feel it
wuld be cheaper 'in the long run

) complete the improvement pro-
gram without further delay, before
houses ~ deteriorate ~ further. De-
fense, of course, has many construc-
tion requests from all the services

consider  before. deciding on
‘what - building - funds - to ‘release.

BAnd the Pentagon undoubtediy re- |

ls Congress’- criticism. of the
services’ overall construction pro-
grams, ,

It must’ be ncknowledged, how- |~
ever,” that - numerous leglslators
made_a. special point of praising
Ajr Foree_for its energetlc wherry
equiul.lon ;program, R

MacDILL AFB, Fla.— The -800 | -

| Of : Vet

‘dens,"Inc; was ordered Friday. The
‘units have beer’ declared adequate
public ‘quarters; -officers, “-warrant
officers and airmen now occupying

allowances for quarters.:. :
{-their. families occupymg 25 of the
Junits--are ‘being given 60 “days te
vacate.. - Another '121-/Air Force,

SPONSOrS are SErving overseas, are
being: notified ::that . unless -their

v~ sponsors elect. to forfeit basic ‘rental
allowances i{ will beé necessary, by

regulations, for them to vacate their
‘quarters not'Jater than Oct -31,
'1958. -

{tickets to thelr crew ‘status.
4 | 8levels -to which: they” were pro-
S| Al Force lrom Tampa Bay ‘Gar-

the units will- forfeit their basic,

Navy, ‘and.-Army._ families, whese|

Flymg Pay for Semor Masters

(Continued from Page 1)
a month, Commanders usually
place men in this status regardless
of AFSC, lf they are requned to

g fly

The second type is open to air-
men in nearly 50 skills including
some where E-8s were made. These
may be put on flight status as crew
members

“The ' Jatter must meet .two
criteria in order to be put on Illght
status:

® Hold one of the 50 AFSC
(listed 'in AFM 35-13), makinb

- them eligible.

@ Fly frequently and regularly
This mere elite group of rated

‘| dirmen draw different rates of pay

depending on grade.

M/Sgts. with over 10 years, the
group. from which the E-8s5 weie
picked, get $100 to $103 flight pay
as crew members: Senior and chicl
master sergeant rates are $105.

L L3 L

THEORETICALLY, no flying
master loses when he goes to E-8
and a few, those with 10 .to. 12
years, would get a_five dollar raise’

.} on the pay tables. This is plus the

$30 to $35 pay increase for the
clgrade,. .o, .
‘The hitch is that there are no 8-

‘| level - AFSCs on the list allowing .

| aircrew status and pay.
. The'new SMSs no longer hold the
nmary/'Hevel AFSCs which' were
The

moted become' primary, duly-and
reclassified for at:least a year
normally. In short, the AF wants

masters promoted to SMS to work
in the promotion skills- and no

‘] others.
‘Retired -military personnel and

The . flying orders manual Te-
quires crew members to. “hold " a
principal duty assignment.in one
of. the AFSCs listed.”

Net effect .of the, AF’s look at
. various policies has been to raise
some strong’ doubts as'to what
status and pay ‘a flying E-8 can’
s claim. A( the. moment, commands :
‘are reportedly making no-status ..

. changes“while .they Wait. rqr %
Pentagon rullng. L

ter, o

The report shows time llmxtl and deadlings for GI Bill’ ‘rights, job‘

TIMES 'Offers Free Llstm
Beneflt Deadhnes

WASHINGTON —_ A checklut of dudlmes for various federal vet-
.eran benefits’ u 1va|lnble, free, from the Alr Force Times Servnce Cen-

restoration, homesteading, VA compensation : or ‘pension, VA domi-

clllary :nd

d: goods

medical care, ‘GI insurance, retirement travel allowance: and
t and retirement or- discharge review. !

i

The number of airmen mvolved
is unknown. -

Greatest . number ‘of . aitcrew
AFSCs are.In the aircraft and_en-
gme mamlenance fteld (43) whlch
aucral’t .technicians, mﬂnght TE
fuelmg technicians and flight en-
gineers, all.7-level men. .In these
AYFSCs. . alone,
M/Sgts.. wereé promoted to E-8.
Not-all will be in jobs calling for
airerew status, but’ chances are
many will be.
made from ihe aerial photo, air-
borne ‘weather, AC&W “airborne

‘radio, and ECM, rescue and aero-

medical AFSCs.. Some airmen in

these fields.too are doubtless fliers.’
* - » i

o

IF the AF has to drop any of

the E-8s-{rom aircrew -status, it
could be a costly process for: the
airmen. While they gain $30-$35
on the promotion, a switch to non-
crew status would cost $45 (o $50
in flight pay. Loss ‘of all flying
status would cost $100 to $105. Net
ldss for the promotion could range
from $10 to about $75 per month. .

The "Air Force, naturally, is net |-’

anxious’ to mﬂlct this penalty: on
acceptance ~of . the top grade. by
soie of .its ‘maest: select ‘masters
ir- duties ‘do, im fact, call
‘and s their..commanders
want them ‘on.flight status. ..
_Quickest answer ‘would: proh
be simply to give-the: field'a new
list . of ‘Elevel AFSCs which ‘call
for flight. slatus. This would meal

d amending:the list in-AFM-35-13
control AFSCs and they will not.be i’

The' problem here,-however, is
one of lhe"job. 'The E-8, 8-leve
“slots are’ designcd to {op ‘airme
carcer ladders and denote addi-,’
tional supervismn and leader-.
ship. ..

*In - effect, they amount to
“junior” warrantofficer’ positions.
This means:the senior sergeants are
expected Lo take on more than the

duties. of thelr ‘somewhat. narrower }|
An 8level aircraft:

T-level” AFSCs.
maintenance . supetmtendent,, for.

example; may be: expected to bon ]

severaliladders, mcludmg those of
the -chelicopter, -

 nance's

several . hundred

E-8 hikes were also].

axrcraft mainte- }\

mfhght refueling and
flight engineer technicians.

:'The point “is whether a_{flight

-engineer, for example, should take

on the 8-level AFSC-and E-8 grade

'and remam on status.” There are

arguments on both sides. The most
common ‘view, however, is ‘that (he
status should be granted where lhe

AF needs. the airman in a llymg

slot.
The question i$ unlllre that of '

| officer flying status. Officers may

retrain 'in jobs cdlling either. for
flying or for current flying knowl-
edge. There are currently no such
conditions for airmen.

- The. case of warrani officers is.
somewhat different also. . While _
there are no “rated" warrants, WOs
may be, put in crewmember stafus -
(1) during a course of flight in-.
struction, (2) . as weather ob-
servers, or (3) when ordered fo
fly by ‘the chief .of staff or of-
ficers specifically. designated by .

_the chief to issue such:orders.

Legally,-there appears ‘to be, no
doubt that the. AF. can:fly E-85 s
crew members .and’ pay_ them qx
such. The new. pay‘law provldes
flight> pay rates_for. both: "SMS and
- ergeants) as .

both. crew membero and noncrew:
; membeu,

) ‘The . problem sfnf;crs :
were studymg ‘& xd-week was:ihe’
relationship . of- job: and. status fo;
the newly promoted masters. ;

50th ANNIVERSARY JUBILEE!

...on Prepaid
Savings
Certificates

FREE WITH $1,000 ACCOUNT:

32 Pc. Silverplate Set.
Chest included. Mail check
Accounts epened by 15th earn frem 1t

CITY SAVINGS Assoc.

1656 W. Chicago Avenve « Chicago, Hlinois

CURRENT
RATE

il only ‘costs; $900 per;

N conmulivo nnnuql “refund

per:month; additional: fop Flym

‘reduced ' cictual -cost: last: year - § .month? :
'$3.50 per. month .for Non-Flying: Ofﬂcon und from $12.507(
per month to $7.00 per month for Flying’ Officers. ™ - 1

*Te oll m«nben ol record ‘with insurance “contributions _ paid .

and

2
3
4.
5.
6,
1.

AIR

Air Force Times Service' Cenber, 2020 M St N.w., Washmgton

. 'Veterans. and GI Insurance
. GIBill,Loans .- "7
FHA In-Service.Loans.
. Korea Bonus Laws - -
Medicare for Dependen(s_

8. Dual Compensation

. I For. survivors, thereiigra list of deadlines:for burial allnwances,v
National Cemetery burizls, VA compensation or penslon awards,
steadmg and GI. Bill’ loammultlntees

To receive.-a copy, send a stamped, self lddressed envelo e 1o the
6 ,D.C.y

ask tor Report No 10 R
. e ;

" HERE ARE-12 othe,r AlB. FORCE 'mu:s Reports ol mterest to
mxhtary personnel.
price of $1 postpaid.

1. Retirement ‘Pay. for Reserves

The: complete set of 12 is. avallable at ¢he speclal

9. Socul Security Ior Mllltary
..Personnel” .

-10. Widows" Indemnity pompensa-
tion Rates .
(Survlvor Benefits Act).
11.-Government. Jobs. for Retirees
.. Armed Forces Pay and Allow-

(Title 111, PL 810)

Survivor Benefits Act-
‘ances-

FORCE TIMES SERVICE CENTER,

2020 M St NW Washlngton 6, D.C.

. listed :bove.
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tml prlvate to xovernment owners
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. by legislators and . Reserve “officer

.
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ANOTHER. FOUR years of Air
James E

Force service is begui by;M/Sg} .
Flanagan who'is administered the.re-enlistment oath

by Gen. Eatle E. Partridge, Commandér-in-Chief:of the

American
completed.21 years’ servuce, has
for elghr years:. /

14 Defense Command. Sergeant Flanogan, wh

been on General ?urfndge 1 stuff'

.-} Houxe Mirion C
Smith; an;enn c

Robbins Wm R
‘Green “Chester J

«).Be t
Veldheer James
Hill Jack G §
Provdfoot Dorley A
Lemen. Donald J

. ‘ear
officer - RIF:this-fall or’ winter, re~;

peated. cdntmually in récent weeks

groups, appear nfounded and none
is expected this fiseal year

Air ‘Force : has_said right along |

it plans no -RIF, although its plan-
ning is always' subject to change: jf.

-high authority so'dircets. Air Force |.

TIMES has- learned ongood author-
ity that Defense, as of now, has no
actions. cookmg' that'.would fofce

cle"-—-pi‘dces'smﬂ
s rough’ the: various
agenmes—ns -underway,
Force: wishes - prévail

stungth urely -~ will: not be -cut
“back below 850000 in"that year.
'3 larg

tar‘ et for |-

arrive at
“that - .Bgutes-about” 25,000 --lower

~ than-.present strength=without a

RIF. Authority to continue at 850
000 overall . -strength  throughout
FY 1960

ould .assure: no- RIF dur-
eriod. also,. it is held;

;have. .mentioned -the
by ofuture personnel cut-

ks per,lnpg; during the FY 1960
penod - With® idefense costs. mount-
ing. personne‘l, s: one:likely ' cut:

lasn ‘roatter, .
C..- under °

Det. 132,
the

" Y. Wllmh-ﬂon. Del.. and
st, Lolx!l-

The um»n ) aach
week : at Frankfurt. Germuny = Address:
Zel. inkfurt . Am. Maln, ' Germany

The Pacific - &ditiun’ 1s  oublished:" each
‘week at Tukyu, -Japan  Address:’ 603
Asahl. :Shimbun- Building. M ddress

5 Bux.884, Tokyo,

chiefs ‘more than :

- | something -

1940, -
- aetof Illunh s ll7v Additionsf entries ot |
Ne

gress. That willbe next January.
The recent. Middle East erisis
and now the Far East _Controversy
in the Formosa ares are cited as
factors reducmg any cnrtem RIF
threat,

| Were - insufficient ;spaces
hxgher grades; fo which;
sons’ were. ;Sromoted"l

make room; This' year at least, !
is no
cated

makers’ “‘backs.were turned.”

RIF from officers of all services
L] L] »

ctors,. it:

ike :to’ aye i

rouzhout stal! ofﬁces in
tagon 1f “service * officials-have
their " way - RIFs (riot . individual
force-out actions) will become a
thmg of the past :

Rgservusfs Graduafe
‘MATHER A¥B, Cahf—-—Slxteen

. d:
pop -up.-Chance¥-are’ the ‘FY- 1900';
strength pictire- will ‘not; ‘be -re-|
vealed -until’ the "President: sends
his. anpual budget message 'to Con-

Earher, there was: fear In the
Pemagon that: maridatory: .promo-
+itions-~ mxght generate a RIF :of

< i, the. cards, omcxals mdi-‘

It ‘was just & year a"o that Au‘
‘| Foree dispatched its first, RIF list
in"the, FY '1958. .action. :Congress;
‘then, as.this year, had onlyrecently
closedeshop Some . legislaturs were
ﬁvhtmg mad ‘when. they returned
in.January, $aying. the .Pentagon
took the RIF. action after:the law-

“During the off season’ they were
deluged with protests against the

ANOTHER AC T 10 N\workmg
against 2 RIF this fall’i§ the' fact.
that AF-bas-launched a small offi-
cer'recall program. Because of in-
‘dividual quahty and requiremergi-

AF Reserve: o!ﬁcers from the. Sac-{,
| ramento area':have completed 2
I special” twojweek navigator’ instruc

Borum, Raymond E
- ¥ 'eldon R

- -aiir smney .v
Mack . R
Dounelhn Alh-cd T

DeGroff.. lrvin §
Miles Millard W
Cantler Ft.a.nell N

Harmon Paul K
Turner Nelson R
J Rohert N
yates Robert E
Centalella Raymond
€I ml-na Lastis A
yers Stuart
umn Grover W

Bremer Gustavus’ A
aser Roy

Brady Vincent O

Riedell Willlam G

o8 M.
ﬂ! er- |.Ashburn . Willlam -A
o om‘e non- g
Regulars” would". have - to.leave to!

Khh Stephen J .
. J0400

Boas~ Lawrence R
Gilhert R C
| Kohanek Edward H.
Kormegay W'ired N
Colbenson Robert D
Finch Harold A
Anderson Roger
Fogle mnhmin R

vore Georu w
lle\

-uuller Weldon M
Sauthern David £
Goin Hugh W
Colvin Leonard X

DeHart Kenneth E
Marsh Charles H J

Wllley Oren l.
. 6280
Wlndhlm Donald E

Defense Command, Continentai-Air
Command, Air University, Civil Air
Patrol and USAF Security Service.
Plus these, Military Air Transport
Service adds the names of 13 mas:
ters selected by Hq USAF but put
on orders too late for inclusion of
last week’s Air Force TIMES list.

With most major commands now
reported, only a.few more supple-
mental . rosters were unpubhshed
% - thls week o

- Williams Leslie W

" Kubilus Joseph D

. Noe Alexander. B «'
M

_ Berger.John C

' Peterson .
¢ . Peterson: William . 2 |-

Howard Willlam J T

- » -Frazer. . James
.~ ‘:_Icneu(h ‘John K

‘Braere

‘Schell Ralnh A

"‘Rickroe_Joseph K

* Additional Command

-—The roster of M/Sgts.
insignia grew a few -hundred names longer thi
their Sept. 1 promotions,

L -

//-y

iands Report
Promotions to Super Grade

WASHINGTON.

‘eligible to-sport the new seven stripe E-8

8 week as additional commands reported on
The following Jist mcludes the senior master sergeant hikes in Air

-

Cunnlnlhm Arth H
47088

Scnkldl Axth l
Webk l‘l"d

Karpstein nudulf
L
Martin Rebert C .

Wilsen James O
Sdote

Lombard Harry

Hatner Lester G

Tenhulzen Marry J
- 420

Adsme Timmy £
Dutfy P(ler J

Cook lv
Sllrkwel"l(r R
MeBain Ofiver H
Day Stanley C :

Gaodapeed Vince E

.+ | Beauehamp ' Geo . n

' Y s
Adesek Gerald G

Rasminsen” Verd 3.
Syrisla . Artbur N

Musoline Joseph .F

Washburn Robert C-|-- '

Van Hecke Wm L
Moss Harry E -
MeMann Leo J
Mortensen Jay M
Loewen Cloud A
Linn Willam K.
Ames mas E
Fulton Artlmr N
Burdette B
Bréwer Doul as B
Semeemle :u¢ T
Smith Jack O
zmnm Galg

eDermott John A
Hellsten® Gunnar M

Bradiey Jack D17l
Harriaon W- W
Wells Wm G

Ftternn n-y w

Hutehinson Robt L
Roaz John G
Anderson Glenn A
&0 .
Vari Deusen € J
4851
Card John E

: FOURT
“AII FORC!
Alexander A W.702
Billingsley G L. 431
o .

AlR_FORCE

Ddd. Alfred, G 378 Coanel
Leo 900 :

Griizle.

rlllllver W L 702
Hil -nulull .lr 431.

ar 2,

Horr - Jame:
lnnphm- Ln

Leuthner Ray-J- 431

Stegall D D €N

‘i Swindle Pnt

o G Boat | riffin Geo F 203
Wibrien Rob 4431 | Gettman John v 306
Witk'nson & W 201 Fewin Louls M 132
U R N all Jewell L 303
- UAIR._FORCE €0 Robert T 203
Bibcox M E olliday ‘Robt 1°292
‘Blake -Eari ‘D 431 |jonnson Chas R 291
Brown 570 O 433, [ Foselyn Viegit L 202
Campbell R T Jr 708 | Xing Lewellyn L 304
1 Cralg § 431 lurphy E 02 -
Hancoek. M3 OGaborne » Wm E 702 ' Root

AlR IIS'RV

Cobb Odean J
Dalgo Charles W
Dunean Thomas P
Edwards Norman §
Glenn Reymond L
Gordy Cechl L
Karas James N
Karst Samuel G
Lambert Jordan B

Poutre Leo A

Oltker Leonard D
Calhoun Maleom D

‘Whitloek l::rr, (4]
Blount Georn x

Dees nohert w
Morton Legy M

Bowden Grath ¢
Bernhard Marvin A

Quick Jaek G .
Springer Harold L

73088
Wells, Estle M.
Id

Allman Chas W 883
Barrett Fred 702 P
Cooper Ralph R &1 P

Farmer Jos R 431 R
'nwm'\nn G R 431

Hootn R D !51»

-Barger:Ray 423" -
Yarbrough L J 870
MeAvoy. W K. 630

F R
Slul thur J 43!

CAP

‘Fleischmann E 203 Se

Gruber A 3 I 100
. Martin R A
O'Dowa 3 1 T08-
Robbine M L 738

Lowry James

7020

eCoy Charles RECORDS clNTll
Brown Robert E ]Iakeley ¢ D
Sak John J . HQ NAC
Thorburn  Wm Barrens T J 702
. Oshorne- . Willlam E
Tinervin Harold
Davis Grover C Au
Boyd Dougla E
oty waene D | migiarent Emite M

Newkirk Oiis »
Owen Earl C
Pape Wilfred M
Pegues Thamas €

X
Werner Clitford W

USAFSS_

Pantef Win H 203

adgett Jas T 34

russer Frank J 202
rey Chas E 203 Rab: .

CQNAC PR Gl

sburn Thes E 202
eiskis. A P 263

uderman J H 281
Iser Lusier E 281

Settles Lewis D 292
Shanahan Pat I 202
Stevens Lawr G 203
Stinus Franeis J

291

Swindel) Jas € 291

Tamsett ‘¥ £ 3281

. Velie Bernard F !ﬂ

" Wagnon R W

Walker . C 'H !ﬁl

‘Way Junior D 209~
ney B L 201

MATS

MeCall. Thos B 734
Spencer- John L 740 -
. Hostings Jas T 253
‘Johnson: A .
“Sherrer Andy L 421
Skeen .Robert E 431

R'na_Paul
Schaflner ld W Inr
Harter Drue

Hall - Jesse V .
Moyer Lawrence

Oakland Thomas F°
Palmer W

Hoit Clayton W
Ring - Thomas F
Liming- James F-

ayson Dale D
Maicolm
Purkey.Dan C -
Niemeyer Paul M
Malonsy Elmer:L
Hudsen Rolend M.~
Katlary Brune A+
Kotaluk Jmnh r
Wilicoxen Perle B
Albretsen Boyd C
Bjurman Mlllcn L
Tewes Mart'n H
Thibadeay Jack L.
Dobson . Harry L
Farmer Ssmue) F
Brockschmidt ‘R F
Gonsalves John D
Haggard Everett W

s6100
Randall Howsird, J
44 '

Ray Brickey.J .; .""

Mlyo Robert H Jr
Duncan Hickmasn E.

Chandler Newwn

Ford Charles A . .

Get

i
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NEY by MAIL

Bormw at BANK - RATES

: -cun;mnoons 000, ¢
'en‘m’ on vulx‘
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No. Red. Tape

) Address

' Name end Renk

: 'INTERNATIONA /BANK of Washmgton,
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-' Send_ire a cepy §
. meney ,_nm LN
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lNDUSTRY The automctu: 1emperoture

humldlty, -and. air: condntlomng control
. -field is :one .of “the nattons leodmg“,‘
+ ‘growth industries. ;. L

COMPANY |ohnson estobh..hed this in- | :
dustry over 75 years’ ‘ago, ‘ond. has
maintained its .lead growmg aond ’p 08

" THE WORK For ony groduole engineer,

with or without experience, johnsor\ hos
- openings in-Engineering. Soles and ‘?e
search ‘and Development

. You too can grow and prosoer ‘with
]ohnsorr Controls.

' gmeer retommg

Your “salary, -insurance, pension

ond oiher . company’ pand ben
the Best in_ The ‘Business’,

Wm Ml 2 H«Mcm, Mauy«

Tocli Pors. Procuremsnt




WASHINGTON —-Au'men shoot-
Ing for retraining; promotions, pro-}
ficiency pay' and other career im-]
provements are often putting their
‘present  stripes and jobs “on the
line” in. the process.
3 This = situation, conﬁtmed this
3 - week by officials in a munber of
' . Headquarters .staff shops, is the
growing result-of the AF’s atten-
tion to quality control,
* "A series 'of studies and Pentagon
- conferences on the quality subject
have to date yielded few new pol-
. icy-.measures. Expected -are in-

Sreased reenllstment restrictions
" on surplus and unretrainable air-
‘meR.and some steps in the direc-
llon of forced retirement.
Meanwhile, however, the trend
toward a- closer . look. at airmen
and particularly. at these in the:

CO grades who do not measure
up fo standard. .is increasing. .
Commands are reportedly trans- .
lating the Headquarters “philoso- .
into action.

In. USAFE, for exalnple NCOs | M/
in trouble for uniform code vigla- | fellow masters, In thé first cycle
tions, civilian offenses or sub-stand- | of testing, an unexpected 40 per-

ard conduct will soon be listed

on “contro! rosters”. In effect, this|to get qualifying scores.

put: them on probation for a speci-

Gic ‘period after which a perform.|have direct effect on the status of
the master. But a glaringly low ||
NCOs with one or-two bad reports | score on an examination of leader-
face possible demotion. or elimina- ship abilities, supposedly a top

tion. Other commands have slmxlar NCO’s prime asset, is likely to rate
him a closer watch’ by his superiors.

ance'report will be written on each.

: NBW SPARK to the qualxty pro-
; mm was this summer's screening
mMasters for E-8 promotion and of
sirmen generally for “certification”
cof skills for later proﬁcxency pay.
With the close look at both® skill
and leadership. qualities, Headquar-
ters: and .commands spotted need

. still. more .controls. .
AF's growing retraining pro-
gram has: similarly  focused atten- |
G tion o the skill-job quality .of the

ureef fields.

' wash out rate among tetramees is

.. AF has developed “to date. Offi-

irman body. In an effort to meet|ess, according to Pentagon sources
the! 'needs for talent in-the more | close to the board, was the lack of
leehmcal fields, the Air' Force has | complete records on many airmen,
deeply 'into the surplus particularly those giving a clear
picture of their .abilities. Likely
For airmen, the process of shoot- now ‘is still -closer attention to the
ng for more rank, pay, job respon-| problem of getting current . and
sibility or career advancement ‘meaningful performance reports on

gamble. In eﬂect they are bettmg
their current stripes and status on
the chance their abilitiés will war-
rant the’ close scrutmy xnvolved

THE RETRAINING program, for
exampie; requires 2 volunteer- to
meet the aptitude and other . re-
quirements for tech school;

out. 'As a matter of record, the

considerably: lower than that. for
other airmen, but some airmen Iall
to make it.

* Airmen eliminated from one
course may be able to shoot. for
another. If not, they are returned
to their old bases or others, with
some chance of expressing’ a pref-
erence, But return to a surplus
skill can be difficult, Unless the air-
man can find a slot for his AFSC,
chances are good that he will face
retraining on the job« ;

ES TESTING thxs summer, plus
that scheduled for October, puts
Sgts in competition with their

cent or more of the masters failed

Flunking the test itself does not

'The later selection process at
ters “and d lev-

e¢ls brought the “eligible” master
urgeants inte one of the m(;‘st
tems the

clals admit it turned up at least
a few cases in which airmen were
not only not promoted but un-

qualified enough to raise ques-
tion of their title to their pres.
ent grades.

Chief .gap in the selection proc-

Once |-
in, he must make good or risk wash

1 Line to 'Shoot

"There is no plan, the Au' Force
says, to use failure to qualify for
E-8 alone as basis for a check on
- [individual M/Sgt quality.' Overall,
however, the experience of the pro-
motion effort may serve to point up
weak spots in the quality check pro-

gram, .
" L * L

screening for proficiency pay. Well
in advance of the pro pay target

the AFSC qualifications of airmen
in a-specific list of skills. Board
action was required. Where an air-
man was found not qualified, he
could appeal for-a further hearing,
Failing this, however, he stood to
lose his skill level. If the AFSC
drop put him below the skill level

was 'probable, and in some cases,
dlscharge was possible.
Contmumg demotion possibilities
are seen in the AF’s increasing at-
tention to the relation of skill to
grade and conduct to NCO status,

demote or discharge substandard,
unsuitable, or inapt airmen. Head-
quarters recently made a strong re-
quest that- they use these tools

Pan American
World Airways, Inc.
GUIDED MISSILES
RANGE DIVISION
UNUSUAL OPPORTUNITIES
WITH SUBSTANTIAL COMPANY

FOR FOREIGN BASED ‘AND
STATESIDE EMPLOYMENT

SE T 13 1958'

For More Ran Pay

rather than reas51gnment as & they swere. genernlly wed pleased‘
means of removmg their unwanted | with the airmen competing for the
airmen:

.| super grades. For the few airmen
The majority of airmen have|who lack skills or aptitudes needed

emerged from the various. inspec-[by the AF. or fall below. required -
tions ‘with a clean bill,

standards, a long standing threat
The E-8' selection boards report 1s fast’ becommg reality.

MORE DIRECT is the effect of{ -

date, AF asked commands to. check |

demanded of his grade, a demotion |-

Commands already have power to|.

AUTOMOBILE FINANCING
For OFFICERS and Top Grade NCO's .
Federal Services Offers You

‘THREE BIG ADVANTAGES!
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goodaroundthe tion—~no red oldest and lar;

. M —no extra charge. tape. Andno est firm g
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42 Reserve Officers Gef‘@
For Act:ve Duty Wlth SA'

WASHINGTON—Forty-two Reserve  officers have been chosen for recall under the
“limited” FY 1959 call-up program, with orders cut on 38 of them last week. All are SAC-

(See Edl(orlal Page 8)

types and they will report to-SAC sites in October. All are

left active service in the recent
past but who then “kept in touch”
with the command with recall in
mind; Their names -appear below.

The bomber command has been

pushing - the recall program, "pres- |-
suring Air Force for larger quotas..

As of last week it was understood

that no additional ' quota—above|
the 42 just chosen—had been au-}

thorized.

Appheatwns for recall contmue
10 come. in to:the Reserve Records
.Center, Denver, Colo.- The .original
announcement of .recall this fiscal
year missed the -August issue of
the ' Air " Reservist, which goes to
each Reserve 'member, - +

It "is" felt’ here, .therefore, .that
when :the entire Reserve ' receives
ihe- publication’s- September* issue
and learns of the “recall program,”
many -more “applications -will' pour
in. Whether any additional quotas
will have been allocated to" accom-
modate some- of the applicants re-
mains te be seen,.although SAC
obviously wants. the * program ex-
panded considerably

'SAC'S POSITION is that by care-
fully selecting’ young: -fliers j who
< want back in;-AF' saves experiencé
and retraining cash:. The Com-
mand’s personnel Chief,: Brig. Gen.
H. M. Wade, in commenting on this
week’s - selectlons ‘meéntioned - the
hundreds. of thousands--of -dollars
invested: in: the “training ,of: these
young officers “which the command.
"Ja recapturing, He called their re-
turn to active - duty. a “bonus
dividend.” :

General - Wade sald the recall
program is not’an answer to AF's

Pl L

young company graders. who

quality retention program, but “it
will contribute materially to' the

our professional crew force.”
There . is a - difference of
opinion ' among other elements
of the AF regarding recalls,
Numerous officials here support
the SAC stand as an ecomomical:
way ta fili an impertant job with
a qualified person who probably
can be counted on to serve'for a
Jong fime veluntarily,
Just because the
“made the mistake” of Jeaving ac-
tive service once is ne reason the
door- ‘to” re-entry should- remain

is the feeling of many.

But force levels continue t‘heu'
downward trend and RIF-rumors
persist, Against this backdrop, high
authorities apparently are reluctant
to okay .a recall program of -any
significance. Pentagon officials
still ‘feel the sting of Capxtol Hill
criticism “over last year’s RIF;.a
‘combination of RIF .and recall -at
the same time would be extremie-
ly difficult to explam (see edltorxa]
page 8).

NAMES OE».the 38 Reserve of«
ficers. chosen.for recall on whom'
orders. were .cut. last' week follow
(bases listed :are. thenr last stauon
prior to release): -

./Capts, William T, A]lscbul Mec-

ley'A.’ White, Hunter AFB Ga, .
... The remamder are, all ﬁrst lxeu-
tenants'

‘Clinton H. Aslm, Forbes AFB

quality manning requn‘ements of ]

individual

shut-<if the AF really needs: him—|

{AFB, La;

-[/AFB, Neb.,;

Connell AFB, Kans.; David Wood-.
ward, Loring AFB, _Me and Stan- |

‘Kans.; Walter Batnes Blggs AFB
Tex Kenneth Brush, Hunter AFB,
Ga.; Frank D. Chamberlain, Platts-
burgh AFB, N. Y.; Jack M. Graves,
Laughlin AFB, Tex.; Dallam M.
Henkle, Hunter AFB, Ga.
:- Kaye D, Jackson, Lincoln AFB,
Neb.; Joe E. Jones, Hunter AFB,
Ga.; Benjamin M. Kaegi, Biggs
AFB, Tex.; Bill ¥. Keaton, Davis-
Monthan AFB, Ariz; James T.
Owen, Mountain Home AFB, Ida.;
Charles W. Reynolds, Lincoln AFB,
Nebr.; Ralph L. Semann, Lock-
bourne AFB, Ohio,

Elmer J. Slaten, Schilling AFB,

tain Hoine AFB, Ida.; Alan Thom-
son, - Walker AFB N M.; Armen
D. Vartanian, Lockbourne AFB,
Ohio; Charles Buchanan Dow AFB,
Me.; Charles E. Day, Lockbourne
AFB, Ohio; Alan S. Meadows Mae-
Dill AFB Fla N

William . T. Russell, Barksdale
Malcem S. Shepley,
Schlllmg AFB, Kans,; Robert I.
‘Thompson, Macbill AFB Fla,;
Thomas C. Vanevenhoven meoln
- Carl : Venberg.
Schnumg AFB Kans Donald E.
Helm, Schxllmg AFB, Kans.; Wil
lidm T, Trwin, MacDiil AFB, Fla;
Martin A. Jarosick, Walker AFB
N. M. ~

John A. McNett, Barksdnle AFB
La.; Marion A. Meckstroth, March
AFB, Calif.; William- Neff.»-March
AFB, Calif.; David  F. Nicolson,
Lockbourne AFB, Ohio; .Dietrich
Qellerick, Biggs AFB, . Tex.; Thomas

Kans.; Jerome Starkweather, Moun: |

400 base ne Col. E

T/SGT. JOHN P; Forbes here receives the new.Air Force Com-
mendation Mede! for his work in the Pentagon-as editor of the -
Air Force' News Service. Forbes’ dispatches ga-to morée  thom- -

B-LeBailly, deputy Director

et

the presentation,

of Information Services, congratulotes Sgt. Forbes ofter mulung -

WASHINGTOV—The second Hq
.| USAF E-8 seiection board is slated
to' convene:heré Feb. 2 to name a
small nuimber of :senior master ser-
gesnts: effective Mar. 1, Commands
again;will pick-the bulk of the AF-
-wide .quota, which- this time will
be 3000, The Hq: USAF panel-con-

J. Plcket;, Biggs AFB, Tex Donald

F. Scales, l’.aormg AFB, Mame

siders mominees submittéd by com-

*"mands in those ski)ls'.whete -quotas

Second E8 USAF Board :
Due to Convene Feb. 2 .

do not permxt all commands on‘
or more selections,

- The second round of testing, for

M/Sgts. bucking for March-1:pros
metion,’ ‘begtis” -in °~ mid-October. -
Orlgmally, the Air Force had plan-
ned to.-test only once in FY.1059,"
When an unexpected number .of
masters (about 40 percent) flunked-
the test last. Summer, however, it
was decided to give them another-

ently .either settled up or worked' -

out a pay-back arrangement accept-

" The ‘back tix collection pmcess
i8 & complicatéd .one for theAir
Force :and could get more compli-|

| cated if .the Tleasury

ent “whic requnres the tax men
fo: ‘Present themselves in: person;
st )denufy -themselves -as |
.Revente - Service | agents;

"land: presen their levies when'the

record is actually in

ith IRS lo requnre

isits ‘unless - ‘the -agree..

changed.* Finance offices

‘are. not

> quests for: payments untll the qt

two-day\ base open - house ‘When: he:
spoke at the Base Officers Clul
The " oceasion was.-in “honor of
Mather’s; 40th anniversary and (he
arrival. of the: f:rst B-52 which ‘will |

the

Cxty Counly
Chamber - of . Commerce, the, loeal
Air Power Council, and .the cxtys
chapter. of the- Alr Force Ass::u

: tion ‘is settled.
|- . For AF mem ers wh owe taxes; |-

‘however,- the decision. i
3 . They still.are requu'ed to pay:[’
ptobably are’ wis

.The agency, is: norinally wnllmg .

‘to:listen to offers:to pay.up.on the
nstallment.plan. whenever:

as though the: debt could be wnped'
f thhm a reasonable me,

‘member, ho
finance office ‘with.a levy, it gets
-harder to make such arrangements.
‘The meniper can still ask to settle
‘with hs]rtm -deductions but the IRS

weuld draw..scross -the

i f
applies another new ruling. In'theé'[;
ivi

{. the governmient.

‘other -one; -which finance . officials

assumed  this meant " the. brother |

|12 Robins Pilots -
vEnd Flrsf Phase

.accept. -the ‘mailed ;re-

-|'GFound school instruction was gi

ver, and goes to the|:

im- for praetically every-|

1 Walter R.. Washburn ani
O Law : )

cleir wnth the tax

e IRS can lpparenlly
ven “into the deposm, .

omptroller: hn ruled
plrt of .thé money owed him by

. This_is the second ruling xﬂ'ect-
mg deposlts in recent months. The

admit camé as something of a sur-
prise, .concerned death benefits: .In

survivors’. beriefiits. ' Some officials

Under the direction’ of M
der V. Dean, Base Operations Offi

1 cer, the course’ was set.up by Lt. |

H. J: Wallace of Flight Operations,

en-by J. J. Ness of Maintenance,
First in the class to solo was Maj.
G. A. Priestley. Instructor pilots
were Capt. Cecil A, Laxton, Lts.
Robert E. Westbrook, G. J. Schultz
and G. E. Bergquxst.

'Pilots participating in the course
are Cols, Norman C. Spencer Jr.,

this case, a member had died Teav-|irmen using-

"ing his brother beneﬁciary;lor;.‘:ny,-
juncollected - pay and: allowinces |
"and-his sister, beneficiary ‘for other

Thomr g
AL S

0 _’:ap _ for Delmquent Tax;

would get only’ whatever back pay
the man had-coming - -and the 'sister

would get everythxng‘else including’
hi -the

" Thé whole deposxq, promm has
beeri- a problem- for the -
for. some_ time. Many. finanhc
ficiale. make no ‘secret”of -their be-
lief: that it ‘is.-more complicated’
and- expenswe than. the number-of
:Only
small ‘percentage ‘of:. amnen have

its. ‘Those who d¢’ canno

t -(they must: make: cash de-

pos'its), ‘they cannot ‘withdraw. until
discharge (short .of a serious.emer-:

.gency): and“must ‘withdraw-and. re-

deposit--on -discharge or:the: nter-
est_ceases 16 accrue, "’

Plus - these “drawbacks, Bxc:als
point .out, the government gets no
use-out of the depesits. . It cannot
-use:them- and must pay. the. interest

plan, mcludmg ‘serv.
y Iaxpayers are_ forced:

A \IUMBER ‘of proposals have
bec¢n:made to change or drz'
(s. plan;:

committee. will. mclude the depbl'
ts. plan ameng "a number .of - pay:
areas slated " for.-an: ;all-servites
study. Speclﬁcnlly it ‘will -explore
the question of a wife’s ¢laim on
the deposits in a state where there
is-a.community property law which
theorencnlly giveg her half .

crack at it.

If the same cutoff score is used
this time, masters must score 80
percent or higher to get into the
running. From these on, the selee-'
tion process will probably follow
that used- for September selections.
This means Headquarters will give
commands hike quotas based onm
the ratio of command eligibles to
d t AF-wide. eligibles: in “eich skill. -
These quotas will be mled by eom- !
mand -selection, - -

Plus the -quotas; Heldquar(en
-will probably again give commanda
power to nominate one:or'twe
men in & humber -of - skills. ‘From
these, the’ Headquarters board will *
pick’ t'he ‘best qualified.’ They will
be : promoted- 1t is' -
this Headqua board wmch h
slated Feb, ;

The"March ‘yele also will be
the next promouon go round for.
T/Sgts.- shooting for M/Sgt. Under’
a recently revised- plan; the -AF’
will promote up to‘and including
‘T/Sgt: four times a year and to
M/Sgt. .and " above only twice. A’
total of 500 M/Sgis. were made in
September. Even' though 2000' mas-
ters moved 'to the new SMS grade -
at the same time. and another 3000°
will ‘follow 'in March, the March
.| quota for B4/Sgt. is not- expeeted ’

" elimb

esin genenl a‘re
being ‘réworked at Headquariers, '
‘Somé changes. may ‘he made in
the basic criterfa particulsrly ta *
the NCO grades. First: dinfts’ of
_the new hike regs were making
the rounds this week, but'a final
.version ‘s ‘not’ expecte-l te' geo -
inte publication fer some weeks,
It was still unknown this week
whether. it would hit the field

hqr-ﬂ-ebllmbee. ' premetions, .

Unhunmtoou\u;;-l

| mettmu to
trolle o




SEPT. 20, ms ;

USAF ENUs',P

T AC ' Stnke For_ce Strengthe?iﬁ”ﬁﬂ 4

12TH AF WACO Tex.—A new Taetxcal Alr Command COmposlte stnke force,
commanded by Brrg Gen. Avelin P Tacon, has been deployed to thé Far East to dugment

the: 1S, forces already there.

Announcement of the movement came from Maj. Gen. Ches-{.

ter E. McCarty; nder -of the
Twelfth-Air- Force.

General. Tacon, - former-. com-
mander of -the :450th Fighter Wg.,
Foster AFB; Tex., was assisted by

he ’lzth /AE: Head,

the Jcountry..
arford, mspector

Y2th; -was - Tacon st
i dents who. want to get h

it -was" announced that‘
3 .. Cannon ||
LN Mex:, flying FlOODs, had

th - Fighter * 8q.,

left "for’ the ‘Far East through
. George'AFB,. Calif.*: Col. Arleigh
:Blood  commands “the ~388th and
was: in.charge of- the" unit of F-
100Ds - which last *December- took
‘part’ in . Exercise’:Mobile Zebra

which - established -speed records.

from" Japan- to ‘Hawaii and “from
Hawali to? California.’

Two C-lSOs airlifted the air
stnke force’. headquarters: staff.
Support personnel :supplies  and
spare parts lor the fighter craft

. .were moyed ‘via C-130s from Ard-
“more. AFB, Okla:, and Sewart AFB,

" Ténn.
Sétvice: C- 1245 )
movement, . ;

.General; McCarty said, the ta.sk
force +had been- placed under com
mand..of Pacific- Air Forces., - Spe-

Mrhtary Air | Transport
" supported‘ the

“eifier overseas Jocations ‘were. not-
reveéaled ‘nor - “were plans for thelr

use ‘made” ¥own. .

Col. Fred Grey;: DCS/Operatmns
for:the .12th,:was in charge of-the
control..center Which planned and
directed. the ,sfnke force..

Kmdley Flghts”
Fire in- Hoiel

KINDLEY AF‘B Bermuda

"Nsval Station-helped ihe Hamilton
Fire Brigade ‘when. flre gutted the
Bermudiana Hotel.

. Fire; broke, ‘out. -in' the
stories .and qulckly ate its way

- downwards:: m ‘the .six-story. strue- |

ture.: :

~K1ndley had two . 750-gallon per

minute pumpers on the scene,
Twenty. to. 25 regularly assigned

personnel --accompanied - Kindley's

:ep;paratus asslsted by many volun-

“Kindley -also shad 15 Alr Pohee—
mein:.on. duty, directing traffic_and
~-performlng -other duties, - .

/Lt. ‘Lloyd : Forcum; Lt. Donald
- Harrel and A/2C Albert Jones
flew.. a_-helicopter ‘over the fire
area, ready to - give assistance
sheuld - evacuation become neces-

1pper. .

Territorials Urged to Ask

‘1dischargé* are  waiting t6o }
apply, . the Au' Force saxd this
week, 3 . .
The AF: po icy.

torials - ask. assignment "o
home territories when'they are (1)
based in the:2I.and(2) do not in-
tend .to. re-enlist; “They- are - sup-
_posed to-apply for’ the .assigninent,
however,-in-time to . get their ap-
plications _to- Headquarters from 90
to. 120" days before thelr dlscharge
dates.” .

The AF has ,recently had to turn
down.many of*the requests, offi-
cials say, because they were either
started too, late or spent too ‘long
in channels ‘to Heéadquarters, -

Home - Base Shlft Sooner

‘Full fules on: enlistment, assign-
ment and separatlon of territorials

lare included in AFM 3511, Tt ap-

plies; at the moment, -to members
from- Puerlo Rico, -Hawaii, -Alaska
and other ‘territories and .posses-
sions.” - Changes 'will- probably be
made .when Alaska officially: be-
comes a state and the whole terri-
torial policy is ‘scheduled for re-
vision in the. near future, -

Meanwhile, territorials must -still
get their appllcatlon for separa-
tion at home entered early enough
for the AF to process and approve
them and still make the reassign-
ment in time ‘to get the airmen
home before their tours expire.
Otherwise, their time will run’ out
in the ZL

Prestige E-8-9 Program
Laid Out by Air Defense

COLORADO SPRIN(‘S Colo.—
The ‘Air Defense Command this
‘week announced plang to~ “beet up
the prestrge and- authority of its
‘new senior and. chief" master ser-
geants (E-8"and 9).

‘Incloded in this -plan :would be
excuse from additional duties now
required of master sergeants such
as 'NCO of -the day, staff CO, etc.;
txcuse’ from standby in-ranks’ in-
spections,  authority to sleep off
base -and - ration - separately ~for

Firemen from Kindley and the U. S" bachelors; and others,

Thus far, a total of 205 airmen
in:-ADC -and. the North American

promoted to the new rank . of
senior. master. The- first promotions
to ‘chief master are due Dec. 1,
A’ message sent throughout -the;
command from ADC headquarters]

here. said ‘“‘Positive actions on the|,

oart of all commanders to increase
the prestige and authority of these
airmen are ‘essential.”

The message further pointed out
that the. newly promoted -AFmen
are* dedicated career airmen who
have worked long and hard to
achieve these grades and that ac-
tions which recognize these achieve-
‘ments will provxde incentives. for
lower grade airmen _to remain in
the Air Force. . .

Air Defense ‘Command have been

Industnal ',,'_Colle e Greets

Students at Star Party -

WASHIVGTON — New students
of  the Industrlal College 6f -the

Armed Forces were welcomed last |

week at 2 .reception-given by . the
school’s commandant, (AF Lt. Gen.
George W, Mundy m thie  Officers’
Mess at Fort MeNair, -
Members :of the student body
and the staff and {aculty .of the

llege-and  their. wives and guests
were amony, the more than:400 who

-~ | attended. Heading the list of gitests

‘Rescue - Crew;

Lts, Thomas E, Flllows, Deanis M.

Chase “and. T7Sgt." William ~ Zorh,

récently perforined .- their second
resciie. of the: year. :

ts. Arthor:Ailen was injured

afall at Aneroid Lake. 35 miles

sdutkesst of LaGrand, Ore; Because

-hazardous ‘terrain, overland re-

movol ‘might further mjure "Mrs..

Portland was:. alerled and the
37th Fighter Gp.’s choppér accom-
phshed the reseue. at an altltu‘de of

were. Gen.;

Staff. and. Mrs. Twmmg.'-.
‘Others: guests . mcluded Adm:

Arlelgh A. Burke,; Chief of; Naval

Operatlons, and Mru Burke; Gen.

*|Lyman - L. Lemnitzer, Army ; Vice
Chief of Staff, and Mrs. Lemnltur, i

Lt." Gen,. Emmett 0'Donnell Jr.;
AF's - Deputy - Chief - of Staff: l‘or
Personnel, and: Mrs, O’ Donnell;, and
Lt.. Geni~Verne J." MeCaul,

Newspaper 'for Alfus i

ALTUS AFB, Okla.: --v“The
Altus Word,” tabloid.
newspaper made’ its first, appea
ance here ‘reeent.ly, ar.;;o

)

.Nathan. - F. , Twining, |
Chairman of the Joint Chlefs otl

sistant Commandant; of;the M_arme -
_{ Since the judges make a point of ‘cleaning up all old cases before a new

-Corps, and. Mrs, MeCaul.
Classes at the coliege, a Joint
Chiefs- of Staff supervised ‘effort,
started- on' Aug. 25 and.opeéned 2
ten’ months coutse in the stidy: of:

economics of national securrty and

national! defense,

< The student body is made up
of senior-olficers from all. the serv-’
ices and key -civilians . from those
governmental agencies’ havmg ol-
fieial ‘inte sts in nmonal secur ty

The'aervlees in their FY 1960 budget requeetl
have established personnel strength levels at the same. figures carried.
in thé current year’s budgét.. If the FY 1960 planning figures prevail
therefore, Air Force will carry its planned end-fiscal: 1959 foree ol
850,000 uniformed persons through until June:30, 1960.. « :

This woilld further prolong the ‘no-RIF: period, whreh as reporl'
last year, is expected at least through June 30,1959,
Events between now and. the timé the. FY 1860 budget ls
sented -to .Congress. next: Janulry, could of course “bring’ changes o
the planned force levels,

Air -Force mllrtary strength as of the ﬁrst ot last month ltood'
at ‘871 600

WASHINGTON -—Threew retlrements and 'y job ehange marked
personnel activity-among. the -general officers’ this week. ' :

Maj. Gen. Kingston E. Tibbetts rétired from’ actwe ‘dirty Sept. '
while Brig. Gen. Ethelred L. Sykes and Maj. Gen. Merrill D. Burnsld
will retire on Sept."22 ind Sept. 30 respectively. .

. General Sykes served a3 vice commander of the Air Foree Mxml
Test Center, Patrick AFB, 'Fla. Genersl Burnside is special assistant /2
to the commander at Afr Material Command Heldquarters and. Gen:
Tibbetts was Director .of Pllnx and Prograims for AMC. . -

‘In the single. § this  week, Brig. Gen. Von
Shores has been named. commander ‘of the Boston Air Defense Secto
Stewart AFB, N.Y. He.was* Deputy of Operatrons tor the Eastern Al ;
Defense Force, also at Stewart. . fat e et

WASHXNGTON —An: Force this week announced two .major-
changes in the rules of the annual AF. base newspaper award program.
One provides. that -major ‘commands may now sub:mt two entri
in_each category instead of one. .. o PR
~~- The other establishes a-new cat Y (V) for d
papers which serve more than one base. Entries in Categories I througl
1V will be limited to those papers which serve a.single base.

' . The new changes will be in effect for the 1958 judgmg. Entri

will be due at Hq. USAF on Jan. 10, 1959, .
.. Full particulars on the changes and other rules wnll be forwarded
to base ISOs, ofl‘ncials snd. .

Permanent Ma|or |.IS‘|’ Due Soon

WASHINGTON.—The roster of Regular officers selected for per\-
‘manent major was nearing final approval early this week. Promotion 43
officials, meantime, were_preparing to notify commands of lndivxdu
selected .and -a pubhc release date ‘of approximatély Sept. 22. was
indicated. ‘The next 1ssue of Air Force TIMES will carry- the names
if they are avarlable. e

__, 3
AN %

Rehred Trial Rulmg Expected

WASHINGTON-—-The United States ‘Court - of Military - Appeal
is expected to hand down soon its first..ruling” onwhether courls-
martial have authotity over military- -people after. they retire. .

The Judges heard arguments.in the first 'such case.last spring.
‘The -Navy. in 1957 court-martialed a rear .admiral’ end tenteneed him
to dismigsal and forfeiture of rétired. pay:

" He had rétired ‘in 1948, The Code of Mlhtary Justlce 1 u retmd

persons . as. among ‘those subject to its provnslons Previous Jaws:

-t the same eﬂ‘ect have been on thé:books since- before the Civil War,

‘limit rmlitary trials strxctly to people in active mrlltary service.
The Court of Military Appedls next month begins its new. lall term.

term begms the declsron is expected soon,

Ge
Powers in Europe, wiil address:the Annual States - Dinner of -the
Natlonal Guard Association Convention in- Atlantic-City; October-1.
Also scheduled lﬁ s dlnnef,speaker i New Jerse Gsov Robert

Chanufe Offlcmls o

At Film~ Meeﬂng

LCommander of the 3499th Field
Training ‘Wg. and Capt. Gerald F.
' Paulson, 3407th Field Training Gp.,
fech‘nlonl advisor, attended a script

As approval conference recently at

‘{ Headquarters, USAF, on a -film

titled,. “The Field- Training' Pro-

gram in the U.S. Air Force.” =
Also attendmg were top offici:

Col. Frank X. Krebs, Deputy »

speakers at the convention’ s buxmess eemona. s
Genetral Norstad has been ATO Commander for

WASHINGTON —The us S‘upreme‘Cou. will_ probably; be asked/
civilian: for crimes -com:;
mitted while he was employed ‘overseas by_the Armed Forces. . .. .
The U.S. Court of Appeals:recently ruled that th vhllihry
have power ,to conduct such: trials. -The Air Force, after studying. the
decision, said it ‘would r id to-the: Justi Depoxtmeut that the
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trimmed this week as
trol seven-level AFSCs.

is competing.

eonsidered.,"

otion. .
For retrainees, the rule will not

rily block promotion. possi-
Milles, officials say. Those whose
pirol AFSCs are below the seven
el in the fields where they are
ning can still be considered
they hold another primary.
y are promoteéd in the

y mean they will be yanked
f the retraining. *. % - .
pending on how far they. have
into the retraining.program
heir promise of success, offi-
say, retrainees will ‘probably
owed . to remain in’the new
They will be on probation,
, with a definite time limit

ELIGIBILITY, Page 43)

ppecial Features

JEAPONS-BOMBING MEETS.
i rundown on the meets com-
, and o progress report on

still on ........ P. 12,13,

RIGHT! A guide to
“the well - dressed A F
should wear. Story and

WASHINGTON—The field of

R:Besides limiting the. senior mas. |-
er _sergeant  hike: to-one of. the | -
“working” AFSCs; new promo. { -
‘Instructions require a specific
scommendation by the immediate
mander in each AFSC in which

ect of these rules will prob-
not be to cut many M/Sgts.
it of initial eligibility unless their
ly seven level AFSCs are addi-
Kionals. But, it should limit the
Immber of skills in-which each can

r the first cycle, airmen could
considered on the basis of any
fpwarded” AFSCs. This meant an
n who had shifted career
several times could have been
idered in any of his past skills
thus had several chances for

moreover, it ‘does- not-nec<

ligibility Narrows
or Next E-8 Cycle

‘By BRUCE CALLANDER

for the next (March) round of -8 promotions
Headquarters announced it would promote.only in primary and
men will be promoted, according to present

“eligibles”

Three .thousand

rs

By ED

Favo

WASHINGTON
3242 Regular

\ugmentation

-~ FY 1959 augmentation resulted in
officer commission selections, paced by the
three-year group’s 497 and the four-year group’s 395. Among
the older contestants, the 13-year group with 810 selections
was: the ,‘lg_ﬁ?)‘;ﬁ,gﬁf\'inal summary of the program reveals,

You

GATES .

th:

3 -

WxéiimchN. —
bers wirgsezd

L ‘mem-
_’geZ, ' dates have
already rotet-Back several months
may: be’ let 6u €arlier, Head-
quarters ‘announced this weeck, as
it 'set up-its-annual Christmas early
release. program. for’ both airmen
and-officers, :
" This year’s- policy will allow re-
lease any time after Dec. 1 of air-
men, and officers whose normal or
“adjusted” release dates fall be-
tween Dec. 15 and January 31, The
discharge is “subject to the discre-
tion of the commander concerned,”
however.
The'déal is also hedged with
other’ restrictions. ' It is not open
to members whose separation or
retirement is directed individually
by-Hq..USAF or AF special orders.
The member. must also request-the
‘early”:separation and there must
be' no: “mil“l]lfy id .ﬁinn(. to

5

groups have been announced (Air
Force TIMES last week). Selectees
in the three through eight year
groups probably will not be dis-
closed until early or mid-Novem-
ber, officials said this week. These

Virtually all of the sclections
were among officecs idenlified as
“Priority 1” The percentage of
rated to nonrated selected wus

approximately 72 percent fliers, 28 3

‘TOP CREW .in the March-Castle: AFB, Calif., Strategic' Air
Command 'Bomber-Navigation world competition. -is' Fairchild,
Wash., AFB’s entry from 92d Bomb Wg. shown here, Scors wos
450.2 points on a ?-52 mission during SAC's Tenth anaual meet.
The, 306th at MacDill AFB, Fla., won the wing honors—see story,
Page 13.  Crewmen L to R: Capt. Corl E. Fleece, P; Maj. Donald
M. Holmes, -R-N; iott,
Leonard J. Siegert, N;°

percent non-fliers.

Figures breaking down selections
among “old” and “new” applicants
were not available, nor were those
revealing the educational level of
the chosen ones. Officials said they
expect to compile these siatistics
soon, . :

- . . »*

HMERE ARE THE exact selec-

CHAMPION TEAM of the Worldwide ns Mee

Tactical Air Command at Nellis AFB, Nev., is shown her

(L to R} Capt, Charles W. Maultsby, Capt. Waymond

-Col. Bruce Hinton, Capt. Dean A.Pogreba _dnd* Maj. Jack
town, th 7478 - points, was -high  sco

tions by year group:

Zere year group, 61; one year,
176; two year, 392: turee Year, -
497; four year, 395; five year, 176;
six year, 158; seven year, 152;
eight year, 150; nine year, 121; 10
year, 121; 11 year, 203; 12 year.
80; 13 year, 310; 14 year, 91; 15
gear, 107; and 16 year and over,

2

Only names of the first three

P e LI ST
Grade Limits Block
Hikes; Relief Sought
WASHINGTON — USAF would hen
like some relief from the officer
grade limit law:which threatens to
bring a virtual halt to temporary-

promotions after the FY 1960 hike
cycle. L : :

actions three or four years -hence, -
officials stated- as ‘they -acknowl-
edged the service is:shooting for. a * . -
change in ‘the ‘Officer- Grade Lim- /-
itation“Aet. . "o o

. The course would-be to
some degree the numerical Jimitg

Continuation of the strict ceilings

(See YOUNGER, Page 43)

could also result in more drastic

now imposed ' on - field:~ grades, .

the contrary .
A_"'f“v'.”'v"‘ . L) .
-:FOR - THOSE - still in the run-
nipg’ after.these limits are applied,
separation can be made after Dec.
1.~For ‘those. who arrived in the
ZL ‘after- that. date but - will not
finish processing by Dec. 20, Head-
quarters allows assignment to the
base neares( their homes or points
where they entered active duty.
This deal depends onthe .mem.
ber's having enough leave to cover
the trip wilhout going past the dis-
charge date. Members who hit. the
port after Dec. 26 will be separated
by the facility serving the port.
Airmen released early under the
Christmas program and/or earlier
roll-back will be ineligible to re-
enlist for 91 days, however. This
means,. under. steadily.. tightening
enlistment rules, they will lose any
‘chance for bonuses, may drop one

may reshape the awkward super-
grade - warrant officer alignment
could result from intensive studies
of the “WO problem” now under-
way at Hq. USAF, The dilemma now
commanding attention of staff of-
fices here is to what degree the new
supergrades have overlapped the
WO program—and what to do about
it

the matter; so. are manpower or-
ganization' staffs, There are dif-
ferences of opinion, which come as

Supergrade, Warrant
Difficulty Under Study

WASHINGTON.—Changes which

‘Personnel planners are studying

"(See EARLY OUTS, Page 45)

no suprise. The warrant program

ial before pro

pay and supergrades .arvived and
is more so now.

OGLA studies are part of the.over-:
all look the services are “taking:of”
the. various key. officer personnel '
laws, like'OPA ‘and- ROPA," in'eon. . .
nection 'with  the - White - Charger .
preparations, [P
Charger, a personnel ““manage-
ment” package, is undergoing. re-
visions in the Pentagon, prepara-
tory lo expected dispatch to Con-
gress carly, next year.. Whether.
OGLA changes  will be included
with Charger, or- separately, ‘or at

An air staff “position"’ will be
cd out, neverthel It

scems clear that WO spaces will
be reduced—there were 4489 ac-
tive duty warrants serving on
Sept, 30, 1t is also held that it
input into_the WO structure is
continued, “progression” will be
opened to E-83s and E-9s,

‘Ofticials, meantime, said there i | drops, the individual .grade limits -
few WO appolntmante:this. flacal | digatly sowes rats Thensy 1o it
new WO appointments htly: . T Ahat
year. !fesu"h?vi:-"m-bem returned | a_higher proportion: of officers are

(Ses SUFPERGRADE, Page 45)

all, has not been determined.
R L 3 L B

" OGLA BECAME law in 1954,
The act directs each service to con-
trol its officer-distribution under
separate . “sliding scale” tables. .
-If total commissioned . strength . -




(Continued from Page 1)

\from the Lackland AFB, Tex., test
k' grading unit, When they return, ap-
[i Plication files will be screened by

e Personnel Council here,
» L) *

i- AIR FORCE has well understood
that the new pay scales and -super
enjisted grade structure have
fangled up the WO program, The
urgent need to lay on E8s, E9s
and pro pay, however, and the de-
i lailed planning involved, prevented
an immediate attack on the wo
headache, Now the issue has been
oined,
¢ Where will it Jead? While of-
Blicials were keeping quiet, several
possibilities are seen, Making no
fthange does not figure; it has the
basic management flaw of pos-
il ting to WO some per-
ms turned down for E-8 and E-9.
me quarters feel the solution
ests with' scutiling ‘the' warrant
rogram entirely. But this probably
#ould require a long hassle with
hongress, a course-.the Pentagon
pould not likely.relish, . . - .-
¥There have been several sugges-
lons: that at least a partial solution
5 in scrubbing the W-1.and W-2
feps. in, the warrant ladder. Two
parrant - grades—at the W-3- and
J4 levels—would ‘Temain, sitting
ove E-9.' Progression would flow
ip the enlisted structure, through
directly into W-3, (E8s and
5 might become known as
junior warrants,”) - -
jPay-wise, this  would - appear

L An E-8 with 17 years serv- .

i, for. example, draws. $410 ‘hasic
nthly. Advancement ‘to the W-3
fvel turns it into $441- (instead of
for W-1 and $393 for. W—Z). £

- 'AIR FORCE . TOMES

|Early Outs Scheduled

ot

DIRECTORS of the- Armed Forces Enlisted Personnel Benefit

Association met recently as the association ended its first year

-of .operation. Seated from left are SMaj. . Raymond A. Schum,

gt! John J. Klasinski, president. Standing

) Donald H. Pike, USN; TSgt. Richard J. Spicer,
USAF, and Chief Yeoman Harry L. Tiege,

USCG, vice. president,

authorizations, while avoi‘d_ing a
RIF, is no easy task. A shift of say
2000 spaces would - ease this
particular problem, it Js held.
Another point concerns futire
Promotions within the NCO and
supergrade ranks, o
‘When the entire 21,000 super-
grade slots. are filled—some -four
years away—AF will find itself in
the position it faced’ before super-
grades were authorized: ‘little pro-
motion room to supergrade.
Thus, a supergrader -will. have,
to- quit, retire, die or progress to
warrant ‘before. another can. move
 up.’ Progression, direct from super-
grade to W-3 would provide. some
relief here. A
L] *

. .‘ N
‘“REQUIREMENTS” furthkr com-

be | plicate the WO dilemma, Not- 1o

-{long: ago- AF listed
. |rants held

requirements
for about 900 warrants;. most war-
Jjobs . specifically ear-
marked for officers, -
- More recently, on Headquarters’

-forders, commands ,came ‘in - with

WO “requirements” running into

five figures: They said- there’ were. |

not.. officer .. jobs, . although . the

|charge has been leveled- that ‘the;

nature of some. of the jobs remains

‘| basically unchanged—that  “wQ'

¥ ably: better.satisfy more_
28 a career target; there would
ttle: pressure ‘for-direct- com-
Hons from the NCO ranks, some
N e w e
A° TWO-GRADE warrant * force
uld have another blessing, some
pld—easing the bind on officer
ces. Warrants and officers are
nted together, and the tendency
been to carve into WOs for
ficér space as the latter program
fitens,
fPrying to digest all present and
rammed officers within current

gpanese -Expert
Tour: of U.S.
RAVIS AFB,:Calif--Dr, Hide-
rakawa, director of the Jap-
Meteorologicdl Research In-
‘opened a 30-day visit to the
ith-a tour of Travis.
is scheduled to. visit : Scott
B'IlL; El Paso, Tex.; Andrews
B, Md.; Boston, Mass.; and San
cisco. . C
will give technical Jectures
M- will -participate Jn consulta-
with USAF | personnel on
Hronic Computer developments
[ applications in Japan,

has been substituted for captain,
major or-even LC in job titles, This
is denied by others .who contend.
that WO-designated jobs are proper-
ly defined:and’ that requirements
are valid, K )

Bearing on the requirements is-
siie, to a lesser degree, is the prac-
tice of not differentiating between
WO levels on manning ‘documents
—a W-1, 2, 3, or 4 can be assigned
to a “WO position,” ..

This arrangement would ap-
Pear at odds with AF’s basic as-
signment 'policy, now more than
ever directed at assigning a per--
son to work calling for his precise :
grade and skill. Here again, the
“two-grade” warrant sef-up could
ease the problem, some hélieve,

Whatever decisions may be forth-|
coming are- awaited with keen ‘in-
terest by thousands of NCOs, who
under.present rules can be expected
to ignore ihe 'WO.program. They
recall that as recently as two years
ago the service was plugging the
WO opportunity hard, o

Two annual ‘appointment cycles
brought in 400 new Regular war.
rants each year, and there were
special Reserve increments of gir-
craft and warning specialists. Plang
to increase the corps to rearly 8000
men were scratched, and ‘a eut
below’ present levels is now indi-
cated for the futu :

 tions™

Happy Holiday,
At No Expense
To Uncle Sam

'WASHINGTON—1t is all right
fora conunander-to wish his troops
2 Merry Christmas provided. he
does it-“at no expense to the gov-
ernment.”. ; ’ B

This is the gist of the AF’s an-
nual ‘warning against production

‘{of fancy Christmas cards with' gov-
ernment facilities or funds or the |

use of base mail channels for the
extension of the greetings,
Various  AF regulations put the
clamps on printing personal or unit
cards’ with AF' presses and urge
people who do send the greetings
to address them. to homes instead
of " offices. " R
- 'The latest TIG Brief asks com-
mauders (o spread the word well
In’ advance “of ‘the holidays " 5o
there will be no-mistakes abput .
_the policy, . - N
) ys.the Brief, the AF
“fosters :the. 'traditional manifesta-
tions of “good will toward men’."

But it doesn’t: want the.official mail ] '

channels. clogged: with “manifests-
10 a point. there they cannot
handle important ‘official mail,
‘Lest anyone get. the impression
the AF is a bit Scrooge-like in its
policies, the\Brief_ notes several
ways in which commanders can ex-
press their ‘“benevolence toward
his personnel” without tapping gov-
ernment funds or taxing the mail

room, ' -
Is, official‘

.| emphasis

Beginning December |

132437 dated June 1T, 134419 dated
June 30 and 145337 dated Oct, 2):
A/Bs and A/3Cs with FY-1959
dates are eligible for Immediate
release ‘unless their .commanders
want to keep them.

~A/2Cs and A/1Cs with FY-1959
dates may have their dates rolled
back up to 60 days if they do not
intend to re-up.
Demoted airmen
A/Bs or A/3Cs will

(Continued from Page 1)

or more grades and -could he
blocked from returning altogether,
This is because after a 90-day
break jn service they hecome
“prior service” men and are cov.
ered by rules restricting enlistment
of men in all but “required” skills,
The Christmas early release
message (AFPMP 147867 dated
Oct. 17) wurges commanders to
make sure that airmen under-
stand these penalties before they
ask for discharge, Biggest em-
phasis is‘on the price an airman
would pay for the trip home if
he intends to re-up  after
Christmas, - ’
For airmen who do not re-enlist,
2 complete discharge will be avail-
able only if they have no remain-
ing service ‘obligation. - Regulars
with an obligation will go to the
Ineligible Reserve Section; Reserve
and ‘Air Guard members will .be re-
leased from active duty, AR
-Aside from the biocks against
re-enlistment, airmen let out early
will get the same benefits as
though they were being discharged
on their normal separation dates.
These include payment for accrued
leave,,mustering out pay and travel
allowances if otherwise eligible,
Full early release  package. for
FY-1959 includes some discharge
provisions for. all grades’ but-puts
on separation ‘of airmen

now serving as
be immediately
————

Holiday Leave

WASHINGTON.—No special
new Christmas leave. policies
are expected to be applied this
year, Headquarters 'officials
said this week, but. there is
standing authority for the holi-
day time off,

Included some years ago in
AFR 3522, the: Christmas

-leave rule puts it up to com-
manders to grant -as. much
- leave ay training and wilitary
requirements . permit.: Bases
have considerable leeway . jn
approving the leaves and are
to- consider such as. transpor--
" tation facilities, forcey needed
to maintain alerts and individ-
ual mission requirements,

Unless some unforseen sifu.
alion develops beiween- now
and Christmas, this will be the
policy this year as in the past.

—
mmanders

airmen ' - (as
of AFR 39-8)
all grades if
to -re-up. -

Who ‘have ‘not made progress in
either their‘caree.t fields or grades, _— .
. » : - .
| separated- unless their ¢
gram, the -following' early release|¥oNt to keep them, -
Policies for ‘airmen are still in ef.| 'Aitmen who have finished two
level and are “marginal producers”
s A C D 5 .. . :- |are released the month after. they
; — e$l9ner their commanders.” sy
Af v“ndenberg «+:|- -Airmen_.in all grades . who are
.| manders, or are surplus . because
he designer: of .the Strategic- Air | of unit iInactivation and-are surplus-
ommand insignia is now stationed
if they have FY-1959. dates and do
Barnes -of.‘the  Graphic Presentd- | not intengd to re-up. !
tions Section, 1st Missile Divisio
listed in attachment 4
in 1951, he drew 'the SAC. insignia { may be’ separated- in
and won 8 $100 U.S. Bond. E

:BESIDES THE - Chrisimas -pro- ,
fect (cov‘ered'by"message;v AFP)p [ Years service, are still at ‘the helper
| hit two years “at the discretion of
N .. {ruled surplus by immediate’ com-
VANDENBERG AFB, Calif. — |
to base requirements are Separated
4l Vandenberg, He is T/Sgt. R. T.
., AF-wide = surplus
-While at Fairchild AFB; Wash,,
they. do not intend
- "Pop” Keilson says: Diamonds for Her!

N 3% pown &5
GOT A G!Rl? ,
wotve have the diamond

[A)

3149.50

Sweetheart Interlock Set
A sparkling 10-diamond match.
bl . .« beautifully
it yellow gold, .

- lifetime  of

Base ‘papers, periodi

-or semiofficial publications, bulle-

tin - and: _‘1dininistntive,
media are all good channels for
dispensing  boliday ' cheer without
violating regs.
Masters Conduct
P [ SRR ]
Laughlin Review
" LAUGHLIN ' AFB; Tex. — Octo-
ber's Wing Review saw Master Ser-
‘geants in charge instead of officers.
. The. Master Sergeants, all grad-
uates of NCO Academies, ' filled
command and staff positions except
reviewing officer who was Brig.
Gen. Austin-J, Russell, wing com;
mander, : ;
M/Sgt. Raymond Lucas, wing
sergeant-major, was commander of
troops. Sergeant Lucas is head of
the Laughlin NCO . Alumni ‘Board,

. Reg. $219.50
Sparkling 12-Diamond Ensemble ; [B]

Corefully selected for. color, cut ; :
;:dx Iuslltgc. Beautifully set ‘in s 50

-K white .or: !
der now for o i 199' . B,.
piness, Reg, $269.50 b . .
Other sets . ., $79.50 to $299.50 : .
4 o

] d Bonded Di :
“Pop* Keilson salls only quaranteed  bonded  dig- -
monds—each guaranteed for brilliance, - fust
_-Every . digmond set ccqreies . th
guargntee-~you have 'bought the best
when you buy from “Pop” Keilson,

" would Iih‘n diomond set for §....,

1 #91¢¢ 50 poy §... ouch poy L

g Nome

Servicé
Serial Ne.

'

1130 BROADWAY at 12th
Ozkland 7, Calit 7€ 6.2400
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USAF officials said.

10,625- figure.

hit well above the 5000-mark,

bout 5050 E.8s and E-9¢ next April,

In Top-4
By Bruce Callander

~ WASIHINGTON — Airmen nealmg retirement can enter the race for
supergrade promotion this year and make the retirement decision after
rthe\ see whether they were picked for the hike. AF still expects to make
At the same time, however,
uarters has ruled that men eligible for' promotions to MSgt in the Decem-
1 cycle will have to withdraw from the race before selection if they do
want to risk the added two years. New instructions.on both the TSgt-

Bv Bob Hm owrtz

VASHINGTON — Mhtary offlcers m
am angd- elsewhere i

empt the first $500 a
’ ay from’ federal income
DI
proval ‘came . just  as Congress was about to
'n,; and - then -only- after: Sen. ‘George: Smath-
., Fla.)- took ‘the-initiative to bring the meas:
rllp for -a :vote. Most- of the senators still in
‘chamber : didn’t even’ know. what: the .bill  con-
edof, but when Smathers. explained it\ they
t-along. At presstime the measure awaited the

ident’s signature.

liers’ tax exclusion ‘ from the present $200 a
“te $500:a month."If .an-officer is. paying the

filmum  tax-rate of 14 ‘percent, . this  will mean"

Binimum -saving: of '$42°2 month. Since the. bill|:

oactive to the first-of the 'year, saves more
‘on income alread, ed.

fficers, “and’, . those: with 'addi:

‘favoid-the two-year ban have had to
declare .their intent 1o retire and|.
‘make. themselveg ineligible - for| .
ptomotxon This . year; AF says the | '
| tule . will not apply. in- the -super-{: "

e effect of the bill is to ncrease combat zone |

Hikes

Ilead-

MSgt. cycle anc. the April 1 round

for the supergrades ‘were . passed | .

to the field in separate messages
last week. They included the com-
mand quotas for tech and master
which appear at the end of this
story, .

Main change ln the supergrade
instructions is the one for retire-
ment-eligibles, Airmen are barred
fror retirement for two years af-
ter a promotlon to MSgt and hlgh-
er grades. © -

“ Until. now, men who wanted ‘to

grade cycle "An alrman vall not be’
(See SUPER, Page 18)

jor

1-4— Approxlmal'ely 16,000 prlmary zone: copl'ams were
re for about 10,625 quota spaces as the big” temporary ma;ors
oard at’ ‘presstime went into its, second week, Another 1300 officers..were in.
the final running for secondary zone promohon, Hq.

K The 10,625 quota flgure, based on 85 percent of . -
the ‘estimated 12,500 ‘officers eligible in the prlmary'

zone for the first time, is to include whatever sec=,

‘{ondary zone hikes are made,
select up to five percent of the total quota, or 531 of the

The rules allow the board to

Thus, the final primary zone allocation could dr op almost
to 10,000. In’ any. event, primary zone passovers figure ‘to

.The passover will be <pread
among - three groups: (1)
flrst-tlme eligibles;-(2) those
who “suffered then- first. de-
ferment last - year; rand (3)
captains ‘deferred more than
once. who have. been ' “con-
tinued’” on active duty.

..Officials here said the to-
major board is set up to last
three weeks, due to the huge
number of records that must
be examined. The recent pro-
motion relief legislation open-

of younger officers who other-
wise would-not be in conten-
tion.

Eligible * medical, * -dental,
chaplain and vetermarlan of—
flcexs have a slight advan-

“(Sce 16,000, Page 18)

Insice
RETIREE PAY — 3.79%

raise official  starting
. Dec. 1 ........ P. 3

AFROTC CADETS—Good
-.men squgexed out - as
. competifion' : shumens_

tget ).

For U S Use

Canadmn Pay Plan Eyed;

By Bob Schwextz

~ WASHINGTON — U.S. servicemen should take a. careful look at the
ew Canadian “equal-pay-for-equal—wor " ‘military -pay system, because
there are indications their..own pay system is headed the same way.
h Cnnadian officials “ here’ ‘say. they have had ‘con- = PRI o
‘ferences--with'-the: - Military- Compensation -Review
now:’ bemg.conducted at. the -Pentagon under ‘the
'-.‘leadership of Rear-Adm. Lester E. Hubbell,.

glamour rreatmenr
P

~.RETIRED LIST. — 2100
-+~ 'more 'go‘on rolls:P." 20
. BOND DRIVES"
- ‘maker. vows to' end co- 4,
Tercion L.l o P2
RANGER TRAINING — 1
~'Air policemen: urged to ]
apply. .. ;... . P 3

SECTIONS Worldwlde News, “Amer,
. eekend, “Area Nﬂu

| The Canadians recently wiped ‘out: the: du’ferencer

igon, Da l\ang and. Qui Nhon.

Last menth, ground v broadcasting beg'an .from :

Reception from the-ground staticns: is 'eported
Kexcellent and that may be the reason for the big-buy-
spree for television sets, The high input of. ’Iﬁl sets
kes Vieinam a TV repairmans parndlse, ‘the ex
nge sysiem provides no repair service.. I

in pay between married and single
men. The result has been a large
pay boost for single men 'and a
not insignificant one for the mar-
ried men. The average increase
over iwo years was 14 percent but
it ranged much higher for the
single men, although exact figures
were not available here.

U.S. pay group officials hinted
long ago they were eyeing some-
thing along the lines the Canadians
have followed.

Specifically, quarters pay, sub-
sistence, - and the Canadian mar-
riage allowance were ended. Now
the active  duty " forces there get|

‘EQUAL, Page 18)

WASHINGTON——Congress in its rush to adjournment late hst'

week, approved several important bills for service people,:but“a long
list of other measures, some long on the burner, were rejected. Major
bills to win approval include ones to (1) nd urvrcemen hoxne owners

hurt by base closmgs (2) mcrease d

tion for deceased servicemen's parents and chlldxen. and (3) give offi-
cers in'combat zones a hig tax break. Details of the tax bill are reported

in a separate story on page 1. Killed,
act, were bills to: .-

-® Permit men in Vietnam to accumulate more th
“although a°bill to give 30 days’ lelve to, Vietnam

to extend for six months was

, 0 Create by statute, a Pe»tagon post for:the .lop. anhsted man ln
L (Su MILITARY, Pa(e 18) oo

because the full Congress did not

; so/days leave,

ed consideration to thousands

ho olunteer- ’

B




. ® Qutpatient care in - civilian
acilities on the same basis that

hospital care is now provided.

@ Health insurance for retirees
nd their families. . ' :
® Medicare coverage for long:

erm care for. mentally handi-

Mg e IR TR

~ Report.
On MATS

o BN ' By Boh Schvféi'tz. .
S WASHINGTON — Decisions are
“few weeks which could lead to the following major improve-
“‘ments in the medicare program for military families:

Edition’

cbming within the next

;next year may

" B The outpatient care,

B study with an eye to sponsorship

capped children of active duty mili-
tary personnel. .

All of these things are belag pro-
posed in the Pentagon, but have
not yet had top-level Administra-
tion approval, - The biggest hurdle
be the increased
costs of the Vietnam war. All of
the programs mentioned above are
expensive, and budget planners
may. decide to delay them.

On the other hand, there are
strong pressures for the measures.
which would
be a major: breakthrough for mili-
tary families, is being pushed by
vice President Hubert Humphrey.
He has assurances from Deputy Sec-
retary of Defense Cyrus Vance that
medical coverage would get a re-

of outpatient care.
Humphrey has -also written to
the chairmen of the Armed Serv-

(See MEDICARE, Page 39)

ncreased to 16,360
Juding .an. apparen

T short:tour .TDY, rota
;bglil. T ’
B At the Pentagon,
tary:
TRl

He " did:
estimates:

inits-Now Go PCS
In Vietnam Buildup

- By Ed Gates ‘

WASHINGTON — USAF troop strength in Vietnam
in mid-November and further boosts, in-
t switch to substantial numbers of unit

‘moves, - are - under . way,.-For
“first time, Air Force has dis-
osed the PCS assignment of TAC
ghter units to -Vietnam for a. full
yeac’s - -hitch. . The long-standing
practice heretofore assigned. most
tional

Defense.Secre-
Robert ‘McNamara:aanounced
further buildup of men and weap-
in Vietnam, .involving. all serv-
release” figures,
1t for at least a

g

June .over and above the nearly
200,000 U.S. servicemen there now.
The latter figure includes U.s.
naval forces off-shore. .
_McNamara confirmed earlier- re:
ports that he will close down more
bases. ‘The closings, which aim to
save a half-billion” dollars a year,
will . help finance .-the mounting
costs of the war. An announcement
of -the -bases-to be axed is due
momentarily. . R :

.- AF: spokesmen: here .would -not

'ASHINGTON—First-term - air-

men-who collect the big new va
able: reenlistment  bonus in eri
'eal- skilis: and- later change-

e re-up money.

]

for the bonus at presstime. -

3

(See YARIABLE, Page 39).

ields
Eparently not “have “to pay

is one of the new guide-
4 hammered out by the Defense
Department -and the services- as|

January 1 starting date for‘the
Rilinew:bonus. nears. Officials are still

"hoping to put the bonus plan in
motion by the first of the year,
Ebut- concede " it - will- be -a- tight
squeeze since’ Defense had -not yet
approved the specific service plans

*While the skills list, operating
plans and. other details of the pro-

comment -directly zon” reports. that
the number..of

but they acknowledged that - “the
operation is increasing rapidly.” .

“ Assigning tactical air units PCS
is apparently under way in earnest.
It is seen as an: important way of
getting

tion.

process again.
An ‘example -

Ftr. Sq., from-

Nang AB only-last summer,.
has. just returned to Vietnam

: Meantime, the

Fla., flying F-4Cs,

50,000-man -augmentation by ‘next|’

U'S. aircraft in.Viet.
nam will be doubled by next March, |.

more mileage from the al:
ready ‘thinly-spread TAC oggaxx_i_za-

~Various units have pulled a rota-
tional tour in Vietnam, been sent
back to the States, then pulled an-
other short tour, and ;epe;tqd.thg

is the 510th -Tac.
England AFB, La.
This ¥-100 outfit was TDY to -Da
but it
and
will ‘stay put-for a full yesr, the
Air Force announced. (It was also
assigned earlier to Clark AB, P.lL)
“first ‘element” of
the 558th TFS from. MacDill AFB,
‘has: just arrived |

By Bruce Callander

WASHINGTON — Nearly
30,000 airmen “qualified and
recommended” for promotion
to the supergrades will be con-
sidered for these grades by a
single central board early next
year. Air Force has announced
there will be mno command-level
nominations or prescreening
boards. for the E-8 and E9 hikes
this round.

In what is probably the biggest
central board -effort AF has ever
attempted, the USAF Military Per-
sonnet Center, Randolph AYB,
Tex., will run the E-8 board for
two weeks heginning February 18
and the E-9 board for one week
beginning March 7. -
Commands will supply the rec.

(See CENTRAL, Page 39)

" The Winner

MAKING a face at the op-

posing catcher apparently

made young . Harry Feikert

‘happy;- catching his son's

“expression . surely ~ made

"TSgt Harry Feikert happy.

He won-a $2500 third prize .
in @ national photo . con-

test with this oicture. He's

at Osan AB, Korea.

Civil Service, Military

duce the time federal civilian- worl

.. WASHINGTON—Who works- longer to earn retirement—a elvil servant -or
swer: they both serve approximately the same - number, ‘of’ years.: Amid . Congression
kers must .workin ‘order to - retire and rumors

Pre-Retirernent Time About

By Bob 'Hdrm;(i& .

retivements-may be curtailed, the
following fact stands out: - .~

- .Military people, on the average,
serve a little more than 21 years
on full-time duty before they start
collecting retirement checks. So.do
civil. servants. ’

An jmportant reason for the rel-
ative short. work. span. of- CS re:
tirees "is -the . fact -that ‘servicemen
can  count’ their military servicge
when determining time required
to ‘qualify for CS retirement—and
more than half of all civil servants
have -had some military service.

The latest available figures show
the military. -retirement situation
as- of mid-1964. Personnel experts’
say the figures are still valid..Com-
parable statistics for CS retirees by

© (See UN_ITSi Page 39) -

land large, show that “traditional”

2600 Added 1o AF Refired Rolls, P. 4

30-year CS careers- are not. very
common. Less :than' one-third - of:
the. 482,131 people -collecting 'civil
service ~retired pay -in- mid-1964
actually served: a-'full “30 .years.
Only. about half served .as much as |}
20" years. . [ DR

*_The figures thus show that while
a~30-year civil service “career” is
considered normal- and.traditional
most-civil servants. start collecting
their.-annuities- long. before™ they|

do "mil

‘out”their. full 20 years? .l
“'The answer is a clear-yes. Even
{ when :early. retirements -for' dis-

ability ‘reasons’ are ‘counted - the
average military-“man-more, -than.
;erves-"his “traditional 20 ‘years:

0

¥

Captains Face $15,000 Decision, P. 12, 13

[

re- collectifig his retired -pay. "

rid-Wide, News,

kend, Ared’ News,..

Amen
Awte-




e for the military,

plitute outpatient care in civi
facili

1 science has progresse

Wiyt since- -the - medicare - pro-
n-nearly a decade ago,
.of the ailments which
ple. to be hospitalized
:0ow be treated on an out.

b basis, .
Pdenying military familie:
noutpatient care, it foree:
em.to spend money for treatmen

by, the. government.

: ?ﬂhe'rmorg, the proponents say,

outpatient: facilities in most
litary hospitals are so crowded
patients can’t get the kind
E-Aveatmeni they need without

o Jong " waits.
#Iﬁ Wpbrey’s interest in - outpa.

ilies in this kind  of  fix,
fice-Piesident carried the ball
& ; ha

ervices’ surgeon generals
in.their .annual medicare
the: lack of. outpatient
Tt monlf."

'ROPOSAL. for~care . for
airly far-along, too,

“i0f approaches are_being
“Qneis to put retirees
families under some. sort’
th insurance.program
Cross) “in ‘which they

mitiee asking for outpa.

ning behind the drive to.

rmerly could have been paid

e for retirees was aroused
or in his home state of|
ola’ who was treating 'an.
wife. with eight - children

p

d

if Defense fumbles it.

situation, =~

officials said,

ting care for

their handi

then be able to use civilian medical
facilities just as civilian health in-
surance policy holders do.

There are a number of variants
1 todtl}is xlzrgposal beihng con:iderle)d
i i ike fand. final decisions have'yet to be
oo Soes something like made. Some of the aliernatives
would make care available to 30.
year men at a lower cost than to
20-year men, for example, and to
mandatory retirees at’ lower cost
than voluntary retirces.

The plan finally submitied to
Congress may get a warm recep-
tion from the House Armed Serv-
t | ices Committee, at least, because
" Committee Chairman L. Mendel
Rivers has been asking Defense
to come up with a program scon.
Tke Pentagon knows from its pay
bill experience that Rivers is
quite ready to take up the ball

Military hospital space for re-
tirees and their families is becom.
ing acute at bases in California and
Florida, and threatens to become
tight elsewhere (see last - week's
Air Force Times). The Pentagon’s
hushand 'is in Vietnam. The | plan apparently would alleviate the
oy’ treating her without, o

wrote: to. the Vice-Presi- e s
esting - that something

L THE PROPOSAL to bring re-
@i be done.to take care of mil-

tarded child care under medicare
is the result of efforts by the Na. . -
tional Association ' for' Retarded N ) B - ]
’| Children, the Air Force& ;he De- C . ‘ . e’ st
‘partment of Defense and Rep. F. t I B d S I t d t ‘ d ‘

Edward -Hebert. The latter recent. . - .

ly-introduced a bill to provide care | en ra Oar - a . e o on Sl e r

for retarded children in “military

‘| families. Hebert’s bill . sparked in-
creased interest in the Pentagon,

Last year, the. National Associa:
tion for Retarded Children found
that service families generally have
a tougher time than civilians get-

This makes public institution

help difficult to obtain in some

states. NARC recommended th
-the medicare law

handicapped - children,

tarded children of servicemen

Force recently put its handi.
capped children total at 21,000.
The Hebert bill would provid

The main point of the. AF bill wa
vided for by the states under Socia
ment,

Medical Care Act.

Ly in establishing legal residence.

be changed so
that care could be extended to the|.

Defense, after- studying the
problent, found that the NARC
report was correct and that some.
thing, indeed, had to be done.
The President’s Panel on Mental
Retardation estimated that, in all,
there are 75,000 mentally re.

whe require special facilties. Air

resident care for mentally retarded
children of members of the armed
forces. The Air Force suggested
some improvements which were
agreed upon by the other services.

that the children should be pro-

Security Act programs now in ef.
fect and that the states would be
reimbursed by the Defense Depart.

It is understood that the Defense
proposal, would bring the whole
program. under the .Dependent’s

al

at

e

b

S

f ‘ Tops v.in

Group commander."

Reéri;ifing

TURNING IN the best production record for Fiscal 1965.in the
3506th 'USAF Recruiting Gp., ‘Det.-609:in Los” Angeles;" Calif., -
wins a Group. trophy. Accepting ‘on behalf ‘of -his’ )
- recruiters -is Lt. Col. James Hurn, right. "Doing
the presentation ot Mather AFB, Calif.,, is Col.-Martin A. Foster,

early 75
the -honors at"

'V(Colyt_ipued from Page 1)
ords ofall qualified and recom.
1 ded s and senior mas-

ters. This will include virtually all

-small. premium and

non,“AF Surgeon Gen.
sxpressed confidence Air

o Set by DOD and Services

etnam by:air has

. quadruple

said - battlefield
been -airlifted to
e Philippines. “in
five hours” after
ting, Brig. Gen.
¥, Deputy Surgeon
y, declared that’

Is in adequate sup-
"and steps have

-0’ insure a continuous | both

. Brown, Navy
told the meeting

¢ last two months |-

to stir u

and a 400-bed hospi

'children because they have dﬁﬁzul-

) - 'Ves A Ssurance recommended for. . promotion by
et Casualty. Air Evac
Maj. G ‘ :arihe basé at Da Ning, Vietn,a.m. supervisory exam is required, but
Admiral. Brown said the Repose [AF will stretch a point to give

tal now under

construction at Da Nang will pro- | this' month a ‘crack at the stripes.
vide- & tremendous increase of “in-

country” ‘medical capability.

who meet- the basic eriteria (time
in grade, total service, skill' level,
etc.) in AFR 39-29 except those not

their immediate s. -Gen-

Al Eligibles for E-8, E-9 Hikes

test scores are’ known (probably in

mid-Deéember). If

the race,

erally, recommendation js withheld
only when the airman has slipped
below- standards. . :

‘A passing “score on the USAF

airmen who are just taking the test

Commands will report them as

quarters.

“conditionally eligible” until their

oned hos-| or the other.

from
out o

cher Spedk#
dison Banquet |2
D, Wis. — Lt. Gen. | 4

t the 1065 Air Pow-

‘spousored by the AVia- | men .making’ theiy
o1 I ment  and .\
Chamber of Com-| usuaj reenli!itinen{ Bonus pl

Affair-Committes jof

8
shif

tron

ift,
Of ‘major significance is
ntly

L]
THE BONUS.

it can. amount
Amoyn

e
is paid only to
first’ reenlist-

|Variable _‘Bdnus.?‘?Gliidelrine‘sﬂ

,'.(Conth.:ue_gl‘ frorh Page: 1)

gram still require final okay, these
-geperal principles were Jaid down
la; & -recent Defense-service meet-

8: . '
-~ 1..The new ‘program won’t push |-
any skills off the pro pay list. This
could ‘change in later years, but
for now the services are unwilling
i -the morale problems
such a shift would generate; R
2. Some skills will qualify for
pro pay and the variable re-
enlistment bonus;
3. Some skills will continue to|;
get neither and some will

get one

4.1t is unlikely that there will
- &y recoupment of the bonus i

men - who are later shifted
f the skill for which the
bonus was paid, but there will be
g inducements for men not to

the one

retaining all the skills pres-
. On Pro pay — or at least not
b‘e;lecmg them to substitute the

to, the|

us four

-~ This is an expensive benefit,
and  for a long time it “was ©
* thought Defense might substi-
itute the bonus for some of the -
skills now on pro pay. This
. would work a_hardship on men
drawing pro pay in those skills
now on pro pay. This would work
. 2 hardship on men drawing pro
. pay ‘inthose skills — men who
bave - already made their first
reenlistment. If the ‘skill . were
removed, they would lose the ex-
tra cash they have been getting. -

Sentiment among' those work
ing on the program appears.to be

still be broken out, by skill {nine:
level | AFSCs). This means that,
while all of the qualified and rec-
ommended airmen will be in the
running, they- will . be competing
only 'with- other: airmen’ in the
same skills. There are well over
1100 nine-level., skills: with. widely
different size populations and quo-
tas, Promotions. will “be " effective
April-1, %0 e ;

the commander’s: recommendation,
candidates - for-:t
must meet skill level requiremenis

eligibles., .
: . L L]

each: on each'~of - the “selection
boards, The members must be field
grade officers and the board: may

under: thé prometion reg.. AF does,
not” disclose - the “names: -of -board
meinbers, B

Quotas, yet-to be announcéd‘, will

Besides a: péssiﬁg test récoi-le, ‘and

e-. supergrades

they pass, the|pergrades will favor the :syst:
conditian will be removed. It they | promoting ‘all “airmen. from ;
fail, they will be withdrawn ﬂ:om

- Under .these. ground - rules, " AF [nomination quo
estimates ‘that ‘more -than: 20,000 ;
MSgts ‘will . be: considered” for pro-|- ‘being ¢
tion to senior master and’ about boards “at- levels wh
9000 senior masters’ will compete | not known. personally
for: chief. In 'past years, the Head-|grade -hikes - have: be
.. d:has picked airmen command: or. USAF levels:
in’ only " the: gkills which ' draw | tim, e ;
smaller quotas... Even " then, it] -:On the other, hand, .
looked at only one or two nominees all candidates will g to. eadquar-
from each command in each’ skill,

AF PLANS cail. for - about [16] .
panels- of at least- three '‘members |,

use technical:advisors if it chooses,

‘Whether the ,qi!}xafddt; or- Su

issuing ;'.cpmm:‘ds * promotion§iand

Ao-

“they.

made at

act that

¢
ters may disturb some; In the

command-level  boards. having se: even where A¥:retained' the ‘quota *
lected the candidates from their in a ‘skill, ‘commands’ nominated

eligibles. -

in the, war' zone, also
year, -according “to . offici
from the AF. W
Assigning operational units now
stationed.in Europe to Vietnam has™
been - rumored . as another: stép “to
support’ the - personnel _and 1 five.
 power-‘build-up -in- Southeast: ‘Asia. -
AF: had' no.comment :whe :
Bt s liably reps

ut it was reliably reported
where “that in addition: o
the :number _of -tactical
Vietnam,'*there- woul

against such an approach, although
as the bonus program - shakes
down over 'the years it is possible
t will edge out some “pPro - pay
skills, L S
There appears to be the usual
air of “cost consciousness”: in the
deliberations, and - the. services

cisions which will be. governed on
the basis of the amount of money
the Defense Department will allow
them for some of these incentive
programs. - These dollar ceiling
pressures could limit any further
expansion of ‘the pro. pay system
and will undoubtedly . hold .down

q

(seven for *E-8" and’ nine for. E9),
time . in" "grad

minimums’ (10 ye
11+for E-9) and -enlisted *service
requirements (ei
for E-9). g

-{ power fo-waive:the test rule" for
ey ave Lo make some hard de: promotion -to .E-8. where men. .are
in combat zones, R

least' two-years before: they may’
retire.' Alrmen-who do nof want
fo take on;the: commitment even
if _promoted,

24 months’, for
-.federal- service
ears for E-8 .and

ight for E-8 and 10

AF" recently” gave : commands

After promotianto either E-8
or  E.9, ;

, alrmen:’must. serve -at

fortheir services in a_“non
g capacity.” Presumal
8 it <before "

be p

thie” niimber of varisble' bonuses | felved “out -of*
to aid, the promotion round begins,

pull :them. ‘J fly,

incréase: in - helicop e .
troops and Marine: Corps: Forces. .
-McNamara, 'said-’the ~expansion
could be accomplished without’ in-
voluntary extensions of. iﬁﬂve;du;y-
tours and, without i call-up® of Re- "
serye forces. Numerous AFReserve ’
forces units, however, “are“¢ontin: .
uing:on accelerated: training sched
ules designed. to: make- them.icom- -
bat ready by-the.end of this: year,
Air ‘Force ‘recently (last-week's
AFTimes) .announced%'gint i
members- who complete 100 “com-

bat” missions- “within--North Viet#'izr-
nam’’. will' be."allowed - Totate, .
provided. there is no. fur! need’

bly;

o apeclty the “stay. dor.

.3ome
of the TAC flisre

em of,

quarters over the-past/practicetof =

ost super- ;" ©

ission -
;rthis

ity

b
::!é




"AIR FORCE TIMES,

ng

transport (SST) studles
ell as weapons 1esea1ch
} year.

onautics and Space Administra-
have announced a new- agree-
Bment under which ' the . 2000-mile”
fper-hour bomber will -be- flown by
both: NASA and AF:pilots to obtain

““on Aerodynnmics. structures‘

ASA says the- joint prngram

jitigo lf'.er more fundamental in-|'- .
tion . than" the * design. cco-.| -

phase of the North American.
built bomber. More -recently,
NASA installed $2 million worth
scientlfic instruments, record-
ing equipment and other gear
" in the two XB-70s now flying to
get more information on flight
. characteristics of the big ship.
The XB-70 was picked for the
'studies in the national supersonic
‘transport program because it is
the only existing plane with the

=

For the earlier days nf the
XB-70," see ‘Mission With Le-
May’ beginning on page 1.

: size, weight and speed of the
projected next generation -trans-
port. It will be used for research
that is impossible to get in ground
facilities.

The big plane has been the cen-
ter of controversy for about the
Iast 10 years. Originally designed
to be the successor bomber to the
B.52, the project was the subject|
of a three-way tug-of-war among
Air Force leaders, the Defense De-
partment and the Congress.

Funds were voted for the proj-
ect a number of times but only a
portion has been spent. Over sev-
eral years, AF and Defense de-
hated the need for any advanced
bomber. After long delay, even the
champions of the B-70 conceded
the design had been outdated.

L] » *

THE CURRENT program has
fproduced only two research, air-

feraftiand all thought of a produc- e

[ton version -has been abandoned.

iThe Air Force is still pressing for

ianother advanced manned strategic

fireraft’ (AMSA), has the engines|-

pment, and - believes .a: flying

; .Defen.u Depnrtment already

ordered a beefed-up version of
F111 (the B-111) as an ad-
d bomber but it is not ex-
neted to have . the range or pay-
d ‘capability AF has sought in
“BOW Weapon. )
j§:Moanwhile, the xn-':o k k-
. fag- regular

Alr Force if it gets its pre-
ferred bomber.
The new AF-NASA agreement
lv find the controversial plane
the middle of another aircraft

The Air Force and the, National Fthem 'were additions: and _changes

.to'.a ‘number of . superintendent

ersion. of the slnp ean 'be built

WASHINGTON — Airmen
in the- race for supergrade

strxpes ~will compete in the
h

130, . Air: Force “says;, rather
.thnn thoge. they may, have picked

up *in December.:
Thc .order; passed” ‘to. commands
by recent message, refers to a num-
7| ber-of career. field -changes which
took: effect in December. Among

AFSCs. Many [of the NCOs com-

peting for .thesupergrade promo-

tions .will- have. converted their
AFSCs before the board meets.
~Air *Force has:set:up.its super-

however. It wants commands to
supply rosters, selection folders
and other records showing the

AFSCs -the airmen held as of the
November 30 cut-off date for the.
promotion cycle. Personnel rec

ords (AF Forms 7) may: show" thev

new converted AFSCs.

Men recommended in two AFSCs
must have held both as of Novem-
ber 30, the‘message said.

L] L]

THE SUPERGRADE sclections
will be made by a central board
at the USAF Military Personnel
Center, Randolph AFB, Tex,, be-

ginning February 18. Quotas for |

E-8 and E9 to be issued January
10.

There will be fewer promeo- -
tions than there would have

. been “if Defense hulxapproved

the: Alr Force’s bid-for a major .
increase in’ superg:-nde strength.,
AF wanted to push the strength -
close to the legal one and -two
percent limits (for E-9 and E8,
‘respectively). It is. understood

Hlkes\ Based on Old AFSCS

the tfotals will be closer to the

. present percentages,

The central selections, the first
A.u' Force has attempted ‘for the:
supergrades, will occupy the board
with E-8s for two weeks and with
E-9s for another week after .that.
The 'process will be completed by
enrly March, with’ pnomot.lons tak-
mg -effect April 1.

Orlando Aero .Club' Na

ORLANDO AFB, Fla, — Aero|
Club ' officials here announced.re:
cently ‘a new slate of oﬂlcers for
1966 ‘

Tliey are SSgt Paul W Stlerwalt
presndent A1C Arthur Glenn, vice

mes New Offlcers' 2

president; A1C Donald Ford sec
retary-treasurer; Jefferson Mont-
gomery, : operations ~officer; " SSgt
William L. Cook,: maintenance of-

feer; -and: Ssgt Arline J.'Mosher,
custodian, " "

grade quotas usmg the old ‘AFSCs,

Ty

[

e - you see at the Autq Show and,never see agaln? Well;
Cw 7l then, do some’(hmg about'it, See the one you can. buy,
’ right now, today, at your Dodge dealer's. It's Charger, a:
full-sized, fastback action car that's all primed up and:
ready to go. With V8 power. Bucket seats, fore and aft.-
Full- length console. Dnsappnrlng headllghts that dis- -

JOIN THE DODGE REi

Dodge Charger s mv-smﬁ%mngns;lﬁ;mn_

buckets-down and watch the. cargo space. go.u
Charger—breathtakmg new leader of the Dodg
lion."Until you've seen it,-you haven't seen everythlng
-from Dodge for '66: Charger, a brawny, powerful dream
. carthatmade nt—all the way to your Dodge degler' g
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- ynanent. route-lsvprobably - the most important thing-in  their. lives
' e pro 6.

program. -

" 9083; 100 died. . Air- Force in this category

War Slowing HHGoods Shipments

WASHINGTON — There has been a general slow-down
in the shipment of household goods and unaccompanied bag-
gage, officialg report, because the war in Vietwam has caused
Jarge-seale diversions of air and sea carriers. .

As ships and planes are transferred to Southeast Asia runs, -
wilitary families are experiencing long delays in getting their
goods shipments from and to Europe and from other places in the
world, Intrastate shipments are not affected.

Single military travelers are feeling the pinch too, officials say,
pecause their unaccompanied baggage (the amount they ship above
ihe few pounds allowed on their ticKels) is heing held up for the
same Teasons.

Regular 0-4 List Okayed

WASHINGTON—The -permanent-Regular majors selection list has
been approved and will be available for publication in next week’s
Air Force Times, officials said at presstime. More than 2500 names
are understood to be on the list. Most of the officers are already
serving- as major, but some in the zone are captains who have been
iwice i deferred for" temporary major. Thus, ‘making. it via the “per-

the mo notions areveffective -in calendar 196
: e . : :

Court Bars Extra Auto Taxes ...
. WASHINGTON. The. U.S. Supréme Court has ruled: that" state
can’t pile extra auto“fees on servicemen who already have paid license-
tag and registration charges. The exira fees can't be a requirement
levied before servicemen are issited tags, the court held. . R
_ The cases Invelve Air Force men who challenged tax laws in
Cslifornia and Misslssippi and, in effect, the decision upholds the
1940 Soldier'l and " Sailor’s _Rgllef - Act. . ‘
The’ decisions, which affect all servi were d at
presstime. They will be “explained in more detail in next week's Air
Foree Times, . ;.- o7 oF R = ) e

AFIT Board to Meet February 7 .
WASHINGTON. —Anothér AFIT selection board will meet Feb-

rusry 7 to fill remaining vacancies for Fiscal 1966 entry and. to pick
the first group for. Fiscal 1967 entry into the .special officer- study

e

The board .will: meet. at- the Military: Personnel - Center, Ral
delph AFB, Tex -1t will: consider "the: records of about. 1600 ap-.-
' plicants, AF. sald. The r ining FY-66 v jes are in engineer-
ing and other technical programs, and- officers. chosen are slated
{0 enter school mext June.’
Additional .boards-eloosing officers for FY-67 entry are slated to
meet May 9, in late sunmer, and in_the late fall:’ . "

Five-Year Viet Toll for AF: 125

WASHINGTON—Total 'U.S. deaths from hostile action in Vietnam
fromi January 1961 to-Jan, 10, 1966, total 1682, the Defense Depart:
ment has nnnounced.‘ The Air Force figure is 125, : R

. In addition 475 U.S. servicemen, fncluding 82 USAF, have
died from casualties not the result of hostile action. The Defense
report listed 81 AFmen as “missing” and 11 as “detained.” .

US. ‘men_ wounded by enemy action since January 1961 total

has had 369 nonfatal

vﬂvoul/lded .and ‘six- deaths from ‘wounds.

‘ e * .
Less Duty on Viet Gifts Sought
- WASHINGTON—American servicemen in combat zones would be
able to send home gifts worth up to $100, without paying any. duty,
under & bill submitted by Sen, Frank Carlson (R, Kan.).

Present law limits duty-free gifts to $10. - .

Carlson sald the low $10 Hmit came to his -attention this
Christmas when the families of 1st Infantry Div, men received
Christmas presents from Vietnam and had to go to Jocal post of-
fices in Kansas to pay.duty on their own gifls.

He cited the case of one Army wife in Kansas who received 2
gift of two. swealers from her husband, in Vietnam, She had-to. pay
$8 duty on_the sweaters, which were valued . at: $19. - Carlson: pointed
cut. that: it the soldier,had:: mailed  the sweaters:in two; separate Jboxes
‘on two-différent-days) his:wife Would have had to pay“no duty-to-the

s 2767, -would; bé" limited to.“men

-government.: Carlson’s; proposal
gerving in:coniba ! :

1] By ¥ l"' T e g
Hikes ‘Good' for NCOs in Info Jobs -
" - WASHINGTON—-NCOs ‘in-the information field are “far better
off" than average airmen: promotion-wise, according to SAF-OI, their
‘Washington “home”ofﬁce." R .

SAF-OI (Secretary of the Air Force, Office of Information) says
the December cycle allowed promotion of half the. assigned SSgts in. the
721 skills and 41 percent of the assigned TSgts. This, says SAF-0], is
a better “promotion opportunity” for both grades than airmen 'in
Tnest of the other 150 career ladders face. A total of 138 ladders had

- Stories of Interest
To the Retireds

:Club Workers RUERY Ao 1

*{LeMay Mission .......P. 4

Retired List ...... o..Pe 9
Vintoge Years .........M-8
‘Care Programs ....... P.12
WO, Hike Board . ...... P. 16
Retired Deaths ........ M-8

Hike Chances
To Supergrade
About One in 8

WASHINGTON — About
one out of every eight NCOs
in the race for supergrade

+| promotions will win the addi-

tional stripe April 1, Air
Force estimates. B :
The overall promotion ratio Is
based on AF’s forecast that about
26,500 airmen will be -eligible for
the 3247 E-8 and E-B hikes. The
actual odds will narrow sharply
later this' month when Air Force
‘divides the quotas by career fields.
Still uncertain is whether AF will
‘bar - promotions in some of the
overstrength fields or allow at
-jeat token promotions in all.
Meanwhile, AF has supplied very
general figures based on the total
bers. to b idered if all

e
‘| eligibles come before the board.

There are about 8000 SMSgts in
the riunning for 734 promotions to
chief master sergeant. .

There are about 18,500 MSgts
at lIeast technically eligible for
the- 2513 promotions to SMSgt.
This means-.almost one ‘out:of
every séveil candidates can make
it, on the average. .

Through the April 1 cycle, AF
has distributed quotas for 142,656
promotions to grades A2C through
CMSgt so far in Fiscal 1966. By
comparison, it made only 131,938
hikes to the same grades during
the same period in FY-85.

L IR *

.THE NEW E-9 quota is 100
stripes smaller than that for FY-
85 but an increase of 249 E-8s
more than offsets the drop. The
situation report for other grades
shows these actions so far this

year: .

MSgts—the 8348 stripes given
out so far amount to about 1000
fewer promotions than .last’ year.
There is one cycle yet to go.

TSgts—the 10,955 tech promo-
tions are also down (about 745)
from last year but the second- half
is still to come.

$Sgt and below —— The FY-86
totals have already topped last
year’s allocation. In two cycles, AF
has given out 17,688 SSgt hikes
(3588 more than last year) 45,470
A1C stripes (1980 more than in
FY-65) and 58,948 A2C hikes (up
6798 over Jast year).

Centurian With Wings

USS FORRESTAL — Air Force
Capt. C. W.. Wright made his 100th
landing on a naval aircraft carrier

ron 74, The event earned him the
symbolic name of Centurian.

{many retired for disability as the

while serving ‘with Fighter Squad-

%
=

516th Troop Carrier Wg., Dyess
4

B - Top TAC Unit -
TAC COMMANDER Gen. Gabrie! P. Dislo"swa‘y presents the com

mand’s quarterly trophy for' an Outstanding Unit On-the-
Training Program to Col. William G. Duncan, commonder of th

The wing wos cited:

for outstanding c
of its OJT program.

[

AFB, Tex.

t and opplication
.

disability retirements in"zn effort

Defense Plans Investigation}
Of Disability Retirements

" WASHINGTON.Defense Department officials aré going to probe}

variance in the numbers of people retired for disability among

to find out why there is such

services. . .
Air, Force, the youngest and sec-
ond largest service, has nearly as

other services combined.

Officials said the study will aim
to find out how the services are
administering the rules, where the
differences exist and if there are
logical reasons for the differences.

1t it is found that each service
is interpreting the rules different-
ly without -good -cause, then appar-
ently some effort will be made to
insure more uniformity.

Air Force had 4338 disability
retirements in Fiscal 1965; the
Jargest service, Army, had oenly
2149, Navy.had 1865 and the
Marine Corps 585. (See last
week’s “Ajr Force Times).

The review and analysis of dis.
ability retirements and separations
procedures is under the direction
of Brig..Gen. William 'Berg, who
is ‘Deputy Assistant Secretary of
Defense for Manpower,

About 22 percent of the Alr
Force’s retirements in Fiscal 19685
were . for -disability, compared to
12 percent for Army and 12%
percent for Navy.- .

Because of the income tax ad-
vantage of disability retired pay,
there is a constant scramble among
many retirees to attain a high dis-
ability rating. Disability retired
pay is figured on the basis of years
of service or the percentage of dis-

tirely tax-exempt. In the former,
the part which is equal to the
amount a retiree would recgive if.

ability. In the latter case, it is en-|.

his retirement years were:
puted solely on the hasis of “dif
ability is tax exempt, and onl
balance is taxable.
The disability retirement ‘rules
were overhauled in 1949 and
remained basically the same sincé

Sudanese at Randolph

RANDOLPH AFB, Tex—F|
Sudanese aviation cadets hav :
gun flight training with-the 3512(h;
Pilot Training Sq. The. first fro
their. country to -train- with: {4}
3512th, the cadeis are learning’
fly T-28s and C47s. = %

# -
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Return
“GROUNDED"
30.months ago
by a cardiac
condition,
Arthur
Yarrington has
run all the way
<. back to flying
In" a
- - strenuous exer-
. cise. program,
t he - captain
as
much as 25
miles a day.
Now at Scott
AFB, I, the
fighter pifot
who made a
comeback has
volunteered for
combat dutv in
See
for
more about
the man .who
wouldnt stay -

Capt.
status.:

has - run

Vietnam.
page 5

.; grounded,
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Raise of

WASHINGTON—AImost immediately a
Congress to raise basic military pay:5.6.
legislative-machinery was greased for action. The President
exclusively by Air Force Times two weeks ago, would be effective_Octo

(l5§e: Chart, Page 3)

5,

fter the P[egideﬁt las
percent,-a bill was.

t \;'eek“as'ked .
troduced:ar CES
proposal,

.. WASHINGTON-—Nearl
supergrade stripes this ye:

men who “were consi
year, if the.Air Forceé

»A ayReturn .
ssue Revived
ASHiNGTON—,B;"hI;nc:;:;?\:Zer;;I U-neck tee shirt is

he news, as Defense has asked -Air Force if it wants
the Army in returning to the crew-neck shirt.

nside . . .
"BOUND — 1181
ICOs get August .
Ripping orders .. P, 4
FICER ‘GAINS'—19,000
jrcomers come aboard
19 P. 8

Cause some.

#r hike -

BMISS I LE MEET —
an, McConnell-
shine ... P.-16

ir Police use in, . .

.| sonnel - wear " U-necks—for . open-

N TS

-despite protests  from AFmen, AF

~erew-neck. .- Protests ' over- the - U-

-objected . to cxpoalng chest hair,

~ Air Force “is studying” the re:

quest, an AF uniform oflicial told
AFTimes. There was no indica-
tion when it. wiil reach a decision;

The. Army, following its annual
sergeanis major meeting late last
year, has decided to return to the
‘crew-neck. ‘Regardless of the AF
decision,. enough U-neck shirts are
-on hand to last until March 1968,
according to the Defense Supply
Agency. .

Pressure may mount on AF to
come 'off its “insistence that per-

collar . wear. — "because Delense
wants clothing items standardized
among the services.. DSA does the
buying for all the services.’
‘Neither ‘Navy --nor - the - Marine
Corps uses the U-neck. tee shirt. -
Last year (AFTimes, September
14) AF-indicated it would not back’
down on ‘the U-neckshirt issue,

laid on_the -U-neck because it felt
the shirt to be..neater:.than. the

neck claimed ‘it .stretohed . out, of

ly to do mueh for those barred by
large_overages in -their skills, be-
cause monthly hikes would also be
controlled by AFSC, .

The sharp differences between
promotion ratios in-different skills
were underscored as Headquarters
reported to commands .the number
of - airmen considered in each
AFSC, the number promoted and
the percentage of selections. The
full report by skills follows this
story, - o :

Most dramatic hike ratios were
those in six skills where AF pro-
moted all the candidates to E-8 and
six where it promoted all those
considered ‘for. E-9. This. 100 per-
cent selection ratio is tempered by

E-8, E-9 Hikes
Hang on S

By Bruce Callander :

y one out of every three NCOs shooting for
ar made it, but the hike ratio in_specific ‘skills
ranged all the way from zero to-100 percent. Some of the unpromoted air-
dered. may get another crack at the stripes before next
goes into its planned monthly hike schedule this
summer. This could mean ‘promotion for men who stood high on the AF
selection lists but not high enough to be covered by the quota. It is unlike-

ills

addition to the basic-payin-
‘creases for all, the measure
also.calls for:. .0t

-® A nine percent raise in "
Dependents . Assistance ~“Act -
(DAA) ‘rates for 270,000 lower-
ranking .EM."A married ' E4 with
less than _four. years  service, for
| example, would get a $7.50 month-
ly raise. here—from the present
$83.10 to $90.60. - .

® Providing. bachelor E4s
(with over four) ‘and above -a basic
.allowance for. quarters:while in:a
travel or leave status between.per- - -
manent duty stations. :This 1s not
paid now. v Lo "
. ® Providing- &ll ‘bachelor EM: s -
.dislocation - allowance when trans.
ferred to a permanent dety sta-

(See PAY, Page 3)

For Bachelors = . =~ -

Plans S

peeded

By Bob Schweitx :

" WASHINGTON—Defense

 (See HIKE, Page 10)

has ordered a speed-up in its

new program to allow bachelor E-7s and ‘up.to live off bage

and draw quarters allowance

4475, and- in' ‘the. bargain
group ‘officers into the competi-

RegAF Quota Up,
Two Groups Added

By Ed Gates =~ .
WASHINGTON — Air Force has increased the F /
regular -line officer appointment (augmentation) ‘ quota- to
has' braught five- and six-yealj .

Y 1967

if adequate guarters’are not.
available on. base, B :
Originally, Defense planned- to

.| start the program July 1 (Decem-

.ber 28 AF Times). Now, Assistant
Secretary of Defense [homas D.
Morris says. the order is to be ef-
fective “not later- than July:1: .
which means the services will start
right now to implement it.

The services have had thelr reg-
ulations ready for some time and,
with receipt of Defense's' .new -
speed-up order, will send.them to. .
the field. .. - R

(See IN-TOWN, Page 19

tion. - ; .

- Earlier, AF established a total
year's quota of 3600, which was
an increase from the previously
planned 3000. Heavier than expect-
ed attrition, increased field grade
ceilings 'recently - authorized by
law, and: an improved system for
computing’ long-range losses have
paced the way for the appointment
increases personnel officials at the
Pentagon: said. - .. Co
. "As usual, boards are.slated to

shape after a few washings. Others

" (See REGAF, Page 10)

- Washington Bound? '

_...For a'-l»n‘-oid ‘Tlook at duty

virons, to get the big and little picture, o learn 'of ‘t_'lne:' big-
city’s housing, traffic, customs and conyeniences see . .’

in_th ;‘Pefnl"agon cnd_‘lﬁ}'én-
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- “Honored
FIRST. WINNER of the Out-
standing Senior .NCO Award
for Security. Police is CMSgt
Charles E. McCreedy Jr., Chief
of . Presidentiol Aircraft Secu-
rity, 89th Military Airlift Wg.,
Andrews - AFB, ‘Md. Sergeant
McCreedy won over 13 com-
mond . finalists.

-sergeant’ at the Worldwide Se--
Angeles, Calif., this sprmg

. The ' trophy |
- aword will_be presented.to the"

curity Police: Conference in Los:

By Bob Horowitz

. WASHINGTON ~— The De-
fense "Department has sent
Congress. & bill loaded with
travel pay benefits for thou-
sands of servicemen and their
families.

Several of the benefits were ap-
proved by the House last year, but
they. died in the Senate. :

The new package would:

® Authorize the reimbursement

[ Kelly to Supewise
| New ‘Fuels Division -

KELLY AFB," Teéx; == The San
Antonio Ailr Mntenal Area’ here
has been given the responslbﬂity

of

the new Aviation Fuels Division.
9 .ex of the A

Fuels Division will mean -an an-.
nual - billion-dollar - business . for
SAMA operations.. A part of the
DoD- plans to establish ‘an inte--
grated programming and ﬂnlncm
management - system, the -‘opera:
tions: will :beginJuly 1, and work
siinilar:to’ the inventory and’ capi-
tal “management: techniques  used
in" clothing - “stores and commis-

saries.

to servicemen for the actual costs
of parking fees, ferry fares, and
bridge, road and tunnel tolls in-
curred during official travel per-
formed in private cars. This would
include all such charges paid dur-
ing a PCS move. Navy Secretary
Paul Nitze, in submitting the pro-
posal to Congress for all the serv-
ices, said these expenses “exceed
by a considerable margin .the mon-
etary allowance in lien of trans-
portation currently authorized.”

® Authorize the services to pay
travel allowances to men who are
transferred from a.temporary duty
to a permanent station. Under
existing law, many of these men
cannot collect: travel pay to go
back. to their old pérmanent sta.
tion to séttle their personal af-
fairs,

® Permit the payment of a dis-
location allowance to a man whose
family moved before the effective
date of PCS orders, when the or-
ders later .are canceled or mod-
ified. An ‘example would be the
case of & man stationed in New
York who is on.orders to Califor:
nia;. he-sends his family to Cali.
fornfa . and. -then hi
changed to "Illinols. ~Under exist-
ing law, the family would be sim.
ply out of luck.

p (Contlnued from Page’ 1)

"that. the number oi ellgl
bles was smiall in all cases. Except

where 23 many as 24 men were
considered ‘and all promoted, each
FSC_: had less. than 10

owedv promotion of: only
{thres_percent of those con-
the  first sergeant
] the - board

skills' last 'y

field
32380, 90390, 99120 and .99128. It
miade |no:: .95 " in. 00350,

" and. 90401 There were no -quotas
"AFSCs, but this was
ere -were either no au-

‘A major polnt of concern for
some supergrade candidates this
year wag the rule that airmen

be:considered ‘only in
nntrol AFSCs. “This: in.
‘cludes; reporting identifiers such
2399120 (recruiter), 99125 (spe-
cial - electronies technician) and
991 ‘military. training ‘ instruc-

Retraining NCOs . could be - 41

considéred . eligible on the: basis
- of thelr primary;;

for  two': ¢ivil - engineering skills

43190 akill; for example, saw 864 3
promotions:to’ E-8 Ind 391 to E-p, . 20600

Not . shown' by the Headquarters b
- report are’several.skills in which 4
/issued’ no. -quotas ‘at all, It 7290
made: no, E-8s in-the first sergeant - 237
and :none in AFSCs 22392, Jun

20300, " 30480
-32180,".32300, 36190, 36390, - 43300 ' X3

thoriutiona in’the'skill or no eligi- ;mo

pr]
FSCs ::t only . 4250

.Range From Zero to 100%

ﬁrst lergeant instructor, and re-
cruiting skills. All .are drawn
from other fields and esrry théir
CAFSCs only while in the special-
ized duty.

First sergeants especnlly lrgued
that they should compete in’their
primaries since many were. picked
for their top-kick jobs on the basis
of PAFSC. This is the second year
in which  AF has made no promo-
tions in the 01090 llnll lnd Only
seven 'E-0s, ;.1

The\selectmn proceu, however,v

year's. All selections were made
by two boards at the Military Per-
sonnel Center, Randolph~ AFB,
Tex. The E-8 board was headed by
a brigadier general and included
38 full éolonels representing all
commands. The, E-9 board, also
chaired by a BG; was made up of
26 colonels, AF did not _identify |’
any of the board members,
Accompanying ‘this story Is .the
report of :the supergrade boards
by ‘AFSC of the quota, numbers
considered and percent selected for

followed the same pattern ‘at last

E

E:8 and E-9:

orders” are |

Many Travel Beneflts Asked

;@ Authorize a dislocation al-

4.

dent. hi

ot",

H hald

and

1 ce when d d make an
authorized move in connection
with  a serviceman's prolonged
{reatment in a hospital. “Prolong-
ed” means the treatment is expect-
ed o take at least six months. Be-
cause of a Comptroller General
ruling, dependents now cannot get
dislacation pay, although they are
entitled to transportation,

@ Authorize the transportation

goods at governm t e
‘Pense. when a serviceman is tra
ferred from sea duty to sea du
when the vessels involved have:
same home yards or home ports,
Nitze estimated that the firsl
provision, which pays for road to
and the like, would be w
about. $2.5 million a year to me
bers of the Army, $1.2 millio;
Navy and Marine Corps men,
$1.7 million to AFmen. :

(Continued from Page 1)

select more than the established
quota for each year group, to allow
for ‘expected declinations. -
The latest 'intresse raises the
quota -in the hotly-contested 810
year service group from 400 to 780..
This provides for-a “selection op-
portunity” of. 31 percent, AF. said,
‘Adding . the - five - and - six-year
graup people. to: the__competition
this year is a” surprise. The re-
spective quotas are set at 155 and
304. Thus, last. year’s four-year
group competitors who failed of
selection get another quick chance,
albeit a slender one of 11’ percen

. The FY 1067 program is fur-
nished " below.. AF _officlals smd
that next year, during the FY
1968 program, appointments prob-
ably will not- be offered in the
five, six and 814 years 'service.
groups. However, the: quotas in
the other groups ‘next year should
be “somewhat highcr" than this
year; they said, -

The. FY . 1967 . two-year group—
appointments already have been
made. The four-year and seven-
year group boards meet May 1,
and the- 8-14 year group non-
regulu- officers will be' consider-
ed June'5. Board dates:for the
five- and: six:year groups - have
not been set, AF officials said. .

RegAF Quota Up,
Two Groups Adde

{group they fall in shoul

tunity of more lhan 50 per
goes to the seven-year group
petitors this yegr.

+ Various commanders and’
.elements have been pressuring
increased appointment quotas,’
ticularly among -the old

groups. - Heretofore, officers
didn’t make- regular when

seventh year group had nd;
chance, other than via secom
‘Z0ne - temporary promotion,
said the _secondary zone L
will remain open.

Officers not sure which

Table 7, Page 14, of AFR 365:
shows, for exnmple. that FY. 1967
six-year group covers offic
a: TAFCSD, between July. 1,
June 30, 1960 Officers inthif}
year’s nine-year group . have
TAFCSD - ‘between  July 1
June: 30, 1857, to cite anof
ample of how othcers can
group by examining the e}
The FY 1967 regular ap
ment program in capeule o

"An exceptional selection -oppor- |

follows:
" Year Old  New
Quote  Quetas
Acad.-DMG 1350 1358
2yr 200 500
4yr 400 - 400
syr - 155
&yr - 304
yron - 500 500
810 yr 400 %0
N yr - 150 . 188
olat 3500 4475

SENIOR MASTER mivg’ 1 W, 3ev0 4 % 1.
w44 wwE i YIn-Town Home Plans
ARSC quota Eny. . pot-H00, 240 B aim % ]
iiBE4d 821 jFor Bachelors Speed
CHIRC A AR B B B _ P
hw o oglEm goB @ o1 L
: ] 83 ome. 8 37 am ¥ (Continued from Pan 1) yaccess will not be Tequired
SRR SR o R R Y R L - Blsically, the rules_say that, if ;:!:ﬂeg‘t’l:sl:ytx;;equ(::te‘zanji 4
1 f 2.5 20190 6 N 82 Qe 9 ,!L;,l }1 there . is' not - adequate’ bachelor rankers) will bé considersd
a7 8. dgy | Jomel el e i omoBz iy | housing on base, E-7s and up can | noS)
Clo By e 43 uioGme 5w 44| live off base and collect their BAQ. | P .
B R TR IR SN o oum n o7 its| . There are two main exceptions.| 3. For ‘bachelor E-7s,
a1 27 mm 4 d4po - 4 & 92/ One is that men whose duty re.|E-95, the minimum standard
B R T 1§ u o nlomw @ ca o asquires thim to be on base at-all ;J:’:{gy:lei:l’gﬁ/l;ﬁg:“i
B =8 . . -2{ times will not ' get the privilege.
o g ns s ws e K 53| The other-is-that bachelor housing | 0ut; the privilege will be
W @ % A B B um . %%lopened after.January 1953 will be |¢d to lower-ranking bachelof;
1 A W ¥ % 2. 5N 2 1000 | considered adequate  whether ‘or|. If - the ori-base quart
- s ey E- R L ' S B 34| not it measures up fo the stand. |meet the -standards: set. aboyi
i 2 o0 35 te .y el - 421 ards set u Xin the new instruction. | certificate’: of. nonavailability i
H 253 Jase 3 gy e 28 e8| Provided - a ‘nachelor ..gets. by |quarters will :be issued:
@ u 1190 &) 27t n 118] those ‘two hurdles, the following [ men can move. off base to quir
h o s PR 7+ SRR S 1 54| are the standards of adequacy.for | they rent themselves. .-
% o o 2 Po L ” o531 bachelor quarters. If the quarters - In-addition,: even If:the}
we T 3 70 0 1 32.1| on base don’t. measure up to these | ters meet the above M
% &. g] I B B ooz 4331 standards, he. can move to town: | and there is too much ne
7 5. 20 10 M5 1. 1. For all permanently assigned | the bullding condition
W CHIEF MASTER gm0 % - 5|bachelor. O-1s, O-2s and warrant| ‘tion is poor, men may.be]
&, . SERGEANT , #% 30 % 333 | officers, the -authorized ‘minimum ‘certiﬁutel of nonavailal
a2 Arse Gt sored rent a2 8 49| standard will. be' unshared .accom-| -with the appuval of thelr:
! JRANIRC X Tosso % modations consisting of a combina-
s .38 13 72190 2 tion ‘sleeping/living room and a
; 2. s ;gg} 3;} bath, The same.thing will apply |officer with dependehts*
3% 00 7090 1 to all officers in.a travel status; | nently- assigned to an i
-3 " # Bnin “ In  addition, all residéntial-type
[ - 77i%0 n quarters (houses) . Jincluding
1. Jooe e u those - with ' shared baths and:all
R A 125 emer s lpartrﬂent-type .quarters (two bed-
I R - S - H rooms,. shared “baths >and - living
A 'S lo7. nen” % rooms) wxll be eonsidere ta- | te;
L 60 soem vy ble. - - . .
2 W, 711%0 ] A Fort x\’gm hendyx 4
144 3 N 1. 0-3s .and  upsthe. minim
L HED # ard will - be -unshared
A "o - - living ‘room
3 it I t
. ms
47} mn




The only’nb,e.lse named in honor of
_an enlisted man will celebrate its 50th

*unnlversury on September 2, See page . ]

18 for the latest.- word on the base and :
he people stationed there, a full-puge
birthday greeting to Scoﬂ. R

AUGUST 30, 1967

Eastern Edition

By Bob Schwaitx:

housing referral offices” at each stateside base, and every serviceman
gpeeking off-base housing must clear through them. “Mandatory clear-
ance” is the term AF applied to the new program, via its all-commands

0O K# €63SBIOS9HY

EEVRAELY S
NOILISIﬂDﬁV VIY3as
AdVYgIT AINn HIV

r4 4 01

WASHINGTON-——TI\. A|r Force is gmng very
serious study to a radically different airman promo-
tion system which would include point scores and
periodic skill and promohon-flh\ess testing.

‘Like the Navy's? -

It .would- be’ “parallel in..some respecttho “the

- | used by the:

would preserv

se.6f “wh \
*“Wade, AF's DCS/P,~ revealed the. proposed, plan in:
40-page statement to the House subcommittee on:enli
promotions (see page 13 for his statement in detail). He said
(See SHARPLY, *age 10) R .

message launching the Defense-sponsored project. The bagse lefenal oﬂlces,

Criteria
Released
For E-8,9

WASHINGTON—Thousands of SMSgts
will be considéred for promotion to chief as
much as four months before they are eligible.
At the same tlme, some MSgts who might
have made E-8 in 1968 under past schedu]es

Officer Skllls
Ripe for SEA

WASHINGTON—More than 40 offxcer skills have been
tagged as critical for Southeast Asia and other short-tour
assignments, and the Air Force is lavmg on special pohcxes
~|to make sure the officers holding

entagon Chief Robert Mc-
, Swill

ices and a full range of per-
sonal assistance” to person-
el needing off-base housing.
McNamara said studies reveal
that servicemen have not sought
belp from military housing offices
and “typlcally fend for themselves”
rying to find housing.
~This failure {o use local assisi-
te is a major reason many mili-
tary people can’t find adequate
wellings and are dissatisfied, Mc-
Namara told the military services,
he new program also ties close:
with McNamara’s determination
i.eliminate housing barriers
iost Negro setvicemen in_ areas
ounding military bases.
a\lr Force said that its housing
Kreferral offices, required at all
) ide sites with 500 or more | will not get into the race until
lation, will be staffed with | 1969,
fduly personnel” Commands have The eligibility criteria for the
asked to estimate how many | calendar year 1968 supergrade pro-
jtary,_and clvilian ‘manpower | motions’ have just been passed to
-will be needed for what ap- the field. As predicted, they wili
to be a large project. * allow consideration for some very
iThe' AF implementing message, | junior E-8s.
t to commands by the HQ.| To qualify for- CMSgt, senior
[USAF DCS/Personnel, Lt. Gen.|masters must have met skill level
\ll Wade, noted that tamily requirements (nine level - AFSC)

(300 OFF-BASE, Page 10) - (See CRITERIA, Page 10)

ASHINGTON All USAF _stateside
'$6-pér man &er quarter: in nonappro:
beginning in October. This is & boost £ he
5, or-$3 - more -on -an “annual basis.: Th: ecomes. big
when multiplied. by large. troop strengths. I is- used  to- build |
onal - facilitles,: buy ‘sports equipment, and othe »
onal ‘and morale: programs throughout - eryice, Commund;
out the' funds to their bases.”

eas commands, except the ‘Tth’ Alr l‘orco in_ Vietnam," .wlll
loss in regular income ‘from: welfare. tuudn from the prueut

(Bﬁ ll, Pl(. 10

them' are available for these

areas,
. The critically-skilled officers will
-be (1) barred from ConUS long-tour
assignments while they are eligible
for. ghort ones and (2) tapped for

.- involuatary - consecutive tours to
|short-tour, areas Qhen they ﬂmsh
{long tours..

AF “says the special rules, pre.

‘vlously used mginly..to provide

pilots. for SEA, are’ necessary to
‘meet war zone and short-tour re-

X quu‘omcnts. Without the changes,

it could not fill the com-
shorttour slots through

AUSAqumotoldoom

- (Ses 40 OFFICER, Page 9)

Helpmg Hands

SERVING patients in the Co- ./
lonial Nursing Home; Madison, "
Wis., are SSgts” Harold Steode,.
rear, - "and Scott Freeman 'of the - -
4631st. Air Base S§q.. Truax
Field, Wis. - The dirmen are two
. of four noncoms who have’ vol--
unteered. to help at the home:
during their off-duty time: ‘The .
other volunteers are- MSgt Rob-.
ert - Terrell and TSgt :‘Nlle&
Wosdley. :

NEW Gl BILL - — House';
- okays,, but Sena drags'""

NAMES——829 captain’e
Iglblu, P. ll 423 re-:
‘ P 5t




AIR.FORCE  TIMES...

- Sharply Revised Plan Off-Base Housing'
 For Stripes Weighed |Aid Setup

(Continued from Page 1) . |has put housing which does
; . St . o Catlney | S€TViCEs ‘volunteers have' provided [Fent to Negro servicemen off.)
(Continued from Page 1)  formance - inarks, seniority and Without a beiter spread of ratings, “a form of referral service” and g;ﬂyhii:a few Maryland areas
the plan. :Tth“‘ sult of ‘nearly a | AWards.: . Test scores are weighted promotion scores would be almost that this service has _ provided | Was! gt‘on. ‘AF last week

e plan T ams teu N B ot |43 pereent. . S o |3 straight total of test scores and |housing assistance. : A sep: ; sesage to. comn
y:““,:uty‘:," ,‘: l‘;’ it ‘.;eclides Air_Force would ‘presumably. | Doints for seniority, edueation, However, because: ‘of McNa- ';"PI!’“ ng about’ a coordina
whethe to adopt it But. he suid | give, different weights and em.' |and other factors. Even the|maras “‘expressed desires and the Waon3 Teferral system” for -{
ReSer Nine the study with “de. | phasis to these factors and work | board’s \Whole-man score would be |emphasis being placed on_provid- | Washington area.,
liborato srans, A will give miascy | dn the additional ingredient of |more or less cut and dried unless |ing equal opportunity fo all mili-| It says, for example, that
‘Jiberale speed” an ‘-‘Ziveg . oh Jor. » whole-man score from the se.- | the board could see some differ- | tary personnel for renting or leas- | sons coming to Andrews AFB, My

. r:tpr thin the next six| lection board, , ence in ratings, ' |ing off-base housing, we- propose | will be advised: “that they will n
fo“diseuss- it wi n Ve ! - y for airmen, |t0 operate the central referral|enter into a rental or lease a
months. - "~~~ .|. AF has opposed numerical point The key concern Alrmen, £fi ¢ h Instalati ith

The - proposal would establish | scores 'in the past and also ob-| I AF adopts the plan, will be | Office at each installation wi

° n;:ent without ﬁ:slt contacting . .’
e - ? the weights glven various fac. |duty personnel,” Wade ‘said. - the base referral- office. The ¢
Ressirable i weighied Crnatie” | ores e pomitn sl tes] {he welghte given vrio B | ot eterral offices, Wade | fice will tell them which surround
including these factors; . - Present, AF has only’one skill test | ' to seniority, for example, a high | continued, :

ing apartments - have open-o

; B @ Counsel and refer AFmen to pancy rules and are thus oka; to'S
©  Performance as shown by a | for each skill level of an AFSC, :;:tn‘c:r;o:o':l:efe é‘,‘“ﬁ,bfgf:v suitable housing for which “non- | rent. ) . i
Tevised airman'performance report |and an airman must pass each were given the kind of welght |discriminatory . statements” have It ‘the family moves inte
form with “new elements of con-|one only once. When he earns Navy gives them, it would take |been received. - . - = Place which discriminatey®
frol over ratings.” . |8 new skill level, it s good for * great deal of seniority to over. | ® Maintain istings of suitable -aguinst Negroes, disciplinary 2t
® Skill knowledge test scores |!Wo promotions. “Anairman can off-base rental housing whose own. |- - tak ' Dei il
y X 8 A ‘get to MSgt by passing only three| ¢0me 2 bad score. The trick fs it P tion may be-taken, although Det
“with _ provision -for the eventual skill tests and from there to CMSgt| to-find a fair balance of factors, ers have filed Statements “indicat- fense has not revealed what. the
adoption of a pe;;qdl_c_cqmbmat}qn by ‘passing ‘only the supervisor's| One important point about the mg.the”y maintain an open housing “nature of such action might b
Hineas omedge lest and promotion | bV P SRpp e poyade described is that it Poley.t. facilities listeq |, Similar: “off-limits” rules confid
fitness- examination-based on gen- R T would be used to set up promotion Inspect. the faci ities Jisted 1 applied later to other than . thi
eral’ military subjects.” ‘Except for the supervisor test, lists “by skill” Still to be ex-| for “suitability, . Washington area. The mandat
-‘4:Senid‘rity (time-in-grade and | AF has no general military knowl- plained is how the byskills list| @ Investigate complaints from clearance ordered by McNamarssl
time:inserviee). . - ‘| edge exam. - The new P’°|F.‘l’1“l sty | Would be developed and used. Pre. | tenants or ]'.“d.l"d""»‘."h'ch jeres | for newcomers at all major base
®. Education, * decorations : and | ¢ludes both the use of ski }es@s suriably, . AF would have to find | 7ate from within their assigned is seen as a prelude to setting 1p33
favorable communications, and  ‘“eventual t.‘d"‘]’é‘ﬁ“ ‘t’ ; some way of melding the selectees| ge:grap!iuca! areas. h 1| Similar procedures elsewhere, -
'® Selection - board . evaluation | Periodic °°mlt’"" ion s ,te}st 1" in. différent skills without giving| . ® Maintain. liaison with rea Meantime, - Assistant.
“using. the current whole-man con. promoﬁo;xl ﬁ"ti’ ;’J“'"' i '’ lundue advantage to men 'in  the | estate boards, pl:'”“m; °'f‘l’P°"' Secretary ‘for ‘Manpower
cept but having limited  weight in 5‘9'“ f‘; d°w’ ¢ av}{ practice, | ARSCs wiheh have gotten few. pro. ;t‘:".l t°h"dv.‘s° t enil o "t‘; 1hr5' Morris told 'a‘ congressional comig
. -the overall, process.” T E °°‘: tastins ol or ton | motions in the past. If too much Amily °“;""l’ o “m"t’i g ."‘d mittee studying urban - problemsis
The approach, if all of .thege éle- | frequen " esting for 4p’°’:i‘° '°';; attention went to seniority without | Maintain sc 00, ""‘9”{‘.’ onand |, ¢ the  referral service at bases)]
ments ‘are bought, would be s dras. N‘VY tests "W’C; a t{f'?"‘" ‘“"h some balancing skill controls, AF | Other community facilities infor. in the. Washington avea has re:
Ye departure from AF's past pro- mm; mu:itl reta et o eacheould again find itself overpromot- ml.txog. ie tal and sale ad.|Sulted In an increase in the num;
motion philosophy. Wade himself | ¢Y¢le until promoted. ... | i ing senior men in some specinlties . ey ;w ":’:’. ":i "he 26| per of registered rental units from’
told the subcommittee AF had dis-| - Wade’s . mention - of 2 revised [and creating new “humps vertising in 'm 5 er the v [11,158 to 34382, 7
couraged - commands from -‘using | APR form and new controls is not | _One solution could be some pro- !s:ulllhttimn' control, such as daily Morris said the number is grow:
mechanical scoring systems - be. a_complete surprise. - Air Force | vision for foreed separation in- the | bullef -"‘l'; eforeal offi 1ing_ each week and that “we any’
cause they leaned too. much "on | Times reported earlier that AF is | ekills that become overcrowded |- ,Thf, ase referra oﬂxces‘ - also: - :
fonlority and ruled out human | considering changes in-the APR | with men whoy AT Soes not want | Wil “determine .that all Y | averiae g ung families per day
judgments. - . - - . |form and system. The main one | to promote, cannot retrain to other | Pexsonnel - have found . suitable about 10 percent: of whom »
The - Wade ‘plan’. apparently  in-| is a control to allow raters to give AFSCs and does.not want to keep [ housing,” General Wade said. .| Negro perce ° 3
cludes some- formula: with which | only a .certain percentage of the |in their present grades and skills. M"Nh"’“"v in his original order, . l : 1 e '
AF could develop something much | men rated top-box scores, Wade, Jike his counterparts in the S‘tiid the neﬁr aid i"'ofﬂd be pll'g; b "I';h srsuccess.fu expierienee wli‘ :
like the Navy's final. “multiplier” Some such control.- would., be | other services, said" a severance ,XiF.Edl tol' ntliarred‘persolnn e te "u p;catedbln cqm‘nlg mont i
for eachenlisted man. Navy’s is necessary to the- kind.'of point!pay plan might be useful'in the A “’ mp! emeln" Ng rules refer to|at a ‘}’l ‘;‘“’ llses "'“.‘ e United
& composite of test scores plus per- | score system . Wade described. [future for this kind of thinning, [ “all personnel. States having large military pop

" So far, the Defense Department lations,” Morris said. -
enlisted force) and depended on

. » i .

v . on : Lossgs tf;:r ]px;om%t(t)i:n. Tl'nis1 W?,;gd Z’ Bases Ge, H'ke
F !E E 9 ?Wmd e ael’ oreratr{ th';' w ’f C F - d .
For E-8, E-9 Hikes |iiisciit, y elfare Funds

He said, however, that AF prob-
2bly would not need it until it had

Cri'-eria Released ' | wants inoSi e authorizations it

. . 1 . ' o an -allservices solution. He said . ol . AT
(Continued from Page 1) oF anpsidered MsSgs 1064 bos® [AF has studied ‘the ides of 100 (Continued from Page 1) | their funding: capability” for the
- And have their commanders How:|'The new one willy consider“ men | $irength ceilings, phased promo- $9 per.man per quatter to $6. How. | Test of FY 1965, These -requests
mendations as'of: August 20, How: ted in either' Lion points by years-service and an | $9 P ot ; will be submitted about. November;
ever, ‘they.'do not. have to meet p:ongg eg in eltver_.June. or De- “up or out” promotion system, but|Yers Hq. USAF officials said . the 15 T anout
- Seniority requirements until Apri] | ¢émber 1065 . e qirst look wak unconvincing. He | Alr ‘Force central Welfare, fund 15 %" '
-3 ) » - The "MSgts ‘must also'-imeet -{ IS fir 10! \d| bere -will - provide ‘ overseas ‘com. Geiteral Bell'said policy
1, 1968, These:‘include 24 months . ‘|said it would lack flexibility and f " . ;
: ) > 4ot . skill level requirements, pass-the ) 4 mands “special grants” when more | will -apply for: Stateside com.
In grade, .11 :years’ active federal i ) probably be resented by airmen | N ands, which . :
| 8ervice and 10.years’ enlisted sery.| SUPervisor test, ‘and have their who stood to be forced. out if not | [UNS ‘are needed for construction | ‘mands, which get ‘2 regular in:"
“fog. o e . ‘comrfnanderl' - recommendations promoted,  Wade sald,  however. | ¢ "essential‘equipment.‘, | come hoost.. Special grants will
- This means that some NCOs who | 27,9 %’cﬁ{,’ef"iﬂ"fvﬁ“{:}q?{ Shat AT stll has an open mind | st of the fisaLare Money comes
- made E§ as recently as April 1966| "gre instructions for the super- [2bout the statutory -approach and tion® piovar o d Ve fomeenS:
Will ‘be -in. the ‘race . for chief, grade cyele ‘are- similar _to past|"oUld continue to study it. on“,mc uretvserv‘ ce . furnishes 2.
" Theoretically, -some even. could be years.” AF will allow ré!raining He Jjoined the other ' services' | SMa , amoun - v ‘
", promoted -between . January - sind airmen to. compete with ‘the -skill | SPokesmen in opposition to a single |.- AF 's welfare: board “here, after L :
March 1968 when they still d0 1ot (1evels. in their primary AFSCs byt | Selection system for all. He  said a detailed review of funds, has de- istribute welfare fu m
have the required 'two years . in they will * be considered anly there are valid - reasons for dif- | cided that the “concept of basing | meet " varying -local condltlo.m.‘
- grade. This is' unlikely, however, against the quotas for the. super- ferences among the services and allocations to commands on the Thus, Lackllnd' AFB,. Tex.._ wit
because AFwill promote the most intendent skills toward which their | theY Will :probably continue, ratio of exchange net profits, Con- {a- huge population ‘might rot re-
senior men first -once it has made control AFSCs: lead. Onlyexcép.| X US vs, overseas, is no longer com- | ceive all of ‘its. $6 per man each™’
 Selections. 1t will ‘be rare that an tions are men in reporting -codus Circuit Testin . | pletely valig.” - Juarter, but training command
ot o 18 1 RS, pring Vol | et L7, e, s | o o
would make: it ‘much. before April 5 " rds wi ased on the principle of an 2 .or equip.
L g TP AL the past boards witl leok| Confer ence Held | ialtyiura b & van oo i ot o AR
A “ooura. ‘he. TIG for this cycle | candidates, pick the best. in eath| GRIFFISS AFB, NY. — The | Jation onit morale programs for oG e TRty of AF. felfare
80 it _could: bring: new eligibles | skill as-far as quotas permit,<and | Ground Electronics Engineering AF - people. ev’:r{lwt:lr:, y .;" aries i‘g éni"lo ege_e.at ni;m - s:g.
before the chiefs’ board, November | line all the’ selectees up by senjor. | Installation Agency (GEEIA) has Gen. 'hl;m H, ¢ iy “:: : ated mnd-uﬂt;és due :’op r;;l;n-
The:last board con- |ity.-Each month, AF will allow #|been igned the responsibility of h Be.ll ," “chairman of the Adato /e‘increases. = |
romoted “in: April specific .number to “be promoted | eircuit testing and conditioning for g;'{fﬂh B :rd here i iatory. wagt 5 N
,-and-‘the-men it] from the selection list. ¥ . |the Air Foree. ¢ 1are Bo » - ”
1l "been promoted. | -The list, to be published-about | -The Defense Communications ) Speaking of the “special grants
: ill: be. restricted | December ' 15, - will -Show all--the { Agency (DCA).. has directed that | Overseas commands may recetve,
> MSgts: who: have the required |men. to bs promoted .to ‘E-8: and |eircuit testing and conditioning | General Bell said requests for such
TIG and. serviee:ds. of. January 1| E.8" within calendar year 1968, | programs must be implemented in | funds must. “be fully. substantiated
. /- This ‘means' theiimost junior ‘to | Some selectees-will be dropped off {connection with the government-|and related to maintaining_stand.
i~ be  considered - will be “men: who | if they have too little remaining | owned portions of the Defense |ards for morale, welfare and recre.
'~ made master in December: 1965, service to ‘serve two years. after Communications System. - . |ation’ activities overseas. equite,lgl\e
*. This “rules. out NCOs who. made|the promotion.and do not-want to| Conferees from the five GEEIA |to those typieal in the ConUS.
+E-7.in June 1968 even though they [re-up or. extend -to. gain the time. |regions met recently at Griffiss| -Bell said it is planned that. re. e )
-y "Would - have "been eligible - some Where they are dropped, AF. will [ with headquarters personnel to dis. quests for special . grants : will -be The conference. will bé'sponsored
~time - during - the calendar ;year. | not substitute other airmen:: | euss workloads,. manpower and [called for ‘an y on Y Tactieal Air-Command. It s eg. .
Unlike . the " situation -with-"E-8s]. ] funds. Goal of the' conference was 1. _basis. - Commands ' ‘that 120001400  service-
“shooting _for E-9,. officials’ say; the promotions .-or - eligible: “but". to- ascertain- workloads and addi- | whose regular ‘income rink | men:and their : families; represent. -
4 E-8 board ‘will: not:be hurting .for | picked, the- next-round will be, tional personnel -~ an equipment because~ of+ thier fite oat “will elyed in AP ritistailations “will - at-
LR R BIESTIES1968"  Tle: A iy thETAN DEIGARS 4 W e m e RN ALY fpeg o TEm T men ST asked to'alate theit “needs beyond |tend, - Vil } .

LY

nd income to

AF Spiritual.Life -
Conference Slated

—HQ, TAC, LANGLEY AFB, Va—
The_fifteenth annbal Southeastern
Ared 'USAF : Spiritual Life Confer-:
ence’ will “be  held at’ Ridgecrest,
1 N,C., from Aumst 31’to September -

)




ERIRT FORCE * THMES

(List on Page 14)

ASHINGTON — Helﬂi-
arters  has named 5089
Os picked to move up to
r Master - Sergeant jin
‘and has issued quotas to
nce 8054 airmen to E-8 and
CO grades in January..
-8 selection list covers the
endar year. Actual promo-
will'be made in. monthly: in-
nts, starting .in  January,
promouon seniority lists. The
ion list for E-9s was expected

. (from the group
n this issue), 834 to MSgt.,

5089 NC!

Movmg Up in: ’68

1374 to TSgt., 2004 to SSgt. and
3009 to Sgt. (E4

.- These nonthly advancements
are from three different sets of
AF master lists for the grades.

. The E-85 and E-9s are the
first to - be promoted from the
_new supergrades lists now
being published. This is from
the year-long totai of 1878 E.9%
and 5089 E-8s.

* The - staffs, techs and masters

promoted in January will ‘be the
second monthly group  advanced
from the December-May lists. They-
are from six-month totals of 6445
promotions to MSgt., 10262 to TSgt.
‘and 23,854 to SSgt.

The January quota for Sgis is
the last issued against the October-
y :allocdtion for E4. AF has

DOLPH AFB, Tex, — The

y Personnel Center here has

rendymg its computers

B¢ the increased input of informa-

gbout enlisted men it will

receiving this month when

dAirman Personnel Data Sys-
nto effect.

ew-system wilk ‘have ‘some | N

tion - on. every EM in the
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to weekly abbreviated re-

on all EM by the commands].
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Air Defense Wg. at Tyndall
Fla, will be discontinued ef-

e Jan. 1, 1968, officials at

) ! fense Command headquar-

Air
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d O:tober 31 and is expected
lly operationai by the time
ing is deactivated.

ials here stress that the or-
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(February-May) period will see the
promotion of 35,715 airmen to Sgt.
Still to come and due snortly are
both the E-9 selection list for 1968
and "the E4 hst for February
through May.” -
When these” are issued, airmen

| will-know ‘who is to be promoted in

grades E-4 :through E-7 from now

through -next May and in the super-

grades for the. full year. This still
leaves one month to go in FY-1968
for' grades E-4 through E-7.

“Junc promaotions will be based
on the next series of selection
lists, -which -will-cover the period-
of  June through December. for
E:5s,-E-6s: and - E-7s, and June
through September for E-4s.
While - this: schedule cuts across’
fiscal - years, it allows AF to>

it can make it FY-1968..

The strength in all NCO grades
is tied to a June 30 strength ceiling

maxunum number of promohons

set by the Defense Department. |

‘Air Force can-now wait until:last
spring for' its end-year forecasts
and promote as far down the next
selection lists as the gap between
strengths and ceilings permits.
The selection lists, incl-iding the
one in this issue, are now being de-
veloped for all NCO grades. op an
AF-wide basis. This gives airmen

‘| more protectlon against losing out

on a stripe because of moving

during the promotion period. But ‘t-

also poses. some problems. -
Officials are stressing the point
that a man’s name on the selection
list is notm absolute guarantee he
will' be - promoted dunng the -hike

period. Some .nen have to be

dropped.because they have become
unqualified since they were put up
for promotion, .

Others: are rgdnned "fot “cause™
and ‘some drop out, particularly in
the .upper ‘grades, bec .use they do
‘not want to'serve the added time a
promotion : requires. - AF advises
airmen not to consider the promo-

tion. firm until they get actual

orders,

On the other - hand the vast
majority of -those listed® will be
promoted. Moreover, by. knéwing
their promotion sequence numbers
(standings on the. seniority list)
and keeping track of the gquotas
issued each month, they caa make

some pretty fair predictions about -
the month ‘in whlch the big day'

will falli o~
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Unit Vacancy, ROTC Bills in Work

Rep. F. Edward Hébert (D.-La.) of the House Armed
Services Committee has indicated he will push two bills
of